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1.1  MAYOR'S  FOREWORD 


Consistent  excellence  in  service  delivery  continued  to  improve  within  the  Cape 
Winelands  District  Municipality  over  the  past  financial  year. 

CWOM  stayed  true  to  the  character  and  organisational  culture  of  the  municipality 
as  set  in  their  vision  and  mission  namely: 

■ Commitment  to  the  development  of  people, 

* Integrity  in  the  performance  of  our  duty; 

* Respect  for  our  natural  resources: 

* Transparency  in  accounting  for  our  actions; 

* Regular  consultation  with  customers  on  the  level  of  quality  of  services; 

* Higher  levels  of  courtesy  and  professionalism  in  the  workplace; 

* Efficient  spending  and  responsible  utilisation  of  municipal  assets;  and 

* Celebrating  diversity. 

To  ensure  indusivity  of  our  community,  the  IDP  department  Consutted  with  communities  within  each  B-municipat 
area  through  a series  of  stakeholder  meetings.  The  municipality  also  invested  in  capacity  building  workshops  to 
further  capacitate  the  community  to  make  Informed  inputs  into  the  IDP  process. 

This  public  participation  process  allows  comm  unities  themselves  to  determine  the  priorities  for  the  district;  to 
ensure  a clean,  peaceful  and  healthy  environment  for  ell. 

i am  happy  to  report  that  the  council  once  again  achieved  a clean  audit,  making  this  the  second  in  succession. 
We  also  continued  to  implement  cost  containment  measures  during  the  past  year  such  as: 

» Decreasing  travel  and  subsistence; 

• Only  critical  posts  filled; 

• Decreasing  consultancy  fees; 

■ Decrease  in  catering  costs  and 

■ Decrease  in  congress  expenses. 

This  ensured  that  we  could  allocate  more  funding  towards  service  delivery  projects  as  well  as: 

• Benevolent  Fund  that  assist  the  poorest  of  the  poor  with  burying  their  families; 

• Mayoral  Bursary  Fund  which  enabled  tertiary  students  to  complete  their  studies; 

• Provided  skills  training  for  CWDM  employees  and 

• Provided  Municipal  Minimum  Competency  Levels  jMMCL)  training  to  CWDM  employees, 

The  CWDM  contributes  to  creating  a better  life  for  all  its  inhabitants.  Money  is  spent  on  enabling  employees 
and  simultaneously  investing  in  community  members  is  testimony  to  our  vision  of  creating  an  excellent  district 
municipality. 
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Some  of  our  key  achievements  for  the  2015/2016  financial  year  include; 
t Provided  economic  opportunities  to  SMMEs  and  small  farmers; 

* Providing  job  opportunities  through  programmes  such  as  the  Wooing  for  Water  programme,  dean  up 
campaigns  and  river  rehabilitation  clearing  projects; 

* Our  Fire  Services  attended  to  more  than  1300  fires; 

* Supported  tourism  development  and  events  as  well  as  sports  programmes; 

* Provided  farmers  with  water  and  sanitation  subsidies; 

* Offered  training  to  community  members  in  business  skills,  hairdressing,  sewing,  plastering  and  painting 
skills; 

* Offered  a Driver's  Licence  training  programme: 

* Continued  investment  in  sport  infrastructure  as  well  as  ablution  facility  upgrades  at  rural  schools; 

* Supplying  rural  houses  with  sola  hot  water  systems; 

* Upgrading  and  maintaining  our  mad  infrastructure;  and 

* Provid  i ng  assistive  d svices  to  our  disabled  eommu  n ilies . 

In  conclusion,  I would  like  to  commend  the  commitment  of  the  councillors  as  wall  as  the  Municipal  Manager 
together  with  his  administration  for  steering  the  Cape  Wirelands  District  Municipality  to  the  principles  of  good 
governance,  sound  financial  management  and  impeccable  infernal  control  systems.  This  brings  us  closer  to 
realising  our  vision  of  creating  “A  unified  Cape  Wind ends  of  Excellence.* 


EXECUTIVE  MAYOR 
ALD  CA  BE  BRUYN 
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1.2  MUNICIPAL  MANAGER'S  OVERVIEW 


The  District  Municipality  is  a category  C municipality  and  in  terms  of  the 
Constitution  of  the  Republic  of  South  Africa,  1996  it  has  legislative  and 
executive  authority  end  the  right  to  administer  the  local  government  matters 
listed  in  Part  & of  Schedule  4 and  Part  B of  Schedule  5, 

The  core  functions  and  powers  of  the  District  Municipality  are  contained  in  the 
Local  Government:  Municipal  Structures  Act.  1998  (Act  No  117  of  1998), 
Section  83  of  the  said  Local  Government:  Municipal  Structures  Ad  deals  with 
the  general  functions  and  powers  of  municipalities,  whilst  section  84  provides 
for  the  division  of  the  powers  and  functions  between  a category  S (local 
municipality)  and  a category  C municipality  {district  municipality). 

The  District  Municipality  finances  its  functions  and  powers  from  a Regional 
Services  Council  Levy  Replacement  Grant  from  the  National  Department  of 
Finances.The  dependaney  of  the  district  on  grants  from  other  spheres  of 
government,  notably  National  Treasury,  compromises  its  ability  to  sustainably 
deliver  quality  services. 


The  municipality  places  focus  on  sharing  and  partnering  with  other  entities  to  maximise  the  limited  resources  at 
its  dispose.  I th  is  regard, we  share  information  .planning  and  experiences  on  different  platforms  such  as  district 
liason  committee  cordinated  by  the  directorate  Rural  and  social  development  division  in  partnership  with  sectors 
such  as  education. heaith .social  development  in  the  province  of  the  western  cape. 

This  municipality  has  an  excellent  working  relationship  with  the  Department  of  Roads  and  Public  Works  and  fulfil 
the  function  of  maintenance  on  certain  proclaimed  roads  as  an  agent  for  the  Department. 

The  municipality  has  a welt-functioning  Cape  Win  elands  Liaison  Committee  which  meets  on  a quarterly  basis. 
The  Committee  consists  of  CWDM,  Department  of  Educalion,  Department  of  Social  Development  and 
Department  of  Health. 

We  are  an  Implementing  agent  on  working  for  water  project  through  expanded  public  works  principle  where  small 
and  medium  contractors  era  supported. 

During  the  course  of  the  2015/2015  financial  year,  the  Cape  Wneiands  District  Municipality  once  again 
experienced  a stable  polilica!  and  administrative  environment  with  the  post  of  Municipal  Manager,  as  weS  as  all 
posts  of  section  56  managers  reporting  directly  to  the  Municipal  Manager,  being  filled  for  the  duration  of  the 
reporting  perks d with  the  same  incumbents. 

A Clean  Audit  Report  for  the  2014/15  financial  year  was  achieved.  Audit  action  plans  were  put  in  place  to 
address  other  matters.  A Clean  Audi!  Task  Team  was  established  during  the  financial  year  to  monitor  progress 
and  to  implement  steps  to  rectify  shortcomings. 

The  Municipality’s  revenue  consist  of  55%  grants  and  32%  gover  nment  allocations.  The  trend  in  revenue  year  on 
year  is  determined  by  the  national  and  provincial  budget  allocations  made  by  the  respective  government 
departments.  From  2014/2015  to  2015/2016  the  total  revenue  increased  with  14.9%,  but  this  increase  is  mainly 
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due  to  the  Increase  In  additional:  government  allocations  In  respect  of  the  roads  function  from  the  Department  of 
T rsn sport  and  Public  Works  The  municipality  did  not  take  up  any  loans  in  the  201 5/2016  financial  year. 

The  municipality  has  established  a functioning  fraud  and  risk  management  committee  under  the  chairperson  ship 
of  the  municipal  manager  that  meets  quarterly  and  reports  to  the  audit  committee  and  council  regularly. 

During  this  financial  year,  format  risk  assessments  of  all  departments  haws  been  comp  feted  and  adequate 
measures  to  mitigate  the  top  5 risks  of  the  Municipality  have  been  developed  and  implemented.  Further  to  this, 
ell  risks  identified  are  continuously  reviewed  and  updated. 


MUNICIPAL  MANAGER 
MRM  NIGAJO 
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1.3  MUNICIPAL  OVERVIEW  - OEMOGRAPHICS 


POPULATION 


Population  In  '000  Population  In  '000  Population  in  'Ota 

I am 2012 ^ “ i JadVa  ' 


Hiale 

Female 

Total 

teals 

Female 

Total 

1 ; 'Is 

Female 

! Total 

Age:  0-4 

37  552 

37  SIS 

75  356 

37  985 

36  290 

76  263 

38  235 

38  561 

76  797 

Age:  5-9 

33  511 

34  0&O 

67  701 

34  338 

34  650 

69166 

35  197 

35  740 

70  936 

Age:  IQ-14 

31  479 

31  373 

63  352 

32  147 

32  023 

64  770 

32  837 

33  389 

66  226 

Age:  15-10 

33  016 

33  757 

66  773 

3 2 875 

33497 

66  371 

32  a/a 

33  437 

06315 

Age;  20-24 

37  471 

38  466 

75937 

37  208 

37  858 

75088 

36  05© 

37  170 

74  02© 

Age:  25-29 

35162 

34  793 

69380 

35  610 

35149 

70  75© 

35  765 

33  240 

71  005 

Age:  3 0-34 

30  340 

30  799 

61  139 

30  929 

30  978 

01  906 

31  557 

31  238 

62  805 

' Age:  35-39 

26  591 

29  522 

56  413 

28  776 

00  195 

53  071 

20  970 

3C533 

59  508 

Age.  4CM4 

27  642 

26  013 

55655 

28  243 

23  624 

56  367 

28  770 

20149 

57  918 

Age:  4W9 

23  232 

24  215 

47  507 

23  650 

24  722 

40  572 

24  347 

25171 

49518 

Age;  50-54 

IS  284 

2D  13f 

36  415 

1892Q 

20879 

39  799 

19550 

21  5&6 

41  146 

Age:  55-59 

14  118 

15  551 

20  660 

14  870 

IS  226 

30  896 

15250 

16  946 

32  195 

Age:  80-64 

IQ  51S 

11  766 

22  406 

10  9S3 

12  247 

23  23D 

11  342 

12  686 

24  020 

Age:  66^69 

7 536 

8 873 

16409 

7 724 

9218 

16  940 

7 951 

9 615 

17  567 

Age:  70-74 

5 038 

6 755 

11  843 

5 190 

0964 

12154 

5 27B 

7 206 

12  404 

Age:  75*- 

S 635 

8 241 

13678 

5 845 

6 616 

14  460 

6 020 

9 012  : 

15  032 

Total 

679  456 

394  985 

774  441 

385  292 

400  041  i 

766  233 

390  621 

406  690 

797  511 

SMtt:  Kg  Qk Thai  fenigb:  Rflflfc^fll  EupfcfW.  HJ1&  Tl  9 9 


Source;  IKS  Gfabal  jhsigkt  Regional  Ejplener,  2Q14 
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2010  2011  2012 
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Yaap 

Formal  dwelling 
backlog;  % of  HH* 
not  living  In  formal 
dwelling 

. 

Unemployment 

rate 

Proportion  of 
HH*  with  no 
income  tc 
R2400 

% of  people 
working  In 
Informal 
sector 

% of 

population 

H1Y+ 

% of  IK  Iterate 
people  older 
than  20+ 

2011 

16.91 

14.43 

0 03 

6.63  ; 

460 

10.96 

2012 

16.70 

1562 

0.02 

a.  59  j 

4,77 

10.68 

3011 

16,90 

16.11 

o.os 

8 .44  i 

4 72 

10,65 

SOCIO-ECONOMIC  STATUS 


2 

0 

1 

s 

b 

i 

B 

& 

* 

41 

I 

V 

I 


15 

16 
14 

12 

10 

S 


1 

formal 
dwelling 
backlog:  % of 
HMs  not  living 
in  formal 
dwelling 

Une  mploymen 
t rate 

Proportion  of 
HHs  with  no 
income  to 
R2400 

% of  people 
working  in 
informal  sector 

% of 

population 

HIV+ 

% of  illiterate 
people  older 
than  20+ 

™ 20111 

16.91 

14.48 

O.Q3 

8.83 

4.6 

10.96 

*2012 

16.7 

15.82 

0,02 

8.59 

4.77 

meB 

- 2013 

16.9 

16.11 

O.EB 

8.44 

4.72 

mss 

Source;  IMS  Global  Insight  Regional  Explorer,  2013 

T1.2.4 
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1.4  MUNICIPAL  OVERVIEW  - SERVICE  DELIVERY 


INTRODUCTION 

The  Cape  Winelanda  District  Municipality  has  contributed  towards 
the  installation  of  two  hundred  and  eighty  four  (234)  solar  warm 
water  systems  to  farm  worker  cottages  within  our  jurisdiction  area. 
In  addition,  sanitation  and  water  services  at  eleven  rural  schools 
have  been  upgraded. 


COMMENT  ON  ACCESS  TO  BASIC  SERVICES 

Shortfalls  with  regard  to  service  delivery  seems  to  be  the  provision  of  solar  warm  water  systems  to  farm  workers 
and  water  and  sanitation  facilities  at  rural  schools.  The  schools  get  bigger  with  the  addition  of  Grade  Ft  classes 
and  the  closure  of  smaller  schools.  Sport  facilities  within  the  rural  areas  are  also  a need  and  Council's 
contribution  towards  development  of  such  facilities  is  appreciated  by  the  rural  community. 


1.6  MUNICIPAL  OVERVIEW  - PJNANCiAL  HEALTH 


FINANCIAL  OVERVIEW 


FINANCIAL  OYfk'AEW  - ftiettOiG 

R'  COO 

PttePe 

Orsgt*«i  budget 

* '"ijustrtiwrt 
Budget 

n — — : 

Aciutl 

Income 

Grants 

229  175 

229  175 

222  733 

Taxes,  levies  and  tariffs 

165 

165 

2 503 

Oflher 

1 70  SB7 

170  567 

161  397 

Sub-total 

399  927 

3S9  927 

365633 

Less  Expenditure 

399  597 

396  GS5 

337  G3S 

Leaa  (Lofta)/Gain  on  Disposal  of  Assets  end 
UaMItiM 

330 

3 732 

3 217 

Net  Total* 

- 

- 

45  761 

T1A* 
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STATUTORY  ANNUAL  REPORT  PROCESS 


Mo 

Activity 

Timeframe  j 

1 

Cons  id  erstl  on  of  next  financial  yea  r's  bu  ag  et  and ! D P p rocsss  plan.  Except  for  the 
leg  slative  content  the  process  plan  should  confirm  in-year  reporting  formats  to 
ensure  lhat  reporting  and  monitoring  Peed  seamlessly  tote  the  Annual  Report  process 
at  the  end  of  the  budget/IDP  smptementation  period. 

1 

2 

Implementator,  and  mentoring  of  approved  budget  and  IDP  commences  (In-year 
financial  reporting). 

duty  2015  - August  2015 

3 

Finalise  the  4th  quarter  Report  for  previous  financial  year. 

4 

Submit  draft 2014/2015  Annual  Report  tc  frtemaf  Audit  and  Auditor-General 

& 

Municipal  entities  submit  draft  annual  reports  to  MM  (n/aj. 

6 

Aud&E/Perfarmance  committee  considers  draft  Annual  Report  of  municipality  and 

entities  (wfrere  relevant) 

7 

Mayor  tables  the  unaudited  Annual  Report. 

6 

Municipality  submits  draft  Annual  Report  including  consolidated  Annual  Financial 
Statements  and  performance  report  to  Auditor-General. 

August  2015 

9 

Annual  Performance  Report  as  submitted  to  Auditor-General  to  be  provided  as  input 
to  the  IDP  Anafys  s Phase. 

10 

Auditor-General  audits  Annual  Resort  Including  consolidated  Annual  Financial 
Statements  and  performance  data 

September  201 5 

November  2015 

11 

Municipalities  receive  and  start  to  address  the  Auditor-General's  comments. 

12 

Mayor  tables  Annual  Report  and  audited  Financial  Statements  to  Council  complete 
with  Ihe  Auditor-Generals  Report 

October  2015 

November  2015 

13 

Audited  Annual  Report  is  made  pubhc  and  re  presentation  is  invited 

14 

Oversight  Committee  assesses  Annua!  Report 

15 

Council  adopts  Oversight  Report. 

January  2016 

16 

Oversight  Report  is  made  public. 

17 

Oversight  Report  is  submitted  to  relevant  provincial  councils 

10 

Commencement  of  draft  budget/  IDP  finalisation  for  next  financial  year,  Annual 

Report  and  Oversight  Reports  to  be  used  as  input. 

February  2016 

COMMENT  ON  THE  ANNUAL  REPORT  PROCESS 

The  2015/2016  Annual  Report  was  prepared  in  the  new  format,  where  possible. 

The  District  Municipality  complies  fully  with  the  alignment  between  the  integrated  Development:  Plan,  the 
Service  Delivery  end  Budget  Implementation  Plan,  Performance  Management  System  and  the  Annual  Report 
due  to  the  triplication  of  templates  and  Information  {aligned}  throughout  all  the  documents, 
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Operating  Ratios 

Dttfll 

% ‘ 

Employee  Cost 

46% 

Repairs  & Maintenance 

17% 

Finance  Charges  & Depreciation 

2% 

11.43 

1.6  MUNICIPAL  OVERVIEW  * ORGANISATIONAL  DEVELOPMENT 


The  organisational  structure  of  the  Cape  Winelands  District  Municipality  has  remained  uncharged  during  the 
2015/2016  financial  year, 

All  posts  on  the  staff  establishment  of  the  Cape  Wine  tends  District  Municipality  have  approved  job  descriptions 
and  during  the  2015/2016  financial  year  revised  job  descriptions  have  been  submitted  and  evaluated  in  respect 
of  a few  posts  which  resulted  from  the  outcomes  of  Ihe  TASK  Job  Evaluation  appeafs  process. 

A Regional  TASK  Job  Evaluation  Unit  has  been  established  under  the  leadership  of  the  Cape  Winelands 
D strict  Municipality  which  includes  all  the  five  local  municipalities  within  the  area  Of  jurisdiction  Of  the  CWDM 
consisting  of  trained  employees  to  evaluate  posts  on  the  approved  staff  establishments  of  the  participating 
municipalities. 


AUDITOR-GENERAL  REPORT:  YEAR  2014/2015 

A Clean  Audit  Report  for  the  2014/15  financial  year  was  achieved.  This  was  the  second  consecutive  year  that 
the  Cape  Winelands  District  Municipality  has  managed  to  achieve  this. 

Audit  action  plans  were  put  in  place  to  address  other  matters.  In  addition,  a Clean  Audit  Task  Team  was 
established  during  the  financial  year  to  monitor  progress  and  to  implement  steps  to  rectify  shortcomings. 
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CHAPTER  2 — GOVERNANCE 


INTRODUCTION  TO  GOVERNANCE 

Under  the  strong  political  leadership  of  the  Democratic  Alliance  as  well  as  sound  intergovernmental  relations 
and  administrative  governance,  the  Cape  WineJands  District  Municipality  ensures  public  accountability  and 
participation  by  ail  citizens  and  role-p'ayers  m the  area  Of  the  Cape  Winelands  District. 


COMPONENT  A:  POLITICAL  AND  ADMINISTRATIVE  GOVERNANCE 


INTRODUCTION  TO  POLITICAL  AND  ADMINISTRATIVE  GOVERNANCE 

Administrative  governance  at  the  Cape  Winefands  District  Municipality  is  strengthened  by  the  strong  and  stable 
politics!  leadership  of  the  Democratic  Alliance  through  the  implementation  of  policies  and  to  ensure  the  legal 
frameworks  are  en-forced  in  partially. 


POLITICAL  GOVERNANCE 


INTRODUCTION  TO  POLITICAL  GOVERNANCE 

The  Cape  Winelands  District  Municipality  ensures  that  alt  political  parties  represents  in  Council  are 
represented  on  the  various  committees  of  Counci.  This  ensures  a stable  politics  environment  and  buy-in  from 
alt  parties  with  regard  to  recommendations/ resolutions  and  ensures  that  Council  applies  its  mind  on  all  matters. 

{1 ) Section  79  Committees  of  the  Cape  Winelands  District  Municipality  consist  of  the  foliowing: 

* Rules  Committee;  and 

* Municipal  Public  Accounts  Committee. 

The  main  focus  of  section  79  Committees  is  to  ensure  effective  and  efficient  performance  of  any  of  its  functions 
or  the  exercising  of  any  of  its  powers. 

The  Municipal  Council  determines  the  functions  of  a section  79  Committee  and  has  delegated  duties  and 
powers  to  it.  Council  appoints  the  Chairperson. 

(2)  Section  60  Committees  of  the  Cape  Winelands  District  Municipality  consist  of  the  Mowing: 

* Financial  and  Corporate  Services  Committee; 

* Economic  Growth  end  infrastructure  Services  Committee;  and 

* Social  and  Community  Development  Services  Committee. 

The  main  function  of  section  60  Committees  is  to  assist  the  Executive  Mayor  and  to  represent  the  venous 
departments  of  the  Cape  Winelands  District  Municipality,  as  well  as  the  functions  regarding  the  Integrated 
Development  Plan  (IDP). 

The  Executive  Mayor  appoints  the  Chairperson  of  such  Committees  from  his/her  Executive  Committee  and  may 
delegate  any  powers/dirtses  to  them.  Section  60  Committees  must  report  to  the  Executive  Mayor. 
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The  following  Statutory  Committees  have  been  established  by  the  Cape  Win  el  ends  District  Municipality  as 
required  by  legislation; 


• Training  Committee;  end 

» Local  Labour  Forum. 


MUNICIPAL  PUBLIC  ACCOUNTS  COMMITTEE  (MPACJ 

The  Municipal  Public  Accounts  Committee  (MPAC)  of  the  Cape  Winelands  District  Municipal rty  is  established  in 
terms  of  section  79  of  the  Local  Government:  Municipal  Structures  Ad,  1996  (Act  No.  117  of  I960),  For 
transparency  end  ethical  reasons,  the  Chairperson  is  appointed  from  Hie  membership  of  the  political  parlies 
represented  In  die  Cape  Winelands  District  Municipality,  other  than  the  majority  party. 

The  Municipal  Public  Accounts  Committee  {MPAC)  considers  various  matters  as  contained  in  Appendix  ‘‘B"  of 
the  Annual  Report  and  is  considered  essential  to  the  running  and  sound  political  governance  of  the  Cape 
Win  el  ends  District  Municipality. 


AUDIT  COMMITTEE 

Section  166(1)  of  the  Local  Government;  Municipal  Finance  Management  Act,  20D3  {Act  No.  66  of  2003),  states 
that  "each  municipality  and  each  municipal  entity  must  have  an  audit  committee"  and  section;  166(4)(a)  of  the 
Local  Government:  Municipal  Finance  Management  Ac!,  2003  (Act  No.  56  of  2003)  states  that  “an  audit 
committee  must  consist  of  at  least  three  persons  with  appropriate  experience"  The  Audit  Committee  of  the 
Cape  Winelands  District  Municipality  is  an  independent  advisory  body  and  currently  consists  of  four  members 
from  the  private  sector  who  have  been  appointed  by  Council.  With  reference  to  the  Cape  Winelands  District 
Municipality  Audit  Charter,  the  Audit  Committee  assists  the  Council  by  providing  inputs  to  ensure  effective 
systems  that  complement  service  delivery,  the  safeguarding  of  municipal  assets,  the  maintenance  of  financial 
records,  risk  management,  information  technology  (IT)  governance,  effective  corporate  governance  and  an 
effective  internal  control  system.  The  Audit  Committee  also  investigates  matters  within  the  scope  of  the 
committee's  duties,  if  referred  to  by  Council. 

Furthermore,  the  Audit  Committee  provides  independent  specialist  advice  on  financial  performance,  efficiency 
and  effectiveness,  performance  management  and  compliance  with  legislation. 
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POLITICAL  STRUCTURE 


Aid  CA  de  Bniyn  CHrHM  Jansen 

Executive  Mayor  Deputy  Executive  Mayor 


OlrC  Meyer 

Speaker 


Cllr  (Dr)  H von  Sdiltehl 

Portfolio  Holder: 
Corporate  AH  u mart 
Resource  Management 
and  Rural  Development 


Aid  (Dr)  m Kahlbwg 

Portfolio  Ho  der 

Financial  and  Strategic 
Support  Services  Services 


Clk  LX  Meemha 

Portfolio  Holder 
Social  Development  f Youth  I 
Disabled 


Cllr  RB  Arnolds 
Portfolio  Holder: 
Spec  ia  I P rogram  m 


CHr  JRF  Tort 

Portfolio  Holder: 
Technical  A Community  and 
Dewlap  m ent  Services 


Cllr  J J du  Piessrs 

Portfolio  Holder: 

Tourism  A Planning  Sendcea 
and  Local  Economic 


CHr  Q Slalmeester 

Chief  Whip 


Cllr  GJ  Canrw 
PoHf olio  Holder: 
Engineering  & 
infrastructure  Services 
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COUNCILLORS 

Total  number  of  Councillors;  40 

Directly  elected  Councillors:  24 

Proportionally  elected  Councillors;  16 

Attached  as  Appendix  A is  a foil  list  of  Councillors. 

Attached  as  Appendix  B is  a list  of  committees  and  committee  purposes. 


POLITICAL  DECISION-MAKING 


Number  of  Council  resolutions: 

Number  of  Mayoral  Committee  resolutions: 

Number  of  Mayoral  Committee  resolutions: 

Number  of  Mayoral  Committee  resolutions  nol  tabled  before  Council: 


76  (All  resolutions  implemented) 
Ordinary  meetings  - so 
Confidential  meetings  - 8 
None 


ADMINISTRATIVE  GOVERNANCE 


INTRODUCTION  TO  ADMINISTRATIVE  GOVERNANCE 

The  Municipal  Manager  primarily  serves  as  chief  custodian  of  service  delivery  and  ensures  the 
implementation  of  political  priorities.  During  the  2015/2016  financial  year  the  Municipal  Manager  provided 
strategic  and  management  leadership  in  various  fields  and  projecls. 

Good  governance  has  eight  major  characteristics  (participatory,  consensus-orientated,  accountable, 
transparent,  responsive,  effective  and  efficient,  equitable  and  inclusive  and  follows  the  rule  of  law),  It 
assures  that  corruption  is  minimised,  the  views  of  minorities  are  taken  into  account  and  that  the  voices  of 
the  most  vulnerable  in  society  are  heard  in  decision-making,  ft  is  also  responsive  to  the  present  and  future 
needs  of  society. 

The  Municipal  Manager  identified  the  f clewing  focus  areas,  namely: 

• Sasic  service  delivery  that  covers,  inter  alia,  the  effective  management  and  maintenance  of  the 
infrastructure  of  the  district  municipality; 

• Social  upliftment  and  economic  development  as  well  as  establishing  an  environment  that  is 
conducive  to  local  economic  development  and  the  development  of  projects  and  strategies; 

• The  optimisation  of  financial  resources  through  efficient  financial  management; 

• Good  governance  that  includes  community  participation,  effective  communication  and  sound 
municipal  administration;  and 

• Establishment  of  a safe  community  through  efficient  disaster  management,  fire  services  and 
environmental  health. 

Community  participation  in  municipal  decision-making  is  of  utmost  importance  and  the  Municipal 
Manager  encouraged  and  created  conditions  for  Ihe  local  community  to  participate  in  the  affairs  of  the  district 
municipality  through  IDP  forums  and  meetings.  During  the  2015/2016  financial  year,  all  Section  56  positions 
were  filled.  This  has  created  a stable  platform  of  management  expertise  which  guides  the  district 
municipality  into  a prosperous  future.  Interaction,  as  well  as  the  ability  to  work  with  Section  5S  appointees  as 
an  efficient  management  team  provided  professional  leadership,  proving  once  again  that  the  district 
municipality's  human  resources  are  our  greatest  asset.  Interaction  with  the  Executive  Mayor  and  Portfolio 
Councillors  has  resulted  in  an  effective  governing  body  providing  sound  political  leadership,  which  is 
essential  tor  successful  local  governance. 

The  Municipal  Manager  had  also  developed  a culture  of  municipal  governance  that  complements  formal 
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representative  government  with  a system  of  participatory  governance,  as  such  participation  is  required  in  terms 
of: 

• The  preparation,  implementation  and  review  of  the  iOP: 

• The  establishment,  implementation  and  review  of  the  Performance  Management  System; 

• The  monitoring  and  review  of  performance,  including  the  outcomes  and  Impact  of  such 
performance;  and 

• The  preparation  of  the  municipal  budget. 

in  terms  of  Section  83(1  )(c)  of  the  Local  Government:  Municipal  Systems  Act,  2000  (Act  No,  32  of  2000), 
the  Municipal  Manager  has  implemented  effective  bidding  structures  to  minimise  the  possibility  of  fraud 
and  corruption  end  in  terms  of  Section  1l2(1)(m)(i)  of  the  Local  Government:  Municipal  Finance 
Management  Act,  2003  (Act  No.  56  of  2003)  (MFMA).  the  Municipal  Manager  has  identified  supply  chain 
measures  to  be  enforced  to  combat  fraud  and  corruption,  favouritism  and  unfair  end  irregular  practices. 
Furthermore,  in  terms  of  Section  115(1)  of  the  Local  Government:  Municipal  Finance  Management  Act, 
2003  (Act  No.  56  of  2003)  (MFMA),  the  Municipal  Manager,  as  the  accounting  officer,  has  taken  steps  to 
ensure  mechanisms  and  separation  of  duties  in  the  supply  chain  management  system  to  minimise  the 
likelihood  of  corruption  and  fraud. 

The  Municipal  Manager  has  also  in  terms  of  Section  18 5 (2) (a)  and  (b)(iv)  of  the  Local  Government:  Municipal 
Finance  Management  Act,  2003  (Act  No.  56  of  2003)  (MFMA),  ensured  effective  operation  of  the  Internal 
Audit  Unit.  The  said  Internal  Audit  Unit  has  prepared  a risk-based  audit  plan  and  an  Internal  audit 
programme  for  the  financial  year  and  has  advised  the  Municipal  Manager  on  the  Implementation  of  the 
internal  audit  plan  and  matters  relating  to  internet  audit,  infernal  controls,  accounting  procedures  and  practices, 
risk  management,  performance  management  and  compliance  with  the  Local  Government:  Municipal 
Finance  Management  Act.  2003  (Act  No.  56  of  2003)  (MFMA)  and  any  other  applicable  legislation.  As  local 
government  has  a legal  obligation  and  a political  responsibility  to  ensure  regular  and  effective  communication 
With  the  community  and  as  statutory  enactments  all  require  high  levels  of  transparency,  acceuntablity, 
openness,  participatory  democracy  and  direct  communication  with  the  communities,  the  Municipal  Manager 
ensures  that  the  District  Mur  legality's  website  serves  as  a tool  for  community  communication. 
Furthermore,  Section  75  of  the  Local  Government;  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of 
2003)  (MFMA)  requires  that  municipalities  publish  key  documents  and  information  on  their  website,  including 
the  1DP,  the  annual  budget,  adjustment  budgets  and  budget  related  documents  and  pol  cies. 

In  terms  of  Section  83(1}  of  the  Local  Government:  Municipal  Finance  Management  Act,  2003 
(Act  No  58  of  2003)  (MFMA).  the  Municipal  Manager,  senior  managers,  the  chief  financial  officer,  non- 
financial  managers  and  other  financial  officials  of  a municipality  must  meet  the  prescribed  financial 
management  competency  levels  that  are  key  to  the  successful  implementation  of  the  Local  Government 
Municipal  Finance  Management  Act,  2003  (Act  NO.  56  Of  2003}  (MFMA).  In  view  Of  the  aforementioned, 
the  Municipal  Manager  ensured  that  the  necessary  training  was  arranged  for  the  officials  of  the  district 
municipality  in  order  to  meet  the  competency  levels  prescribed  in  the  regulations. 

The  Local  Government:  Municipal  Systems  Act,  2000  (Act  No.  32  of  2000),  as  well  as  the  Local 
Government:  Municipal  Planning  and  Performance  Management  Regulations.  2001  require  municipalities  to 
adopt  a performance  management  system.  Once  the  1DP  and  budget  were  prepared  and  approved,  the 
Municipal  Manager  ensured  that  the  district  municipality  had  prepared  their  Service  Delivery  and  Budget 
Implementation  Plan  (SDBIP)  in  accordance  with  the  Local  Government:  Municipal  Finance  Management 
Act,  2003  (Act  No.  56  of  2003}  (MFMA)  and  MFMA  Circular  13.  The  SDBIP  indicates  monthly  performance 
targets,  financial  performance  targets  and  assigns  responsibility  to  execute  the  respective  performance 
targets.  The  district  municipality  has  assessed  Its  performance  on  a monthly  basis  and  reported  progress 
on  performance  against  set  targets  to  Council  quarterly  and  ultimately  presents  the  annual  performance 
resuEts  in  this  Annual  Report. 
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CV  Sdiroedsr 

Executive  Director: 

Community 
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Planning  Services 


i m 
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Municipal  Manager; 


f van  Eck 

Executive  Director: 
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FA  du  Raen-Groenewald 
Chief  Financial  Officer: 
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Support  Services 
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COMPONENT  B:  INTER-GOVERNMENTAL  RELATIONS 


INTRODUCTION  TO  CO-OPERATIVE  GOVERNANCE  AND  INTER-GOVERNMENTAL 
RELATIONS 

Good  cooperative  governance  and  inter-governmental  relations  is  important  to  the  Cape  Wine.'ands  District 
Municipality  as  a sphere  of  government,  due  to  the  fact  that  the  district  municipality  is  often  the  first,  or 
even  only,  sphere  of  government  that  citizens  interact  with  on  a regular  basis,  with  specific  reference  to  the 
rural  ares. 

Public  confidence  in  the  Cape  Winefands  District  Municipality  can  only  be  assured  by  operating  according  to 
the  requirements  and  spirit  of  co-operative  governance  and  intergovernmental  relations.  The  district 
municipality  has  the  responsibility  to  govern  its  region,  taking  into  account  the  above  meniioned 
components  to  create  an  open  society  for  all. 

Inter-governmental  relations  give  effect  to  good  governance  according  to  democratic  principles  and  also 
provide  a platform  for  effective  public  participation  In  the  region. 


INTER-GOVERNMENTAL  RELATIONS 


NATIONAL  INTER-GOVERNMENTAL  STRUCTURES 

The  Cape  Win  elands  District  Municipality  actively  participates  in  national  intergovernmental  structures  and  takes 
part  in  the  agenda-setting  process. 

In  this  regard  there  is  both  direct  and  indirect  engagement  on  a political  and  senior  management  level  with 
regard  to  the  following  structures. 

President’s  Coordinating  Council,  National  Municipal  Managers’  Forum.  National  5DP  Managers’  Forum, 
National  LED  Managers’  Forum,  the  various  SALGA  National  Working  Groups,  the  National  Public  Participation 
T ask  T earn  and  others. 

Through  this  process  and  engagements,  logics  directly  linked  to  the  district  municipality  and  local  municipalities 
in  its  area  of  juris  diction  are  elevated  to  a national  level,  which  ensures  greater  co-ordination. 


PROVINCIAL  INTER-GOVERNMENTAL  STRUCTURES 

The  Cape  Win  elands  District  Municipality  actively  participates  in  ali  provincial  intergovernmental  structures  and 
is  committed  to  Ihe  agenda-setting  process, 

In  this  regard  there  is  direct  engagement  on  a political  and  senior  management  level  with  regard  to  the  following 
provincial  structures: 

Premier's  Coordinating  Forum  and  Technical  Committee,  Western  Cape  Municipal  Managers'  Forum,  the  Chief 
Financial  Officers'  Forum,  Provincial  I DP  Managers'  Forum,  Provincial  LED  Managers'  Forum,  the  various 
SALGA  Provincial  Working  Groups,  the  Provincial  Public  Participation  Forum  and  others. 

Through  this  process,  ail  agenda  settings  and  engagement  matters  relating  to  the  Cape  Win  elands  District 
Municipality  and  local  municipalities  in  its  area  of  jurisdiction  are  elevated  to  a provincial  level.  This  ensures  that 
matters  are  addressed  at  this  level  and  more  extensive  co-ordination  is  ensured. 
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RELATIONSHIPS  WITH  MUNICIPAL  ENTITIES 


No  municipal  entitles. 


DISTRICT  INTERGOVERNMENTAL  STRUCTURES 

Sound  district  inter-governmental  structures  ere  imperative  to  the  Cape  Winelands  District  Municipality  end  are 
driven  by  the  District  I DP  focusing  on  common  goals  for  the  district  in  collaboration  with  local  municipalities 
within  the  area  of  jurisdiction  of  the  Cape  Winelands  District  Municipality. 

These  common  goals  form  part  of  the  provincial  and  national  KPis  and  go  hand  in  hand  with  the  National 
Development  Plan,  The  {clewing  forums  are  operational  al  a district  level; 

District  Coordinating  Forum  and  Technical  Committee  {Municipal  Managers'  Forum),  IBP  Coordinating 
Committee,  Mulli-Sectoral  Forum,  District  Safely  Forum,  Disaster  Management  Advisory  Forum, 
1DP/PMS  & PPCOM  forum  incorporating  iDP  - public  participation-  Performance  management  and 
communicators.  District  Internal  Auditors’ Forum,  LED  Managers'  Forum  and  others. 

The  sound  co-operation  and  inter-governmental  relations  at  a district  level  are  maintained  and  strengthened 
through  lateral  engagements  on  a regular  basis  between  the  district  municipality  and  local  municipalities  within 
the  area  of  jurisdiction  of  the  districl  municipality. 

The  benefits  of  sound  inter-governmental  relations  at  a district  level  ensure  that  problems  are  resolved  to 
ensure  a cost-effective  service  So  the  community  and  benefiting  the  region  as  a whole  through  the  elimination  of 
duplication. 


COMPONENT  C:  PUBLIC  ACCOUNTABILITY  AND  PARTICIPATION 


OVERVIEW  OF  PUBLIC  ACCOUNTABILITY  AND  PARTICIPATION 


A two  day  1DP  and  Participatory  Democracy  Capacity  Building 
intervention  Workshop  was  held  with  the  1DP  Representative 
Forums  from  each  district.  The  end  goaf  ot  the  workshop  was  to 
understand  the  local  municipality  in  terms  of  how  municipalities 
are  interpreting  and  practicing  public  participation  and  whether 
there  is  best  practice  and  emerging  trends, 


PU  BLIC  ACCOUNTABILITY  AND  PARTICIPATION 

The  Cape  Winelands  District  Municipality  conducts  meetings  in 
collaboration  with  local  municipafities  that  are  situated  in  the  Cape 
Winelands  municipal  area  of  jurisdiction.  Sector  meetings  were 
conducted  by  the  Cape  Winelands  District  Municipality  its  local 
municipalities  with  organized  structures,  businesses,  ward 
committees  and  sector  departments. 

The  idea  of  the  CWDM  sharing  a platform  with  the  local 
municipalities  warn  well  in  2015/2016.  The  public  provided  input 
and  comments  on  municipal  functioning  and  these  input  were 
coordinated  in  a simple  manner  and  incorporated  in  die  strategic 
planning  process. 
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PUBLIC  MEETINGS 


COMMUNICATION,  PARTICIPATION  AND  FORUMS 

Various  public  engagements  took  place  district-wide,  To  avoid  duplication,  the  Cape  Winelands  District 
Municipality  opted  to  conduct  some  engagements  in  collaboration  with  the  local  municipalities,  Open  public 
consultation  meetings  were  held  and  in  some  oases  the  stakeholders  were  grouped  according  to  the  sectors 
they  represent.  Community  meetings  were  conducted  in  the  evenings  and  meetings  with  soma  organizations 
and  business  sectors  were  conducted  during  Ihe  day.  The  public  participation  and  communication  officials  serve 
on  the  Provincial  and  District  Participation  and  Communications'  Forum,  where  milestones,  red  flags  and 
challenges  are  shared  to  improve  public  participation  and  communication  in  the  Cape  Winelands  Municipal 
District 

The  workshops  on  Participatory  Democracy  Capacity  Building  assist  in  Improving  efficiency  and  effectiveness, 
as  the  CWDM  currently  meets  with  informed  stakeholders.  Different  methods  are  used  to  communicate  with  our 
stakeholders,  which  include  the  website  publishing  of  the  calendar  of  activities,  roadmap  and  strategic 
management  framework,  which  contain  activities  that  will  be  taking  place  for  the  entire  year,  Public  notices  and 
radio  taftt  shows  are  also  utilized  as  a means  of  communication. 


WARD  COMMITTEES 

The  Cape  Winelands  District  Municipality  ones  not  have  ward  committees:  ward  committees  are  a function  of 
the  local  municipality  within  the  district.  Thssa  committees  do  however  provide  valuable  support  in  term  of 
organizing  sectors  and  assisting  with  die  mobilization  for  public  engagements  as  they  know  the  communities 
better  and  a vast  amount  of  information  is  obtained  from  them. 
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COMMENT  ON  THE  EFFECTIVENESS  OF  THE  PUBLIC  MEETINGS  HELD 

The  Cape  Winelands  District  Municipality,  during  its  I DP  analysis  phase,  received  a substantia]  number  of 
verbal  inputs  during  public  participation  meetings  and  quite  a number  of  written  submissions.  These  issues 
were  circulated  internally  to  Executive  Directors  for  input  and  comment  and  thereafter  were  presented  to  the 
Mayorel  Committee  and  Council  for  consideration. 

After  the  draft  I DP  and  budget  were  approved  by  the  Council  of  the  Cape  Winelands  District  Municipality,  the 
comments  provided  by  stakeholders  during  the  compulsory  consultative  phase,  including  an  IDP/Sudget 
Hearing,  were  considered  by  the  Executive  Mayor  as  presented  by  the  Local  Government;  Municipal  Systems 
Act,  2000  (Act  No.  32  Of  2000). 


IDF  PARTICIPATION  AND  ALIGNMENT 


IDP  Participation  and  Alignment  Criteria4 

Yes/  No 

Dues  the  municipality  have  impact,  outcome,  input,  output  indicators? 

Yes 

Does  the  IDP  have  priorities,  objectives,  KPI^  devetopmeni  strategies? 

Yes 

Does  the  IDP  have  multi-year  targets? 

Yes 

Are  the  above  aligned  and  can  they  calculate  into  a score? 

Yes 

Does  the  budget  align  directly  to  the  KPIs  in  the  strategic  plan? 

Yes 

Do  the  IDP  KP Is  align  to  the  Section  57  Managers? 

Yes 

Do  the  IDP  KPIs  lead  to  functional  area  KPIs  as  per  the  SDBIP? 

Yes 

Do  the  IDP  KPIs  align  with  the  provincial  KPIs  on  the  12  outcomes? 

Yes 

Were  the  indicators  communicated  to  the  public? 

Yes 

Were  the  four  quarterly  aligned  reports  submitted  within  stipulated  timeframes? 

Yes 

T 2,5,1 
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COMPONENT  D:  CORPORATE  GOVERNANCE 


OVERVIEW  OF  CORPORATE  GOVERNANCE 

Through  corporate  governance  the  Cepe  Wine  lends  District  Municipality  converges  funds  end  relationships  with 
various  stakeholders  tO'  determine  its  mission  and  vision  and  to  optimize  resources  to  promote  accountability 
and  cost-effective  services  to  the  public. 

in  view  of  the  fad  that  corporate  governance  determines  the  success  or  failure  of  a municipality,  the  Cape 
Winetands  District  Municipality  ctosety  monitors  its  business  principles  through  policy  guidelines,  risk 
management  and  political  oversight  to  ensure  compliance  and  with  a view  to  obtain  a clean  audit. 


RISK  MANAGEMENT 


Section  62  of  the  Local  Government:  Municipaf  Finance  Management  Act  2003  (Act  No.  56  of  2003)  slates  that 
the  accounting  officer  should  take  all  reasonable  steps  to  ensure  that  the  municipality  has  and  maintains 
effective,  efficient  end  transparent  systems  of  financial  and  risk  management  and  internal  control,  as  well  as  the 
effective,  efficient  and  economical  use  of  the  resources  of  the  municipality. 

The  Enterprise  Risk  Management  Framework  (ERM)  aims  to  ensure  that  risks  that  could  impede  the 
achievement  of  objectives  are  managed  better  and  mitigated  earlier,  thereby  improving  the  district  municpality's 
ability  to  carry  out  its  mission  and  achieve  its  goals. 

The  Fraud  and  Risk  Management  Committee  {FARMCO}  is  guided  by  a Terms  of  Reference  which  is  in 
compliance  with  the  Local  Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003).  The 
cwDM’s  FARMCO  consists  of  the  Municipal  Manager,  Executive  Directors,  the  Director:  IDP.  Performance  and 
Risk  Management,  the  Deputy  Director:  Performance  and  Risk  Management,  the  Senior  Manager:  Internal  Audit 
and  also  one  independent  member  not  employed  by  the  municipality. 

During  the  2015/2016  financial  year,  the  unit  was  responsible  for  risk  management  training,  enhancing 
performance  measurements  and  monitoring  compliance  with  the  ERM  policy  and  framework.  ERM  further 
continues  to  endeavour  to  assist  in  enhancing  service  delivery  through  the  optimal  utilisation  of  scarce 
resources. 

Although  the  Deputy  Director  Performance  and  Risk  Management  is  responsible  for  risk  management, 
management  took  ownership  of  risks  and  the  mitigation  thereof. 


anti-corruption  and  fraud 


FRAUD  AND  ANTI-CORRUPTION  STRATEGY 

Sect ic rt  83(c)  of  the  Local  Government:  Municipal;  Systems  Act,  2QQ0  (Act  No,  32  of  2000)  refers  to  the 
implementation  of  effective  bidding  structures  to  minimise  the  possibility  of  fraud  and  corruption  and  the  Local 
Government:  Municipal  Finance  Management  Act,  2003  (Ad  No.  56  of  2003)  (WIFMA),  Section  112(1)  (m)(i) 
identifies  supply  chain  measures  to  be  enforced  to  combat  fraud  and  corruption,  favouritism  and  unfair  and 
irregular  practices. 

Section  115(1)  of  the  Local  Government:  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003) 
(MFMA),  states  that  the  accounting  officer  must  take  steps  to  ensure  mechanisms  and  separation  of  duties  in  a 
supply  chain  management  system  to  minimise  the  likelihood  of  corruption  and  fraud. 

The  Cape  Winelands  District  Municipality  has  adopted  a zero  tolerance  for  fraudu  ent  and  corrupt  activities. 
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SUPPLY  CHAIN  MANAGEMENT 


OVERVIEW  OF  SUPPLY  CHAIN  MANAGEMENT 

Prescribed  supply  chain  management  processes  and  procedures  as  per  the  Local  Government:  Municipal 
Finance  Management  Act,  2003  (Act  No.  56  of  2003),  Sections  110  to  119  and  the  Supply  Chain  Management 
Regulations,  2005  are  in  place  and  maintained.  Procurement  plans  are  submitted  by  service  departments  to 
improve  demand  management.  This  enables  and  support  the  SCM  Unit  to  maintain  and  execute  the 
municipality's  demand  plan  which  ultimately  contribute  to  more  effective  service  delivery.  The  district 
municipality  endeavours  to  maintain  an  effective  supplier  database  to  acquire  the  necessary  goods  and 
services,  however,  it  is  reliant  on  the  cooperation  of  the  suppliers. 

The  recent  implementation  of  the  CSD  (Central  Supplier  Database)  of  National  Treasury  have  a positive  effect 
on  suppliers  and  they  are  more  responsive  to  the  municipality's  requests  for  information  and  documentation. 


COMMENT  ON  BY-LAWS 


No  new  by-laws  were  promulgated, 
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MUNICIPAL  WESSITE;  CONTENT  AND  CURRENCY  OF  MATERIAL 

Document*  published  on  the  Municipality1'!;  1 £ntity\  Websit* 

is 

! Publishing  oats 

Current  annual  and  adjustment  budgets  and  all  budget-related  documents 

Yes 

63/03/2015 

All  current  budget-related  policies 

Yes 

16/09/2015 

The  previous  annual  report  2014/2015 

Yes 

03J0 1/2016 

The  annual  report  2014/2015  published/to  be  published 

Yea 

27/02/2016 

AN  current  performance  agreements  tor  2015/2016.  required  In  terms  of  Section 
57{i)(b}  of  the  Municipal  Systems  Act  2000  {Act  no.  32  of  20005,  and  resulting 
scorecards 

Yes 

17/06/2016 

aji  service  delivery  agreements  2015/2016 

N/A 

N/A 

AJI  bng-teim  borrowing  contracts  2015/2016 

N/A 

N/A 

All  supply  chair  management  contracts  above  a prescribed  value  {R30.000)  for 
2015/2016 

Yes 

2Qmt2QW 

An  Information  statement  containing  a list  of  as$e:s  over  a prescribed  value  that 
have  been  disposed  of  in  terms  of  tie  Local  Government  Municipal  Fgience 
Management  Act  2003,  Sect™  14(2)  or  (4)  during  2013/201^ 

N/A 

N/A 

Coni  reds  agreed  in  2015/2616  to  which  Subsection  (1)  of  Section  33  applies, 
subject  to  Subsection  (3)  of  that  Section  (Finance  Management  Act  2003) 

N/A 

N/A 

Public-privets  partnership  agreements  referred  to  in  Section  120  made  in  2015/2016 
(Finance  Management  Ad  2003) 

M/A 

N/A 

All  quarterly  reports  tabled  rn  the  Council  in  terms  of  Sedkn  52{d)  during  2015/2016 
[Finance  Management  Act  2QC3) 

Yes 

29/16/2015 

26/01/2016 

2B/04/2016 

21/07/2016 

T 2.9.1  | 

COMMENT  ON  MUNICIPAL  WEBSITE  CONTENT  AND  ACCESS 

A Website  Steering  Committee  has  been  established  to  ensure  that  all  information  as  required  in  terms  of 
Section  75  of  the  Local  Government:  Municipal  Finance  Management  Act,  2003  {Act  No,  56  of  2003)  is 
available  on  the  website. 
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3.  CHAPTER  3 ~ 

SERVICE  DELIVERY  PERFORMANCE  (PERFORMANCE  REPORT  PART  1) 


3.1  INTRODUCTION 


3.1.1  PREDETERMINED  OBJECTIVES  (CWDMJ 


The  reflection  of  key  performance  indicators  and  performance  targets  in  the  Integrated  Development  Plan  as 
compelled  by  Section  26(i)  and  Section  41(1  Ha)  of  the  Local  Government  Municipal  Systems  Act  (No.32  of 
2000)  is  aligned  to  She  predetermined  objectives  as  reflected  in  the  approved  2012/13  "2010/17  Integrated 
Development  Plan. 

The  table  below  illustrates  the  alignment  between  (he  Strategic  Objectives  and  the  Predetermined 
Objectives  as  per  approved  Integra  fed  Development  Plan: 


Strategic 

Objective 

PredeSarmmDd  Objective 

1 

To  create  an 

environment  and 

Surge  partnerships 

i.i 

Provide  a comprehensive  and  equitable  Municipal 
Health  Service  including  Air  Quality  Management 
throughout  the  CWDM, 

3 

that  ensures  the 
nealth,  safety,  social 
and  economic 

development  of  all 

1.2 

Ensure  co-ordination  of  multi-disciplinary  and  sectoral  : 
disaster  risk  reduction  through  integrated  institutional 
capacity  for  Disaster  Risk  Management,  Disaster  Risk 
Assessment  and  Response  and  Recovery 

communities 
including  the 

1.3 

Effective  planning  and  co-ordination  of  sped  sliced  fire- 
fighting services  throuqneut  the  CWDM 

empowerment  of  the 
poor  in  the  Cepe 
Winel  and  s District 

through  economic, 
environmental  and 
soda  5 infrastructure 

1.4 

To  feci  it  ate  environ  men  rally  sustainable  economic 
development  planning  through  the  development  and 
maintenance  of  strategic  partnerships,  investment 
attraction,  retention  and  opportunities,  $mme  support 
and  development,  skills  development  and  information 
knowledgement. 

investment, 

1.5 

To  facilitate,  ensure  and  monitor  the  development  and 
empowerment  of  the  poor  by  graduating  people  out  of 
poverty,  social  inclusion  and  improving  the  livelihood  of 
the  poor,  vulnerable  groups,  rural  farm  dwellers  and  funai 
communities. 
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Strategic 

Predetermined  Objective 

2 

Promoting  sustainable 
infrastructure  services 
and  a transport 

system  which  fosters 
social  and  economic 
opportunities. 

2.1 

To  comply  with  the  administrative  and  financial 
conditions  of  the  Western  Cape  Government  roads 
agency  function  agreement. 

2 2 

To  implement  sustainable  infrastructure  services. 

23 

To  increase  levels  of  mobiirty  in  the  whole  of  the 
Cwdm  area. 

2.4 

To  improve  infrastructure  services  for  rural  dwellers 

2.5 

To  implement  an  effective  ICT  support  system, 

3 

! To  provide  an  effective 

and  efficient  financial 
and  strategic  support 
Services  to  the  Caps 
Wineands  District 

Municipality. 

3.f 

To  facilitate  and  enhance  sound  financial  support 
services 

32“ 

To  strengthen  and  promote  participative  and 

accountable  IGR  and  governance. 

3,3 

To  facilitate  and  enhance  sound  strategic  support 
services 

Framework  for  Managing  Performance  Information:  Key  Concepts: 

When  monitoring  and  assessing  outcomes  and  impacts  it  needs  to  be  kept  in  mind  that  government 
interventions  can  also  have  unintended  consequences.  These  also  need  to  be  identified  and  monitored  so 
lhat  risks  can  be  managed  and  corrective  action  can  be  taken. 

In  managing  lor  results,  budgets  are  developed  in  relation  to  inputs,  activities  and  outputs,  while  the  aim  is  to 
manage  towards  achieving  the  outcomes  and  impacts. 

The  figure  below  illustrates  the  relationship  between  these  core  performance  information  concepts; 
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Planning,  Budgeting  and  Reporting; 

The  performance  Information  reported  in  accountability  document*  enables  Council  and  the  public  to  track 
government  performance,  and  to  hold  it  accountable. 

Performance  information  also  needs  to  be  available  to  managers  at  each  stage  of  the  planning,  budgeting 
and  reporting  cycle  so  that  they  can  adopt  a resu  Its  -based  approach  to  managing  service  delivery.  This 
approach  emphasises  planning  and  managing  a focus  on  desired  results,  and  managing  inputs  and  activities 
to  achieve  these  results. 
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The  use  of  a computerised  management  system  where  all  Cape  Winelands  District  Municipality’s  roads  staff  are  registered  against  total 
cost  per  road  maintenance  activity  per  road;  and 

Regular  quarterly  meetings  between  senior  technical  officials  from  the  five  district  municipalities  and  the  Department  of  Transport  and  Public 
Works  to  evaluate  total  spending  and  compare  each  district  municipality's  cost  per  road  maintenance  activity  per  road. 
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Improved  Pedestrian  Safety  Projects 

Upgraded  road  infrastructure  at  rural  schools 


Greenberg  Primary  School 


Ron  we  Primary  School 


Planned  Infrastructure  improvements  at  rural  schools 


Huguenoot  Primary  School  Prospect  Primary  School 
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Transport  Month  Event 

A major  success  was  the  hosing  of  the  annual  transport  month  event  in  Montague  during 
October  2015.  Ter  (10}  rural  schools  participated  with  three  hundred  {300}  learners 
participating.  Strong  support  was  given  by  the  Portfolio  Councillor  for  Infrastructure 
Development  Services:  Cllr  GJ  Carinus. 
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Upgrading  Of  Sidewalks  for  the  Captive  Rural  Communities 
Drakei stein  LM-R3Q1  - Dalfosaphat/Mbekweni  sidewalk 


Planned  rural  sidewalks 


r~ 


Proposed  sidewalk  Paad/Mbekweni  Phase  2 Propose  sidewalk  Robertson  (Ngubela)  Phase  2 
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COMMENT  ON  THE  PERFORMANCE  OF  TRANSPORT  OVERALL 

The  National  Public  Transport  Strategy  excludes  the  CWDM  from  accessing  the  major  sources  of  funding  for 
public  transport,  namely  She  Public  Transport  Infrastructure  Grant  (FT1G)  and  Public  Transport  Network 
Operations  Grant  (PTNOG). 

By  excluding  district  municipalities  from  access  SO  the  Municipal  Infrastructure  Grant  (MIG),  the  fundsng  for 
public  transport  at  the  Cape  Wtnelands  District  Municipality  is  reliant  on  Council's  equitable  share  and  irregular 
grants  from  the  provincial  Department  of  Transport  and  Public  Works.  The  impact  and  performance  on  the 
mandatory  transport  function  is  thus  determined  by  the  funding  which  can  be  made  available  on  the  Council 
budget. 

However,  planning  for  improved  citizen  mobiliiy  and  implementation  of  various  public  transport  related  projects 
continued  as  can  be  seen  by  the  enthusiastic  response  from  the  various  participants  and  beneficiaries,  i.e. 
Transport  Month  event  In  Robertson  and  the  planning  for  various  public  transport  related  facilities, 
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Land-Use  and  Spatial  Planning  Is  a division  of  the  Department,  Community  Development  and  Planning  Services 
and  has  a limited  function  pertaining  to  Town  and  Regional  Planning.  The  division's  function  is  limited  to  spatial 
planning  and  planning  coordination.  Land  use  management  is  a function  of  the  five  local  municipalities  within 
the  Cape  Winetends  municipal  district  although  the  C WDM's  only  involvement  in  land  use  planning  is  through 
participation  in  local  municipal  tribunals  established  in  terms  of  National  Spatial  and  Land  Use  Management  Act 
(SPLlj  MA)  1 6 Of  20 1 3. 

The  CWDM's  involvement  in  terms  of  planning  in  general  is  as  follows: 

* Actively  participates  in  provincial  and  local  municipal  spatial  development  framework  processes; 

* Participates  in  any  environmental  planning  policy  processes  Shat  are  being  rolled  out  by  the  other 
spheres  ot  government; 

* Participates  in  The  new  law  reform  process  pertaining  to  Ihe  Provincial  Land  Use  Planning  Act  (UJ PA) 
and  the  National  Spatial  an d Land  Use  Ms n agement  Act  (SP  LUMA);  and 

* Lastly,  the  CWDM  Deputy  Director  Town  & Regional  Planning  is  a member  of  Witzenberg  and 
Langeberg  Municipal  Planning  Tribunals  established  in  terms  of  the  Spatial  and  Land  Use 
Management  Act,  Act  16  of  201 3. 


SPATIAL  PLANNING  FUNCTION 

CAPE  WINELANDS  SPATIAL  DEVELOPMENT  FRAMEWORK  (CW  SDF) 

The  Cape  Win  elands  District  Municipality  compiled  a Spatial  Development  Framework  for  its  area  of  jurisdiction 
in  terms  of  Section  26  of  the  Local  Government:  Municipal  Systems  Act,  2000  {Act  No.  32  of  2000).  The  CWDM 
is  mandated  to  do  a Spatial  Development  Framework  as  a sector  plan  of  the  CWDM  Integrated  Development 
Plan  in  terms  of  the  Local  Government:  Municipal  Systems  Act,  2000  (Act  No.  32  of  2000). 

The  purpose  of  the  approved  Cape  Winelands  Spatial  Development  Framework  (2011)  is  to  lay  down  a ‘set  of 
guidelines'  to: 

* Interpret  and  apply  higher-order  spatial  policy  within  the  Cape  WInelands  district; 

* Guide  regional  and  focal  policy  Interventions; 

Act  as  a strategic  forward-planning  toot  to  guide  planning  and  decisions  on  land  use  and  land 
development; 

Consider  a spatial  rationale  to  the  development  vision  of  the  district  that  is  c ear  enough  to  allow 
decision-makers  to  deal  with  u nanticipatedfu np la n ned  situations: 

Develop  a spatial  logic  that  guides  public  and  private-sector  investmenl; 

‘ Ensure  the  social,  economic,  built  and  environmental  sustainability  of  the  area; 

• Formulate  proposals  to  redress  the  spatial  legacy  of  apartheid;  and 

• Propose  (spatial)  indicators  to  measure  outcome, 
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PLANNING  COORDINATION 

CAPE  WINELANDS  PLANNING  FORUM 

The  Cape  Win  elands  District  Municipality  facilitates  a Pfenning  Forum  where  relevant  government  departments, 
the  five  focal  municipalities  and  other  stakeholders  including  consul  tents  discuss  matters  pertaining  to  spatial, 
environmental  and  land  use  planning  in  general. 


Planning  services  is  a division  of  the  Department  Community  Development  and  Planning  Services  and  has  e 
limited  function  pertaining  to  Town  and  Regional  Planning.  The  division's  function  is  limited  to  spatial  pfenning 
and  planning  coordination.  Land  use  management  is  a function  of  the  five  local  municipalities  within  the  Cape 
Wineiands  municipal  district. 

The  C WDM's  involvement  in  terms  of  planning  in  general  are  as  follows 

' Actively  participates  in  provincial  and  local  municipal  spatial  development  framework  processes; 

* Participates  in  any  environmental  planning,  policy  processes  that  are  being  rolled  out  by  the  other 

spheres  of  government;  and 

Participates  rn  the  now  law  reform  process  pertaining  to  the  Provincial  Land  Use  Planning  Act  (LUPA) 
and  the  National  Spattel  and  Land  Use  Management  Act  (SPLUMA). 


SPATIAL  PLANNING  FUNCTION 

CAPE  WINELANDS  SPATIAL  DEVELOPMENT  FRAMEWORK  (CWSDF) 

The  Cape  Wineiands  District  Municipality  compiled  a Spatial  Development  Framework  for  its  area  of  jurisdiction 
in  terms  of  Section  26  of  the  Local  Government;  Municipal  Systems  Act,  2000  (Act  No.  32  of  2000).  The  Cape 
Wineiands  Spatial  Development  Framework  was  approved  during  the  2010/11  financial  year  and  will  be 
reviewed  during  the  2015/2016  financial  year.  The  intention  is  to  review  the  Cape  Wineiands  Spatial 
Development  Framework  every  five  years. 

The  purpose  of  the  Cape  Wineiands  Spatial  Development  Framework  (CWSDF)  is  to  lay  down  a ‘set  of 
guidelines'  to: 

* interpret  and  apply  higher-order  spatial  policy  within  the  Cape  Wineiands  district; 

- Guide  regional  and  local  policy  interventions; 

* Ad  as  a strategic  forward-pfenning  tool  to  guide  planning  and  decisions  on  land  use  end  land 
development; 

* Consider  s spatial  rationale  !o  the  development  vision  of  the  district  that  is  dear  enough  to  allow 
decision-makers  to  deal  with  unanticipated/un planned  situations; 

* Develop  a spatial  logic  that  guides  public  and  private-seGtor  investment: 

* Ensure  the  social,  economic,  built  and  environmental  sustainability  of  the  area; 

* Formulate  proposals  to  redress  the  spatial  legacy  of  apartheid;  and 

* Propose  (spatial}  indicators  to  measure  outcome. 
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CAPE  WINELANDS  ENVIRONMENTAL  MANAGEMENT  FRAMEWORK  (CW  EM  F) 

The  Cepe  Winelands  Drstfiel  Municipality  developed  an  Environmental  Management  Framework  for  Wittenberg, 
Breeds  Valley  and  Langeberg  Municipalities  to  assist  the  Town  andi  Regional  Planners  with 
commenting/advising  on  development  proposals. 

The  Cape  Winelands  Environmental  Management  Framework  is  in  the  process  of  being  approved  by  the  MEC 
of  the  Department  of  Environmental  Affairs  and  Development  Planning  of  the  Western  Cape  in  terms  of  the 
Environmental  Management  Framework  Regulations,  2010.  promulgated  in  farms  of  the  National  Environmental 
Management  Act,  1998  (Act  No.  107  of  1998)  (NEMA),  as  well  as  the  associated  draft  EMF  Guidelines  issued 
by  the  Department  of  Environmental  Affairs  (DEA). 

PLANNING  COORDINATION 

CAPE  WINELANDS  PLANNING  FORUM 

The  Cape  Winelands  District  Municipality  facilitates  a Planning  Forum  where  relevant  government  departments, 
the  five  local  municipalities  and  other  stakeholders  discuss  matters  pertaining  to  spatial,  environments!  and  [and 
use  planning  in  general 
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FINANCIAL  PERFORMANCE  201^2016  PLAN  NINO  SERVICES 

R'OOQ 

Detail  A 

2014/2015 

2G1&2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

; Variance  to 
Budget 

Tots!  Operational  Revenue 

415 

446a  ; 

4 466 

2 286  | 

49% 

Employees 

1 3r06 

2 259 

2 259 

2 234 

1% 

Repairs  and  Maintenance 

Other 

1 544 

5 506 

5 596 

4 149 

26% 

Total  Operational  Expenditure 

2 235 

7 855 

7 8G5 

€383 

19% 

Less:  Loss  on  Disposal  of  PPE 

6 

43 

43 

43 

m 

Nat  Operational  Expenditure 

2 235 

7 812 

7 812 

6 340 

19%  ! 

T3.1Q.5 

3.1$  LOCAL  ECONOMIC  DEVELOPMENT  (INCLUDING  TOURISM  ANO  MARKETPLACES) 


INTRODUCTION  TO  ECONOMIC  DEVELOPMENT 

The  Cape  Winelanc-s  District  Municipality  is  actively  working  on  its  role  as  the  strategic  facilitator  for  economic 
development  with  n the  district.  National  and  provincial  departments  are  strengthening  this  role  through 
collaborative  and  planning  and  project,  implementation  assistance.  The  5-year  Cape  Winetands  Regional  Local 
Economic  Development  Strategy  (CW-RLEDS)  was  adopted  in  October  2012  after  an  extensive  consultative 
and  sirategy  formulation  process  with  relevant  stakeholders  and  role-players. 

The  key  drivers  of  the  strategy  include:: 

• Institutional  Development  for  Investor  Readiness:  Performed  by  the  Local  Economic  Development 
(LED)  Division  of  the  Cape  Winetands  District  Municipality  in  collaboration  with  Local  Municipalities, 
DEDAT  and  WESGRO; 

• Business  Retention  and  Expansion:  Performed  by  the  LED  Division  of  the  CWDM  in  collaboration 
with  Local  Municipalities  and  Local  Tourism  Associations; 

• Economic  infrastructure  Development:  Perform  by  the  Engineering  Department  of  the  CWDM  in 
collaboration  with  national  and  provincial  departments; 

• Human  Development:  Performed  by  the  Social  Development  Division  of  the  CWDM  in  collaboration 
with  provincial  departments,  NGO’s.  CBOs  learning  institutions,  sport  federations,  etc.; 

« Environmentally  Integrity:  Performed  by  the  Municipal  Health  Division  of  the  CWDM  in  collaboration 

with  NGOs  teaming  institutions,  farmers,  etc.; 

• Economic  Development;  Performed  by  all  CWDM  other  departments  in  collaboration  with  Local 
Municipalities,  Chambers  of  Comm  erce/Sakeka  mere,  Local  Tourism  Associations,  national  (9e.g,  DTI) 
and  provincial  departs  (DEDAT);  WESGRO:  SiALGA,  teaming  institutions;  etc.  and 

» Quality  of  Life  Improvement:  All  departments  within  the  CWDM  work  towards  improving  service 
delivery  to  our  communities. 
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Programmes  implemented  in  2015/2016  in  respect  of  the  CW-RLEDS  Action  Plan  include: 

■ CWDM  Investment  Attraction,  Retention  and  Opportunities  Programme 

o Business  Retention  Expansion  Project  for  Tourism  Sector; 
o Developing  Tourism  Mobile  Apps  for  13  Towns  in  Ihe  Cape  Winetands; 
o Trade  Exhibition  Project; 
o Investor  facilitation; 

o DEDAT/CWDM  Municipal  Red  Tape  Reduction  Project; 

• CWDM  Enterprise  Development  Programme 

o Seed  Funding  Project  for  SMMEs; 
o Seed  Funding  Project  for  emerging  and  small  farmers; 

* CWDM  Skills  Development  and  Mentorship  Programme 

Business  Training  and  Mentorship  Project  (The  CWDM  training  and  mentors  hip  programme  was 
developed1  to  assist  the  SMMEs  and  small  farmers  that  were  receiving  seed  funding  from  the 
municipality  through  the  provision  of  business  training  and  one-on-one  mentorship  to  these  SMMEs 
and  small  farmers.)- 

CWDM  Information  and  Knowledge  Management  Programme  (Working  in  collaboration  with 
WESGRO  to  collect  tourism  statistics  from  Local  Tourism  Associations;  Economic  Intelligence  reports 
generated  from  the  database;  and  LED  Management  System) 

■ CWDM  Tourism  Marketing  Programme  (Tourism  Exhibition  Project;  Meda/Tour  Operator 
Educational  Project,  Tourism  Events  Project;  Mayoral  Awards  Project;  Tourism  Month  Project);  and 

■ CWDM  Tourism  Product  Development  Programme  (Local  Tourism  Association  Development 
Projects;  Community  Tourism  Training  Project;  Tourism  Road  Signage  Project), 


SOME  LED  AND  TOURISM  PROJECTS  IN  MORE  DETAIL 


CWDM  INVESTMENT  ATTRACTION,  RETENTION  AND  OPPORTUNITIES  PROGRAMME 

District  municipalities  are  responsible  for  formulating  strategic  policies  and  developmental  initiatives  that  would 
stimulate  economic  development  regionally  and  at  local  level.  As  a means  of  addressing  this  task  and  providing 
a strategic  facilitation  role  In  regional  investment,  the  CWDM  developed  the  Cape  Winelands  Investment 
Attraction  and  Opportunities  Strategy  (CW-IAOS),  as  contained  in  the  Cape  Wine  lands  Regional  Local 
Economic  Development  Strategy  (CW-RLEDS:  2012).  of  which  the  primary  goal  eb  to  provide  guidelines  that 
would  promote  investment  in  the  Cape  Win  elands  district  by  focusing  on; 

• Retaining  and  expanding  existing  businesses; 

• Identifying  opportunities  in  the  area ; and 

• Attracting  new  investment  in  the  area. 

Business  Retention  and  Expansion  (RRE)  Project  for  Tourism  Sector 

To  address  the  CW-EAOS  key  thrust  of  retaining  and  expanding  existing  businesses  in  the  area,  the  CWDM  has 
been  implementing  a Business  Retention  and  Expansion  Programme  (SRE)  specifically  related  to  businesses  in 
the  tourism  sector,  given  the  sector's  importance  on  a regional  scale.  The  BRE  programme  represents  a key 
local  economic  development  initiative  for  the  region.  In  doing  so,  the  municipality  demonstrates  its  commitment 
to  the  importance  of  issues  facing  existing  businesses  given  that  these  businesses  comprise  the  economic  base 
in  land  use,  capital  formation  and  employment  opportunities  that  shape  the  foundation  for  future  growth  of  the 
Cape  Wineterids  regional  economy,  The  CW-BRE  Programme  for  the  Tourism  Sector  is  currently  being 
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implemented  in  partnership  with  Local  Tourism  Associations,  Local  Municipalities,  Business 
Chambers/Sakekamers  and  individual  tourism  businesses  in  the  towns  of  Worcester,  Ceres,  Tulbagh,  Wolseley, 
Stellenbosch,  Dwarsrlvler  and  Franschhoek, 

The  Business  Retention  & Expansion  Programme  was  implemented  for  the  second  year  within  the  Tourism 
Sector.  BRE  tourism  projects  that  are  focusing  on  Cape  Winetands  Tourism  Niches  (family-friendly,  sport  and 
outdoor  and  accessible  tourism)  have  been  prioritised.  CWDM  intend  to  act  as  an  initial  catalyst  for  developing 
these  tourism  niches  by  using  its  BRE  Tourism  Programme.  Twenty  projects  ware  successfully  implemented  for 
the  201S/2016  financial  year,  Support  was  provided  to  the  following  tourism  related  businesses  and  projects: 


Sport  and  Outdoor  To urism: 

• Ceres  Tourism  (Ceres  Zip  Line  Adventures) 

• Tulbagh  Wine  & Tourism  (Tulbagh  Mountain  Bike  Trail) 

• Worcester  Tourism  (Mountain  bikes  and  bike  rack) 

• Montagu-Asnton  Tourism:  Langeberg  Mounts  in  bike  T rail 

• McGregor  Tourism:  Langeberg  Mountainbike  Trail 

• Robertson  Tourism:  Langeberg  Mountainbrke  Trait 


Family  Friendly  Tourism 

• D'aken  stein  Local  Tourism  Association  (Wei  ington  Sunday  & Kids  Activities  Brochure  with  Map  and 
Website,  Paarl  Outdoor  & Adventure  Brochure,  Wellington  Conference  & Event  Brochure  and  Website 
Update  & Paark  Arts  & Craft  Meander) 

• Wolseley  Tourism  (Fynbos  Guest  Farm:  animal  petty) 

• Wo&eley  Tourism^  Mountain  Ridge  Wines:  Family  friendly  farmers  market) 

• Stellenbosch  360  (Dine  with  Locals) 

• Franschhoek  Wine  Valley  (Community  Urban  Garden) 

• Montagu- Ashton  Tourism:  Zolan!  Rural  Dance  Project 

• Robertson  Art  Township  Development  Route 


Disabled  Friendly  Tourism 

* Worcester  Tourtemj  Website  for  National  Institute  for  the  Deaf) 

• Worcester  Tourism:  DeafNet  Sign  Language  Training 


OTHER:  Marketing  Support 

* Dwarsrivier  Tourism  (Marketing  Partnership) 

■ Tulbagh  Wine  & Tourism  (Installation  of  metal  bridge,  information  board  & tear  off  map  elands) 

* McGregor  Self-Gu  ids d Tours  & Tree  Planting  Project 

OTHER:  Service  Excellence 

• F ransch hoek  Wine  Valley  (Bon  Appetite  P rod u cllon) 

• Dwarsrivier  Tourism:  Life  Support  & First  Aid  Training 
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A BRE  Project  In  more  detail:  National  Institute  for  the  Deaf  Worcester 

The  National  institute  for  the  Deaf  (NID)  is  situated  in  Worcester  and  has  been  in  ejdstence  since  1831.  The 
Institute  has  become  world  renowned  for  programmes  that  empower  persons  wilh  a diversity  of  hearing  loss  to 
become  self-supporting  citizens.  These  services  include  early  identification,  assessment,  provision  of  hearing 
aids  and  assistive  devices,  education  and  training,  care  programmes,  development  and  mental  health  services 
as  well  as  support  services  to  the  broader  Deaf  community.  The  NID  applied  for  their  website  upgrade.  The 
upgrade,  which  includes  moving  to  a user-friendly  programme  and  mobile  responsive  web  design  theme,  allows 
NtD  to  showcase  each  of  its  Business  Training  Units  to  the  public,  advertising  its  services  and  products  to  a 
wide  target  audience. 

Wilh  the  upgrade,  (potential)  clients  can  now: 


* Easily  view  the  website  on  their  smartphone; 

♦ Learn  more  about  the  products  and  services  offered  by  NID; 

• Make  bookings  and  enquiries  and  order  products  online,  directly  to  the  respective  business  units  (an 
essential  feature  for  potential  Deaf  visitors  who  cannot  make  reservations  tefephonicatty  due  to  their 
disability);  and 

• Find  out  about  the  latest  special  offers. 


investment  Programme 


Developing  Tourism  Mobile  Appe  for  the  Towns  in  the  Cape  Winelands 

The  Cap©  Winelands  District  Municipality  as  the  regional  Destination  Marketing  Organisation  (DMO)  is 
reaSsirtg  that  in  this  Digital  Age  the  moat  profound  changes  have  been  made  to  consumer  behaviour:  influencing 
how  we  communicate,  buy,  work,  interact,  engage,  relax,  loam,  consume  and  read.  Al  of  these  have  a direct 
influence  on  destination  brand  image,  preference  and  affinity. 


More  and  more  travellers  are  using  mobile  devices  such  as  smartphones  and  tablets  to  research,  plan  and 
Shane  their  travel  experiences.  The  Destination  Marketing  Association  International  ID  MAD  undertook  a 
survey  in  2014  in  which  327  DM  Os  from  36  countries  participated.  The  results  were  released  at  their  10Qlfl 
Annual  conference  and  one  of  the  areas  of  focus  was  to  identify  the  top  20  tourism  Irends  for  2014.  The  survey 
results  Showed  that  the  second  most  prominent  tourism  trend  in  the  world  is  that  “mobile  platforms  and  apps  are 
becoming  the  primary  engagement  platform  for  travellers' 
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The  CWDM  have  development  mobile  apps  for  13  of  its  towns  in  elaboration  with  the  focal  municipalities,  local 
tourism  associations  and  business.  The  Apps  are  on  iOs  and  Android,  specifically  Samsung  mobile  application 
and  will  connect  the  Tourism  Association  and  its  business  members  in  such  a way  that  businesses  will  be  able 
to  download  the  mobile  application  from  the  application  store,  claim  their  businesses  and  upload  the  local 
content  to  ils  profile  to  assist  in  the  marketing  and  promotion  of  local  events  and  tourism  activities  through 
accurate  and  relevant  information  and  to  cover  the  key  activities  that  underpin  the  aforementioned.  The  purpose 
of  creating  this  Smart  Mobile  application  that  can  be  downloaded  from  the  app  store,  is  to  engage  die  various 
stakeholders  including  those  seeking  tourism  promotions  and  events  and  to  develop  a collaborative  network 
between  tourism  operators,  businesses  the  local  tourism  associations  and  the  CWDM. 


The  apps  will  be  launched  during  Tourism  Month  in  September  2016. 


INVESTMENT  ATTRACTION:  TRADE  SHOWS 

The  LED  Unit  has  developed  local  economic  development  programmes  lo  facrlitate  and  promote  investment 
through  its  Trade  Expo/M  is  9 to  ns  Programme  (attracting  new  investment  into  the  area  as  well  as  identifying  new 
opportunities  in  the  area).  The  Gape  W inelands  District  Municipality  is  fulfilling  its  role  as  the  facilitator  of 
creating  an  enabling  environment  for  business  to  thrive  in  and  partakes  in  trade  shows  as  a means  to  provide  a 
platform  for  businesses  within  the  District  to  market  their  products  and  services  to  buyers/consumers  and 
investors  and  thus  creating  competitiveness. 


Primary  objectives  for  the  CWDM  attending  Exhibition e/Trade  Shows: 

CWDM 

• Generic  marketing  of  the  Cape  Wine  ands  as  an  Investment  destination  that  supports  the  objectives  of  the 
District's  Investment  Attraction  and  Opportunity  Strategy  fCW-IAQS)  as  contained  within  the  Cape 
Wrnelands  Regional  Local  Economic  Development  Strategy  (CW-RLEDS:  20'2);  and 

• Generic  marketing  of  the  Cape  Winelands  as  a preferred  tourism  destination  that  supports  the  objectives  of 
the  Cape  Winelends  Tourism  Marketing  Strategy  (CW-TMS:  2012), 

Participating  SMMEs 

m increase  sales  of  products/  services  represented  on  the  Cape  Wine  lands  District  Municipality's  stand  by 
participating  SMMEs; 

• Obtain  market  intelligence  and  gauge  response  to  the  District  as  an  investment  destination  as  well  as  to  the 
various  products/serviees  offered  within  the  District;  and 

• Penetrate  new  markets  for  the  District's  products  and  services  by  the  participating  SMMEs  on  the  Cape 
Winelends  District  Municipality’s  stand. 
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NAMIBIAN  TOURISM  EXPO  2016 

The  arm  of  the  Expo  is  to  provide  a platform  for  Namibia's  Hospitality  Industry  to  promote  and  maiket  their 
products  and  services  end  to  involve  all  in  the  industry  as  well  as  the  general  public.  The  Expo  hosts  exhibits  by 
focal,,  regional  and  international  establishments  and  afso  features  interactive  Chefs’  demonstrations,  Arts  and 
Crafts  exhibitions,  food,  beer  and  wine  tasting  and  a host  of  other  activities  to  attract  travel  enthusiasts  and  the 
genera)  public  alike. 

The  participating  exhibitors  evaluated  the  Expo  as  well  organised,  informative  and  well  attended  by  the  public. 

The  product  owners  were  very  pleased  with  the  a mo  uni  of  sa'es  they  made.  Feedback  and  re  comm  sedations  to 
Cape  Winelands  District  Municipality  (CWDM)  included  the  following; 

Did  You  Make  Useful  Business  Contacts  During  The  Exhibition?  Please  Elaborate  In  Detail 

* Yes  we  did.  Especially  people  starting  lodges/guesthouses  whom  are  looking  tor  good  product  to  sell/offer  to  their 
guests.  Also  international  people  visrting  from  overseas  whom  have  cent  act  s/frierrds  that  could  be  Interested  in  a 
specific  product."  fAI Vi'S  Drift). 

• Yes  very  much!!  It  was  a great  opportunity  to  present  our  salts  to  the  Nam  market.  We  had  such  great  feedback.  A 
week  later  and  several  stores  has  contacted  us.  And  l understand  the  Nam  market  better  after  being  there  in 
person1  (Funky  Ouma), 

* 1 have  met  a few  interested  or  potential  buyers  however  the  meetings  which  were  supposed  to  have  taken  place 
did  not  materialize.  There  are  possible  leads  which  I am  able  to  follow-up  on  based  on  the  people  I have  met.  A 
wine  bar  owner;  An  airline  employee;  Recommended  wine  exporters  “(Mhudl  Wines). 

• Yes,  we  met  new  clients  for  catering  & hospitality.  We  also  invited  the  buyers  from  the  chain  stores  to  come  and 
see  & taste  the  foil  Willow  Creek  ranges.  " (Willow  Creek  Olive  Estate). 


What  Value  Did  CWDfll  Bring  In  Relation  To  Your  Attendance  Of  The  Namibian  Tourism  Expo? 

* 'Once  again  the  Lange  berg  region  was  marketed  in  Namibia  resulting  in  more  tourists  to  our  area.  The  free 
use  of  the  stand,  the  transportation  of  our  marketing  material  was  appreciated  and  saved  us  a lot  of  money. 
Thank  you,  "{Lang e berg  Municipality) 

• 'Awareness.  Most  people  know  of  Stellenbosch,  Paari  and  Robertson,  but  are  mors  unfamiliar  with 
Worcester,  Ashton  and  Montague,  So  for  anyone  who  was  there  and  planning  on  doing  a trip  to  the  Cape, 
they  now  know  of  new  places  they  have  not  thought  of  before  or  didn't  expect  would  be  able  to 
accommodate  them,  "(Alvi's  Drift), 

* "CWDM  supported  with  exposure  and  marketing  of  the  wines  '(Mhudi  Wines). 

• They  gave  us  the  opportunity  to  market  our  products  and  services  to  the  Namibian  market."  (Willow  Creek 
Olive  Estate). 


SMME  OPPORTUNITY  ROADSHOW  2015 

In  collaboration  with  Its  five  focal  municipalities,  Stellenbosch,  Drakenstein,  Breede  Valley,  Witzenberg  & 
Langeberg,  ten  SMMEs  have  been  identified  to  attend  the  roadshow;  two  per  municipal  area.  These  SMMEs 
have  been  beneficiaries  of  the  CWDM  Entrepreneurial  Seed  Fund  and  the  CWDM  Training  end  Mentorship 
Development  Programmes.  In  preparation  of  the  roadshow,  a DVD  recording  of  each  SMME  Introducing 
themselves  at  their  place  of  business  was  recorded.  This  was  played  for  toe  duration  of  the  roadshow  and  each 
SMME  also  received  a copy,  High  resolution  photos  of  the  business  owner  and  their  products  were  also  taken 
for  the  purpose  cf  a booklet  that  was  designed  specifically  for  the  attendance  of  the  roadshow,  Each  SMME  also 
received  twenty-five  (25)  copies  of  the  booklet  and  fifty  (50)  business  cards  containing  their  contact  details  and 
products  and/or  services. 


80  | P a g e 


Si 


CAPE  WINELAND3  DISTRICT  MUNICIPALITY 

i-?  Awym-  i-jy  mm  M v mu., i , 


2015/2016  ANNUAL  REPORT 

Wl.»u  * I llll  iWWiMH  T:.  m 


ENTREPRENEURIAL  SEED  FUND  PROGRAMME 

During  the  2015/2016  financial  year,  20  entrepreneurs  were  beneficiaries  of  the  Entrepreneurial  Seed  Fund 
Programme.  These  businesses  once  again  represented  a variety  of  businesses  and  different  trades  for  example 
woodwork,  accounting  services  to  SMMEa,  photography,  municipal  dustbin  cleaning,  dog  parlour  services  and 
pastry  making. 

One  such  entrepreneur  with  perseverance  and  who  believes  in  quality  customer  service  is  Doreen  Williams  from 
Kyle  mo  re,  Doreen  is  a 62  year  old  female  and  slarted  operating  in  2000  and  registered  at  a later  stage.  She 
does  alterations,  dry  cleaning  and  sells  honey.  She  has  approximately  150  clients  per  month  and  have  three 
employees;  ell  females. 
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The  aim  of  this  programme  is  to  provide  integrated  support  to  SMMEs  through  the  procurement  or  equipment 
that  will  assist  and  advance  the  business. 


SMALL  SCALE  FARMERS  SUPPORT  PROGRAMME 


The  Small  Scate  Farmers  Support  Programme  contributes  to  the  rural  growth  and  development  of  sustainable 
food  security  by  providing  financial  support  to  emerging  and  small  scale  farming  project  in  the  Cape 
Winelantfs.  The  CWDM  have  successfully  supported  eleven  small  farmers  in  the  2015/2016  financial  year. 
These  farming  operations  included  strawberries  and  herb  farming,  vegetable  farming,  a flower  projecl,  piggery, 
egg  broilor/laying  unit  and  trout  farming. 


An  exampfe  of  a project  which  also  contributes  to  Che  community  is  Bamayane  Farming  & Community 
Development  Project  situated  in  Nkqubela,  Robertson.  Tantaswa  Ngebulana  is  a 55  year  old  female  who  started 
her  business  in  2009  and  was  farming  chickens;  she  fater  developed  an  interest  in  vegetable  garden.  In  2014 
she  managed  to  secure  a piece  of  land  at  Phumfsni  Adult  Association  in  Nkqubela.  She  had  a good  harvest 
towards  the  end  of  October  2015  and  as  a result  her  client  base  has  increased  end  has  approximately  50-60 
clients  per  month.  In  November  2015  she  started  visiting  the  chain  stores  in  Robertson  and  has  provided  them 
with  samples  of  her  vegetables  and  they  were  impressed,  By  the  end  cf  2015,  she  was  supplying  Pick  n Pay 
and  Robertson  Fruit  end  Veg  with  spinach  twice  a week. 


Churches  and  creches  in  the  community  have  been  supportive  since  she  slanted  selling  vegetables.  She  has 
two  employees  that  have  been  assisting  since  she  started  the  project  with  preparing  of  land,  planting  of 
vegetables,  removal  of  weeding,  irrigation  as  well  as  harvesting.  Business  is  growing  and  she  manages  to  get 
new  clients  each  day. 


SMME  TRAINING  & MENTORSHIP  PROGRAMME 

The  SMME  Training  & Mentorship  Programme  was  facilitated  to  all  twenty  Seed  Fund  beneficiaries  and  the 
eleven  Small  Scale  Farmers.  The  programme  aims  to  establish  strong  bases  to  these  enterprises  through  a 
programme  that  covers  all  business  development  needs.  The  Small  Scale  Farmers  programme  was  specifically 
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supported  by  an  agricultural  specialist  who  could  provide  detailed  pre  and  post  evaluation  inputs  which 
ultimately  strengths nec  the  farming  operations  of  each  small  farmer. 


Business  mentor  from  Urban  Econ  facilitating  a mentoring  session  with  Hazel  Africa  from  Doggie  Zone  Pet 
Grooming  Parlour  in  Psart. 


Research  and  Information  Management 

In  the  2Q1 5/2016  the  LED  Information  Unit  worked  more  closely  with  the  Wesgro  and  Local  Tourism 
Associations  as  part  of  keeping  an  up  to  data  Economic/  Tourism  Information.  The  Local  Economic 
Development  Unit  is  working  with  WESGRO  to  ensure  that  the  statistics  collected  and  reported  is  a true 
reflection  of  the  Cape  Winelands  region  Tourism  Industry.  The  Local  Tourism  Associations  on  a monthly  basis 
submits  the  visitor  tracking  Forms  to  the  LED  Unit  and  it  is  then  submitted  to  Wesgro  for  capturing  and  analysis. 

The  number  of  towns  that  have  submitted  the  visitor  tracking  forms  has  been  increasing  cn  monthly  bas  s.  The 
buy  in  and  participation  of  private  tourism  establishments  has  also  increased.  This  will  help  the  Cape  Winelands 
District  .Municipality  to  plan  better  based  on  the  data  collected,  This  will  help  to  promote  the  region  better 
because  o'  more  accurate  statistics  being  produced. 


Exhibition*?  Road  show* 

The  exhibifions/Road  shows  provide  a platform  for  Cape  Winelands  as  a tourism  destination  both  on  the 
domestic  and  international  platforms  to  promote  the  region.  This  results  in  tourists  Coming  to  the  region  to 
partake  in  tourists  activities.  The  purpose  is  to  maximise  the  close  proximity  to  Cape  Town  to  ensure  inclusion  in 
the  itineraries  by  tourists.  There  is  a greater  emphasis  on  domestic  tourism  as  this  market  plays  a critically 
important  role  and  contribution  to  the  country's  GDP.  The  exhibitions  alec  provide  a p atfcnr  for  SMME's  within 
the  Cape  Winelands  region  to  promote  and  network  with  the  various  market  segments. 
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Tourism  Events 

The  events  play  a very  important  role  in  attracting  visitors  into  the  Cape  Winelands  region.  All  the  events  that 
take  place  in  the  region  such  as  Wacky  Wine  Weekend,  Franschhoek  Uncorked.  Christmas  in  Winter,  Soetes 
and  Sop  just  to  mention  a few  continue  to  grow  and  therefore  attract  more  visitors  into  the  region. 


Media/  Tour  Operators  Educational* 

Edu catenate  are  utilised  as  a platform  to  host  media,  tour  operators  and  tour  guides  these  media  educationals 
are  aimed  at  sharing  various  experiences  with  the  media  throughout  the  Cape  Winelands  region.  This  is  done  in 
exchange  for  editorials  in  various  media  publications  such  as  Getaway  Online  Travel,  News  24  Online  Travel 
just  to  mention  a few  which  would  ordinarily  be  costly  but  as  a result  of  the  educalianats  is  at  a minimal  cost  and 
therefore  affording  Cape  Winelands  write  ups  in  different  publications. 


Tourism  Month 
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September  is-  recognised  as  Tourism  Month  on  an  annual  basis.  Each  /ear  the  UN  WTO  {United  Nations  World 
Tourism  Organisation}  promotes  a particular  theme  which  is  adopted  globally  with  South  Africa  being  no 
exception.  This  fitters  down  to  the  provinces  as  well  as  the  regions.  Cape  Winelands  launches  tourism  month 
every  beginning  of  Tourism  Month.  The  main  event  Is  the  Cape  Wlnelands  Mayoral  Tourism  Awards  aimed  at 
acknowledging  the  rote  played  by  the  various  stakeholders  in  the  tourism  industry  within  the  region.  This  is  also 
aimed  at  strengthening  rotations  between  Cepe  Winelands  end  other  tourism  slake  holders  in  the  Cape 
Winelands  regron. 


LTA  Projects 

This  project  aims  to  assist  Local  Tourism  Associations  within  the  Cape  Wlnelands  D strict  Municipal  area  with 
identifying  and  implementing  tourism  developmental  projects  within  their  respective  towns.  Projects  like  schools 
educaticnais,  art,  music  and  classes  for  the  youth,  etc.  are  amongst  the  many  projects  identified.  Through  this 
project  the  Cape  Wine  ar.ds  District  Municipality  aims  to  encourage  communities  in  the  tourism  industry  of  the 
Cape  Winelands  region  to  become  aware  and  an  active  part  of  tourism  in  our  region  and  provide  excellent 
service,  and  also  be  ambassadors  of  friendliness  and  hospitality  to  local  and  international  tourists 
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Tourism  Training 

Tourism  is  regarded  by  many  as  a vehicle  for  job  creation,  it  is  a process  by  which  government  and 
nongovernmental  sector  partner's  work  together  to  create  better  conditions  for  economic  growth;  poverty 
reduction  and  employment  creation,  to  support  of  this  process,  and  to  create  a competitive  and  sustainable 
tourism  industry,  it  is  imperative  to  support  tourism  initiatives  that  are  in  line  with  National,  Provincial  and 
Regional  growth  targets. 


tn  order  to  develop  initiatives  that  are  aimed  at  stimulating  economic  growth  at  a regional  level,  the  Cape 
Winelands  District  Municipality  embarked  on  a process  to  improve  the  skills  of  entrepreneurs  in  the  hospitality 
industry  to  provide  services  of  the  highest  quality  and  excellence-  This  process  involves  improving  the  services 
rendered  by  SMME's  in  the  hospitality  industry,  such  as,  caterers,  restaurants  and  accommodation  facilities 
within  the  District  that  host  stakeholders,  i.e.  tourism  delegations,  private-  and  government.  Through  this 
culinary  training,  customer  care  training,  event  management,  social  media,  first  aid.  computer  training  and 
introduction  to  wine  training,  SMME’s  in  the  Cape  Winefands  District  will  be  better  equipped  to  capitalize  on  the 
prospect  of  increasing  tourism  activity  and  service  excellence. 


Quite  a number  of  trainees  have  been  employed  in  the  hospitality  industry  after  completing  the  various  courses 
offered  by  the  Cape  Winelands, 
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ECONOMIC  ACTIVITY  BY  SECTOR 


GVA-S  (CURRENT  PRICSS  R'OOOi 
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‘ 7 — •' 

SECTOR  ' 2010 

2011 

2012 

Agriculture 

4 771  021  j 

f 5 066709 

5 557  412 

Mming 

1 

41  152  1 

r 

| 51 458 

35  200 

Marufacturng 

a 128  893 

6 109  978 

6 468  773 

Electricity 

562  775 

646852 

712  683 

Construction 

1 308  423 

1 398  608 

1 465  070 

Trade 

4 480  399 

5 032637 

5 516101 

Transport 

2 056  369 

2 257461 

2 366  790 

Finance 

& 575  765 

6 415642 

6 929  936 

Community  Services 

7 347  197 

a 136  014 

5 836  538 

Total 

33  272  695 

35  137  408 

37  686  501 

Taxes  ess  subsidies  on  products 

4 315  332 

5 057  830 

5 234  411 

Total  [GDP) 

37  588  027 

40  195  038 

43  120  912 

Santee:  IHS  Global  hsght  Regional  Explorer,  2014 T 5.1 1.2 
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G 


SECTOR 


by  sector 


4 — 

NC. 


zoiq 


. __  t_ 

% 


2011 


No, 


Agriculture 

63  668 

305% 

61  327 

29.5% 

67  632 

[ ■■■ 

31.0% 

Mining 

106 

0.1% 

103 

0.0% 

105 

0.0% 

Mantrfactyrincj! 

26  232 

135% 

2S  281 

13-6% 

23  655 

13.2% 

Electr  oily 

515 

0.2% 

503 

0.2% 

618 

0.2% 

Construction 

10  233 

4.9% 

9 861 

4.7% 

9668 

4.4% 

Tratfa 

31  122 

149% 

31  212 

15.0% 

31  186 

14.3% 

Transport 

4554 

2.2% 

4 514 

2.2% 

4 693 

2.2% 

Finance 

15  60S 

7.5% 

15  899 

7.6%  i 

16  189 

7.4% 

Community  Services 

44  495 

21.3% 

46  574 

22.4% 

49426 

22.7% 

Households 

9 933 

4.8% 

9 727 

4.7% 

9 811 

4.5% 

Total 

203  606 

100.0% 

208  003 

100.0% 

217  384 

100.0% 

Source:  IH3  Global  Insight  Regional  Explorer,  2014 


T 3 11.3 


COMMENT  ON  LOCAL  JOB  OPPORTUNITIES 

From  various  reports  from  economists  it  seems  mat  2016  me  economy  will  perform  worse  than  in  2D  15.  Et  is 
reported  that  both  domestic  and  external  growth  drivers  could  lose  some  momentton  during  201®,  A drawback 
in  real  household  income  as  headline  inflation  trails  up  during  2016  will  leave  real  consumer  spending  under 
pressure  during  the  year,  Policy  uncertainty,  the  low-growth  trajectory,  and  falling  business  confidence  levels 
wifi  furthermore  constrain  private  investment  spending. 

Sluggish  global  demand,  particularly  for  commodity- related  exports,  combined  with  domestic  structural 
constraints,  of  which  sufficient  electricity  supply,  feck  of  business  and  consumer  confidence,  and  rising  unit 
labour  costs  are  the  most  pressing,  eroded  some  of  South.  Africa's  gams  attained  in  international 
competitiveness  because  of  the  significantly  weaker  rand  exchange  rate. 

These  national  trends  will  influence  the  municipal  economy  and  it  Is  expected  that  the  municipal  economy  will 
mimic  that  of  the  national  economy. 
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EMPLOYEES:  LOCAL  ECONOMIC  DEVELOPMENT  SERVICES 


YEAR-1 

30  JUNE  2015 

YEAR  0:  30  JUNE  2016 

JOB  LEVEL 

VjcjrwJe* 

Vacancies 

Employee^ 

Paste 

Employes 

IfylMImo 

{ftS  a % of  iota* 

equivalents 

posts} 

NO 

No 

No 

W- 

% 

11  - T3 

0 

0 

0 

0 

0% 

T4-TB 

1 

2 

1 

1 

50% 

T9-T13 

2 

2 

2 

0 

0% 

T14-T17 

2 

1 

1 

0 

0%’ 

Tie -TIB 

0 

0 

0 

0 

0% 

TOTAL 

6 

5 

4 

1 

16.67% 

T3.11.8 

FINANCIAL  PERFORMANCE  201£'20l6:  LOCAL  ECONOMIC  DEVELOPMENT  SERVICES 

fftWD 

Details 

2014/2016 

2015j'2016 

Actual 

Original 

budget 

Adjustment 

Budget 

Actual 

Variance  to 
Budget 

Total  Operational  Revenue 

312 

963 

968 

736 

2m  | 

Employees 

1 74Q 

1 869 

1 869 

1 842 

i% 

Repairs  and  Maintenance 

Other 

4489 

4 751 

4 751 

4 016 

is% 

Total  Operational  Expenditure 

6 229 

6 320 

6 620 

5 65K 

12% 

Less:  Loss  Or  Die  pcs  si  of  PPE 

9 

17 

17 

17 

0% 

Net  Operational  Expenditure 

6 220 

6 303 

6 603 

5 641 

12% 

T3.11.8 

CAPITAL  EXPENDITURE  2015/3016:  LOCAL  ECONOMIC  DEVELOP h - U SERVICES 

R'  OQC 

Capital  Project* 

2016/2016 

Budget 

Adjustment 

Budget 

Actual 

Lnpenditurd 

V?risrrtf.!^  to 
A^justr.  ■ rn 
burial 

tdi  Project 
Value 

Total  all 

R 35,00 

R 35,00 

R 36,00 

0% 

' 

LED  MANAGEMENT  SYSTEM 
SOFTWARE 

35 

35 

35 
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COMMENT  ON  LOCAL  ECONOMIC  DEVELOPMENT  PERFORMANCE  OVERALL 


The  CWDM  Is  increasingly  focusing  on  fulfilling  its  rote  to  create  an  enabling  environment  in  which  communities 
and  business  can  thrive.  H has  therefore  focused  ort  implementing  programmes  such  as  the  Business  Retention 
and  Expansion  Programme  {technical  assistance  provided  by  DEDAT.  SALGA  and  the  BR&E  Unit  of 
WESGRO);  the  DEDAT/CWDM  Municipal  Red  Tape  Reduction  Programme;  the  Trade  and  Tourism  Exhibition 
Programme  where  SMMEs  in  the  Cape  Win  elands  municipal  district  are  afforded  the  opportunity  to  market  their 
products  both  domestically  and  intern  attonaiy;  and  the  CWDM  and  Business  Training  and  Mentorship 
Programme  for  entrepreneurs  in  our  communities.  Tourism  marketing  and  product  development  is  also  a key 
component  of  local  economic  development  initiatives  in  the  Cape  Wineiands  municipal  district.  The  Working  for 
Water  and  Alien  Vegetation  Management  EPWP  Programmes  are  important  enablers  for  job  creation. 

The  service  delivery  performance  of  the  Departmental  Local  Economic  Development  was  at  92,  3%  with  26  out 
of  the  28  programmes  achieving  100%  or  more  {overachievemeni}.  The  two  projects  that  underachieved  were 
within  these  programmes  were: 

CWDM  Tourism  Marketing  Programme;  Media/Tour  Operator  Educalionals  Project 

CWDM  Tourism  Product  Development  Programme:  Community  Tourism  Training  Project 

Both  projects  could  no!  achieve  He  targets  due  to  challenges  experienced  with  municipal  procurement. 
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COMPONENT  D;  COMMUNITY  AND  SOCIAL  SERVICES 


3.20  INTRODUCTION  TO  CHILD  CARE,  AGED  CARE  AND  SOCIAL  PROGRAMMES 


The  Division  Rural  and  Social  Development  of  the  Cape  Wine  lands  District  Municipality  focuses  on  building  and 
maintaining  social  capital  through  access  to  programmes  and  services.  Related  programmes  aim  to  increase 
physical  activity,,  enhance  education,  improve  skills  levels,  enhance  employability,  provide  access  to  assistive 
devices,  provide  funding  for  community-based  organisations  and  promote  the  rights  of  vulnerable  groups.  The 
success  of  these  programmes  are  based  on  the  strong  and  vibrant  partnerships  with  national  and  provincial 
government,  B- municipalities.  civil  society  organisations,  communities  across  the  Cape  Wine  lands  municipal 
district  and  training  institutions.  The  following  projects  were  implemented  to  address  the  service  delivery 
priorities  for  the  2015/2016  financial  year: 


COMMUNITY  SUPPORT  PROGRAMME 

Funding  is  provided  to  support  civil  society  organisations  in  rendering  services  focusing  on  poverty  alleviation 
and  rural  development  amongst  rural  poor  and  impoverished  households.  The  funding  maximised  the  poverty 
alleviation  impact  of  sixty  (60)  community  organisations  across  the  Cape  Win  elands  municipal  district,  This 
programme  also  enhances  the  capacity  of  beneficiary  organisations  to  render  service  that  will  contribute  to  the 
achievement  of  our  strategy  objectives. 


DISABILITY  PROGRAMME 

This  project  alms  to  improve  the  livelihoods  of  people  with  disabilities  and  to  address  social  barriers  that  exclude 
people  with  disabilities  from  the  various  systems  of  society.  Accessibility  is  important  to  achieve  the  principles  of 
full  inclusion,  equality  and  participation  in  mainstream  society. 

Hearing  Aide  Project 

Diagnostic  hearing  test  were  implemented  at  schools  across  the  district  by  the  Cape  Winelands  Department  of 
Health  District  office,  Test  results  indicated  that  twenty  eight  learners  have  a hearing  impairment.  The 
municipality  provided  fifty  (50)  hearing  aids  because  some  of  the  learners  required  2 hearing  aids  to  improve  the 
audio  ability.  The  provision  of  hearing  aids  improved  the  accessibility  of  hearing  impaired  learners  in  terms  of 
education  and  communication. 

International  Day  for  Persons  with  Disabilities  Project 

The  commemoration  of  the  International  Day  for  Persons  with  Disabilities  was  on  the  3*  of  December  was 
observed  in  partnership  with  organisations  in  the  disability  sector.  500  Persons  with  disabilities  were  reached 
through  these  programmes. 
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Skills  Development  for  Persons  wfth  Disabilities  Project 

The  lack  of  Skills  Development  wee  one  of  the  challenges  that  was  identified  at  the  Disability  Conference  which 
was  held  on  23  April  2014.  Customer  Care  training  for  persons  with  disabilities  was  identified  as  one  of  the  Soft 
Skills  tracing  needs.'  Capa  Winefands  District  Municipality  in  partnership  wfth  Stellenbosch  Municipality  the 
Association  tor  Persons  with  Disabilities  {APD)  Stellenbosch,  end  the  Disability  Networking  of  Stellenbosch 
implemented  a Customer  Care  Training  Programme  for  fifteen  {*5)  physically  disabled  persons.  The  training 
was  implemented  to  improve  the  skills  levels  and  employability  of  persons  with  disabilities. 


the  elderly  programme 

Golden  Games  Project 


Through  the  implementation  of  projects  for  the  elderly,  the  Cape  Winefands  District  Municipality  strives  to 
maintain  and  protect  the  status,  wellbeing,  safety  and  rights  of  elder  persons.  These  projects  also  aim  to 
promote  and  create  an  enabling  environment  for  the  elderly  to  participate  actively  in  a heatthy  lifestyle,  wellness 
and  cultural  activities.  Elderly  persons  have  made  valuable  contributions  to  build  communities  in  the  Cape 
Wine'ands  district,  Cape  Wrnelands  District  Municipality  in  partnership  with  Service  centres,  Western  Gape 
Older  Persons  forum,  B- Municipalities,  DSD  and  DCAS  successfully  hosted  a District  Golden  games  event  on 
the  4a>  of  August  2015,  The  event  was  held  at  Boland  Park  stadium  in  Worcester  and  approximately  1200 
elderly  people  from  across  toe  district  attended  this  event.  The  purpose  of  the  event  was  to  sensitise  elderly 
people  of  their  rights,  human  dignity  and  take  part  in  compelitive  sport.  The  winners  of  the  Regional  Golden 
Games  participated  in  the  Provincial  Golden  Games  on  4-  5 September  2015  at  Blue  Downs  Sport  Stadium  in 
Cape  Town.  The  National  Golden  Games  was  held  to  Kimberley  on  25-31  October  2015.The  relay  team  of  Ihe 
Cape  Winelands  District  obtained  gold  medals  at  this  event.  The  Cape  Wnefandsteam  received  twenty-six  {26) 
medals  in  the  sporting  codes,  jukskei,  throw  ball,  rugby  ball,  various  relays  and  even  the  dress  up  race.  A 

ceremony  was  held  on  21  January  2016  to  honour  toe  athletes  of  the  Cape  Win  elands  District  that  participated 
in  the  National  Golden  Games, 


More  Living  Active  Age  Project 


Recreational  and  cultural  tours  were  implemented  as  part  of  the  More  Living  Active  Age  Programme  for  the 
elderly  in  our  district  These  tours  provided  the  elderly  with  opportunities  to  research  on  the  socio-economic, 
cutteral  and  historical  developments  that  has  taken  place  as  well  as  the  significant  impact  toe  history  and 
developments  had  on  the  underprivileged  communities  and  the  etderiy. 


FAMILIES  AND  CHILDREN  PROGRAMME 

Families  are  the  corner  stone  of  communities.  Dysfunction^  families  lead  to  dysfunctional  communities.  The 
project  aims  to  strengthen  the  capacity  of  families  and  communities  to  care  for  and  protect  children. 
Interventions  to  support  vulnerable  families  are  vital  in  alleviating  abuse,  neglect  and  poverty. 
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Educational  Excursions  Project 

Through  this  project  poor  two  thousand-  seven-  hundred  (2700)  learners  of  rural  schools  were  afforded 
opportunities  to  embark  on  education  si  excursions  which  enhanced  learning  outside  of  the  classroom. 

Victim  Empowerment  Programme*  Project 

Victim  Empowerment  programmes  and  Holiday  programmes  were  implemented  to  ensure  that  the  six  hundred 
(600)  children  in  the  Cape  Winalands  Municipal  District  are  protected  and  cared  for  during  school  holidays,  life 
Skills  camps  were  Implemented  for  vulnerable  groups  which  addressed  social  ills  like  substance  abuse, 
d domestic  violence,  sexual  offences,  forms  of  violence;  self- protection;  gender  roles;  healthy  relationships  and 
informed  choices.  These  camps  were  done  in  partnership  with  NGOs,  SAPS,  Department  of  Social 
Development,  Department  of  Justice  and  Department  of  Correctional  Services.  Five  hundred  (600)  vulnerable 
families  and  children  were  provided  with  food  parcels  as  part  of  a food  security  initiative. 

Foetal  Alcohol  Prevention  Project 

A Pregnant  Women  Mentorship  programme  was  implemented  In  partnership  with  FAS  Facts.  The  objective  of 
the  programme  is  to  prevent  the  increase  of  FAS  by  assisting  girts  and  adult  women  making  the  decision  not  to 
drink  any  alcohol  when  they  will  be  pregnant,  or  when  they  plan  to  become  pregnant,  The  Mentors  are 
responsible  for  ensuring  that  the  pregnant  women  abstain  from  alcohol  during  pregnancy  and  breastfeeding 
period.  They  are  also  providing  support  for  the  family  during  this  period. 


HIV  AND  AIDS  PROGRAMME 

HIV  and  AIDS  impact  on  the  sustainability  of  communities  and  their  development  conditions.  The 
implementation  of  interventions  is  crucial  in  ensuring  that  the  vulnerability  of  infected  and  effected  persons  is 
decreased.  The  interventions  namely  HIWAIDS  awareness  campaigns.  World  Ads  day,  HIV/Aids  SMate 
circumcision!:  HIV  & breastfeeding  and  16  Days  of  Activism  Against  the  Abuse  of  Women  and  Children  are 
implemented  in  partnership  with  the  Multi  Sectoral  Action  Team  (MSAT)  structures  in  each  B Municipal  area. 
These  programmes  focus  on  reversing  the  effects  of  the  HfV/AlDS  pandemic  and  support  lo  infected  and 
affected  families  in  the  district.  Educational  items  were  provided  for  children  living  with  HlV/AiDS  ECD 
programme. 

16  Day*  of  Activism  Project 

16  Days  of  Activism;  campaigns  were  supported  across  the  district.  The  Ithemba  Fun  walk  is  implemented 
annually  in  partnership  with  Department  of  Education  to  raise  awareness  on  BMA1DS  amongst  primary 
schools.  Amongst  the  One  thousand  -seven  hundred  (1700)  persons  were  Christo  Davids  and  Vmette 
Ebrahlm.  actors  of  the  soapie  7 De  faan.  The  actors  are  positive  rote  models  and  iheir  trie  stories  motivated 
parents  and  learners  to  rise  above  their  circumstances. 
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SKILLS  DEVELOPMENT  PROGRAMME 

Skiffs  development  is  identified  as  one  of  the  priority  needs  for  sustainable  development  in  rural  communities 
within  the  Cape  Win  elands  District  Municipality.  Violence,  social  isolation  and  low  education  levels  makes  young 
unemployed  women  more  vulnerable  and  increases  their  risks  of  sexual  exploitation.  Economic  empowerment 
opportunities  reduces  conditions  of  vulnerability  and  improve  the  resilience  of  young:  women, Young  people  are 
the  important  focus  and  a priority  because  the  tack  of  skills  development  contributes  to  increasing 
unemployment  rate  amongst  youth  in  rural  areas.  Skills  development  programmes  enhance  the  employability 
and  SMME  development  emongst  women  and  youth. 

The  Clothing  Bank  Partnership  Project 

A pilot  project  was  implemented  in  partnership  with  The  Cfolbing  Bank  for  twenty  (20)  women  of  Worcester  and 
Ashton.  The  project  entails  a two  year  training  programme  that  empowers  unemployed  mothers  to  start  a sma  f 
retail  trading  business,  The  motto  of  the  programme  is  “Don’t  give  a woman  a fteh,  teach  a woman  to  fish 
AND  teach  her  how  to  a ell  h er  fis  h*. 

Driver's  License  Training  Project 

Cape  Winelands  District  Municipality  in  partnership  with  the  Health,  Education,  Soda!  Development  sector 
departments  and  B-Municipelities  embarked  on  an  integrated  Governmental  Relations  programme  for  sixty  (60) 
interns,  The  programme  afforded  them  the  opportunity  to  obtain  a Driver's  Licence  in  addition  to  the  workplace 
experienced  gained  at  the  respective  Government  entities.  Training  consisted  out  of  5 (five)  Practical  driving 
lessons  and  a Drivers  Licence  test.  The  purpose  of  this  inter-  governmental  partnership  programme  is  to 
enhance  the  employability  of  graduates  and  to  ensure  thel  they  exit  the  Internship  programme  with  another 
achievement.  This  programme  also  enhanced  the  service  delivery  in  the  Health,  Education,  Social  Development 
and  Municipal  sector. 

Baking  Skills  Training  Project 

Cape  Winelands  District  Municipality  joined  forces  with  various  partners,  such  as  Stellenbosch  Municipality, 
Department  of  Social  Development  and  NGOs,  to  empower  twenty  (20)  women  with  Baking  Skills  Training  at 
Boland  College  in  Stellenbosch.  This  training  need  and  beneficiaries  were  identified  ir>  partnership  with 
Stellenbosch  Municipality  and  other  stakeholders.  Stellenbosch  is  rich  in  its  food  industry  and  with  the  hospitality 
industry  growing  tremendously  over  the  years,  This  type  of  training  creates  a stepping  stone  for  those  struggling 
with  unemployment  to  enter  into  this  market  either  by  forms!  employment  or  entrepreneurship. 

WOMEN  PROGRAMME 

Women’s  Month  and  international  Women’s  day  programmes  were  implemented  annually  in  partnership  with 
various  stakeholders.  These  programmes  focussed  on  creating  opportunities  for  the  empowerment  and 
upirftment  of  women  Through  these  programmes  women  were  empowered  with  information  around  Gender 
Based  Violence,  positive  self-image,  accessing  legal  services,  active  aging,  safety  lips  & health  & wellness 
aspects, 

Five  (6)  Women  s day  programmes  were  implemented  in  partnership  with  various  stakeholders  during  Women's 
Month  for  One-thousand  - five  hundred  (1500)  women  from  across  the  district.  One  of  these  programmes  had  a 
specific  focus  on  aspects  that  affects  Elderly  women.  The  purpose  of  the  program  me  was  to  raise  awareness  on 
Issues  of  Gender  Based  Violence  m the  Elderly  sector.  The  target  group  was  Elderly  women  from  Service 
Centres  in  the  Breeds  Valley  area  and  the  partners  included  the  Worcester  Thuthuzete  Care  Centre, 
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Department  of  Social  Development,  Legal  Aids  South  Africa -Worcester;  Worcester  SAPS  Women's  Network  & 
FCS  Unit  and  Ulcwanda  Rural  Clinical  School.  Through  this  programme  elderly  participants  were  empowered 
with  information  around  accessing  legal  services,  active  aging,  safety  tips  & health  & wellness  aspects. 
Certificates  of  Appreciation  were  also  handed  over  to  Service  Centre  Coordinators. 


YOUTH  PROGRAMME 

Youth  Development  initiatives  are  crude!  for  the  economy  and  the  prevention  of  social  crimes..  These 
programmes  were  implemented  to  address  Issues  that  are  affecting  youth. 

Youth  Dialogues  Project 

The  youth  dialogues  focussed  on  issues  affecting  Youth  and  possible  resolutions  for  the  issues.  Si*  hundred 
(600)  Youth  from  across  the  district  participated  in  these  dialogues. 

Grade  10-12  Support  Project 

Activities  like  career  exhibitions,  Matric  Motivation  programmes  and  Spring-school  programmes  were  supported 
in  order  to  enhance  opportunities  for  Grade  10  - 12  Learners.  Thirty  four  (34)  Secondary  schools  end  five- 
thousand-  two  hundred  and  forty  seven  (5247)  learners  from  across  the  district  were  afforded  the  opportunity  to 
participate  in  Cartel  Exhibitions.  A Grade  12  Top  Achievers  Award  Ceremony  was  held  to  acknowledge  the 
Grade  12  top  Learner  of  each  school  in  the  district.  Parents  and  dignitaries  attended  this  ceremony  with  the  64 
Learners. 

Life  Skills  Camps  Project 

Life  skills  camps  for  five  hundred1  (500)  youth  were  implemented  which  focussed  on  self-image,  emotional 
Intelligence,  peer  pressure  and  bullying,  choices,  substance  abuse  and  healthy  life  styles. 

Youth  Month  Project 

Seven  hundred  (700)  Youth  from  across  the  district  participated  in  Youth  Mon  to  programmes.  Cape 
Winelamds  District  Municipality  believe  that  there  is  great  benefit  in  celeb  rating  and  investing  in  young 
people  by  creating  pathways  tor  accelerated  development.  These  programme  motivates  young  people  to 
maintain  healthy  life  style  and  to  enrol  for  tertiary  education  in  order  to  acquire  employment. 
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COMPONENT  E:  ENVIRONMENTAL  PROTECTION 


This  component  includes:  pollution  control,  biodiversity  and  landscape  and  coastal  protection. 


3.21  POLLUTION  CONTROL 


COMMENT  ON  THE  PERFORMANCE  OF  POLLUTION  CONTROL  OVERALL 
ENVIRONMENTAL  POLLUTION  CONTROL 

AIR  QUALITY 

The  responsibility  and  accountability  for  the  implementation  of  the 
National  Environmental  Management:  Air  Gualty  Act  (NEWAQA) 
in  the  Cape  Winelands  District  Municipality  resorts  within  the 
Municipal  Health  Services  (MHS)  division  a division  within  the 
bigger  Department  Community  Development  and  Planning 
Services. 

An  Air  Quality  Officer  (AQO)  as  required  in  terms  of  the  N EM AQA 
has  been  designated  by  fhe  CWDM. 

AIR  QUALITY  MANAGEMENT  PLANNING 

tn  accordance  with  the  requirements  of  AQA,  Section  15(1),  the 
CWDM  developed  an  Air  Quality  Management  Plan  (AQMP)  for 
the  CWDM  for  the  district.  The  CWDM  AQMP  was  approved  by 
the  Council  in  2010  and  hes  been  included  as  a sector  plan  in  the 
IOP  since  2011.  The  inclusion  of  the  CWDM  AQMP  into  the 
CWDM  IDP  subsequently  indicates  the  CWDM  commitment  to  Air 
Quality  Management  and  the  statutory  obligations  of  the  AQA. 

The  CWDM  accepts  its  rdes  and  responsibilities  in  respect  of  the  implementation  of  the  AQA  and  strive  to 
effectively  address  all  air  quality  management  related  matters.  Air  quality  management  remains  a shared 
responsibility  with  municipal  health  services  within  the  Directorate:  Community  and  Development  Services. 

The  CWDM  Air  Quality  Management  Plan  (AQMP)  is  due  for  revision  but  this  review  has  been  delayed  unti  the 
current  review  of  the  provincial  AQMP  has  been  completed  in  order  to  ensure  that  the  objectives  and  framewo* 
fundamentals  of  the  revised  provincial  AQMP,  can  be  incorporated  in  the  revised  AQMP  of  the  CWDM. 

Education  and  Awareness-raiainc 

The  CWDM,  Municipal  Health  Service  - Environmental  Health  Education  programme  includes  the  topic  of  air 
pollution.  This  programme  uses  live  theatre  performances  at  schools  to  create  awareness  amongst  schoof  going 
children  on  a variety  of  environmental  health  issues  and  also  includes  fhe  development  of  placards,  pamphlets, 
posters  and  other  educational  material,  The  live  theatre  respectively  reached  18650  learners  at  40  schools' 
during  the  first  two  quarters  of  the  2015-2016  financial  year 
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Capacity  building  and  training 

The  CWDM  engaged  in  the  Mowing  capacity  building  and  training  activities  in  relation  to  air  quality: 

• National  Association  for  Clean  Air  (NACA)  Western  Cape  Branch  Seminar:  Challenges  of  Dust  Deposition 
Monitoring  - 26  Aug  2015. 

• NACA  Seminar:  In-Stack  Emission  Monitoring  and  Reporting  in  compliance  with  Atmospheric  Emission 
Licence  requirements  - 13  November  2015. 

■ Two  EHP's  attended  training  provided  by  the  National  Department  of  Environmental  Affairs:  Relating  to 
Ambient  Air  Quality  Monitoring  in  May  of  2016. 


Air  Quality  Monitoring  [ Passive  earn  pi inq 


Two  D:EA&DP  air  quality  monitoring  stations  are  being  operated 
wlhin  the  CWDM.  The  coordinated  data  obtained  from  D;EA&DP 
continuous  air  quality  monitoring  stations  operated  in  Stellenbosch 
and  Worce&ier  provides  the  CWDM  with  a dear  picture  as  to  the  state 
of  air  quality  within  these  areas  The  CWDM  also  provides  assistance 
to  D:EA&DP  as  required  in  monitoring  activities  or  to  perform  tasks  at 
DEA  monitoring  stations. 


Authorisation  conditions  set  in  AELJe  Issued  by  the  CWDM  indude 
amongst  othera  that  the  operators  of  listed  activities  monitor  and 
report  their  emissions  to  CWDM  and  the  internet-based  National 
Atmospheric  Emissions  inventory  System.  This  will  provide  the 
CWDM  with  a data  base  of  ambient  emissions  from  these  industries 
within  the  district 


Air  Quality  By-laws  or  laalalatlon 

Based  on  the  air  quality  functions  of  district  municipalities,  the  CWDM  drafted  a municipality-specific  AQ  bylaw. 
This  bylaw  will  be  presented  to  the  CWDM  council  for  pre-approval  and  will  follow  a Public  Participation  Process 
In  the  2016-2017  financial  year.  The  CWDM  aim  to  have  their  AQ  bylaw  promulgate  during  the  2016-2017 
financial  year. 


Air  Quality  Forum  [ Industry  Working  Groups 

The  CWDM  officially  designated  an  AQO  to  perform  functions  es  required  through  the  AQA. 

• CWDM  Industrial  Air  Quality  Forum  members  are  inform  of  legislation  amendments  or  new  legislation. 

- CWDM  set  conditions  within  AEL's  for  some  license  holders  to  establish  environmental  forums  and  report 

on  environmental  performance.  The  CWDM  AQO  attended  AEL  holder  forum  meetings, 

Local  Municipality  commitment  1o  AQM  in  terms  of  the  AQA. 
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Emissions  Inventory 

Emissions  inventory  of  all  Section  21  Listed  Activities  within  the  CWDM  Is  up  to  date. 


Listed  Activity 

Activity  Description 

IC-SA  Crematorium 

Crematorium 

Rainbow  Chicken  Farms 

Animal  Rendering  Plant 

Worcester  Bakstene 

Clamp  kilns  for  brick  production 

Naude  Bakslene  Bk 

Clamp  kilns  for  brick  production 

Klein  Karoo  Bakstene 

Clamp  kilns  for  brick  production 

Cape  Lime 

' Lime  production 

Twohil  Co 

Clamp  kilns  for  brick  production 

Drakenstetn  Crematorium 

Crematorium 

Paarl  Brickfields 

Clamp  kilns  for  brick  production 

De  Hoop  Brickfields 

Brick  production 

Rheinmetall  Denel  Munition 

Ammunition  Production 

McMillan  Bricks 

Clamp  kilns  for  brick  production 

Bofand  Bricks 

Clamp  kilns  for  brick  production 

Cabrico  Brickfields 

Clamp  kilns  for  brick  production 

Cape  Sawmills 

Sawmill  and  wood  drying 

Provincial  Veterinary  Laboratory 

Veterinary  Waste  Incinerator 

Dratenatein  Municipality  Premix  Plant 

Macadam  Premix  Plant  * 

Dra  ken  stein  Municipality  WWTW  Waste  Incinerator 

Waste  Incinerator 

*O;EA&0P  are  the  Atmospheric  Licensing  Authority  for  the  two  listed  activities  operated  by  Drake nste in 
Municipality  within  the  CWDM. 
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Due  to  the  negative  impact  the  economy  had  on  the  wood  manufacturing  industry  Cape  Sawmills  was 
compelled  to  cease  all  activities  at  the  end  of  November  201 5. 

An  integrated  environmental  authorisation  process  for  the  proposed  installation  of  incinerators  at  the 
Drakenstein  Correctional  Services  abattoir  is  being  followed.  DEA  will  be  fulfilling  the  function  as  Atmospheric 
Licensing  Authority  activity  in  terms  of  the  Air  Quality  Act  Section  36(6)  upon  if  this  environmental  authorisation 
be  granted. 


CO-OPERATIVE  GOVERNANCE 

Cooperative  governance  formed  an  essential  component  of  the  CWDM  AQMP  and  Good  co-operation  exist 
between  the  CWDM  and  the  loeai  municipalities,  Notwithstanding  these  imitations  with  regards  to  air  quality 
management  personnel*  skills,  resources  and  tools*  all  five  municipalities  in  2015  had  their  AQO's  designated 
and  these  designate  officials  attended  at  least  one  of  the  provincial  AQO  forum  meetings. 

Local  Municipalities  did  show  an  interest  to  enter  in  a service  - level  agreement  with  CWDM  for  AQM  functions 
to  be  carried  out  by  CWDM  with  skills  transfer  in  order  to  capacitate  official  at  local  municipalities  to  fuifrf  this 
function.  No  formal  Service  Level  agreement  was  drafted  in  the  reporting  period  but  on  request  the  CWDM  did 
provide  support  to  these  municipalities. 

The  CWDM  was  instrumental  in  assistance  to  these  respective  municipalities  in  handling  more  complex  air 
quality  complaints  end  providing  information  as  required  by  these  municipalities  on  air  quality  management 
within  their  municipalities  on: 

* Noise  complaints 

* Re  g i etration  of  small  bo  i le  r$ 

* Burning  of  refuse 

* Odour  complaints 

The  CWDM  did  initiate  meetings  under  the  guidance  of  Di  EA&DP,  between  the  CWDM  and  the  applicable  local 
municipality  with  air  quality  concerns  involving  both  sphere  of  government. 

* Legal  dispute  with  odour  and  health  related  complaints  from  a mushroom  producer, 

* Permitted  burning  of  agriculture  biomass. 

* Refuse  burning  on  municipal  and  private  properties. 

* Dumping  of  sewage  sludge  from  municipal  waste  water  works  on  private  land. 

* Odorous  complaints  from  the  disposal  of  waste  water  with  approval  from  D EA&DP  on  pri  vate  land. 

* Odorous  complaints  from  an  agriculture  activity  adjacent  to  the  Joostenberg  N1  Weighbridge. 

CWDM  officials  attended  a Join)  Air  Quality  Management  Working  Group  meeting  between  the  West  Coast 
District  Municipality  and  their  respective  Local  Municipalities,  to  gain  insight  and  knowledge  on  how 
collaboration  with  regard  to  AQM  in  this  district  is  addressed. 


RECOMMENDATIONS: 

■ The  Nl  traffic  Ihrough  the  Cape  Winetands  district  has  the  potential  for  excessive  vehicle  emissions, 
especially  heavy  diesel- powered  vehicles  The  CWDM  in  conjunction  with  local  municipalities  should 
investigate  the  possibSity  of  vehicle  emission  testing  in  the  district  in  order  to  minimise  the  effect  of  vehicle 
emissions  on  the  environment. 

■ In  order  to  establish  a good  working  relationship  between  the  CWDM  and  Local  Municipalities,  the  following 
wifi  receive  special  attention  during  2013: 

- Finalisation  of  the  AQMP's  to  address  the  air  quafty  functions  within  these  municipalities; 
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Establishment  of  a Joint  Municipal  Air  Quality  Working  Group  to  coordinate  service  delivery  in  respect  of 
air  quality  management. 


CONCLUSION 

The  CWDM  improved  the  technical  skills  of  the  officials  in  the  on-going  capacity  building  to  render  the  AQM 
functions  a$  required  by  the  AQA, 

In  order  to  strengthen  the  functionality  and  support  Ar  Quality  Management  within  the  CWDM  with  efficient 
service  delivery  in  respect  of  air  quality  management  and  planning  in  the  CWDM,  the  CWDM  included  the 
position  of  the  Ar  Quality  Officer  in  the  Organizational  Structure  of  the  Council  for  the  20 1 5-2 C 1 6 financial 
year. 
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3.22  BIODIVERSITY;  LANDSCAPE  (INCL,  OPEN  SPACES};  AND  OTHER  (EG 
COASTAL  PROTECTION) 


CAPE  WINELANDS  BIOSPHERE  RESERVE  (CWBR) 

The  CWDM  fulfils  b secretariat  role  for  the  CWBR,  which  is  a sustainable  development  initiative.  The  CWBR 

implements  projects  pertaining  to  the  three  functions  of  the  biosphere  reserve  concept,  which  is: 

* A conservation  function  - to  contribute  to  the  conservation  of  landscapes,  ecosystems,  species  and 
genetic  variation: 

* A development  function  - to  foster  economic  end  human  development  which  is  sooo-cu It u rally  and 
ecologically  sustainable;  and 

* A logistics  function  - to  provide  support  for  Research,  monitoring,  education  and  information  exchange 
related  to  local,  national  and  global  issues  of  conservation  and  development 

The  CWBR  i$  dually  a platform  that  enables  cooperative  governance  where  all  spheres  of  government  take  part 

in  the  national  Man  and  the  Biosphere  Programme  as  well  as  private  initiatives. 


UNOFFICIAL  ENVIRONMENTAL  MANAGEMENT  FUNCTION 


Apart  from  the  functions  mentioned  above,  this  division  also  implements  an  unofficial  Environmental 
Management  function. 

This  function  is  divided  into  two  sections;  a)  Environmental  Planning  Policies  and  Frameworks  and  b)  Natural 
Resource  Management  Programmes  and  Training. 

a)  Environmental  Planning  Policies  and  Frame  works 

• Draft  Cape  Winelands  Environmental  Management  Framework  (To  be  reviewed  due  to  amendments 
to  the  National  Environments!  Management  Act  Regulations) 

* Draft  Framework  for  a Climate  Change  Response  Strategy  (Completed) 


b)  Nature/  Resource  Management  Programmes  and  Training 

• Cape  Winelands  Invasive  Allan  Vegetation  Management  Programme 

* River  Rehabilitation  Programme 


These  programmes,  underpinned1  by  the  Expended  Public  Works  Programme  in  particular  the  Environmental 
Sector,  draw  significant  opportunities  for  unemployed  women,  youth  and  disabled  persons  to  continue  work  in 
clearing: of  invasive  alien  plants  and  environmental  rehabilitation  on  a labour-intensive  basis  across  the  district. 


The  programme  entails  the  appointment  of  community-based  contractors  to  clear  invasive  alien  plants, 
rehabilitate  degraded  nature  I environments  and  relevant  alien  clearing  projects  within  district,  through  labour- 
intensive  project  implementation  and  relevant  skills  development  as  part  of  the  EPWP  (Environmental  Sector) 
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public  works  programme;  with  inclusion  of  targets  of  vulnerable  groups  of  society  r.e.  women  {55%),  youth 
(40%)  and  disabled  persons  (2%)„  also  ensuring  &Q%  use  of  local  labour  in  communities. 
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COMPONENT  F:  HEALTH 


3.23  INTRODUCTION  TO  HEALTH  INSPECTIONS;  FOOD  AND  ABATTOIR 
LICENSING  AND  INSPECTIONS,  ETC, 


MUNICIPAL  HEALTH  SERVICES 

OVERVIEW 

LEGAL  FRAMEWORK 

In  terms  of  Part  B of  Schedule  4 of  the  Constitution  or  me  Republic  ot  South  Africa.  1996.  section  156(1)(a) 
Municipal  Health  Services  had  been  entrusted  to  local  authorities . According  to  the  Local  Government: 
Municipal  Structures  Act,  1998  (Act  No.  117  of  1998).  Section  84(1  }(i).  Municipal  Health  Services  (MHS)  were 
consequently  declared  the  responsiblity  of  a District  Municipality  (Category  C)  and/or  Metropolitan  Area 
(Category  A). 

The  National  Health  Act  2003.  (Act  No.  61  of  2003),  Section  32(1),  tasks  every  metropolitan  and  district 
municipality  to  ensure  the  provision/ rendering  of  Municipal  Health  Services  (MHS). 

Therefore,  the  Minister  of  Local  Government  and  Housing  entrusted  in  Government  Notice  No.  826,  dated 
13  June  2003.  the  delivery  of  Municipal  Health  Services  (MHS)  with  effect  from  1 July  2004  to  district 
municipalities. 

In  terms  of  Section  1 of  the  National  Health  Act,  2003,  (Act  No.  6 1 of  2003)  Municipal  Health  Services  were 
declared  to  be: 

♦ Water  Quality  Monitoring; 

* Food  Control; 

• Solid  Waste  Management; 

• Health  Surveillance  of  Premises; 

• Surveillance  and  Prevention  of  Contagious  Diseases,  excluding  Immunisation; 

* Vector  Control; 

* Environmental  Pollution  Control; 

• Disposal  of  the  Dead,  and 

* Safe  Handling  of  Chemical  Substances  but  excludes  Pori  Health.  Malaria  Control  and  control  of 
Hazardous  Substances. 


MUNICIPAL  HEALTH  SERVICES  MISSION  AND  VISION 
MISSION 

To  support  and  promote  a comprehensive  and  equitable  municipal  health  service  throughout  the  Cape 
Winelands  District  Municipality  (CWDM)  and,  where  there  is  a lack  of  the  latter,  to  initiate  a similar  service;  and 
to  provide  effective  environmental  health  management  in  order  to  achieve  ell  environmental  health  objectives 
set. 
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VISION 

To  the  benefit  of  all  inhabitants  within  the  CWDM,  promote  and  assure  environmental  sustainability,  It  Is  the 
sfralegic  objective  of  the  department  to  ensure  the  right  of  every  person  in  the  Cape  Winelands  to  an 
environment  that  is  not  harmful  to  their  health  or  wellbeing,  as  set  out  in  the  Constitution  of  the  Republic  of 
South  Africa,  1996,  Chapter  2 Bill  of  Rights,  Section  24(0). 

Achievements  during  2015/2016; 


In  order  to  equip  Environmental  Health  Practitioners  (EHP's;  to  function  affectively  in  an  ever  changing  legislative 
environment  EH  P's  were  exposed  to  the  following  capacity  initiatives: 

• Six  EHP's  attended  training  provided  by  the  National  Department  of  Health:  An  overview  of  origin,  safe 
handling,  storing  and  disposal  of  waste. 

• Two  EHP’s  attended  framing  provided  by  the  National  Department  of  Environmental  Affairs:  Ambient  Air 
Quality  Monitoring  Training. 

• Seven  EHP's  attended  training  rotating  to  Koeberg  Emergency  Plan  and  Radiation  Training, 

EHP’s  as  registered  health  practitioners  are  also  required  by  law  to  engage  in  continued  professional 
development  ecdvrtres  (CPD),  These  activities  are  registered  and  administered  by  the  HPCSA  and  it  is 
compulsory  for  ail  EHP's  to  comply  with  CPD  requirements  in  order  to  maintain  Iheir  registration  with  the 
HPCSA. 

The  CWDM  empowered  all  their  EHP's  to  comply  with  these  requirements  by  subscribing  to  a service  that 
allows  EHP’s  to  acquire  the  necessary  CPD  points  by  completing  online  training  courses. 

FUNCTIONS 

(A}  WATER  QUALITY  MONITORING 
DEFINITION 

Monitoring  and  surveillance  of  water  safety,  quality  and  availability  intended  for  human  consumption, 
recreational  and  industrial  use. 

This  function  includes  the  following: 

- Monitoring  of  water  reticulation  systems  in  terms  of  health  related  issues: 

• Monitoring  of  quality  and  availability  of  water  intended  tor  human  consumption,  recreation  or  industrial 
use; 

• Regular  taking  and  analysis  of  water  samples; 

• Identify  and  control  sources  of  water  pollution; 

• Protection  of  water  sources  and  resources  by  enforcement  of  laws  and  reputations  relating  to  water 
quality; 

• Ensure  water  supply  that  Is  safe  for  human  consumption  and  compiles  with  the  Water  Services  Act, 
1997  (Act  No,  100  of  1997)  and  SANS  Code  241; 

• implementation  of  health  and  hygiene  awareness  actions  and  education  relating  t-o  water  quality, 
water  supply  and  sanitation;  and 

• This  function  excludes  water  supply  and  purification. 
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WATER  QUALITY  SAMPLING  2015  - 2OT6 

Drinking  Water  SANS  741 

1117 

Water  Usee  in  Milking  Sheds 

20 

General  t mi?  for  Wastewater  dischargee  into  a water  resource 

101 

Special  Limit  for  Waste  Water  Discharge 

37 

Moore  Pads  (Chdera  monitoring) 

9 

Rivers,,  Dams.  Canal?  etc. 

2-62 

Swimming  pool  water 

209 

TOTAL 

1E55 

(B}  FOOD  CONTROL 
DEFINITION 

Food  control  is  described  by  me  world  Health  Organisation  (WHO)  as  a mandatory  regulatory  activity  of 
enforcement  by  national  or  tocai  authorities  to  provide  consumer  protect-on  and  ensure  that  all  foods 
during  production,  handling,  storage,  processing  and  distribution  are  safe,  wholesome  and  fit  for  human 
consumption;  conform  to  quality  and  safety  requirements  and  are  honestly  and  accurately  labelled  as 
prescribed  by  law. 

The  function  ensures  consumer  protection  through  the  following  actions: 

* Food  inspection  at  point  of  production,  storage,  distribution  and  consumption; 

* Regulate  food  premises  regarding  hygiene  and  the  prevention  of  nuisances  through  regular 
inspections  and  the  enforcement  of  the  Regulations  governing  General  Hygiene  requirements  for 
Food  Premises  and  the  Transport  of  Food,  RS62  of  23  November  201 2; 

* Regulate  milking  sheds  by  issuing  Certificates  of  Acceptability  for  Milking  Sheds  in  terms  of 
Regulations  relating  to  hygiene  requirements  for  milking  sheds  and  the  transport  of  milk  and  related 
matters,  R961  of  23  November  2012; 

* Regulate  the  informal  food  industry  by  means  of  RS62  of  23  November  2012, 

* Control  of  food  premises  by  issuing  Certificates  of  Acceptability  for  Food  Premises  in  terms  of 
Regulation  R962  of  23  November  2012; 

■ Ensure  that  food  is  safe  and  healthy  for  human  consumption  through  enforcement  of  the  Foodstuffs, 
Cosmetics  and  Disinfectants  Act,  1972  (Act  No.  54  of  1972); 
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• The  detention,  seizure,  coodemnatbn  and  sampling  of  foodstuffs  in  terms  of  Regulations  relating  to 
the  powers  and  duties  of  inspectors  and  analysts  conducting  inspections  and  analyses  on  foodstuffs 
and  at  food  premises.  R328  of  20  April  2007; 

• Monitor  labelling  of  foodstuffs  as  prescribed  by  the  Foodstuffs,  Cosmetics  and  Disinfectants  Act,  1972 
{Act  No,  54  of  1972); 

• Providing  education  and  training  on  food  safety  to  the  food  industry;  and 

• Issuing  of  Export  Certificates  at  the  request  of  industries. 


ACTIVITIES  CONDUCTED  IN  RELATION  TO  FOOD  CONTROL 

No.  of  inspections  conducted  at  food  premises 

7187 

Applications  for  Certificates  of  Acceptability  inspections  conducted 

694 

No.  of  Certificates  of  Acceptability  issued 

667 

No,  of  Orders  end  Notices  issued  to  food  premises 

96 

FOOD  QUALITY  SAMPLING  2015  - 2016 

Cooked  poultry 

j 

111 

cooked  sea-water  and  freshwater  foods 

82 

: dairy  product  or  composite  dairy  product  with  the  exception  of  ripened 
cheese 

147 

Desiccated  coconut 

5 

Dried  spices  and  aromatic  plan t$ 

121 

Edible  gelatin 

9 

Edible  ices 

38 

; egg  product  after  pasteurization  or  irradiation 

1 ! 

! 

Fruit  juice  for  consumption 

92 
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FOOD  QUALITY  SAMPLING  2015  - 2016 

General  Micro  analyses  of  Foodstuffs 

£04 

in  the  case  of  npened  cheese 

38 

natural  mineral  water  or  bottled  water 

72  ■ 

partly  cooked  or  uncooked  sea-water  and  freshwater  foods 

31 

pasteurised  milk,  pasteurised  reconstituted  (prepared}  milk,  pasteurised 
skimmed  ms[kh  pasteurised  reconslEtuted  {prepared}  skimmed  milk  or 
pasteurised  cream 

340 

Raw  milk  intended  for  further  processing 

42 

raw  milk  that  has  become  sour  for  consumption 

2 

raw  milk,  raw  cream,  raw  skimmed  milk,  raw  reconstituted  (prepared)  milk 
or  raw  reconstituted  (prepared)  skimmed  milk  for  consumption 

1 

Rooibos  tea  packed  in  retail  packaging  at  the  point  of  sale 

3 

Sterilized  cream,  sterilized  milk,  sterilized  reconstituted  (prepared)  milk  or 
UKT  cream  or  UHT  milk 

7 

Sugars  that  are  used  for  canning 

2 

TOTAL 

1348 

(C)  WASTE  MANAGEMENT 
DEFINITION 

Monitoring  cf  waste  management  systems,  refuse,  health  care  waste,  hazardous  waste  and  sewage. 
This  function  refers  to: 
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■ The  monitoring  of  waste  management  systems,  including  health  care  waste  (SANS  10240:  2004), 
hazardous  waste,  sewage  and  waste  water; 

* Monitoring  for  the  occurrence  of  health  nuisances  during  the  storage,  treatment,  collection,  handling 
and  disposal  of  the  various  categories  of  waste: 

* Taking  samples  of  any  waste  product  and  the  analysis  thereof  in  order  to  determine  possible  health 
risks; 

■ The  identification  of  needs  and  motivation  for  the  promotion  of  sanitation; 

■ The  enforcement  of  municipal  By-laws  and  The  National  Health  Act,  2003  (Act  No,  61  Of  2003)  where 
health  nuisances  arise  as  a result  of  waste; 

- Excludes  the  operation  of  a waste  management  system  as  ‘endorse  by  B-munieipaJities;  and 

* Educating  communities  within  the  Cape  Winelands  on  issues  of  waste  management  and  pollution 
control. 


(D)  HEALTH  SURVEILLANCE  OF  PREMISES 
DEFINITION 

The  identification,  monitoring  and  evaluation  of  health  risks,  nuisances  and  hazards  and  instituting 
remedial  and  preventative  measures.  This  function  includes; 

The  identification,  monitoring  and  evaluation  of  health  risks,  nuisances  and  hazards; 

* Taking  action  in  terms  of  the  National  Health  Act,  2003  (Act  No.  61  cf  2003)  and  (he  Municipal 
Health  By-Laws  to  ensure  that  corrective  and  preventative  measures  are  implemented; 

* Registering  and  Certifying  Funeral  Undertakers'  Premises  and  Mortuaries  in  terms  of  R363  of 
22  May  2013  Regulations  relating  to  the  management  of  human  remains; 

4 MHS  monitor  premises  on  an  on-gcing  basis  for  compliance  with  health  regulations  relating  to 
smoking  in  public  places; 

* Provide  inputs  towards  environmental  Impaci  assessments  on  health  related  issues; 

* The  prevention  or  reduction  of  any  condition  on  any  premises  that  may  be  hazardous  to  the 
health  or  welfare  of  people; 

* Lsw  enforcement;  and 

* Educating  communities  of  the  Cape  Winelands  on  communicable  diseases. 

Premises; 

* Abattoirs; 

* Intensive  animal  keeping; 

* Offensive  trades; 

* Crematoria; 

* Med  I cat  waste  generators; 

- Medical  centres; 

* Hospitals; 

* Clinics; 

* Pharmacies; 

* Old  age  homes; 

* Places  of  care:  and 

* Veterinarians. 

Public  places: 

■ Places  of  gathering; 

* Cemeteries; 

* Sports  fields; 
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* Public  facilities, 

■ Public  conveniences; 

* State  and  para&latal  premises; 

- Schools; 

■ Public  service  facilities  (e.g,  municipal  buildings,  police  stations  and  post  office);  and 

* Correctional  centres 

Educational  Institutions 

* Cr&ches; 

* Private  schools;  and 

■ Tertiary  educational  institutions 

Business  Premises 
Industrial  Premises 


(E)  Su  rveillance  and  Prevention  of  Communicable  Diseases  Excluding  Immunisations 
DEFINITION 

The  identification,  monitoring  and  prevention  of  any  disease,  which  can  be  communicated  directly  or 
indirectly  from  any  animat  or  through  any  agent  to  any  person  or  from  any  person  suffering  therefrom  or 
who  is  a carrier  to  any  other  person. 


This  function  entails; 

* The  identification,  investigation  and  monitoring  of  outbreaks  of  listed  notifiable  medical  conditions: 
The  introduction  of  the  required  corrective  and  preventative  measures; 

> Deployment  of  the  required  response  teams  in  respect  of  municipal  health; 

* The  promotion  of  health  and  hygiene  aimed  at  preventing  the  incidence  of  environmental 
conditions  that  could  result  in  contagious  diseases: 

* The  drafting  of  contingency  plans  for  certain  diseases  and  giving  inputs  and  participating  in 
disaster  management  plans;  and 

■ The  collection,  analysis  and  dissemination  of  epidemiological  data  and  information 


(F>  VECTOR  CONTROL 

A vector  is  any  organism  (insects  or  rodents)  that  can  transmit  a disease  from  one  organism  to  another. 

DEFINITION 

Monitoring,  identification,  evaluation  and  prevention  of  vectors. 

The  function  refers  to; 

■ The  elimination  or  correction  of  conditions  promoting  the  habits  and  breeding  habits  of  vectors; 
and 

• Developing  awareness  in  communities  of  zoonotic  diseases  by  means  of  vectors  and  the 
control  thereof  through  education  and  training. 
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(G>  ENVIRONMENTAL  POLLUTION  CONTROL 
DEFINITION 

The  Identification,  evaluation,  monitoring  and  prevention  of  land,  soil,  noise,  water  and  air  pollution. 

The  National  Health  Act,  2003  (Ac!  No.  61  of  2003)  refers  to  pollution  as  par  definition  in  Section  1 of 
the  National  Environmental  Management  Act,  1998  (Act  No.  107  of  1908)  which  defines  pollution  as; 
any  change  in  the  environment  caused:  by: 

* substances; 

* radioactive  or  other  waves;  or 

* noise,  odours,  dust  or  heat; 

emitted  from  any  activity,  including  the  storage  or  treatment  of  waste  or  substances,  construction  and 
the  provision  of  services,  whether  engaged  in  by  any  person  or  an  organ  of  state,  where  the  change  has 
an  adverse  effect  on  human  health  or  well-being  or  on  the  composition,  resilience  and  productivity  of 
natural  or  managed  ecosystems,  or  on  materials  useful  to  people,  or  will  have  such  an  effect  in  the 
future 

The  function  relates  to  the  identification,  evaluation,  monitoring  and  prevention  of  the  p Dilution  of; 

* Soil; 

* Water; 

* Air;  and 

* Noise. 

In  as  far  as  it  relates  lo  health. 

* The  promotion  of  living  areas  sate  for  your  health; 

* Identification  of  pollution  agents  and  sources; 

* Providing  health  related  inputs 'regarding  new  developments; 

* Evaluate  and  give  input  regarding  environmental  impact  studies;  and 

* Educate  and  train  communities  regarding  environmental  pollution. 


(H)  AIR  POLLUTION 

■ District  Municipalities  are  responsible  for  the  issuing  of  atmospheric  emissions  licences  (AEL's); 

• The  division  has  committed  a great  deal  of  resources  to  train  and  equip  environmental  hearth 
practitioners  to  execute  this  function; 

• The  designation  of  EHP’s  as  Environmental  Health  inspectors  is  an  outstanding  issue  lhat  needs  to 
be  addressed  at  a national  government  level. 


(I)  DISPOSAL  OF  THE  DEAD 
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DEFINITION 

Compliance  monitoring  cf  funeral  undertakers,  mortuaries,  embarmere,  crematoria,  graves  and 
cemeteries  and  to  manage,  control  and  monitor  exhumations  and  reburial  or  disposal  of  human 
remains. 

This  function  refers  to  the  monitoring  and  certification  of: 

■ Unde  rtakers  andembalmers; 

* Mortuaries  and  other  places  involved  in  the  handling  of  human  remains; 

* Facilities  tor  storing  corpses/  human  remains: 

* Treatment,  removal  or  transport  of  corpses; 

* Monitoring  of  cemeteries,  crematoriums  and  other  facilities  for  the  disposal  of  corpses;  and 

* Monitoring  and  supervision  of  exhumations  and  re-interments. 

There  are  currently  2 crematoria  and  36  certified  undertakers  operating  within  the  boundaries  of  the 
Cape  Wine  lands  District  Municipality. 

(J)  SAFE  HANDLING  OF  CHEMICAL  SUBSTANCES 

DEFINITION 

The  monitoring,  identification,  evaluation  and  prevention  of  rsks  relating  to  chemicals  hazardous  to 
humans,  (e.g.  storage  and  use  agricultural  substances) 

This  function  refers  to: 

* The  education  and  training  of  high-risk  groups  and  communities  in  the  safe  use  and  handling  of 
chemicals;  and 

* Investigating  incidences  of  pesticide  poisoning. 


MUNICIPAL  HEALTH  SERVICES  PROJECTS 
WATER  AND  SANITATION  SUBSIDY  SCHEME 

This  is  an  innovative  programme  implemented  within  the  Municipal  Health  Services  Division,  which  has 
attracted  national  commendation.  The  subsidy  scheme  serves  as  an  incentive  to  formers  For  improving  the 
water  and  sanitation  services  provided  to  farm  workers. 

The  2015/2016  budgel  for  this  project  was  R 1 824  750,  Subsidies  to  a maximum  of  R 45,000  per  annum  Is 
provided  per  farm  for  this  purpose.  Education  in  the  form  of  health  guidance  is  also  provided  to  the  beneficiary 
communities,  During  the  2015/2016  a total  of  77  farms  were  serviced  services. 

Subsidies  are  provided  for  the  following: 

* Running  water  over  kitchen  sinks;  and 

* Bathrooms  with  flush  toilets  in  houses , 

The  CWDM  through  this  project  also  intervenes  directly  In  Hot  Spot  areas  through  the  provision  of  dry  sanitation 
systems  on  farms  and  the  rehabilitation  of  toilet  facilities. 


Sanitation  facilities  were  also  rehabilitated  in  61  Moosa  and  70  Marais  streets,  Roodewal,  Worcester. 
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70  MARAIS  STREET 
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ANNUAL  ENVIRONMENTAL  HEALTH  EDUCATION  PROGRAMME 

This  project  alms  to  create  environmental  awareness  amongst  the  communities  of  the  CWDM  in  order  to 
change  negative  behavioural  patterns.  This  is  done  through  live  theatre  performances  in  schools,  the 
development  of  educational  material  and  formal  health  education  at  Industrie  s/busi nesses  and  organisations. 

During  the  2015/2018  financial  year,  this  program  reached  a total  of  60  schools  and  approximately  26  237 
children  with  a budget  of  R 41 2 DDO. 


GREENING  CAPE  WINELANDS  PROJECT 

This  project  has  the  following  aims: 

• Promoting  a greener  environment; 

’ Establishing  environmental  awareness  amongst  communities  through  environmental  education; 

• Improving  the  quality  of  life  of  all  inhabitants  of  the  Cape  Win  elands; 

• Creating  income  opportunities;  and 
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* Getting  communities  involved  in  environmental  protection  actions  through  the  planting  of  trees. 

The  project  received  an  initial  budget  of  R245.900  which  were  later  increased  by  another  R SO  000  which  the 
CWDM  received  as  runners-up  in  the  g.'eenest  district  municipality  competition  these  funds  were  used  to  plant  a 
total  of  2235  trees  and  shrubs  throughout  the  district 


EMPLOYEES  HEALTH  INSPECTION  ETC 


YEAR  -It 

30  JUNE  101 S 

YEAR  0:  30  JUNE  2016 

JOB  LEVEL 

EmpJayoet 

Poits. 

Employe** 

Vacancies  (full- 

iknio 

aquivtl&Eifsf 

Vacancies  s 

% tO&l  jTOttl&J 

NO 

Me 

No. 

No. 

% 

T1  -T3 

0 

G 

0 

C 

0% 

T4-TB 

B 

0 

0 

0 

Q% 

T9-T13 

43 

44 

42 

2 

A.  76% 

714-117 

2 

9 

8 

1 

12.5% 

T18-T19 

0 

Q 

0 

0 

0% 

TOTAL 

51 

» 

50 

3 

T3.64.4 

COMPONENT  Q:  SECURITY  AND  SAFETY 


3.24  FIRE  SERVICES 
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In  terns  of  Section  84(1  )(j)  of  the  Local  Government:  Municipal  Structures  Act,  1998  (Act  No.  117  of  1998),  Fire 
Services  have  the  following  functions: 

• Firefighting  services  serving  the  area  of  the  district  municipality  as  a whole,  which  includes — 

Planning,  coordination  and  regulation  of  fire  services; 

• Specialised  firefighting  services  such  as  mountain,  veld  and  chemical  fire  services; 

• Coordination  of  the  standardisation  of  infrastructure,  vehicles,  equipment  and  procedures;  and 

• Training  of  fire  officers. 


The  Fire  Services  responded  end:  attended  to  more  then  1300  fires  during  the  summer  veld  tire  season,  which 
stretched  the  resources,  especially  human  resources,  beyond  its  limits.  A unified  command  post  was 
established  at  all  the  major  fires  to  ensure  the  safety  of  the  fire  crews,  to  manage  and  coordinate  the  Incident 
action  plans. 

The  high  number  of  fires  and  especially  the  major  and  devastating  fires  could  only  be  attended  to  in  many 
instances  with  the  assistance  of  the  Local  Municipalities,  Cape  Pine,  Working  on  Fire,  Cape  Nature,  Fire 
Protection  Association  members,  contracted  ground  veld  fire  crews  and  aerial  fire-fighting  support. 

The  most  devastating  and  destructive  fires  were  in  (he  vicinity  of  Mr  Oe  Dooms  near  Worcester,  Riverside  in 
Robertson,  La  Motte  and  Wemmershoek  in  Franschhoek,  Tulbagh,  Op  die  Berg  and  Koue  Bokkeveld  in 
Witz en berg,  Simonsberg,  Waboomsrrver  and  De  Dooms.  The  majority  of  the  olher  larger  fires  were  brought 
under  control  and  extinguished  within  a period  of  two  days. 

The  extent  of  the  areas  of  vegetation  burned  amounts  to  more  than  90  000  hectares.  Aerial  resources 
(helicopters  and  fixed  wing  bombers)  were  called  out  on  64  occasions.  The  total  cost  to  Cape  Winelands  for  the 
use  Of  aerial  support  and  ground  veld  fire  crews  amounts  to  approximately  R 1 1,5  million.  Provincial 
Government  Western  Cape  also  assisted  Cape  Winelands  by  providing  aerial  support  as  initial  attack  on  a 
number  of  occasions. 

A possible  disaster  to  the  community  was  prevented  by  the  rapid  response  and  effective  fire  suppression 
operations  by  all  agencies  involved.  The  Incident  Command  team  and  fire  crews  did  extremely  well  to  manage 
the  incidents,  contain  the  devastating  blazes  and  avoid  catastrophic  fires.  There  was  no  loss  to  life  or  serious 
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injuries  reported.  Damage  to  property  limited  to  only  a few  buildings.  One  dwelling  on  the  farm  "Boskloof  was 
completely  destroyed.  Other  damages  include  vineyards,  orchards,  water  pipes,  water  tanks,  fences,  timber 
plantations,  etc. 

The  Fire  Service  prides  itself  on  efficient  end  effective  service  del  very  to  Ihe  entire  community  and  to  comply 
with  our  primary  goal  to  eliminate  loss  of  life  and  reduce  property  lees. 


Challenge* 

Our  inherent  biodiversity,  changing  weather  conditions  due  to  the  climate  change  and  negligent  human 
behaviour  increases  the  challenges  when  dealing  with  fires. 

The  extremely  high  temperatures  that  the  firefighting  person  net  are  exposed  to,  makes  them  prone  to 
dehydration  which  could  lead  to  heat  related  illnesses. 

In  addition,  the  excess  hours-  normal  and  overtime  that  the  personnel  have  to  work,  further  exposes  them  to 
physical  end  mental  exhaustion  that  could  make  them  prone  to  Injuries  whilst  in  the  Fine  of  duty 


FIRE  AND  RESCUE  TRAINING  ACADEMY 
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The  Acacemy  is  primarily  responsible  for  the  professional  and  continual  skills  development  of  frre  fighters  from 
the  Gape  Win  elands  and  our  neighbouring  B -municipalities. 

Since  June  201 5 the  Cape  Winelands  Fire  and  Rescue  Training  Academy  have  trained  over  120  students  and 
has  an  excellent  pass  rate  of  100%. 

Some  of  the  challenges  we  are  facing  are  the  shortage  of  permanent  instructors  as  well  as  accommodation  for 
learners.  Despite  alt  the  challenges,  we  are  committed  to  providing  quality  lifelong  learning  experiences  for 
individuals,  the  industry  and  community  through  innovative  customised  training  to  achieve  their  aspirations. 

We  can  proudly  proclaim  that  we  constantly  strive  to  uphold  our  council's  vision  of  being  a "Unified  Cape 
Winelands  of  Excellence'’ 


EMPLOYEES  FiRE  SERVICES 


year  1 

39  JUNE  2015 

YEAR  (i:  30  JUNE  2016 

JOB  LEVEL 

Employees 

Posts 

Employees 

Vacancy 

(fidhtllTTC 

me  v*  tarns] 

Vata rue  J 

% of  to  ti  l po*t*  1 

No 

M*. 

No 

No, 

% 

Chief  Fire  Officer  and  Deputy 

1 

i 

1 

6 

Q% 

Other  Fire  Officers 

D 

1 

o 

0% 

T1  » 13 

0 

0 

□ 

0 

G% 

14  - T8 

15 

19 

IS 

i 

5.26% 

T9-T13 

43 

53 

43 

10 

18.87% 

T14-T17 

1 

1 

1 

0 

0% 

T1&-T10 

0 

0 

0 

0 

0% 

TOTAL 

60 

75 

64 

11 

14.47% 

FINANCIAL  PERFORMANCE  2C1£f20'i6;  FIRE  SERVICES 

ROOD 

Details 

201-/201S 

2 01£f2C 

ns 

Actual 

engine  i 
Budget 

Adjustment 

etmgtt 

Actual 

VArrfinC£ 

Iff 

Eucipct 

Total  Operational  Rovun Lie  469 

175 

175 

2 5C3 

■1  330%  : 

Employees 

25  006 

31  067 

31  067 

28  722 

8% 

Repairs  and  Maintenance 

47 

1 ISO 

1 180 

1 045 

Other 

21  514 

24  237 

.24  237 

21  cai 

13% 

Total  Operational  Expenditure 

4£  £47 

66  404 

56  484 

60  848 

Less:  Lose  gn  Disposal  of  PPE 

56 

80 

60 

60 

Q% 

Net  Operational  Expenditure 

4£  590 

56  404 

56  404 

50  7 SB 

10% 

T3.21.6 
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CAPITAL  EXPENDITURE  201^2016:  FIRE  SERVICES 

ft1  000 

Capital  Projects 

2015/2016 

Budget 

1 £ ft 

Adjustment 

Budget 

Actual 

Expenditure 

Variance  tc 

Adjustment 

Budget 

Total 
Projec 
t Value 

' Total  All 

5 444 

5444 

1 277 

77% 

CLOCK  CARD  - CONTROL  CENTRE 

R 25.00 

R 25,00 

9 

64% 

DSTV 

R 20,00 

R 23,00 

14 

30% 

CONTAINER  STORAGE 

R 100.00 

H 100.00 

82 

18% 

CANOPY  CL61715 

R 10.00 

R 18.00 

7 

61% 

PROJECTOR 

RB,TO 

r eoo 

A 

33% 

: SCANNER/PRINTER  CW 

R 6,00 

RS.00 

B 

17% 

I 

CONTROL  CENTRE  UPGRADE 

R 136,00 

R 136,  on 

136. 

0% 

LCD  TV 

R 10.00 

B 10,00 

0 

10% 

FITNESS  EQUIPMENT 

R 100,00 

R 100,00 

73  ; 

27% 

HAZMAT  EQUIPMENT  (REPL} 

R 110,00 

R 110,00 

85  : 

23% 

SIMULATOR  TRAINING 

R 200.00 

R 200,00 

100% 

GENERATOR  (5KVAJ 

R 45.00 

R 45.00 

37 

15% 

| TROLLY  MOP 

R 2,00 

R 2.00 

2 

0% 

: OFFICE  DESKS  & CHAIRS 

R 34,00 

R 34  ,00 

31  ; 

9% 

\ INDUSTRIAL  WASHING  DRVER 

R 75,00 

R 78.00  ; 

47 

43% 

1 INDUSTRIAL  WASHING  MACHINE 

R 100,00  . 

R 100,00 

BO 

20% 

! FLOATING  PUMPS 

R 00.00 

R 60,00 

50  ! 

0% 

j SKID  UNIT  PUMPS  AND  TANKS 

R 150,00 

R 150,00 

96 

35% 

■ LIGHT  4X4  FIGHTING  VEH  (REPL) 

R1  000.00 

R1  000,00  [ 

100% 

- MAJOR  4X4  FERE  FIGHTING  {REPL} 

R 2 744.00 

R 2 744,00 

100%  ; 

*X4  BAKKIE  DOUBLE  CAE 

R 500,00 

R 600,00 

498 

0% 

T3,21 

8 
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3,25  INTRODUCTION  TO  DISASTER  MANAGEMENT 


The  objectives  of  the  Disaster  Management  Section  are  to  promote  a culture  of  risk  reduction,  disaster 
prevention  and  mitigation  within  Cape  Winelands  District  Municipality  departments  as  weit  as  in  departments  of 
the  five  beat  municipalities  in  the  district,  it  also  acts  as  a repository  of  disaster  management  related 
information  and  aims  to  capacitate  communities,  internal  and  external  disaster  management  role-players. 
Furthermore,  it  promotes  a rapid,  co-ordinated  and  effective  response  to  disastrous  events  by  all  role -players 
involved  within  the  district  and  other  spheres  of  government. 

Some  legislative  changes  to  the  Disaster  Management  Act,  2002  in  the  form  of  the  Disaster  Management 
Amendment,  2015  now  also  places  greater  responsibilities  on  local  municipalities 

SERVICE  STATISTICS  FOR  DISASTER  MANAGEMENT 

The  Disaster  Management  Section  had  only  one  project  namely  the  Review  of  Risk  Assessment  to  Ihe  value  of 
R25D  000.  The  project  for  the  2015/2016  Financial  Year  was  relied  out  in  collaboration  with  the  Lange  berg  Local 
Municipality  end  included  ward-based  risk  assessments  in  ail  twelve  wards. 

The  process  that  was  followed  included  interviews  with  municipal  officials,  other  experts  within  several  provincial 
end  national  departments  active  within  Langeberg  and  organised  agriculture  as  wet!  as  focus  group  sessions 
were  held  with  ward  councillors  and  ward  committees  and  community  members. 

A detailed  ward  based  risk  assessment  report  has  been  provided  to  the  Langeberg  Municipality.  This  report 
induces  12  ward  risk  assessments.  These  ward  baaed  risk  assessments  will  greatly  assist  in  empowering  the 
newly  elected  councillors  as  to  the  risks  end  hoards  that  are  evident  in  their  communities. 

The  top  five  risks  identified  by  communities  ere  indicated  in  the  table  bdow. 


1 

Human  Diseases 

2 

Envirortm&nta]  Health  Risks 

3 

Crime 

4 

Rcverme  Flooding 

5 

' Alcohol  Abuse 
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COMMENT  ON  THE  PERFORMANCE  OF  DISASTER  MANAGEMENT 
TRAINING  AND  AWARENESS  CAMPAIGNS 

The  Disaster  Management  Division  conducted  multiple  training  sessions  for  Grade  7 learners  at  three  primary 
schools  selected  by  the  Department  of  Education.  The  purpose  was  to  make  learners  aware  of  hazards  and 
risk  factors  in  their  environments  and  to  inform  own  communities  of  what  they  had  learnt  A total  of  352  learners 
were  trained  during  the  project 

Two  training  sessions  for  60  schools  selected  by  the  Department  of  Education  were  held  and  attendees  were 
trained  in  school  safety  pfenning  by  an  appointed  service  provider. 

The  division!  also  supported  the  Provincial  Disaster  Management  Centre  with  its  annual  schools  Eire  and  Flood 
Awareness  Program. 


Emergency  and  Disaster  Management  training  for  School  Safety  Officers  from  schools  in  the  Cape  Winelands 
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DISASTER  MANAGEMENT  ADVISORY  FORUM 

Dufirtq  the  2015/2016  financial  year  two  sessions  of  the  CWDM  Disaster  Management  Advisory  Forum  were 
held,  A total  of  four  formal  meetings  with  the  five  local  municipalities  were  held  besides  the  routine  interaction  on 

a regular  basis. 

SIMULATION  EXERCISES 

The  Disaster  Management  Division  participated  in  and  supported  one  simulation  exercise,  namely  SANRAL 
Huguenot  Tunnel  Exercise  held  during  September  20 1&. 

ELECTRONIC  CO-ORDINATfON  AND  REPORTING 

The  Disaster  Management  Division  successfully  utilised  the  electronic  coordination  and  reporting  system  during 
extended  void  fires.  The  Division  has  also  increased  its  capacity  for  the  recording  and  transmitting  of  live  visuals 
during  significant  events 


OVERVIEW  OF  SIGNIFICANT  EVENTS  FOR  2015/2016 

Large  parts  of  the  country  suffered  under  the  effects  of  a severe  drought  in  almost  all  provinces. 

In  the  case  of  the  Cape  Wine  lands,  the  Wftzenberg  Municipality  was  the  hardest  hit  with  extremely  Sow  levels  of 
dams  that  supply  water  to  the  Ceres  Basin  and  the  town  of  Tulbagh,  The  said  municipality  was  decared  in  a 
local  slate  of  disaster  thereby  expediting  the  availability  of  emergency  funding  from  National  Government  in 
order  to  expand  and  improve  sustainability  of  water  resources  and  upgrade  current  installations. 


Providing  bottled  water  to  Ezeifonlein  Primary  School  whose  water  supply  had  dried  up 
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The  Cape  WineJencfs  District  was  hit  with  a tola)  of  1 300  bush  ano  mountain  fires  destroying  a total  of 
approximately  ao  OOOha,  The  Disaster  management  Division  assisted  the  Fire  Services  Division  with  logistical 
and  administrative  support  during  some  cf  the  fires  that  Fasted  numerous  days.  The  concern  with  the  Foss  of  so 
much  natural  vegetation  is  that  during  the  rainy  season,  and  espec  ally  torrential  rains,  that  the  increased  run-off 
may  cause  flash  flooding  and  increased  erosion  resulting  in  dams’  capacities  being  effected  and  changing 
characteristics  of  riverbeds. 


rare  m me  mountains  a cove  FranscnnoeK  dunng  February  2016 
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EMPLOYEES  DISASTER  MANAGEMENT.  ANIMAL  LICENSING  AND  CONTROL  CONl  ROt 

nuisances.  ETC 

TEAR  -1 . YEAR  0:  30  JUNE  2016 

30  JUNE  2015 

Vacancies  (lirll- 

JQB  LEVEL  Employees  Posts  Employees  "me 

equivalents) 

No.  NC,  No.  No 

Of-  PUBLIC 

Vacancies  las  * 

% of  loul  posts) 

% 

niftJ 

T1-T3 

0 

0 

0 

0 

Q% 

T4-T8 

a 

0 

0 

0 

G% 

TB-T13 

4 

4 

3 

1 

25% 

_T14^T17 

i 

2 

1 

1 

60% 

T1A-T19 

0 

Q 

0 

0 

0% 

"total 

5 

e 

4 

2 2B<57% 

13-22.4 

■ ' FWftNClAL  R'liFORMANCE  2015/2016:  DISASTER  MAMA fl?,v  cNT,  AWIaSAi  UCGNSINO  AND  CONTROL. 

OOWTiSOL  OF  PUBLIC  NUISANCES.  ETC. 

R'000 

OnvaSIt 

2014/2016  | 2015/2Q1& 

„ _ i Origin^ 

Ae'^f  Sud*.*1. 

' 

|$ipi  I Actual 

Budgel  [ 

to 

Budget 

Total  Operational  Revenue 

1 

1 1 

Employees 

2330 

2 725 

2 725 

2 387 

12% 

Repairs  an d Maintenance 

34 

135 

135 

45 

87% 

Other 

1 401 

2 603 

2 6B3 

2C04 

25% 

Total  Operational  Expenditure 

3 764 

5 543 

5 543 

4 436 

20% 

Lees:  Lose  on  Disposal  of  PPE 

3 

44 

44 

42 

5% 

Net  Operational  Expenditure 

3 765 

5 499 

5 490 

4 394 

20% 

— T3.Z25 
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CAPITAL  EXPENDITURE  2015-2018:  DISASTER  MANAGEMENT,  ANIMAL  LICENSING  AND  CONTROL,  CONTROL 

OF  PUBUC  NUISANCES.  ETC. 

R'  000 


Capital  Project* 

Budget 

Adjustment 

3u<Jget 

Actual 

Expenditure 

Variance'  tc 
Adjustments 
Budget 

Total 

I Projec 
t 

Value 

Total  All 

R 105.00 

R 133,00 

R 112,00 

16% 

i HYDRAULIC  SYSTEM  FOR  CAMERA 

91 

R moo 

96 

14% 

PULL  DOWN  SCREEN 

3 

R2,00 

2 

0% 

ROUTERS  & WIFI  EQUIPMENT 

3 

R3,00 

2 

33% 

DATA  DEVICES  - EXT  HARDDRtVES 

3 

R3.00 

i 

67% 

DYMO  LABELLING  MACHINE 

2 

R 1,00 

1 

0% 

‘ MICROWAVE 

1 

R 1,00 

1 

0% 

UPGRADING  OF  RAD!0  SYSTEM 

0 

R 10,00  1 

7 

30% 

KEY  SAFE 

1 ' 

R 1.00 

1 

0% 

STEP  LADDER 

i 

R 1,00 

1 

0% 

13. 22 
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COMMENT  ON  THE  PERFORMANCE  OF  DISASTER  MANAGEMENT 

The  performance  of  the  Disaster  Management  Division  with  regard  to  the  establishment  of  a disaster  operations 
centre  at  Worcester  ambulance  station  was  jeopardised  by  envisaged  quotations  which  necessitated  funds 
being  roiled  over  info  the  next  financial  year. 

The  renovation  of  the  facilities  et  the  Worcester  ambulance  station  was  completed  during  March  2014.  The 
Disaster  Management  Operational  Centre  was  officially  opened  on  6 June  2014  by  the  Western  Cape  Minister 
of  Local  Government,  Development  Planning  and  Environmental  Affairs,  Anton  Bredell. 

The  centre  wilt  act  as  a nodal  point  for  district-wide  disaster  coordination  and  will  be  a repository  of  and  conduit 
for  disaster  management  related  information. 
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Sports  recreational  and  cultural  programmes  provide  opportunities  for  vulnerable  groups  to  participate  in  mass 
participation  programmes.  11  enhance  social  cohesion  amongst  communities  and  it  allow  children,  families, 
senior  citizens,  disabled,  men  and  women  to  participate  in  and  attend  numerous  events  that  would  have 

otherwise  been  dented. 

Sports  and  Cultural  Events  Funding  Programme 

27  Organisations  received  funding  for  hosting  mass  participation  Sports  and  Culture  events  eg.  Worcester 
Tourism,  Stellenbosch  Erfenls.  Esseltjieius  Donkey  Sanctuary,  Paarl  Muslim  Jamaa,  Tulbagh  Rugby  Club  etc, 

Rural  schools  and  club®  were  supported  with  transport  to  attend  Cross  Country  Races,  Hundred  end  fifty  {150} 
Athletes  from  across  the  district  were  provided  the  opportunity  to  compete  with  runners  from  urban  areas,  A 
Family  Fun  Walk  was  held  in  partnership  with  various  stakeholders  as  part  of  awareness  programmes  on 
terminally  illnesses  and  family  support  services.  CWDM  funded  entry  fees,  medals  and  catering  for  300  learners 
of  Rural  Schools  from  the  Drekenstein  to  participate  in  the  Fun  Walk.  Cepe  Winelands  District  municipality 
mobilized  five  hundred  (500)  participants  and  subsidization  one-thousand-seven  hundred  (1700)  entry  fees  of 
special  designated  groups,  mostly  from  rural  communities  for  the  27  For  Freedom  Run.  These  races  enhanced 
their  running  skills,  discipline  and  setHmage. 

Schools  in  the  district  participated  in  a 7’s  tournament  on  23-24  October  2015  in  George  Both  teams  of  Ashton 
Secondary  School  won  the  finals  in  their  respective  age  groups.  In  the  absence  of  the  funding  of  the  transport 
these  schools  were  not  in  a position  to  participate,  These  tournaments  broaden  the  vision  of  these  teamen  as 
they  never  participated  in  tournaments  of  this  calibre.  The  Western  Province  Rugby  Union  provided  rural 
schools  with  tickets  to  watch  the  matches  of  the  DHL  Sterner*  at  Newlands  on  the  respective  dates.  CWDM 
provided  transport  for  50  schools  from  across  the  district  to  attend  the  matches.  In  the  absence  of  the  support, 
schools  were  not  able  to  attend  because  the  parents  and  schools  could  not  afford  the  transport  expenses.  The 
SA  vs  England  International  One  Day  Cricket  game  was  hefd  at  Boland  Cricket  Stadium  on  17  February  2016, 
500  Learners  from  Rural  schools  were  mobilized  to  attend  the  game.  Easter  Rugby.  Soccer.  Vlakkie  Cricket  and 
Netbal  tournaments  were  supported. 

School  Chess  Tournaments  in  the  district  were  supported.  In  the  absence  of  «he  support  from  CWDM  teamers 
would  not  been  able  to  participate  in  the  Provincial  tournaments.  Britsum  NGK  Primary,  De  lumen  Pnmary. 
Rietenbosch  Primary,  Hexvaltey  Secondary,  Wellington  Secondary,  Worcester  Gymnasium,  HTS  Droedy  and 
Ceres  Secondary  were  amongst  the  schools  that  participated  in  the  tournaments, 

The  learners  of  Hexvaltey  Secondary  and  Breeder  High  was  supported  with  transport  to  attend  various  cycling 
races  which  included  the  Cape  Argus.  The  Burger  Cycling  Tour.  Scenic  South  Cycling  Tour,  Stellenbosch 
Cycling  Tour,  Garden  Route  Cycling  Tour  and  the  Gravel  and  Grape  Cycling  tour.  This  programme  forms  part  of 
crime  prevention  and  promoting  healthy  lifestyles  amongst  yottlh  from  gang  infested  areas.  The  Cape 
Winelands  District  Municipality  in  partnership  with  Breed®  Valley  Municipality.  SAPS,  Department  of  Education, 
APL,  De  Jagers  Outfitters  and  other  local  businesses  joined  hands  in  the  fight  against  crime  that  is  consuming 
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the  youth.  Business  Against  Crime  rugby  and  netball  tournaments  were  implemented  as  an  alternative 
recreational  programme  where  youth  could  participate  in  a safe  environment.  A march  was  held  on  22  August 
2015  against  substance  abuse  and.  gang  violence  where  after  the  final  rugby  and  netball  games  took  place. 

Sports  days  initiated  by  Farmer  and  Farmworker  Associations  in  collaboration  with  the  SAPS  Rural  Sector  were 
supported.  The  farm  areas  that  hosted  these  sports  days  included  Overhex,  Brandwacht,  Gtrfantsberg,  Muy 
Valley  and  Goudini.  The  programme  reached  approximately  2500  persons.  These  initiatives  enhanced  social 
cohesion  on  farms  and  relations  between  Farm  owners  and  Farmworker  as  well  as  relationships  between  family 
members.  A sports  day  was  held  at  Brandvlei  Con-actional  Centre  on  October  2015  for  all  the  farms  that 
belong  to  the  FairhWs  Development  Trust.  Transport  was  provided  to  ensure  that  all  Farm  workers  were  able  to 
attend  and  participate  in  the  different  sports  rtem3,  The  Cape  Winelands  District  dominoes  tournament  was  held 
on  10  October  20 IS  at  Madiba  farm.  Robertson,  Three  hundred  (300)  Farm  workers  from  across  the  district 
participated  in  this  tournament  CWDM  hosted  the  tournament  and  provided  the  dominoes,  transport,  catering, 
trophies  and  medals. 

The  National  ELSEN  (Education  for  Leaders  with  Special  Educational  Needs)  Cricket  week  was  held  4-8 
October  2015  in  Pearl.  It  was  an  honour  for  CWDM  to  be  part  of  this  event  because  it  is  the  first  time  that  an 
event  like  this  is  held  in  the  Cape  Winelands  region  which  involved  learners  with  disabilities  from  across  the 
country.  These  players  showcased  talent  of  high  standards  despite  their  disabilities. 

The  Cape  Winelands  Sports  Awards  ceremony  was  held  in  partnership  with  Department  of  Sports,  Arts  and 
Culture;  Boland  Sports  Council  and  Sports  Federations.  A ceremony  was  held  to  honour  persons  who  achieved 
exceptional  achievement  in  various  sports  codes.  This  prestige  event  w&3  hefd  at  Rheboksklcof  and  altended 
by  300  guests. 

The  Baliroom  Dance  clubs  in  the  Cepe  Winelands  region  are  affiliated  to  the  Federation  for  Dance  Sports  of 
South  Africa.  The  expenses  related  to  the  competitions  were  unaffordable  because  most  parents  could  not 
afford  it  The  clubs  raised  funds  but  it  was  not  sufficient  to  cover  all  expenses.  Transport  was  funded  in  order  to 
afford  talented  youth  to  participate  in  Regional,  Provincial  and  National  competitions.  The  Federations 
conducted  workshops  in  Ceres  and  Ashton  in  order  to  introduce  ballroom  and  Latin  dance  as  competitive  sport 
to  communities  in  rural  areas. 

Various  schools  were  invited  by  Artscepe  to  attend  drama  productions.  Due  to  lack  of  funding,  learners  would 
have  been  unable  to  attend  these  productions.  CWDM  contribute  to  the  exposure  of  these  schools  to  the 
performing  arts.  The  Artscape  Rural  Outreach  programme  was  held  on  20  October  2015  at  the  Worcester  Town 
Hail.  Transport  was  provided  for  farm  schools  to  attend  the  performances  of  world  class  performers.  The 
programme  was  loaded  with  talent  such  as  Allis  tar  Izobeil  (Radio  personality,  singer  and  actor),  Ivan  Swiegelaar 
(Afrikaans  Gospel  Artist),  Camiiio  Lombard  (Music  Director  and  pianist)  and  Donovan  Prins  (Saxophonist). 
Other  performances  that  were  also  part  of  the  programme  were  the  Capo  Town  Ballel  Company,  Fancy  Galada 
and  the  Dance  Company  Unmute.  Unmute  did  performances  with  wheelchairs  and  has  a deaf  dancer.  The 
learners  got  the  opportunity  to  experience  first-hand  the  calibre  of  performances  as  produced  by  these  artists. 

The  Cape  Winelands  Drama  Festival  is  a drama  development  programme  of  the  Western  Cape  Government's 
Department  of  Cultural  Affairs  and  Sport  and  was  presented  in  partnership  with  the  Cape  Winelands  District 
Municipality's  Department  of  Community  Development  and  Planning  Services.  This  programme  has  been 
particularly  successful  in  the  CWDM,  as  partnerships  were  also  forged  with  Stellenbosch  Municipality, 
Langeberg  Municipality  and  Breede  Valley  Municipality,  as  weif  as  with  professional  artists,  tertiary  institutions 
and  the  private  sector,  This  facilitated  the  growth  of  the  drama  programme  at  various  levels  and  provided  the 
youth  with  opportunities  to  leam  from  and  be  guided  by  professionals  in  the  field.  Participation  In  this 
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programme  commenced  in  June,  when  the  youth  conceptualised  their  production,  wrote  the  scripts  and  directed 
their  plays.  Eight  groups  were  selected  to  showcase  their  productions  at  the  District  Finale  which  was  held  on 
21  November  2015  in  Stellenbosch,  Team  Bring  IT,  the  drama  group  from  Worcester  walked  away  the  winners 
of  the  Cape  Winelands  Drama  Festival  final.  Curtain  Call  African  Spear  were  the  runners  up  and  will  join  Team 
Bring  IT  as  these  two  productions  presented  their  work  at  the  Suidcosterfees,  Artecape  Theafre  and  a.  the 
Zabafwa  Festival  at  the  Baxter  Theatre. 

Various  programmes  of  the  Rural  Arls  Development  Foundations  were  supported  by  the  provision  of  transport 
for  the  Langeberg  Steel  band;  Zolani  Youth  Choir,  McGregor  First  Step  Ballet  and  Waldorf  School  to  various 
Festivals  and  Programmes  in  the  Langeberg  region.  Choir  competitions  were  supported  in  order  to  promote  the 
genre  amongst  youth  and  to  ensure  skills  are  transferred  in  this  regard.  Thirty  (30)  Choirs  from  across  the 
district  participated  in  the  completion  which  was  held  on  17  October  2015  at  Worcester  Town  Hall 
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COMPONENT  f:  CORPORATE  POLICY  OFFICES  AND  OTHER  SERVICES 


3-23  EXECUTIVE  AND  COUNCIL 


This  component  includes:  Executive  office  (Executive  Mayor;  Councillors;  and  Municipal  Manager). 

Introduction  To  Executive  And  Council 
Vision 

"A  Unified  Cape  Wire  lands  of  Excellence!' 

Mission 

All  structures  of  the  Cape  Wine  tends  cooperate  together  towards  elective*  efficient  and  economically 
sustainable  develop  m ent. 

Core  Values 

Our  core  values  are  largely  shaped  by  the  moral  fibre  of  the  administrative  and  political  leadership  of  out 
municipality,  guided  by  the  Batho  Pete  service  delivery  principles  and  the  strategic  compass  provided  to  us  by 
the  Western  Cape  Government  through  its  Draft  Strategic  Plan,  which  reflects  the  core  values  of  the  provincT&f 
government 

The  following  core  values  reflect  the  character  and  organisational  culture  of  the  municipality: 

■ Com  m Etmant  to  the  development  of  people; 

• Integrity  in  the  performance  of  our  duty; 

• Respect  for  our  natural  resources; 

• Transparency  in  accounting  for  our  actions; 

• Regular  consultation  with  customers  on  the  level  and  quality  of  services; 

• Higher  levels  of  courtesy  and  professionalism  in  the  workplace; 

• Efficient  spending  and  responsible  utilisation  of  municipal  assets;  and 

• Celebrating  diversity. 


129 J 3age 


CAPE  WINELANDS  DISTRICT  MUNICIPALITY 201  S/2016  ANNUAL  REPORT 


1 30 


I 


130  l P a g s 


CAPE  WINE  LANDS  DISTRICT  MUNICIPALITY  3015/201$  ANNUAL  REPORT 


131 


£ 

| 

0 

1 

< 

u 

d 

o 

s 

3 

Hi 

Q 

Z 

m 

a 

3 

-l 

P 

% 

1 u 

o 

s 

§ 

jj  \ 

I ' 
1 

l 

(D 

3 

P 

8-t  < 

to  ^ |"h  T 

U C & > 

ill 

GHn 

E & 

[ D 

g 

£ 

c 

d c 

— 3 < 

I =5  ** 

It 

iS 

i 8 

F t-" 

J fif 

S 

h 

K 

8. 

(E 

E S 

a +*  ir 

It  ■ 

r 

! 8 
r n 
: or 

8 

to" 

ft 

8 

££ 

s 

1 ; 
H 

s 

E S 

F rJ 
: Qc 

o 

o 

TO 

K 

I 

<v 

1 

I 

T5 

I 

AC 

< 

X 

u 

CQ 
■ X 
X 

1 X SYSTEMS  CAB  [NET 

l 

Tj 

U 

03 

T 

X 

^ „ 
<S  f, 

Ib 

£ e 

ft  ^ 
u T 

CE  & 
> 

'* 

! %GS 

i 

<d 

CM 

£ 

(0 

£ 

P 

if 
* ^ £ 

III! 

rii 

0 

1 5! 

“ II 

& l! 

0 

ss 

£ 

* 1 

V 1 

1 1 

U-  £ 

to 

if  ; 

o 

- 

TO 

- 

o 

o 

cni 

- 

*- 

1 

o 

LfJ 

- 

TO 

!k 

s I 

* “ £ 

£ ~R  f 

01  w 6 

<»  rf.  «n 

S 3 c 
£ “K  - 

3 i 
| 

£ 

| 

u 

? 

*- 

K 

r- 

o 

tD 

P 

\ 

P 

P 

i 

?, 

t-- 

H 

P 

]*- 

T™ 

H 

3 

H 

cr> 

h— 

JO 

H 

1 

131  | Pa  g ? 


1 32 


iCedUa 


133 


fc 

S 

111 

c 


< 

o 


w 


< 

CL 

O 


g 

a 

Q 

i 

< 

HI 


LU 

CL 


3 


m 

LU 

o 

LU 

(fl 

-J 

0 

z 

< 

£ 

u_ 

tff 

1» 

o 

s § 

T-' 

S c 

LU 

Of 

p 

Q 

X 

LLi 

O. 

X 

IU 

: 

* 

j- 

|& 

< 

1 

i 

1 

r 

j 

1 

CP 

5 

§ 

§ 

| 

i 

1 

? 

f — ■ — 

\ 

CD 

id 

fM 

P 

St 
«|  i 

£ ’g  -o 

;II» 

2 

C5 

if 

1 

s 

D 

o 

a 

e 

to 
■ *- 

| 

Sf 

S5 

CO 

uf 

1 

o 

d 

li 

X 

LU 

| 

a> 

£> 

Cp 

m 

CM 

V 

5 

PI 

L# 

E 

£j  *=• 

- ffi 

iff 

P 

PS 

IS 

: im 

. Q 
8 

3D 

S 

<o 

i GO 
a> 

K 

I 

CM 

s 

S 

m 

u> 

its 

v— 

*5 

a 

3 

15 

i 

|2 

5 X HIGH  BACK  CHAIRS 

m 

K 

1 

tL. 

O 

us 

z 

ill 

!. 

2 X HIGH  BACK  CHAIRS 

u> 

Of 

3 

X 

o 

5 

o 

0 

1 

X 

eo 

3 X 22"  COMPUTER  MONITORS 

4 X HAND  HELD  SCANNERS 

W 

E 

i 

O 

X 

a 

m 

X; 

sa 

X 

X 

«N 

W 

O 

X 

z 

tu 

-j 

_i 

jj 

p- 

« 

E 

LU 

X 

s 

o 

X 

o 

Ll 

ffi 

£ 

E 

CL 

133  | P a g e 


1 34 


W 

yj 

4> 

> 

a 

Ul 

fJi 

UJ 

u 

o 

ui 

z 

< 

S 

x 


fV 


V 

it 

if  -5 

f| 

3“ 

-n 

> 

e : 

£ 

LD 

£ i 

cSJ 

£ ; 

□ J 

Si 

1 

1 

d 

hi 

M 

I? 

gl 

52 

* 5| 
s “1 
£ II 
s z| 

d 

ft 

sf5  < 

IU  fcu-  t 4* 

u > 0 g 

1 Is- 
as  it 

UJ  Zb 

u 

£ 

D 

0 

B 

Ui 

| ? 

1 H 
1 * 

| 

o 

- 

- 

o 

o 

<v 

o 

- 

rt 

- 

1 

<£ 

b 

C4 

3 s 

Ck  & 

^ f 

**  £ 

-8  | 

E ttf  D 

|!  O 

l 

z 

o 

<& 

e& 

- 

- 

UJ 

§ 

r 

i h 

i 

H 

: 

- 2 

<*! 

: 

:p 

PH. 

! P 
1 

■ff 

! 

; * 

■ P 

■ ce 

■ F 

< 

: 5 

_£_l 

! t 

fi 

1 

# 

05- 

«' 

0) 

ID 

CN 

P 

CM 

1 

Th 

£ 

A 

s 

CO 

s 

i 

CO 

LT> 

I- 

n 

Si 

1X1 

5 

■*- 

8 

fl 

£ 

a 

. un 

I 

S 

UTJ 

R 

O 

n 

0> 

A 

a 

« 

if 

■<* 

i “ 

> 

i 

§ 

in- 

CO 

$ 

1 ^ 

i MI 

LO 

m 

id 

® ' 
I 

E 

i 

u 

03 

c 

1 

Hr 

E 

id  * 

^ 1 1 

a a 

E S 

u ct 

J— 

s 

1 

■B 

C 

w 

V 

i 

s 

0 

1 

' 1- 

LU 

& 

d 

I 

o 

1 ■ 
; i 

i 

£ 

1 

1 

S 

1 

S 

0 

s 

z 

134 1 P a g e 


K 

O 

CL 

UJ 

< 

3 


< 

5 

LO 

O 


C 

€ 

c 


e 


d 


u? 

(B 

V 

UJ 


(G 

£ 

CO 

E 


ra 

s 

m 

□c 


c 

s 

o 


ra  „ 

§ i 

6 « 
* 5 
tr  c 

OJ  O 

-C 

a I 

f| 

5 I 


J 4 


(B 


S 


flj 


TJ  ni 
qj  « 


L-£  O 


CO  P 


c u? 


s 


CQ 


to 

1- 

o 

S 


IL 

0 


X 

o 


O 


LU 


4) 

£ 


CL 

E 

o 

y 

2 

■o 

c 

ra 

V 


8 


2 

,b> 

E 

OJ 

£ 

cjS 

IfJ 

CO 

8 

Jc 

O 

5 


43 

CO 


(U 

E 

t: 

£ 

<u 

13 

QJ 


. (fl 

“ m 


m 


a> 

cn- 

ro 

a 

g 


i 36 


OJ 


SUJ 

(U 


1 J 


Efl  S 


o 

3 

< 


o 


13«  | Pa  ge 


/ 


iE 

9 

EL 

ill 

EE 


< 

<£> 

"t* 

o 

CM 

5 


& 


< 

CL 


h 

o 

E 

t- 

w 

a 

co 

Q 

< 

_r 

ill 


Ul 


% 


u 


a> 

en 

rn 

CL 


f 36 


4 X MOBILE  PEDESTAL 


CAPE  WINELANDS  DISTRICT  MUNICIPALITY  201  S/2016  ANNUAL  REPORT 


13? 


1 — aj 

- g i 

1 1 1 

?£j 

P « 2 $ 

0 T3  O-  > 

£ § « « 
.tsj 

c 5 ffl! 

1 §■!  g 

Uls 

as  e g 


H3  j= 

ff2‘ 


d -*— 1 

Sfifl 


» 

OJ 

U 

£ 

"5 

5 

e 

o 

B 


ra 


3' 


tfl 

s 

0 

‘w 

CL 

"5 

01 

4* 


e 

cn  ro 
.£  s 

i 

m w ™ 

T3  -Q  « 

? 0 

I 

ro  S 
ffl  5 -S 

X ra  <= 

ro  q 

0 

--*=  CL 

~D 

i ft" 

1 

E 

ro  ia  ° 

ra  0 -p 

s 

jIb 
s >^c 

iE 

1 £ 
ra  ■— 

O 

O 


0? 

£ 

ts 

& 

ro 

Q 


■o 

CD 

0 

X 


4? 

c 

CD 

s 

I 

5 


T> 

d 

ns 


ns 

0i 

a 


a 

h 

a 

5 

! 

s 

LLP 

* 

Ilf 

f f ? 

9-  Cl  o 

t □.  ■“ 


«n 


G 

u 

■g 

ro 


ra 

i 

■8 


fill 


o #» 

li  15  15 

ffg 

_l  _l  pa 


£ 

ra 

■S  in 
£ .1 
ffi 

o 

1 

&fc 
«4 

> e 
TQ  ro 

ro  c 

ro  £ 


T) 

C 

M 

irt 

+T* 

c 

IP 

E 


-£ 

- (C 

E 

*1 

C 

£ £ 

1 - 
3 £ 

lz3 


!1 


ro 


, o 

Si’ 


Sais. 

> « " 


u 

ro 

a. 

E 

I 


ra  & 
E£ 

|a 

S.® 

y *- 
c c 

?!# 

Ill 

£g.si 

a S c 

« S8S 
™ S E 

s-eI 

I 

8.  kg 

rg  oj  — 
U f £ 
■hC 

cb  = S 
d ra  > 

-So 

1=  = a> 
5.  d)  £ 
efig 
a-qi  n 
ro  .e  lS 
£ E c 

rt? 

5=5 

rsj 
■ ? 


® 

E 

ro 

OJ 

n 


ro 

d 

ro 

E 


'B  o 

*n 
vs 

B 


5ft  g "C 

S#| 

E 

ffi  eg 


a. 

2 

D. 

c 

0 

s 

3 

1 

c 


ro  j£ 

1 o * 

03  is  g 

is* 
ffS 1 

E ^ O 

2 w g 
e d ra 
c ■—  c 

2MZ 


&.£ 
2-6 
a ro 


& 


The  Local  Government:  Municipal  Systems  Act,  2000  (Act  No,  32  of  2000)  specifically  highlights  the  duty  of  municipalities  to  provide  services 
in  a manner  that  is  sustainable.  The  Local  Government  Municipal  Finance  Management  Act,  2003  (Act  No.  56  of  2003)  requires 
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This  component  indudes  the  provision  of  airports,  abattoirs,  municipal  courts  and  forestry  as  municipal  enterprises. 
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4.2  POLICIES 


HR  POLICIES  AMO  PLANS 

Dale  adopted  by 

Hdme  &l  Policy  Completed  ReVF«w*d  Councilor 

« comment  on  fiilur* 


to  *dnpt 

AnlLCorrupyon  Policy 

10 O 

06  November  2DQS 

2 

Baseline  Installation  Procedures  for  Operating 
Systems 

100 

25  July  2013 

1 

Benevolent  Fund  Polity 

100 

25  November  2010 

Branding  Policy 

1QQ 

2B  May  2015 

5 

Change  Management  Process 

100 

24  April  2014 

a. 

Chronic  Illness  Policy 

100 

24  May  2D  05 

7 

Code  of  Conduct  for  Employees 

100 

LG;  Systems  Act 

a. 

Conftdentialrty  Policy 

100 

24  May  2005 

9., 

Corporate  Gifts  Policy 

100 

25  May  2015 

10. 

CWDM  Sponsored  Work  Related  Functions  Policy 

100 

24  May  2005 

ii 

Delegations,  Authorisation  end  Responsibility 

100 

1 Under  review 

15  July  2011 

12r 

Disciplinary  ProcedL-re  and  Code  Collective 
Agreement 

100 

SALGBC 

13 

Emergency  Nutrition  Provision  Policy 

100 

| 31  January  2013 

14 

Employee  Assistance  Programme  Policy 

ICQ 

25  April  2012 

15. 

Employs©  Drvlng  Licence  As&i&tance  Pcfcy 

100 

27  June  2014 

17  February  2011 

16 

Employee  Study  Aid  and  Leave  Policy 

100 

03  December  2013 

24  May  2005 

17. 

Education,  Training  and  Development  Policy 

100 

04  December  2014 

24  May  2005 

IS. 

F.re  and  Rescue  Training  Academy  Policy 

100 

04  December  2014 

19. 

Grievance  Procedure 

100 

SALGBC 

20. 

HIV  and  AIDS  Policy 

100 

25  November  2010 

24  M&y  2005 

21. 

Individual  Perfo-mance  Management  Policy 

100 

28  June  2016 

22, 

Induction  Policy 

100 

24  May  2005 

23. 

Information  and  Communication  Backup'  Policy 

103 

24  April  2014 

25  April  2012 

24. 

Information  Teen  no  logy  Security  Policy 

too 

24  May  2005 

25. 

tntemshfp  Policy 

ICO 

28  May  2015 

26. 

Legal  Aid  Policy  for  Counci  liars  and  Employ  ees 

100 

24  May  2005 

27. 

Mayoral  Bursary  Fund  Policy 

too 

25  October  2012 

25. 

Mobile  Device  Policy 

10G 

I 04  December  2014 

29 

Nepotism  Policy 

100 

' 24  May  20G5 

30. 

Network  Security  Policy 

100 

24  April  2014 

25  July  2013 

31. 

Occupational  Health  and  Safely 

100 

24  May  2005 

32 

Official  Vehicles  and  Fleet  Management  Policy 

100 

04  December  2014 

25  March  20D4 

33 

Physical  Environmental  Sacurty  PoWcy 

ICO 

25  July  2013 
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HR  POLICIES  AND  PLANS 

Date  adopted  In 

CT““  ■—  -J2S5SL. 

lo  AdQpl 

34. 

Policy  Framework  for  tine  Determination  off  the 
Macro  Organisational  Structure  for  the  Boland 
District  Munffc^ptfity 

100 

24  June  2002 

35. 

Policy  Framework  for  the  Recruitment,  Selection 
and  Appointment  qf  Managers  Di  redly  Accountable 
to  the  MinEdpal  Manager 

too 

Regul&tidns; 
Department  of 
Cooperative 
Governance 

24  June  2002 

36 

PPE  Policy  for  Roads  and  Mechanical  Workshop 

100 

26  March  2015 

37 

Private  Work  Policy 

100  " 

Under  review 

24  May  2005 

33. 

Recruitment  anb  Selection  Policy 

100 

25  November201Q 

24  May  2005 

39. 

Sexual  Harassment  Policy 

100 

24  May  2005 

40. 

Smoking  Policy 

Too 

25  November  2010 

24  May  2003 

41. 

Staff  Statements  to  the  Media  Policy 

100 

24  May 2005 

42. 

subsistence  and  l rave  Policy 

too 

25  November  2010 

30  March  2012 

25  July  2013 

2S  January  201 0 

43 

Substance  Abuse  Policy 

100 

24  May  2005 

44. 

Succession  Planning  and  Career  Ralhlng  Policy 

100 

24  May  2005 

”45. 

Telecommunications  Polity 

100 

04  December  2014 

43. 

Time  and  Work  Attendance'  Management  Policy 

100 

27  October  2011 

47. 

T ram  port  AJ  Icwa  n ce  Scheme 

100 

29  January  2016 

26  April  2007 

48. 

Transport  Allowance  Scheme  for  Essential  Users 

100 

22  June  20C7 

49. 

Uniforms  and  Protective  Clothing:  Support 
Personnel 

100 

24  May  2005 

50. 

Unpaid  Leave  Policy 

100 

24  May  2005 

51. 

User  Account  Management  Procedures 

100 

24  April  2014 

52. 

User  Security  Policy 

100 

27  October  2011 

53 

Whistleblowing  Policy 

100 

24  May  2005 
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INJURIES.  SICKNESS  AND  SUSPENSIONS 


NUMBER  OF  DAYS  AND  COST  OF  SICK  LEAVE  (EXCLUDING  INJURIES  ON  DUTY! 

JOB  LE  VELS 

Total  sick 

leave 

Proportion  oi 
nick  k-avu 
wHJvoui 
rntitpotl 
certtfienfipn 

Employs* 
using  hi$k 
lM¥f 

Tot*! 

employees  in 
post* 

Average  sick 
leave-  p£>. 
employees 

Days 

% 

Ho 

No. 

Days 

Top  Management 
(MM  & Section  56) 

12 

33.33% 

2 

4 

6 

Senior  M a nag  erne  it 
rria-Ti9) 

14 

0.03% 

3 

5 

5 

Professionaity  qualified  and 

experienced  specialists  and  tii d- 
manasjeTient  (T14-  T171, 

219 

1.53% 

25 

33 

9 

Skilled  technical  and  academicakV 
qualified  wcrfcers-,  Junior 

manage^enL  supervisees,  fonemera 
__a"id  superintendents  (T9  - T 1 3> 

1,077 

7.55% 

12S 

153 

9 

Semi-ski  led  and  dysene'ionary 
decision-  making  {T4  - TS} 

1.527 

1429% 

146 

171 

10 

Unskilled  and  defined  decision- 
making (T1  -T31 

520 

4.53% 

46 

58 

14 

Total 

3,469 

51,36% 

346 

435 

53 

14.3.2  1 
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Sum  of  age  Days 

Total 

16,0 

14.0 

12.0 

10,0 

8,0 

6,0 

4.0 

2.0 
0,0 

Unskilled  Semi-Skilled  Middle  Junior  Top  Senior 

Management  Management  Management  Mangement 

SfciliE  level  w 


T 4.3,3 


COMMENT  ON  INJURY  AND  SICK  LEAVE 

Eighty  (B0)  days  sick  (save  is  granted  to  employees  in  a three-year  (3-year)  leave  cycle  in  terms  ol  Clause  8.2.1 
of  Section  B of  the  Main  Colectfve  Agreement.  However,  during  the  2015/2016  financial  year  an  amendment 
was  made  in  terms  of  which  new  appointments  may  not  take  more  than  30  days  sick  eave  in  the  first  year  of 
employment  In  terms  of  the  Main  Collective  Agreement,  the  Cape  Winelands  District  Municipality  requires  a 
medical  certificate  from  a registered  medical  practitioner  if  more  than  two  (2)  consecutive  days  are  taken  as  sick 
leave  by  an  employee.  The  employer  is  further  not  required  to  pay  an  employee  if  an  employee  is  absent  on 
more  than  two  occasions  during  an  eight-week  period  and.  on  request  by  the  employer,  does  not  produce  a 
medical  certificate  slating  that  the  employee  was  unable  to  work  for  the  duration  of  the  employee’s  absence  on 
account  of  sickness  or  injury. 

In  an  attempt  to  motivate  employees  not  to  abuse  sick  leave,  amendments  to  the  Collective  Agreement  on 
Conditions  of  Service  for  the  Western  Cape  Division  of  the  SAlGBC  now  provides  that  employees  who  have  not 
taken  more  than  20  days’  sick  leave  at  the  end  of  a three  year  cycle  shall  receive  an  additional  10  working  days' 
paid  sick  leave  to  which  they  will  be  entitled  in  the  ensuing  cycle,  provided  that  in  respect  of  any  sick  leave  cycle 
no  employee  shall  become  entitled  to  more  than  120  working  days'  sick  leave  on  full  pay  in  a sick  leave  cycle. 

The  Capa  Winelands  District  Municipality  also  adopted  an  Employee  Assistance  Programme  to  offer 
confidential  assistance  to  employees  who  have  the  potential  to  be  adversely  effected  by  personal  and  work 
related  problems,  which  might  result  in  absence  from  the  workplace  as  a result  of  sck  leave.  Through  the 
Employee  Assistance  Programme,  employees  are  assisted  to  resolve  personal  problems  that  affect  job 
performance,  motivated  to  seek  help  and  directed  to  the  best  assistance  possible. 

Accident  leave  is  granted  lo  an  employee  who  suffers  an  illness  or  injury  in  the  course  of  his/her  duties  for  the 
periods  corroborated  by  a medical  certificate  and  is  restricted  to  24  months  in  respect  of  any  one  illness  or 
injury. 
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Al(  injuries  on  duty  which  result  in  accident  leave  is  investigated  by  the  relevant  supervisors,  in  collaboration  with 
the  Occupational  Health  and  Safely  Officer  in  order  to  establish  whether  there  was  any  negligent  behaviour  and 
to  impose  measures  to  avoid  future  incidents/injuries  which  might  result  in  accident  leave.  Alf  incidents  and 
injuries  are  reported  on  a monthly  basis  to  the  Local  Labour  Forum. 


NUAfSER  AND  PERIOD  OF  SUSPENSION 

Mamie  of  n Details  of  disciplinary  action  taken 

Position  alleged  or  status  of  cate  and  roitmn*  why 

< ItoBOndUC^H 

Oatf  1 1 tv*  listed 

NONE 

T4.as 

Position 

DISCIPLINARY  ACTION  TAKEN  ON  CASES  OF  FINANCIAL  MISCONDUCT 
Nature  of  alleged  misconduct 

and  rand  value  tit  any  loss  lo  Disciplinary  action  uvt  n 

!Ut  municipal  n 

Ojil c tlnahwti 

NONE 

T4ae] 
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4.4  PERFORMANCE  REWARDS 


performance  rewards  bv  gender 

BonCfiCiSry  Profile 


Designations 


Gender 


Total 

number  of 
employees 
m group 


Number  of 
beneficiaries 


Expenditure 
on  reward* 
2014f2015 

R-  000 


Top  Management 
(MM  & Section  56) 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Senior  Mlgnagemert 
{T18-T10} 

Female 

0 

0 

0 

0 

Mala 

0 

6 

0 

0 

Pro'es  sion  ally  qualified  and 

experienced  specialists  end  Tid- 
manegennent  {T14  -T17) 

Female 

0 

0 

0 

a 

Mala 

0 

0 

0 

Q 

Skilled  technical  anc  academically 
qualified  workers,  junior 

management,,  supervisors,  foremen 
and  superlntendente  (T9  - T13)) 

Female 

0 

0 

0 

Q 

Male 

0 

0 

0 

a 

Semi-skilled  and  discretionary 
decie'oJi-  ma  king  {7 A - IS) 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Unskilled  and  defined  decision 
making  (It  - T3) 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

0 

Total 

0 

a 

0 

0 

Has  he  statutory  municipal  calculator  seen  used  as  part  of  the  evaluation  process? 

Ho t 

appioaPe 

T4.4.1 

Proportion 

of 

btneRciar! 
es  within 
group 

% 


COMMENT  ON  PERFORMANCE  REWARDS 

In  terms  of  Section  57(40)  of  the  Local  Government:  Municipal  Systems  Act  2000  (Act  No.  32  of  2000 ), 
bonuses  based  on  performance  may  be  awarded  to  a municipal  manager  or  a manager  directly  accountable  to 
the  municipal  manager  after  the  end  of  the  financial  year  and  only  after  an  evaluation  of  performance  and 
approval  of  such  evaluation  by  the  municipal  council  concerned. 

Regulation  fl  of  the  Local  Government:  Municipal  Performance  Regulations  for  Municipal  Managers  and 
Managers  Directly  Accountable  to  Municipal  Managers,  2006,  states  that  in  accordance  with  Regulation  32,  a 
performance  bonus,  based  on  affordability,  may  be  paid  to  the  employee,  after- 

• the  annual  report  for  the  financial  year  under  review  has  been  tabled  and  adopted  by  the  municipal 
council; 

• an  evaluation  of  performance  in  accordance  with  the  provisions  of  Regulation  23;  and 

• approval  of  such  evaluation  by  the  municipal  council  as  a reward  for  outstanding  performance. 
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Regulation  23  of  the  Local  Government:  Municipal  Performance  Regulations  for  Municipal  Managers  and 
Managers  Directly  Accountable  to  Municipal  Managers,  2006  states  thei  the  purpose  of  a performance 
agreement  Is  to: 

* comply  with  the  previsions  of  Sections  57(1  )(b),  (4A),  (4B)  and  (5)  of  the  Act  as  well  as  the 
employment  contract  entered  into  between  the  parties; 

• specify  objectives  and  targets  defined  and  agreed  with  the  employee  and  to  communicate  to  the 
employee  the  employer's  expectations  of  the  employee's  performance  and  accountabilities  in 
alignment  with  the  Integrated  Development  Plan,  Service  Delivery  and  Budget  Implementation  Plan 
{SD3IP)  and  the  budget  of  the  municipality; 

■ specify  accountabilities  as  set  out  in  a performance  plan,  which  forms  an  annexing  to  the  performance 

agreement; 

• monitor  and  measure  performance  against  set  targeted  outputs; 

* use  the  performance  agreement  as  the  basis  for  assessing  whether  the  employee  has  met  the 
performance  expectations  applicable  to  his  or  her  job; 

• in  the  event  of  outstanding  performance,  to  appropriately  reward  the  employee;  and 

• give  effect  to  the  employer's  commitment  to  a performance-orientated  relationship  with  its  employees 
In  attaining  equitable  end  improved  service  delivery. 

Regulation  32  of  the  Local  Government;  Municipal  Performance  Regulations  for  Municipal  Managers  and 
Managers  Directly  Accountable  to  Municipal  Managers,  2006,  states  that: 

* The  evaluation  of  the  employee's  performance  will  form  the  basis  for  rewarding  outstanding 
performance  or  correcting  unacceptable  performance;  and 

* A performance  bonus  ranging  from  5%  to  14%  of  the  all-inclusive  remuneration  package  may  be  paid 
to  an  employee  in  recognition  of  outstanding  performance,  fn  determining  the  performance  bonus,  the 
relevant  percentage  is  based  on  the  overall  rating,  calculated  by  using  the  applicable  assessment  - 
rating  calculator. 

However,  note  should  be  taken  Unset  the  Council  of  the  Cape  WSnefands  District  Municipality  resolved  at 
item  C.14,1  of  its  meeting  hekf  on  25  April  2012  that  future  performance  bonuses  of  the  Municipal  Manager  and 
Section  56  employees  shall  be  capped  to  a maximum  of  7%  (seven  per  cent)  in  terms  of  Regulation  32(2}  of  the 
Local  Government:  Municipal  Performance  Regulations  for  Municipal  Managers  and  Managers  Directly 
Accountable  to  Municipal  Managers,  2006. 

In  view  of  the  aforementioned  Council  resolution,  the  Municipal  Manager  as  well  as  the  managers  directly 
accountable  to  the  Municipal  Manager  accordingly  agreed  that  their  future  performance  bonuses  of  their  all- 
inclusive  annual  remuneration  packages  be  capped  to  a maximum  of  7%  (seven  per  cent). 

The  Municipal  Manager  and  Managers  directly  accountable  to  tha  Municipal  Manager  entered  into  performance 
agreements  for  the  period  from  01  July  2013  until  30  June  2014,  which  agreements,  inter  alia,  govern  the 
performance  objectives  and  targets  that  must  be  met  by  the  Municipal  Manager  and  managers  directly 
accountable  to  the  Municipal  Manager,  the  timeframes  within  which  those  performance  objectives  and  targets 
must  be  met  as  well  as  the  reward  paid  to  the  employee  by  the  employer  as  recognition  of  outstanding 
performance. 

However,  on  19  December  2013,  the  Executive  Mayor  in  consultation  with  the  Deputy  Executive  Mayor  in  terms 
of  delegated  powers  resolved  that  no  performance  bonuses  be  paid  to  the  Municipal  Manager  and  managers 
directly  accoun  table  to  the  Municipal  Manager  with  effect  from  01  February  2014,  which  was  subsequently 
accepted  by  these  category  of  employees  by  way  of  signing  addendums  to  the  principal  performance 
agreements  to  effect  this  Change, 
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COMMENT  ON  SKILLS  DEVELOPMENT  AND  RELATED  EXPENDITURE  AND  ON  THE  FINANCIAL 
COMPETENCY  REGULATIONS 

The  annual  Workplace  Skills  Plan  (W$P)  submitted  to  the  LGStTA  aims  to  serve  more  as  a guide  than  a 
slrategic  training  plan,  The  actual  implementation  of  planned  training  within  the  Cape  Winaiands  District 
Municipality  is  influenced  by  an  array  of  interna!  artd  external  factors.  With  regards  to  the  impiemenlalion  of 
planned  training  within  the  Cape  Winelands  District  Municipality,  there  is  a 75%  - E0%  correlation  between  what  is 
planned1  and  what  is  implemented.  The  variance  difference  between  budgeted  and  actual  expenditure  for  training 
is  a direct  result  of,  inter  alia,  the  administrative  instability  of  the  national  office  Of  the  LGSETA  over  the  past  3 to  5 
years,  although  the  latter  is  steadily  improving  with  the  appointment  of  the  new  LGSETA  Board  of  Directors 
appointed  in  November  201 5. 

From  2009  to  2015,  Ihe  Cape  Winelands  District  Municipality  did  not  receive  approval,  nor  funding  for  any 
leamerships  and  special  projects  applied  for,  hence  the  significant  variance  between  planned  and  actual  training, 
fn  January  2016,  the  Cape  Winelands  District  Municipality  received  approval  for  the  appointment  of  the  Work 
integrated  Learning  (Wll)  interns.  These  Interns  are  appointed  in  order  for  them  to  obtain  practical  experience 
ensuring  their  work  readiness. 

The  LGSETA  continually  change  their  reporting  templates  which  severely  affects  internal  electronic  systems  and 
in  most  cases  LGSETA  online  systems  are  not  user  friendly  and  only  partly  functional.  The  latter  also  improved  in 
the  reported  financial  year,  although  the  referred  system  is  far  from  being  an  effective  operating  and  reporting 
system.  Regulatory  changes  to  ihe  Skills  Development  Levies  Act,  1099  (Act  No  9 of  1698)  in  2014/2015 
changed  the  reporting  end-submission  dates  of  Workplace  Skills  Plans  and  Annual  Training  Reports,  which 
impacted  the  disbursement  of  LGSETA  grants.  Thus,  the  latter  do  not  synchronize  with  municipal  planning  and 
financial  timeframes,  resulting  in  inadequate  municipal  planning  and  spending  of  LGSETA  Grants  The  latter 
coupled  with  unrealistic  timeframes  and  inadequate  administrative  processes  by  the  LGSETA,  only  contribute  to 
the  already  overburdened  municipalities  which  negatively  affects  skills  development  in  Ihe  broader  sense. 

fn  conclusion,  strengthened  relations  between  municipalities  on  a district  and  provincial  level,  not  only  positively 
impacts  the  identification  and  coordination  of  priority  training  needs,  it  also  ensures  the  capacity  building  of 
struggling  municipalities  through  shared  services.  The  Cape  Winelands  District  Municipality  plays  a vital  role  in 
these  initiatives  and  in  future  will  strive  to  further  strengthen;  and  improve  our  supporting  and  coordination 
functions  to  the  local  municipalities. 
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NUMBER  OF  EMPLOYEES  WHOSE  SALARIES  WERE  INCREASES  DUE  TO  THEIR  POSITIONS  BEINQ  UPGRADED 

DURING  THE  201S/2D1 6 FINANCIAL  YEAR 

Beneficiaries 

Gender 

Tot*3 

Tap  Management  (MM  & Serial  SS) 

Female 

0 

Male 

0 

Senior  Management  (110-119) 

female 

0 

Male 

0 

Profess-.onalily  qualified  and  experienced  specialists  and  mid-management 

Female 

0 

fT14-T17) 

Male 

0 

Skilled  tec  nn  cal  and  academically  qualified  workers,  junior  management,  supervisors, 

Female 

0 

foremen  and  superintendents  {T9  - T13) 

Male 

0 

Semi-skilled  and  discretionary  decefon-  making  (T4  - TS) 

Female 

0 

Mate 

0 

Unskilled  and  defined  decision-making  (11  - 13} 

Female 

0 

Male 

0 

Total 

0 

14.6.2 
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EMPLOYEES  WHOSE  SALARY  LEVELS  EXCEED  THE  GRADE  DETERMINED  BY  JOB  EVALUATION 


Occupation 

dumber 

of 

EmpJnyo 

H 

Job 

Evatuatl 

on 

Lewi 

Executive  Secretary  in  the  Office  of 
the  Municipal  Manager 

1 

T9 

Public  Relations  Officer 

1 

T9 

.Senior  Accountant  Expenditure 

1 

T12 

Credit  Controller 

1 

T9 

Principal  Clerk:  Expenditure 

3 

T7 

Administrator  Payroll 

1 

no 

Principal  Cleric  Payroll 

1 

T7 

Senior  Buyer 

i 

T12 

Senior  Supply  Chain  Management 
Officer 

1 

T10 

Procurement  Clerk 

1 

T5 

Ch.ef  Clerk:  Supplier/Database 
Administration 

1 

T& 

Administratcr:  Asset  Management  & 
Systems  Maintenance 

1 

T9 

Senior  Cterk:  Assets/Expenditure 

1 

T6 

Administrative  Secretary:  Councillor 
Support 

1 

T8 

Administration  Officer 

2 

T9 

Chief  Clerk:  Community  Liaison  ■ 

2 

JE 

Human  Resource  Admhi$trai'on 

Officer 

1 

TIO 

Training  A Performance  Management 
Officer 

1 

tig 

Chief  Committees  A Administrative 
Support 

1 

T12 

Committee  Officer 

1 

TIO 

Chief  Cteric  Records 

1 

IS 

Principal  Clerk:  Records 

1 

77 

Clerk:  Support  Services 

i 

T5 

Rermim’faiion 

Level 


Reason  for  Devotion 


Remuneration 
levels  of 

individual 
employees  In 
terms  of  different 
TASK  salary 
scales  and 
notches 


Clause  11  of  the  TASK  Job 
Evaluation  Process  Plan  stipulated 
that: 


Employees  wilt  be  pieced  on  the 
salary  notch  foi  the  applicable 
TASK  grade  which  is  the  closest 
higher  salary  notch  to  their  existing 
salary  notch. 

Employees  whose  existing  basic 
salary  is  higher  than  the  maximum 
of  the  applicable  TASK  grade  will 
retain  their  existing  basic  salary 
scale  on  a perscnaf-to-inccmbent 
basis. 
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EMPLOYEES  WHOSE  SALARY  LEVELS  EXCEED  THE  GRADE  DETERMiNED  BY  JOB  EVALUATION 

Occupation 

Number 

of 

Employe 

OS 

Job 

Eviluali 

on 

Level 

Remuneration 

Level 

Reason  for  Odvralion 

Receptionist  f Switchboard  Operator 

2 

T6 

Remuneration 
levels  of 

individual 

Clause  11  of  the  TASK  Job 
Evaluation  P access  Plan  stipulated 
that: 

Driver  Messenger 

2 

T4 

General  Assistant:  Logistical  Support 

3 

13 

employees  in 
terms  of 

different  TASK 

Youth  Development  Officer 

1 

TIG 

Employees  vritt  be  placed  on  the 
safety  notch  for  m applicable  TASK 
grade  which  is  the  closest  higher 

Executive  secretary 

2 

Tfl 

$aEary  scales 

and  notches. 

Senior  Tourism  Officer 

1 

Til 

sal&ry  notch  (a  their  existing  salary 
notch. 

Tourism  Officer 

1 

TIO 

LED  Project  Assistant 

1 

17 

Employees  whose  existing  basic 
salary  Is  higher  than  the  maximum  of 
the  applicable  TASK  grade  will  retain 

Com  mun  ty  D e vel  apm  ant  Officer 

2 

Til 

Senior  Fire  Fignter 

1 

TIO 

their  existing  bosk  salary  scale-  on  a 
pc rsonaf-to-inzumbefti  basis. 

Disaster  Management  Officer 

Preparedness 

1 

Til 

Administrator:  Housing 

1 

TIO 

Principal  Clerk:  Help  Desk  (tCT) 

1 

17  : 

Administrator  Wooding  for  Water 

1 

T8 

Cleaner  Administratin'  Support 
(Working  for  Water) 

1 

T2 

Administrator:  IMM$  Office 

1 

no 

Senior  Clerk:  I NI  MS 

1 

T0 

Senior  Gene  ral  Wo  rken  Rea  ds 

5 

T4 

Assistant  Superintendent  Roads 

3 

TIO 

General  Worker  Roads 

1 

J3 

General  Assistant  Mechanical 

Workshop 

1 

T3 

T4.S.3 

Depart  nxml 


NOME 


employees  appointed  to  posts  not  approved 

We  Appoint  art 


DAle-  oi 
Appointment 


Peas  on  for  Appointment  when 
No  Established  Pott  Exists 


T4.6.4 
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COMMENT  ON  UPGRADED  POSTS  AND  THOSE  THAT  ARE  AT  VARIANCE  WITH  NORMAL 
PRACTICE 


T4,e.2:  All  filled  poets  on  the  approved  staff  establishment  of  the  Cape  Wirseferods  District  Municipality  have 
been  evaluated  in  terms  of  the  TASK  Job  Evaluation  System . 

T4.6.3  The  Cape  Wjnelands  District  Municipality  did  not  make  any  appointments  to  posts  that  do  not  exist  on 
the  staff  establishment  in  the  2015/2016  financial  year. 


1 70  | P a g e 


CAPE  W1NELANDS  DISTRICT  MUNICIPALITY 

J1  i.iji  \ »wa.i  n.^imiiai.3 


2015/2016  ANNUAL  REPORT 


CHAPTER  S - FINANCIAL  PERFORMANCE 


INTRODUCTION 

Chapter  5 contains  information  regarding  financial  performance  and  highlights  specific  a ccomplis,n  merits.  The 
chapter  comprises  of  three  components: 

* Component  A Statement  of  Financial  Performance; 

* Component  B:  Spending  Against  Capital  Budget;  and 

* Com po nent C:  Other  F I nan  da  I M alters. 


COMPONENT  A:  STATEMENTS  OF  FINANCIAL  PERFORMANCE 


5.1  INTRODUCTION  TO  FINANCIAL  STATEMENTS 


The  Cape  Win  elands  District  Municipally  maintained  a sound  financial  position  during  the  2014/2015  financial 
year,  despite  the  fact  that  its  own  revenue  sources  remain  limited.  Currently,  being;  a district  municipality 
unauthorised  for  water  an d sanitation,  the  RSC  levies  Replacement  Grant  (DORA)  increases  by  3%  a year. 
Consequently,  the  Cape  Winelands  District  Municipality's  financial  resources  shrink  constantly,  but  it  still 
manages  to  render  basic,  dignified,  fundamental  services  to  the  communities  they  have  been  entrusted  to  by  the 
Constitution  of  the  Republic  of  South  Africa. 
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r 

nhAiNGIAL8UR,1»ARV 

OwiCFlptfQII 

2fl14/?015 

20 15/201 9 

201 5/2016  Variance 

Actual 

Original 

Adjust 

hctuaE 

Original 

Adjustment 

Budget 

Budget 

Budget 

Budget 

Financial  Parfomiftric^ 

Property  crates 

- 

- 

- 

* 

Service  charges 

w 

165 

165 

2f03 

-1417% 

-1417% 

rrwej&rern  revenae 

35  342 

34  545 

34  545 

43  014 

-25% 

-25% 

■ Transfers  recapfilaad  - aperafanel 

311  031 

362  1^5 

3S2  195 

336  307 

7% 

7% 

□Cher  own  revenue 

3656 

3 022 

3 022 

2 609 

7% 

7% 

Total  Revenue  (excluding  capital  transfer?  and 

contributions) 

3 S0  SI  S 

369  B27 

359  927 

386  633 

3% 

3% 

Employe*  costs 

155152 

180  414 

188^14 

1S6  554 

17% 

17% 

Remuneration  of  Gouncilfors 

10  207 

11  853 

11063 

TO  779 

9% 

0% 

Delectation  and  asset  Impa  nnen 

8 654 

9 701 

10096 

9 606 

-2% 

2% 

F-tnarwc  cMrgcs 

0 

29 

29  j 

2 

03% 

93% 

Materials  ard  bulk  purchases 

- 

- 

■ 

- 

- 

Trmfers  and  grants 

- 

- 

* 

- 

Other  ejcpenttllLne 

13*6  380 

183  600 

166  303 

iei  414 

15% 

13% 

Total  Expenditure 

31C  401 

399  597 

396605 

337  635 

16% 

15% 

SurpjLt^(Defltlt) 

40  1 15 

330 

3 232 

40  993 

-14740% 

-1416% 

Transfers  recogn  &ec  - cepi'a  1 

- 

- 

- 

- 

* 

- 

(Lo3s)/Gah  on  disposal  of  aaaela  -and  liabilities 

-1  23  B 

-330 

3 232 

-3217 

-675% 

0%  , 

S urplLTflVt Deficit)  after  capital  transfers  and 
contributions 

30  677 

- 

- 

45  701 

- 

- 

Share  of  &u  ■ pluE/f deficit!  of  associate 

- 

- 

- 

- 

- 

Surplus^ Deficit}  for  the  year 

38  377  ; 

- 

- 

46  701 

- 

- 

Capital  expert  drtu  re  and  fund  sources 

- 

- 

- 

- 

- 

- 
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FINANCIAL  SUMMARY 

2014/29  15 

2Al  j,'2(j  1 $ 

201 12016  Varrance 

&**cripti0n 

Actual 

Original 

Budget 

Adjusted 

Budget 

1 

1 Actual 

Original 

Budget 

Adjustments 

Budget 

Cppifeii  ejfp^n^rtura 

4 906 

11017 

11  017 

* 733 

57% 

57% 

Transfers  recognised  - capital 

- 

1350 

1 359 

419 

69% 

66% 

Public  contributions  and  dc  nelson* 

' 

: 

- 

- 

- 

- 

Sorrowing 

- 

- 

- 

- 

- 

- 

Internally  generated  funds 

4 906 

S 667 

9 667 

4 314 

55% 

55%  ' 

Total  sources  of  capital  funds 

4 99$ 

11  017 

11  017 

4 733 

57* 

57% 

Financial  position 

Total  currant  assets 

523  682 

$24  032 

524  032 

595  161 

-14% 

-14% 

Total  norKurrent  s seats 

24313/ 

246  392 

240  392 

227  679 

5% 

5% 

Total  current  liabi  lilies 

33  305 

32  000 

32  000 

44  347 

-39% 

-39% 

Total  non-current  UaftiUtles 

150  027 

150  170 

150170 

149  727 

0% 

0% 

i Commun^y  wealth/equity 

582  987 

582  2:48 

S02  248 

628  767 

-6% 

-8% 

Cash  flow) 

Nat  cess  from  {used)  operating 

51  712 

21  407 

21  407 

70  638 

-230% 

-230% 

Islet  cash  from  {used)  investing 

*4  611 

-11017 

-11  017 

-4  744 

57% 

57% 

Wet  cast!  from  <used)  financing 

-106 

-29 

-28 

3% 

3% 

CaaJtfeiiti  equ-vslents  a 1 the  /ear-end 

504  nS 

482  466 

482  488 

569  984 

-18% 

-18% 

Cash  batklngtourplLfe  reconciliation 

Cash  and1  investments  available 

£04  tlfl 

60+  ItS 

S&4  118 

569  984 

-13% 

-13% 

Application  of  cash  and  investment 

262  747 

262  747 

Batons*  - turpi  Lit  {shortfall) 

6041*8 

241  371 

241  371 

Asset  manage  merit 

Asset  o&gistar  Eummary  (WDV) 

208112 

205  368 

295  366 

200  074 

3% 

3% 

Depraclaton  end  assaUnnpalmia.nl 

8 654 

9 701 

10  096 

9 886 

-2% 

2% 
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FINANCIAL  S JK*;-iAPV 

O&scrlptlor. 

201472015 

2M&2Q1* 

2015/201 B Variance 

Aetna! 

Original 

budget 

Adjusted 

eudgst 

Actual 

Original 

Budget 

Adjustments 

budget 

Renewgl  of  existing  assets 

_ 

_ 

% 

% 

R$£alr$  3rd  rpairtfenarcce 



% 

% 

F-reE  services 

Cost  of  free  baa  ie  Sefv icoa  provided 

.■ „ 

% 

% 

: Rewanuft  eost  of  free  serv  k»5  provided 

_ 



_ 

% 

% 

Houssfidds  belcw  minimum  service  level 

Water 

- 

~ 

* 

- 

% 

% ' 

Sanitate  n/sew&rage 

- 

‘ 

, 

- 

% 1 

% 

Energy 

- 

- 

- 

« 

% 

% 

Refuse 

: 

* . 

- 

' 

% 

% 

Variances  are  tabulated  by  dividing  tfta  dMenence  between  aclua1  and  angina  L'edjus  !rr  enls  b udget  by  the  actual  This  table 
iaaBanarftoMBRR  table  A1 

5.1.1 
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QRAm  PERFORMANCE 

aSPaois 

201 572018 

201  ('£01 6 Variance 

Description 

Actual 

Budget 

Adjustment! 

Budget 

1 Actual  | 

[ Original 
Budget 

Adjustment* 

Budget 

Operating  transfers  and  Grants 

Nntiocial  Government 

217  493 

229  233 

220  938 

219  523 

* 

: LocaKGovflFTvnenS  tquteiWfl  Shara 

7 870 

6172 

6172 

6172 

- 

RSC  _evyREp:  element 

2GB  736 

210  304 

210134 

210  634 

- 

EFWP  Incentive 

1000 

1O0O 

1 GOO 

1000 

- 

Finance  Management 

t 935 

1 250 

1 250 

1250 

- 

Municipal  Systems  Improvement  Grant 

952 

930 

930 

283 

72* 

72% 

Rural  Roads  Asset  Management  System 

- 

500 

500 

4 

99% 

99% 

Government 

1 480 

$427 

a m 

2123 

3&% 

42% 

CWDM  Integrated  transport  ptef. 

4'2 

1 too 

1 100 

466 

56% 

58% 

Prwtncial  Treasury:  FMG 

569 

1656 

1 656 

1 099 

34% 

34% 

Housing  subsidy:  Hennon 

- 

- 

- 

- 

- 

- 

Transport  safety  and  eompiknee 

144 

- 

- 

- 

- 

WOGClgrtHa) 

- 

- 

- 

- 

- 

- 

Housing  Consume"  Education 

- 

* 

- 

- 

- 

- 

Coimun^Y  DevelcpmentWorKere 

121 

91 

46* 

48% 

Training,  of  Hou&iti®  OfRcla's 

- 

- 

- 

- 

- 

- 

NonhMo:wisftS  Tranaport  Plan 

106 

304 

334" 

334 

0% 

0% 

; Greenest  Municipal Ity  Competition 

50 

50 

m 

SO 

0% 

0% 

Pe-rformante  Management  Grant 

14 

- 

230 

- 

WA 

N/A 

(DP  Support  Grant 

64 

136 

70 

49% 

49% 

Worcester  Transport  Precint 

- 

- 

- 

- 

- 

Developne  nt  of  sport  and  Recreafonai  Faditles 

- 

- 

- 

* 

- 

- 

District  Municipality 

- 

- 

- 

- 

- 

Other  grant  provider* 

S3  993 

133  333 

133  360 

113100 

13% 

13% 

SUaldlMd  httig  cf  toilets 

3$3 

320 

320 

346 

-a* 

-8% 

Tireto  Boa  ha : Public  Sendee  knprtivefnert  F facility 

312 

980 

988 

736 

26% 

Subsidy  Meed List 

50 

- 

- 

- 

- 

- 

ContribLtcn  by  prtv ale  land  owners 

1874 

1 ooo 

1 000 

626 

17% 

17* 

Upgrade  Rural  Roads 

* 

361 

Ml 

218 

43% 

43% 

Sela  Refund 

- 

637 

#37 

436 

36% 

36% 

Futolic  Contributions 

13 

22 

22 

- 

i«% 

100% 

Roods'  Agency 

m 163 

120  907 

1 2S  307 

113208 

12% 

12% 

WorKng  for  Water 

3 231 

4 113 

4 113 

2 206 

44% 

44% 

Total  Operating  Tranflfers  and  Grants 

312  909 

3W  031 

350  717 

320  756 

ft* 

8% 

TSil 
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5.2  GRANTS 


GRANTS  RECEIVED  FROllfl  SOURCES  OTHER  THAN  DIVISION  OF  REVENUE  ACT  (DORA) 

Dfficflllfl-  of  Qono; 

2mmm 

20isr2t;ie 

i: 

ff  i'jnicipaf 
Contribution 

Ouk-  Gram 
Tunmlnataa 

Oats  municipal*: 
Contribution 
Termirwisa 

Nature 
and 
GtenafU 
from  t-h-3 
Grant  j 
; Received 

Parastatals 

A - "Project  r 

- 

- 

- 

* 

- 

% 

A— ProJ«t2* 

■ 

- 

- 

* 

- 

B - 'Project  V 

- 

- 

- 

* 

* 

- 

B - ''Project  2' 

- 

- 

- 

* 

- 

- 

- 

- 

~ 

- 

» 

Foreign  Governmental  Development  Aid  Agencies 

A-'Profedr 

- 

- 

- 

- 

- 

* 

A -'Project  T 

- 

- 

- 

- 

- 

* 

B - "Project  1* 

- 

- 

- 

* 

* 

_ 

B - 'Project  2" 

- 

- 

* 

- 

- 

■ 

- 

- 

* 

- 

- 

- 

Private  Sector / Organisations 

Nedbanfc 

- 

- 

* 

- 

- 

- 

A - ‘Project  T 

- 

- 

- 

- 

- 

44 

B -Project  1“ 

- 

- 

* 

- 

- 

- 

B - "Project  2" 

- 

* 

- 

* 

- 

- 

- 

- 

- 

- 

* 

T5.2.3  1 
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GRANTS  RECEIVED  FROM  SOURCES  OTHER  THAN  DIVISION  OF  REVENUE  ACT  (DORAf 

Data  fit  o?  Oon<jr 

i 2014^016 

201  S/201  $ 

| 2015,2018 

Municipal 

Contribution 

i 

i 

i 

i 

Oat*  Grant 
Terminates 

Date  Municipal 
Contribution 
Terminate* 

Nature 

end 

\ 9enet)t 
from  the 
Grant 
Received 

Parastatale 

A - 'Project  1ir 

- 

- 

- 

- 

- ' 

A -'Project  2” 

* 

- 

- 

- 

B-Traj  'bcM,p 

- 

- 

- 

- 

- 

B "Project  2" 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Foreign  Governments  Development  Aid  Agencies 

A-  "Project  r 

- 

- 

- 

- 

- 

A - “Project  2" 

- 

- 

- 

- 

- 

B- "Project  1" 

- 

- 

- 

- 

- 

B-  "Project  2" 

- 

* 

- 

- 

- 

- 

’ 

- 

- 

- 

Private  Sector  / Organisations 

Nedbank 

- 

- 

- 

- 

- 

A*  "Project  2h 

- 

- 

- 

- 

- 

B ►"Project  t" 

- 

- 

- 

- 

B - "Project  2U 

- 

- 

- 

- 

- 

- 

- 

- 

* 

- 

Th.2.3 

177  | Page 


CAPE  WINELANDS  DISTRICT  MUNICIPALITY 

Z±=  — — : — ^ ■ J . . . . - ■■  I 


17B 

2D1 6/201 6 ANNUAL  REPORT 


S3  ASSET  MANAGEMENT 


INTRODUCTION  TO  ASSET  MANAGEMENT 

The  municipaEity  does  nos  provide  basic  services;  hence  it  does  not  have  major  infrastroclure  assets,  Assets 
mainly  consist  of  land,  buildings,  vehicles  and  other  property,  plant  and  equipment 

The  GRAP-comptiant  Asset  Management  Policy  of  the  Cape  Winelands  District  Municipality  sets  cut  the 
procedures  to  be  followed  by  (foe  Accounting  Officer,  Executive  Directors  and  their  staff,  to  whom  functions  ere 
delegated,  for  the  management  of  the  Cape  Wmelands  District  Municipality's  assets  and  for  reporting  to  Courtcir 
on  such  functions  wherever  applicable,  The  policy  enables  the  municipality  to  reflect  the  market  vetue  of  the  fixed 
assets  on  the  Statement  of  Financial  Position  and  improve  its  financial  standing. 
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TREATMiflTQF  TOE  THREE  LARGEST  ASSETS  ACQUIRIO  231W2019 

Asset  t 

1 

Name 

4x4  Bakkle  Bcubic  Cab 

Description 

Asset  type 

Vehicle  Truck 

Key  staff  Involved 

Staff  res  ponsibilhie*. 

Asset  va  ue 

2015/2016 

R 49/  /23.H9 

Capital  implications 

Financed  by  the  Capital  Replacement  Reserve 

Future  purpose  cf  asset 

Standby  inoedent  command  vehide 

Describe  Key  issues 

Policies  ir  place  to  manage  asset 

Asset  Management  Policy 

Asset  2 

Name 

Additional  Ablution  Facilities  - Ceres 

Description 

Asset  type 

Bui  ding 

Key  staff  nvclved 

Staff  rescons  billies 

Asset  value 

2015/2016 

R 329  443.69 

Capital  Implications 

Financed  by  tie  Capital  Replacement  Reserve 

Future  purpose  cf  asset 

To  ore  vide  sufficient  ablution  faci  iiies  to  the  Cepe  Wine  a^cs  personnel  in  Ceres 

Describe  Key  issues 

Polices  ir  p ace  to  manage  asset 

Asset  Management  Policy 

Asset  3 

Name 

Manage  Engine  Service  Desk 

Description 

Asset  type 

Computer  Software 

Key  staff  involved 

Personnel  cf  the  JT  Department 

Staff  responsibilities 

Asset  value 

2015/2016 

R 1fl  7 B0SL42 

Capital  implicaticris 

Financed  by  the  Capital  Replacement  Reserve 

Future  puxoose  of  asset 

To  log  reported  incidents,  warranties  e*c. 

Describe  key  Issues- 

Polices  ir  p ace  to  manage  asset 

Asset  Management  Policy 

T 5.32 
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Regains  and  ^ginienafica  ExfHndrtm*:  20W2jQ1& 
W GOO 


Original 

Adjustment 

Budge? 

Actu^ 

Budget 

vjrisnr? 

Repairs  and  Mariterarce  Expenditure 

T5.3.4 

5.4  FINANCIAL  RATIOS  BASSO  ON  KEY  PERFORMANCE  INDICATORS 


COMMENT  ON  FINANCIAL  RATIOS: 

Liquidity  Ratio  (Norm  1 to  1.5) 

Applying  the  ratio  of  current  assets  over  current  liabilities,  the  actual  ratio  equates  12.8S  (2015:  14,91)  wilh  a 
minimum  acceptable  norm  at  1.  This  means  that  the  current  assets  of  the  municipality  are  more  then  the  current 
liabilities.  The  2015  current  ratio  of  14.81  decreased  with  2.05  from  the  previous  year.  This  is  as  a result  Of  an 
increase  In  "The  trade  payables  from  exchange  transactions'  (115.3%).  The  municipality  is  is  in  a very  good 
position  to  meet  its  financial  obligations  on  a timely  basis. 
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COMPONENT  8:  SPENDING  AGAINST  CAPITAL  8U0GET 
5-6  CAPITAL  EXPENDITURE 


Description 

Original  Budget 

Adjustment 

Budget 

Unaudited 

Full-year 

TctaE 

Original  1 
Budget 
variance 

! 

Adjusted  Budget  Variance 

Capua!  expenditure 

n oi? 

11  017 

4 756 

57% 

57% 

Operating  axpe  nd^.ure 

330  598 

396  695 

337  630 

16% 

15% 

Total  expenditure 

41 Q BT  H 

407  713 

342  304 

17% 

16% 

WatE-r  and  sanitation 

■ 

" 

- 

- 

- 

Bectfcity 

- 

* 

* 

- 

- 

Houeng 

- 

- ' 

- 

- 

Roadft,  pavements,  bridges  ard  storm  water 

- 

- 

* 

- 

- 

Other 

11017 

11017 

4 756 

57% 

57% 

Total 

11  017 

11  017 

4 750 

57% 

57% 

External  loans 

- 

- 

- 

- 

'rttemal  couMsutPOnS 

- 

- 

- 1 

- 

- 

Grants  end  subsides 

1350 

1350 

419 

89% 

Other 

9667 

9 667 

4 339 

65% 

55% 

Total 

11  017 

11  017 

4 756 

57% 

57% 

External  loans 

- 

- 

* 

- 

- 

Grams  ard  subsides 

362  195 

3B2  t96 

339  307 

7% 

7% 

1n«slrnents  redeemed 

- 

- 

- 

- 

- 

Ststulory  recess  {ineluding  VAT) 

- 

- 

- 

- 

- 

Other  receipts 

37  732 

37  737 

40  326 

^20% 

-20% 
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tjsfcripoon 

Ongjosl  Sudfltrf, 

Adjiistmcpni 

Budge! 

UrnudKftd 

FkfH-ys*r 

. . . Tetal 

Original 
Budget 
Valia  tico 

AdjimecMBud^st  Varj^rrcp 

Total 

399  927 

399  927 

31$  633 

3% 

3% 

SatarJes,  wegse  and  allowancae 

185  414 

1S0  414 

1S5S54 

17% 

17% 

Cash  and  cmmty  payments 

201  353 

20 1 360 

175173 

13% 

13% 

Capital  payr 

11017 

11017 

4 744 

57% 

67% 

Investments  mad* 

- 

- 

- 

- 

- 

E^tema!  Joans  repaid 

- 

- 

- 

* 

S^tutory  payments  -(Inttuding  VAT) 

- 

- 

- 

- 

- 

Other  payments 

9 826 

1C  125 

■3% 

-3%  1 

Total 

410  615 

410  015 

346  596 

16% 

10% 

Property  rates 

* 

- 

- 

- 

- 

Service  charges 

165 

165 

2 503 

1417% 

-1417% 

Olhe?  own  revenue 

1620 

t 02  0 

1 70S 

-9% 

«&%  j 

Total 

1715 

1 1E* 

4266 

-139% 

-139% 

Em  ployee  related  costs 

iaa4i4 

1 Eft  4 1 4 

155  554 

17% 

17%  : 

Pj-QviglQfi  ter  wcrksng  capital- 

- 

“ i 

- 

- 

Repaid  and  maintenance 

09  630 

69  530 

65  511 

8% 

6%  ' 

Bi ik  purchases 

- 

- 

- 

- 

- 

Olifcsr  uapendilune 

141  003 

Hi  BUS 

95  967 

32% 

32% 

Total 

399  927 

399  927 

3«0  BS2 

15% 

15% 
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Service  charts:  Eectjrwity 

- 

- 

- 

- 

- 

Grsrrta  & subsidies:  Sedfldly 

* 

- 

- 

- 

- 

Other  wenua:  Etestrtdty 

- 

- 

- 

- 

- 

Total 

- 

- 

- 

- 

- 

Employee  related  cost?  r EFectricrty 

- 

- 

- 

- 

- 

Provision  far  working capital:  Electm^ty 

- 

- 

* 

- 

- 

Detioriptton 

Original  Budget 

Adjustment 

Sudfjst 

Unaudited 
: Pull-year 
Total 

Original 

budget 

vananc* 

Adjusted  Budget  Variance 

Repars  and  n^intenmce:  Elwtrtely 

■ 

- 

* 

H 

- 

Bulk  purcham:  Secrtcfy 

- 

- 

- 

“ 

- 

Other  expendttu  re : Eleetrl  city 

- 

- 

- 

- 

- 

Total 

- 

- 

- 

■ 

- 

Service  charges:  Water 

- 

- 

- 

* 

- 

Grants  and  subsides:  Water 

- 

- 

- 

" 

- 

Ollier  revenue-  Watef 

- 

- 

- 

- 

- 

Total 

- 

- 

- 

- 

- 

EirC'k'Vfee  rotated  costs:  Water 

- 

- 

- 

- 

PnovISLon  tor  wixKing  capftal:  Water 

- 

- 

- 

" 

- 

R&pa  rs  and  maintenance:  Water 

- 

- 

- 

" 

- 

Btiit  purchases:  Water 

- 

- 

- 

- 

- 

Other  expenditure:  Weter 

- 

- 

* 

- 

- 

Total 

- 

- 

- 

- 

T&.5.1 
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SOURCES  OF  FINANCE 


CAPfTAL  EXPEttlOmiRE-  FUHOliVG  SOURCES  20 1 4J20 1»  - J0 1 &201 1 

ft1  CWj/j 

DflUfo 

20' 4/2015 

J Xq  03 

Actual  ta  Ofi 
Variant 

Source  of  francs 

ExteTTT&Mloans 

- 

- 

- 

- 

■ 

- 

pEjfeaks  ccntributions 

End  donjiticns 

- 

* 

- 

* 

- 

- 

Grants  and  subs-das 

- 

1 550 

1 550 

419 

82% 

69%  | 

Other 

4500 

9 607 

9 007 

4 355 

75% 

55% 

Total 

4 900 

ii  mi 

11017 

4 774 

74% 

57% 

Percentaga  of  f nance 

External  toana 

- 

Public  cansrfcutkm 
and'  dcnaUora 

- 

Giants  and  eubaMtes 

- 

IZ.25% 

1225* 

6.78% 

Other 

100% 

87  75% 

87.75% 

91  72% 

Cap  itc  1 CKp^r  d itu  rc 

- 

Waier  and  uniaion 

Electricity 

- 

Housing 

- 

Roads  and  #om  water 

■ 
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CAPITAL  EXPENDITURE  - FUNDING  SOURCES  20147015  - WS2|1t 

R«fl 

Dataili 

ACtU?r 

Qrrpinpt 

Sudani 

m) 

*dfU&tl71WTt 

Budq*t 

Actual 

Adjjjppw* 
to  OB 
Variance 

Actua  l to  03 
Variance 

Other 

ti  m? 

11017 

4 774 

74% 

57% 

Total 

- 

4 9&e 

11017 

11017 

4 77* 

74% 

57% 

CAPITAL  EXPENDITURE  - FUNDING  BOUNCES  2014/2016-  2016/2016 


«fWJ 


Details 

2014/2015 

Actual 

Original 

Budget 

[OB] 

AtJ;u4tment 

Budget 

Actual 

Adjustment 
to  OB 

Veil* Ac*  j 

Actual  to  OB 
Vtorbritt 

Percentage  o*  espencHure 

- 

- 

- 

- 

- 

- 

Water  and  sanitation 

- 

- 

- 

* 

■s 

Electricity 

- 

- 

- 

- 

- 

- 

Housing 

- 

- 

- 

- 

* 

* 

Roark  and  alarm  water 

■s- 

- 

- 

- 

- 

- 

OtTO 

100.00% 

100.00% 

100.00% 

100.00% 

100.00% 

* 

Tsai 
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5.7  CAPITAL  SPENDING  ON  FIVE  LARGEST  PROJECTS 


166  [Page 
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capital  Expenditure  Op  five  largest  projects 

A 000 

Maim*  of  Profit 

mst  SGI  5 

VnriniM  Cufr»n!  Tear: 
201512016 

nri««iH«<i«i  Abutment  ActUflF 

Originil  Sudgol  j E*p*rtKui* 

. Grlgml  Adjustment 
Variance  variance 

Objective  of  project 

Detays 

Future  challenges 

Arl'dpsted  citizen  benefit? 

T5,7,1 
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COMPONENT  C:  CASH  FLOW  MANAGEMENT  AND  INVESTMENTS 


5.8  INTRODUCTION  TO  CASH  FLOW  MANAGEMENT  AND  INVESTMENTS 


The  Cape  Winelands  District  Municipality  has  no  significant  interest-bearing  assets:  nence  income  ana  operating 
cash  flows  are  substantially  independent  of  changes  in  market  interest  rates.  The  Cape  Winelands  District 
Municipality  deposits  cash  surpluses  with  financial  institutions  of  high  quality  and  standing.  The  Cash 
Management  and  investment  Policy  of  the  municipality  is  aimed  at  gaining  the  optimal  return  on  investments, 
without  incurring  undue  risks,  during  those  periods  when  cash  revenues  are  not  needed  for  capital  or  operational 
purposes 


5.9  CASH  FLOW 


CASH  FLtW  OUTCOMES 

row 

Otwnpton 

HH4W1S 

Audited  O-Litwin* 

Original 

Budget 

| Adjusted  Euuy-ji 

r 

\ «.Gtua 

CASH  FLOW  FROM  OPERATING  ACTIVITIES 

Recel  pts 

Ratepayer  and  oiw 

92  571 

1365CS 

136  605 

114  250 

Government  - Opening 

221  524 

230105 

230  IBS 

223  779 

Government  - Capital 

- 

- 

- 

- 

Interest 

32  363 

34  500 

34  660 

40  sae 

Dividends 

- 

- 

- 

- 

Payments 

Suppliers  and  Employees 

-294  751 

-3S0  243 

-380  243 

-307  930 

Fnercfl  Chsrgw 

- 

29 

-29 

29 

Transfer  and  Grants 

- 

- 

* 

- 

NET  CASH  FRO  MOUSED)  OPERATING  ACTIVITIES 

51  712 

21  370 

21  378 

70  699 

CASH  FLOWS  FROM  INVESTMENT  ACTIVITIES 
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cash  flow  outcomes 

m 

1MWC1S 

2tr13'20ie 

Audited  Outcome 

Original 

Budget 

Adjusted  Budget 

Actual 

Receipts 

Proceeds  on  Okpcssl  of  PPE 

2B5 

- 

- 

14 

Decrease  {Increase}  in  Nomsu/renE  DebEors 

- 

* ■ 

- 

- 

Decrease  (Increase)  Other  Non-current  Receivables 

- 

- 

- 

- 

Decrease  (Snore  ew)  in  Non-ojrrert  JnveBlrnerrtB 

- 

- 

- 

- 

Payments 

Capital  assets 

-4fl$7 

-11  017 

-11017 

-4  750 

NET  CASH  FRO  MOUSED)  INVESTMENT  ACTIVITIES 

-4*11 

-4  744 

CA&H  FLOWS  FROM  FINANCING  ACTIVITIES 

Rewipte 

SftGft-Eerm  Loans 

- 

- 

“ | 

- 

Borrowing  Long  TflrmjRefinancing 

- 

- 

- 

- 

Increase  (Decrease}  It  Consumer  Deposits 

- 

- 

- 

- 

Payments 

RepayrrerS  of  borrowing 

-29 

-29 

-20 

NET  CASH  FRO WJf{ USED)  FINANCING  ACTIVITIES 

-106 

-*e 

-29 

-28 

MET  INCREASE/  (DECREASE}  IN  CASH  HELD 

46  $94 

213*0 

2i  m 

0*  865 

Cash/Cash  Equivalents  at  the  begin ring  of  the  Year 

4*7  124  i 

472  096 

*72  096 

504  US 

CasIr'Casb  Equivalents  at  Ihe  Yea^-arid 

*04  11* 

493446 

*93  446 

*69  063 

Source:  M BR  R SA7  T5  S.1 
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5.10  SORROWING  AND  INVESTMENTS 


The  Cape  Winelands  District  Municipality  has  no  outstanding  loans . 


Actual  :'CW20H  ^ acIS/TPIS 

flFooe 

inetruFFrtfit  tniuwit 

aats^cviG 

Municipal  fry 

Long^-tarm  Loans  (AnnuTyVR  educing  Balance} 

- 

- 

- 

Long-term  Loans  {Pfcn^annuily) 

- 

- 

- 

Local  Reg ieteretf  Stc  ck 

- 

- 

trj$te1man!  Cr«ifl 

- 

* 

- 

Financial  Leases 

138 

30 

14 

PPP  Utilities 

■ 

- 

- 

Finance  Grants  l?y  Cspilat  Equipment  Supper 

- 

- 

- 

Marketable  a&nds 

- 

- 

- 

MOfuna'KsialXeBflntfs 

* 

- 

Bankers1  Accep!arces 

- 

- 

- 

Financial  Deri  vs  Ewes 

- 

- 

- 

Other  Securities 

- 

- 

- 

Municipality  Total 

13B 

«) 

14 

Municipal  Entitle* 

Lang -tern  Loans  (An nuityJRad  jcirg  Ba  ancej 

- 

- 

- 

Long-term  Loans  (Non^anniiity) 

- 

- 

- 

Local  Registered  Stock 

- 

- ( 

- 

Instalment  CiiBdt 

- 

- 

- 

Financial  Leases 

- 

- 

- 

PfV  LiaDil.lhen 

- 

- 

- 

Finance  Granted  by  Capital  Equipment  Suppfier 

- 

- 

Yarketab  e Bonds. 

- 

- 

- 

Mon -marketable  Bone's 

- 

- 

- 

Stanton,'  Acceple-ncee 

- 

- 

- 

Financial  Cenvairves 

- 

- 

- 

Other  Securities 

- 

- 

* 

Enttti&e  Total 

- 

’ 

- 

T5.1QZ 
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160 

140 

120 

100 

BO 

60 

40 

20 

0 


>1 

4 

i 

^Tj 

! 

J m S 

^ j 

/tr 

1 _ J ■ j 

J 

p-?p:  ^ 

Zjgi3/Z0*4  2014/2015  2CL5/2Q16 


□ Municipality  j 


municipal  and  ENTITY  INVESTMENTS 

R'OOG 

Investment  type 

2013  ratm 

2014/2015 

2015/2016 

Actual 

Actual 

Actual 

Municipality 

Securities -Natoral  Government 

- 

- 

- 

Listed  Goffporate  Bonds 

- 

* 

• 

Deposits  - Bank 

442  000 

43*000  , 

556  000 

Deposits  - Public  Investment  Commissioners 

- 

- 

* 

'Deposits  - Go-poratoon  *w  Puttie  Deposits 

- 

" 

- 

Bankers  Acceptance  Certificates 

- 

- 

- 

Negotiable  Cartiflcatea  of  PupctK  - Banks 

- 

* 

- 

Guaranteed  Endowment  Policies  (Sinking) 

- 

- 

* 

Repurchase  Agreements  - Banks 

- 

- 

- 

i Municipal  Bonds 

- 

- 

Other 

- 

■ 

- 

Municipality  sub- total 

442  «00 

4*6  000 

556  000 

Securities  - National  -Government 

- 

- 

- 

Listed  Corporate  Bonds 

- 

- 

- 

Deposits  - Bank 

- 

- 
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MUNICIPAL  AMD  efntY  liWESTMEWTS 

ft'  000 

hwsmtMt  type- 

2013OS1A 

3H)14ra>15 

20TG/2016 

Actual 

Actual 

Actys1 

Deposits  - otiilis  'aw estmerfl  commissioners 

* 

- 

Deposits  - corporation  for  public  deposits 

- 

Bankers1  acceptance  certificates 

- 

- 

Negotiable  □ertificatos  of  deposit  - banks 

- 

- 

Guaranteed  endowment  policies  (inking} 

- 

* 

Repurchase  agreements  - banks 

- 

* 

Other 

- 

- 

Municipal  entitles 

Entities  Sub-total 

- 

- 

- 

Consolidated  Total; 

442  OOQ 

4B6  000 

5S6  000 
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COMPONENT  D:  OTHER  FINANCIAL  MATTERS 


5.11  SUPPLY  CHAIN  MANAGEMENT 


Supply  Chain  Management 

Prescribed  supply  chain  manage  merit  processes  and  procedures  as  per  the  Local  Government’  Municipal 
Finance  Management  Act,  2003  (Act  No,  56  Of  2003),  Section  110-119  and  the  Supply  Chain  Management 
Regulations,  2005  are  in  place  and  maintained  Procurement  plans  were  recently  introduced  in  collaboration  with 
the  service  departments  to  improve  demand  management. 

This  wilt  ultimately  contribute  to  more  effective  service  delivery-  Documentation  end  control  on  contract 
management,  specifically  on  long -term  contracts,  remains  a challenge  and  will  be  addressed  in  the  course  of  (his 
financial  year,  The  Capa  Win  elands  District  Municipality  endeavours  to  maintain  an  effective  supplier  database  to 
acquire  the  necessary  goods  and  services:  however,  it  is  reliant  on  the  cooperation  of  the  suppliers.  Many 
companies,  especially  agents,  are  reluctant  to  provide  the  necessary  documentation  to  be  accredited  and 
alternatives  are  not  so  readily  available.  Alt  supply  chain  managers  meet  the  prescribed  unit  standard 
competency  area  as  per  the  Regulations  on  Minimum  Competency  Levels. 


5.12  GRAP  COMPLIANCE 


The  financial  statements  of  the  Cape  Win  elan  os  District  Municipality  have  been  prepared  in  accordance  with 
GRAP  in  teems  of  Section  122(3)  of  the  Local  Government:  Municipal  Finance  Management  Act,  2003 
(Act  No.  56  of  2003),  including  eny  interpretations,  guidelines  and  directives  issued  by  the  Accounting  Standards 
Board.  Accounting  policies  for  material  transactions,  events  or  conditions  not  covered  by  GRAP  standards  were 
developed  in  accordance  with  the  hierarchy  set  out  in  paragraph  12  of  GRAP  3. 
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GLOSSARY 


Aec®  aaibflfty  toaltesifrora 

Explore  whether  the  intended  beneficiaries  are  able  to  access  services  or 
outputs- 

Account  bifity  do ^jrr^n'ia 

Documents  used  by  executive  authorises  to  give  “full and  regular"  reports  on  the 
matters  under  their  control  to  parliament  and  provincial  legislatures  as 
prescribed  by  the  Constitution.  This  includes  plans,  budgets,  in-year  and  annuel 
reports. 

Activities 

Adequacy  indicator* 

The  processes  or  actions  that  use  a range  of  inputs  to  produce  the  desired 
outputs  end  ultimately  outcomes.  In  essence,  activities  describe  "what  we  do". 

The  quantity  of  input  or  output  relative  to  the  need  or  demand. 

Annual  rapotf 

A report  to  be  prepared  and  submitted  annually  based  on  the  reputations  set  out 
in  Section  121  of  the  Local  Government:  Municipal  Finance  Management  Act, 
2003  (Act  Wo.  56  ot  2003).  Such  report  must  include  annual  financial  statements 
as  submitted  to  end  approved  by  the  Auditor-General. 

Ad  arc  vet  budgB'j 

An  approved  budget  means  an  annual  budget  that  has  been  approved  by 
Council  and  includes  such  annual  budget  as  revised  by  an  adjustment  budget  in 
terms  of  Section  28  of  the  MFMA. 

Safeeline 

Current  Jevel  of  performance  that  a municipality  aims  to  improve  when  setting 
performance  targets.  The  baseline  relates  to  the  level  of  performance  recorded 
in  a year  prior  to  the  planning  period. 

Bssic  municipal  service 

A municipal  service  that  is  necessary  to  ensure  an  acceptable  and  reasonable 
quality  of  life  to  citizens  within  that  particular  area.  If  not  provided,  it  may 
endanger  public  health  and  safety  or  the  environment, 

Budget  year 

The  financial  year  for  which  an  annual  budget  is  to  be  approved  - means  a year 
ending  on  30  June. 

Cost  Indicator 

The  overall  cost  or  expenditure  of  producing  a specified  quantity  of  outputs. 

Distribution  ijidicatarr. 

The  distribution  of  capacity  to  deliver  services. 

Financial  statements 

Jrtdudes  at  feast  a statement  of  financial  position,  statement  of  financial 
performance,  cash-flow  statement.,  notes  to  shese  statements  and  any  other 
statements  that  may  be  prescribed. 

General  key  performance 
Indicators 

After  cot  sulfation  with  MECs  for  local  government,  the  minister  may  prescribe 
general  key  performance  Indicators  that  are  appropriate  and  applicable  to  local 
government  generally. 

impact 

The  results  of  achieving  specific  outcomes,  such  as  reducing  poverty  and 
creating  jobs. 

inputs 

Ail  the  resources  that  contribute  to  the  production  and  delivery  of  outputs,  inputs 
are  "what  we  use  to  do  the  wort'.  They  include  finances,  personnel,  equipment 
and  buildings. 

Integrated  Development 

Plan  f(DP) 

Set  out  municipal  go  a s and  development  plans. 

National  key  performance 
areas 

* Service  delive  ry  and  infrastructure; 

* Economic  development; 
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L 

* Municipal  transformation  and  institutional  development; 

Financial  viability  ard  management;  and 
« Good  governance  and  community  participation. 

r 

The  medium-term  results  for  specific  beneficiaries  that  are  the  consequence  of 
achieving  specific  outputs.  Outcomes  should  relate  clearly  to  an  institution’s 
strategic  goals  and  objectives  set  out  in  its  plans.  Outcomes  are  "what  we  wish 
to  achieve". 

Outputs 

The  final  products,  or  goods  anti  services  produced  for  delivery  . Outputs  may  be 
defined  as  "v/het  we  produce  or  deliver1'-  An  output  is  a concrete  achievement 
(i.e.  a product  such  as  a passport,  an  action  such  as  a presentation  or 
immunisation,  or  a service  such  as  processing  an  application)  that  contributes  to 
the  achievement  of  a key  result  area  . 

^erfu  finance  indicator 

Indicators  should  be  specified  to  measure  performance  in  relation  to  input, 
activities,  output,  outcomes  end  impacts,  An  Indicator  is  a type  of  information 
used  to  gauge  the  extant  to  which  an  output  has  beer  achieved  (policy 
developed,  presentation  delivered,  service  rendered). 

Performance  information 

Generic  term:  for  non-fmanclai  information  about  municipal  services  and 
activities.  Can  also  be  used  interchangeably  with  performance  measure. 

Performance  standards 

The  minimum  acceptable  level  of  performance  or  the  level  of  performance  that  Is 
generally  accepted.  Standards  are  Informed  by  legislative  requirements  and 
service  level  agreements.  Performance  standards  are  mutually  agreed  criteria  to 
describe  how  welt  work  must  be  done  in  terms  of  quantity  and/or  quality  and 
timeliness,  to  clarify  the  outputs  and  related  activities  of  a job  by  describing  what 
the  required  result  should  be.  in  this  EPMDS,  performance  standards  are  divided 

1 into  indicators  and  the  time  factor. 

i Performance  tar^ats 

The  level  of  performance  that  munic  paiitles  and  its  employees  strive  to  achieve. 
Performance  targets  relate  to  current  baselines  and  express  a specific  level  of 
performance  That  a municipality  aims  to  achieve  witnin  a given  time  period, 

Service  Delivery  and  Bird  get 
implementation  Plan 

Detailed  plan  approved  by  the  mayor  for  implementing  (he  municipality's  delivery 
of  services;  including  projections  of  the  revenue  collected  and  operational  and 
capital  expenditure  by  vote  for  each  month.  Service  delivery  targets  and 
performance  indicators  must  also  be  included. 

Vote 

t 

■V  ! 

, 

....3^5^  j 

One  of  the  main  segments  into  which  a budget  of  a municipality  is  divided  for 
appropriation  of  money  for  the  different  departments  or  functional  areas  of  tha 
municipality.  The  vote  specifies  the  total  amount  that  is  appropriated  for  the 
purpose  of  a specific  department  or  functional  area. 

Section  1 of  the  MFMA  defines  a "vote"  as: 

(a)  one  of  the  main  segments  into  which  a budget  of  a municipality  is  divided 
for  the  appropriation  of  money  for  the  different  departments  or  functional 
areas  of  the  municipality;  and 

( b)  which  specifies  the  total  amount  that  is  appropriated  for  th  e purposes  of  the 
department  or  functional  area  concerned. 
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CHAPTER  6 - AUDITOR  GENERAL’S  FINDINGS 


Refer  to  annexure  attached. 
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Report  of  the  auditor- genera l to  the  Western  Cape 
Provincial  Parliament  and  the  council  on  the  Cape 
Wfnekmds  District  Municipality 


Report  on  the  financial  statements 


Introduction 

1 .  I have  audited  the  financial  statements  of  the  Cape  Winelands  District  Municipality  set 
out  on  pages  5 to  67,  which  comprise  the  statement  of  financial  position  as  at 
30  June  2016,  the  statement  of  financial  performance,  statement  of  changes  in  net 
assets,  cash  flow  statement  and  statement  of  comparison  of  budgel  and  actual 
amounts  for  tfis  year  then  ended,  as  well  aa  the  notes,  comprising  a summary  of 
slgntftant  accounting  policies  and  other  explanatory  Information. 


Accounting  officer’s  responsibility  for  the  financial  statements 

2.  The  accounting  officer  is  responsible  for  the  preparation  and  fair  presentation  of  these 
financial  statements  in  accordance  with  South  African  Standards  of  Generally 
Recognised  Accounting  Practice  (SA  Standard b of  GRAP)  end  the  requirements  of  the 
Municipal  Finance  Management  Act  of  South  Africa,  2003  (Act  No.  56  of  2003) 

(MFMA)  and  the  Division  of  Revenue  Act  of  South  Africa,  201 S (Act  No,  1 of  2016) 
(OoRA),  end  for  such  internal  control  as  the  accounting  officer  determines  is  necessary 
to  enable  the  preparation  of  financial  statements  that  are  free  from  material 
misstatement,  whether  due  to  fraud  or  error. 


Auditor-general's  responsibility 

3.  My  responsibility  is  to  express  an  opinion  on  these  financial  statements  based  on  my 
audit.  I conducted  my  audit  in  accordance  with  International  Standards  on  Auditing. 
Those  standards  require  that  I comply  with  ethical  requirements,  and  plan  and  perform 
the  audit  to  obtain  reasonable  assurance  about  whether  the  financial  statements  era 
free  from  material  misstatement, 

4.  An  audit  involves  performing  procedures  to  obtain  audit  evidence  about  the  amounts 
and  disclosures  in  the  financial  statements.  The  procedures  selected  depend  on  the 
auditor's  judgement  including  the  assessment  of  the  risks  of  material  misstatement  of 
Ihe  financial  statements,  whether  due  to  fraud  or  error.  In  making  these  risk 
assessments,  the  auditor  considers  internal  control  relevant  to  the  munldpetlfyta 
preparation  and  fair  presentation  of  the  financial  statements  in  order  to  design  audit 
procedures  that  ere  appropriate  In  Ihe  circumstances,  but  not  for  the  purpose  of 
expressing  an  opinion  on  the  effectiveness  of  the  municipality's  Internal  control.  An 
audit  also  includes  evaluating  the  appropriate  ness  of  accounting  policies  used  and  the 
reasonableness  of  accounting  estimates  made  by  management,  as  well  as  evaluating 
the  overall  presentation  of  the  financial  statements. 

5.  i believe  that  the  audit  evidence  I have  obtained  Is  sufficient  and  appropriate  to  provide 
a basis  for  my  audit  opinion. 
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Opinion 

6.  in  my  opinion,  the  financial  statements  present  fairly,  fn  all  material  respecte,  the 
financial  position  of  the  Cape  Winelands  District  Municipality  as  at  30  June  2016  end 
its  financial  performance  and  cash  flows  far  the  year  then  ended,  in  accordance  vffli 
SA  Standards  of  GRAP  and  the  requirements  of  the  MFMA  and  DoRA. 


Emphasis  of  matters 

7.  1 draw  attention  to  the  matters  below.  My  opinion  Is  not  modified  fn  res  pact  of  these 
matters. 

Restatement  of  corresponding  figures 

8.  As  disclosed  in  note  32  to  the  financial  statements,  the  corresponding  figures  far 
30  June  2015  have  been  restated  as  a result  of  errors  discovered  during  the 
2015-16  financial  year  in  the  financial  statements  of  the  munidpallty  at,  and  for  the 
year  ended,  30  June  2015. 

Underspending  of  capital  budget 

9.  As  disclosed  In  the  Statement  of  comparison  of  budget  and  actual  amounts  on  page  11 
and  In  note  46  on  page  63  of  the  financial  statements,  the  municipality  only  spent 

r 4, 744  million  of  Its  finally  approved  capital  budget  of  R1 1,017  million  (43  W)  during 
the  year.  As  Indicated,  the  underspending  was  mainly  as  a result  of  non-responslve 
bids  aa  well  as  time  constraints  since  most  of  the  firefighting  equipment  is  specialised 
end  can  only  be  purchased  abroad,  resulting  in  unforeseen  delays. 


Additional  matters 

16.  I draw  attention  fa  the  matters  below.  My  opinion  is  not  modified  in  respect  of  these 
matters. 

Unaudited  supplementary  information 

1 1 , The  supplementary  Information  set  out  or  pages  oo  to  95  of  the  financial  statements 
coss  not  farm  part  of  the  financial  statements  and  Is  presented  as  additional 
Information.  1 have  not  audited  this  Information  and,  accordingly,  I do  not  express  an 
opinion  thereon. 

Unaudited  disclosure  notes 

12.  In  terms  of  section  I25(2)(e)  of  the  MFMA,  the  municipality  is  required  to  disclose 
particulars  of  non-compliance  with  the  MFMA.  This  disclosure  requirement  did  not  form 
part  of  the  audit  of  the  financial  statements  and,  accordingly,  I do  not  express  an 
opinion  thereon. 
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Report  on  other  legal  and  regulatory  requirements 

1 3,  to  accordance  with  the  Public  Audit  Act  of  South  Africa,  2004  (Ad  No.  25  of  2004) 
(PAA)  and  the  general  notice  issued  In  terms  thereof,  I have  a resporwlbiity  to  report 
findings  on  the  reported  performance  Information  against  predetermined  objectives  for 
selected  objectives  presented  In  the  annuel  performance  report,  compliance  with 
legislation  and  internal  control.  The  objective  of  my  bets  was  to  Identify  reportable 
findings  as  described  under  each  subheading,  but  not  to  gather  evidence  to  express 
assurance  on  these  matters.  Accordingly,  | do  not  express  an  opinion  or  conclusion  on 
these  matters. 


Predetermined  objectives 

14.  I performed  procedures  to  obtain  evidence  about  the  usefulness  and  reliability  of  the 
reported  performance  information  for  the  following  selected  objective*  presented  In  the 
annual  performance  report  of  the  municipality  for  the  year  ended  30  June  2010; 

• Strategic  objective  1 : to  create  an  environment  and  forgo  partnerships  that  ensure 
the  health,  safety,  social  and  economic  development  of  all  communities  Including 
the  empowerment  of  the  poor  In  the  Cape  Winetends  District  through  economic, 
environment  and  social  infrastructure  Investment  on  pages  44  to  45 

• Strategic  objective  2:  promoting  sustainable  Infrastructure  services  and  a transport 
system  which  fosters  social  and  economic  opportunities  on  page  40 

15,  I evaluated  the  usefulness  of  the  reported  performance  information  to  determine 
whether  it  was  consistent  with  the  planned  objectives.  I further  performed  teste  to 
determine  whether  indicators  and  targets  were  well  defined,  verifiable,  specific, 
measurable,  time  bound  and  relevant,  as  required  by  the  National  Treasury's 
Framework  for  Managing  Programme  Performance  Information. 

10.  J assessed  the  reliability  of  the  reported  performance  Information  to  determine  whether 
it  was  valid,  accurate  and  complete. 

17.  I did  not  Identify  material  findings  on  the  usefulness  and  reliability  of  the  reported 
performance  Information  for  the  following  objectives: 

• Strategic  objective  1 : to  create  an  environment  and  forge  partnerships  that  ensure 
the  health,  safely,  social  and  economic  development  of  all  communities  including 
the  empowerment  of  the  poor  in  toe  Cepe  Winetands  District  through  economic, 
environment  and  social  Infrastnictiais  in  vestment 

- Strategic  objective  2:  promoting  sustainable  Infrastructure  services  and  a transport 
system  which  fosters  social  and  economic  opportunities 

Additional  matters 

15,  Although  I identified  no  material  findings  on  toe  usefulness  and  reliability  of  the 
reported  performance  Information  far  the  selected  objectives,  I drew  attention  to  the 
following  matters; 
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Achievement  of  planned  targets 

1 9.  Refer  to  the  annual  performance  report  or  pages  44  to  AG  for  information  on  the 
achievement  of  the  planned  targets  for  the  year. 

Adjustment  of  material  misstatements 

20.  1 identified  material  misstate  monte  in  the  annual  performance  report  submitted  for 
auditing.  These  material  misstatements  were  on  the  reported  performance  information 
for  strategic  objective  1:  fo  create  an  environment  and  forge  partnerships  that  ensure 
the  health,  safety,  social  and  economic  development  of  all  communities  including  the 
empowerment  of  the  poor  in  the.  Cape  Wlnelands  District  through  economic, 
environment  and  social  Infrastructure  Investment;  and  strategic  objective  T.  promoting 
sustainable  Infrastructure  services  and  a transport  system  which  fosters  social  and 
economic  opportunities.  As  management  subsequently  corrected  the  misstatements,  I 
did  not  Identify  material  findings  on  the  usefulness  and  reliability  of  the  reported 
performance  information. 

Compliance  with  legislation 

21 . I performed  procedures  to  obtain  evidence  that  the  municipality  had  complied  with 
applicable  legislation  regarding  financial  matters,  financial  management  and  other 
related  matters.  I did  not  klentsy  any  Instances  of  materiel  non-compliance  with 
specific  matters  in  key  legislation,  as  set  out  In  the  general  notice  issued  in  terms  of 
the  PAA. 

Internal  control 

22  | considered  Interne!  control  relevant  to  my  audit  of  the  financial  statements,  annual 

performance  report  and  compliance  with  legislation,  I did  not  Identify  any  significant 
deficiencies  In  Internal  control. 


Cape  Town 


30  November  2018 


AU0tTOi-etN*i:«ii 

SOUTH  AFRICA 


Aucftiicj  to  fjuifef  pub/to  confidence 
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APPENDICES 


APPENDIX  A - COUNCILLORS,  COMMITTEE  ALLOCATION  AND  COUNCIL 
ATTENDANCE 


Council  Mum  tors 

FuSI- 

tJme 

(FT)/ 

Part" 

t!m& 

! 

; WaMandroi 

Committees  allocated  ■ pirty 

4 represented 

a 

Council 

maelmgs 
attended 
(10  meeting* 
held  tor  the 
financial  year) 

ceit  jj  (Abrahams 

PT 

Social  and  Community  Development  Services 
Committee 

Municipal  Public  Accounts  Committee 

DA 

e 

Cflr  AF  Africa 

PT 

None 

ANC 

5 

Cllr  MB  Amdd's 

FT 

Mayoral  Committee 

Social  and  Community  Development  Services 
CoTmittee 

DA 

9 

cur  CC  Britt 

PT 

Training  Committee 

Municipal  Public  Accounts  Committee 

Finance  and  Corporate  Services  Committee 

ANC 

6 

Cllr  NM  Bushwana 

PT 

Mun  cipal  Public  Accounts  Committee 

Local  Labou'  Forvm  (Alternate) 

ANC 

8 

Cllr  GJ  Carinus 

FT 

Mayoral  Committee 

Local  Labour  Forum 

Economic  Growth  anc  infrastructure  Services 
Committee 

DA 

9 

Cllr  WL  Cfiaaban 

PT 

Special  Committee  to  Investigate  arid  make 

Findings  on  any  alleged  u react  of  the  Code  of 
Conduct  for  Councillors 

Municipal  Public  Accounts  Committee. 

NPP 

1 

Cllr  A Cnomtie 

PT 

None 

DA 

10 

Cllr  JB  Cronje 

PT 

Spedal  Committee  to  Investigate  and  make 

Rmlings  on  any  alleged  ©reach  of  ihe  Code  of 
Conduct  for  Counciflors 

Rules  Committee 

Municipal  Putdrc  Accounts  Committee 

Finance  an  d Corporate  Seivicee  Committes 

Economic  Growth  and  Infrastructure  Services 
Committee 

COPE 

5 

Cllr  C Damerte 

PT 

Social  and  Community  Development  Services 
Committee 

DA 

1 

10 
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CcHirtcti  fflwnton 

i! 

Puh- 

lima 

{FT}/ 

Part 

Uma 

iPTf) 

CommftDasa  alloce^ed 

L 

Ward  and/  ot 

jaaffy 

Counei: 

meetings 
attendee 
(i&  mwangs 
held  tor  *ha 
flriancl*i  yaar. 

Aid  CA  de  Bruyn 
(Exsc  Jtive  Mayor} 

FT 

Mayoral  Corrm'ttee 

DA 

9 

Cilr  jj  d'j  Pless’s 

FT 

Mayoral  Committee 

Economy  Gmwtb  and  Infrastructure  Services 
Committee 

DA 

10 

CJlr  Z'L  Gwatfa 

PT 

Training  Corrmittee  {Alternate) 

Local  Labour  Forum 

AJMC 

9 

CIRr  NO  Nani 

PT 

Rules  Commfttee 

Municipal  Public  Account*  Committee 

Local  Labour  Forum 

Economic  Growth  and  Infrastructure  Services 
Committee 

ANC 

9 

afrJK  Hendriks  ' 

PI 

None 

DA 

10 

Off  DA  Hemdridtse 

PT 

Special  Committee  to  Investigate  and  make 

Findings  on  any  aLeged  Breach  of  the  Code  of 
Conduct  foi  CouncMors 

Social  and  Community  Development  Services 
Committee 

Ryles  Committee 

Finance  and  Corporate  Services  Committee 

SCA 

8 

Cltr  DB  Janse 

L 

PT 

Social  a rid  Community  Development  Services 
Committee 

Municipal  Public  Account  Committee 

Economic  Growth  and  Infrastructure  Sen/lces 
Committee 

DA 

10 

Cilr  HM  Jansen 
{Deputy  Exe&rtive 
Mayor} 

FT 

Mayoral  Committee 

DA 

9 ! 

Aid  (Dr)  HE  Kah^berg 

FT 

Mayoral  Committal 

Local  Labour  Forum  (A  ter  ate) 

Finance  and  Corporate  Services  Committee 

DA 

9 

Cl.r  X.  Kalipa 

PT 

Social  and  Community  Development  Services 
Committee 

Local  Labour  Forum 

Economic  Growih  and  Infrastructure  Services 
Committee 

DA 

9 

Cilr  B J Kriegier 

FT 

Social  and  Community  Development  Settee* 
Committee 

Economic  Gravtli  and  Infrastructure  Services 
Committee 

DA 

10 
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Council  members 

! 

Full- 

time 

Part- 

time 

(PT) 

■ 

Comm  low*  allocated 

Waitl  and/  or 
party 

represented 

T 1 

Council 
meetings 
attended 
(10  meetings 
!>el!d  for  the 
financial  year) 

Cllr  ESC  Mat]  an 
{Mane!) 

FT 

None 

DA 

1C 

Cllr  P Matron 

PT 

None 

ANC 

6 

Cllr  J Matt  nee 

PT 

Special  Committee  to  Investigate  and  make 

Findings  on  any  alleged  Breach  of  the  Code  of 
Conduct  for  Councillors 

Rules  Committee 

Municipal  Public  Accounts  Committee 

Finance  arx?  Corporate  Services  Committee 
Economic  Growth  and  Infrastructure  Services 
Committee 

ACDF 

10 

Clr  C Mcsko 

PT 

Special  Committee  to  investigate  and  make 

Findings  on  any  alleged  Breach  cf  the  Code  of 
Conduct  for  Councillors 

Municipal  Public  Accounts  Committee 

ANC 

7 

car  LX  memka 

FT 

Mayoral  Committee 

Social  and  Comm  unity  Development  Services 
Committee 

Local  Labour  Forum  (Alternate) 

DA 

10 

Ollr  C Meyer 
(Speaker) 

FT 

Special  Committee  to  Investigate  and  make 

Findings  on  any  alleged  Breach  of  the  Code  of 
Conduct  for  Councilors 

Social  and  Community  Development  Services 
Committee 

Rules  Committee 

DA 

10 

Cllr  JS  Mojton 

PT 

None 

me 

9 

CltrLW  Nieheus 

PT 

Training  Committee  (Alternate) 

Social  and  Community  Development  Services 
Committee 

Municipal  Public  Accounts  Committee 

DA 

8 

Cllr  WS  Nyamana 

PT 

Ho  ne 

ANC 

S 

Cllr  S Ross 

PT 

Local  Labour  Forum,  (Alternate) 

DA 

s 

Clr  LN  Siwakanisa 

PT 

None 

ANC 

0 

Cl  if  G Staiiree&ter 
{Chief  Whip) 

FT 

Special  Committee  lo  Investigate  and  make 

Findings  on  any  alleged  Breach  of  die  Code  of 
Condud  for  Councilor* 

Ru!ea  Committee 

Economre  Growth  and  fnifastnjcture  Services 
CD.mmfttee 

DA 

10 
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(FT>? 

Part* 
tin  a 
|PT) 
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Ware  and/  os 
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$an£ad 

jK  ---  a j — rt 

Council 
rwttngs 
i fltaiderf 
(10  meetings 

held  foi  the 
financial  y asrj 

Cllr  D Swart 

PT 

None 

DA 

10 

Ciir  m TayHayJ 

FT 

Social  and  Community  Development  Services 
Committee 

Local  Labour  Forum 

ANC 

9 

Cirr  JRF  Ton- 

FT 

Mayoral  Committee 

Social  and  Commufily  Development  Services 
Committee 

Economic  Growth  and  Infrastructure  Services 
Committee 

DA 

9 

Cflr  CC  van  {ter 
Westhu'sen 

{from  02.10.2015) 

PT 

None 

ANC 

4 

Oir  JDF  vmZy\ 

PT 

Municipal  Public  Accounts  Committee 

Economic  Growth  and  Infrastructure  Se ■vices 
Committee 

DA 

9 

Clfr  (Dr)  H von 

SChlichT 

FT 

Mayoral  Committee 

Training  Committee 

Annual  Performance  Evaluation  Panel  (Managers 
directly  accountable  to  the  Municipal  Manager) 

Local  Labour  Forum 

F nanc?  anc  Corporate  Services  Committee 

DA 

10 

ClrMH  Yato 

PT 

Rules  Committee 

Municipal  Public  Accounts  Committee 

Local  Lab  our  Forum  (Alternate) 

ANC 

9 
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THIRD-TIER  STRUCTURE 


Dire  cl  orate  Position  Nam* 


Office  of  the  Municipal  Manager 

Director;  fDP,  Performance  and  Risk  Management 

BN  Nieuwoudt 

Senior  Manager  Internal  Audit 

R Zeelie 

Deputy  Director:  Communication  Services 

| R Kelies 

Financial  and  Strategic  Support 
Services 

Director  Budget  and  Treasury  Office 

MJ  Leech 

Director.  Human  Resources 

KSmit 

Director:  Support  Services 

EFC  Beukes 

Community  Development  and 
Planning  Services 

Deputy  Director:  Local  Economic  Development 

RWB  van  Wyk 

Senior  Manager:  Rural  end  Social  Development 

VR  de  Wee 

Deputy  Director  Town  and  Regional:  Planning 

QJ  Balia 

Implementation  Manager:  Working  for  Water 

MJ  Pau'sen 

Chief  Fire  Officer 

DH  Wilds 

Head  of  Municipal  Disaster  Management  Centre 

SP  Minnies 

Deputy  Director:  Municipal  Health  Services 

HD  Boock 

Deputy  Director  Municipal  Health  Services 

RJ  Humphreys 

Deputy  Director:  Public  Transport 

BB  Kurtz 

Technical  Services 

Deputy  Director:  Projects 

C Swart 

Manager  Bidding  Maintenance 

TJ  Solomon 

Deputy  Director:  Information  Technology 

ZTyata 

Director:  Roads 

AC  A Stevens 

TC 
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In  terms  of  the  Local  Government:  Municipal  Structures  Act,  No.  117  of  1998: 
CHAPTERS 

FUNCTIONS  AND  POWERS  OF  MUNICIPALITIES  (ss  83-89) 

83  General 

(1)  A municipal it>'  has  the  functions  and  powers  assigned  to  it  in  terms  of  sections 
156  and  229  of  the  Constitution, 

(2)  The  functions  and  powers  referred  to  in  subsection  (i)  must  be  divided  in  the 

case  of  a district  municipality  and  the  local  municipalities  within  the  area  of  the  district 
municipality,  as  set  out  in  this  Chapter. 

(3)  A district  municipality  must  seek  to  achieve  the  integrated,  sustainable  and 
equitable  social  and  economic  development  of  its  area  as  a whole  by- 

(a)  ensuring  integrated  development  planning  for  the  district  as  a whole; 

(b)  promoting  bulk  infrastructural  development  and  services  for  the  district  as 
a whole; 

(c)  building  the  capacity  of  local  municipalities  in  its  area  to  perform  their 
functions  and  exercise  their  powers  where  such  capacity  is  lacking;  and 

(d)  promoting  the  equitable  distribution  of  resources  between  the  local 
municipalities  in  its  area  to  ensure  appropriate  levels  of  municipal  services 
within  the  area. 

84  Division  of  functions  and  powers  between  district  and  local  municipalities 
(1)  A district  municipality  has  the  following  functions  and  powers: 

(a)  Integrated  development  planning  for  the  district  municipality  as  a whole, 
including  a framework  for  integrated  development  plans  of  all 
municipalities  in  the  area  of  the  district  municipality. 

(b)  Potable  water  supply  systems. 

(c)  Bulk  supply  of  electricity,  which  includes  for  the  purposes  of  such  supply, 
the  transmission,  distribution  and,  where  applicable,  the  generation  of 
electricity. 

(d)  Domestic  waste-water  and  sewage  disposal  systems. 

(e)  Solid  waste  disposal  sites,  in  so  far  as  it  relates  to- 

(i)  the  determination  of  a waste  disposal  strategy; 

(ii)  the  regulation  of  waste  disposal; 

(iii)  the  establishment,  operation  and  control  of  waste  disposal  sites,  bulk 
waste  transfer  facilities  and  waste  disposal  facilities  for  more  than 

one  local  municipality  in  the  district. 

(/}  Municipal  roads  which  form  an  integral  part  of  a road  transport  system  for 
the  area  of  the  district  municipality  as  a whole. 

(g)  Regulation  of  passenger  transport  services. 

(h)  Municipal  airports  serving  the  area  of  the  district  municipality  as  a whole. 
ft)  Municipal  health  services. 

(j)  Fire  fighting  services  serving  the  area  of  the  district  municipality  as  a 
whole,  which  includes- 
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(i)  planning,  co-ordination  and  regulation  of  fire  services; 

(ii)  specialised  fire  fighting  services  such  as  mountain,  veld  and 
chemical  fire  services; 

(lii)  co-ordination  of  the  standardisation  of  infrastructure,  vehicles, 
equipment  and  procedures; 

(iv)  training  of  fire  officers, 

(k)  The  establishment,  conduct  and  control  of  fresh  produce  markets  and 
abattoirs  serving  the  area  of  a major  proportion  of  the  municipalities  in  the 
district. 

(l)  The  establishment,  conduct  and  control  of  cemeteries  and  crematoria 
serving  the  area  of  a major  proportion  of  municipalities  in  the  district. 

(m)  Promotion  of  local  tourism  for  the  area  of  the  district  municipality. 

(n)  Municipal  public  works  relating  to  any  of  the  above  functions  or  any  other 
functions  assigned  to  the  district  municipality. 

(o)  The  receipt,  allocation  and,  tf  applicable,  the  distribution  of  grants  made  to 
the  district  municipality. 

(p)  The  imposition  and  collection  of  taxes,  levies  and  duties  as  related  to  the 
above  functions  or  as  may  be  assigned  to  the  district  municipality  in  terms 
of  national  legislation. 

[Sub-s.  (1)  substituted  by  s.  6 (a)  of  Act  33  of  2000.  j 

(2)  A local  municipality  has  the  functions  and  powers  referred  to  in  section  83  { 1 ), 
excluding  those  functions  and  powers  vested  in  terms  of  subsection  (!)  of  this  section  in 
the  district  municipality  in  whose  area  it  falls. 
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MUNICIPAL  AUDIT  COMMITTEE  RECOMMENDATIONS 

Date  of 

committee 

Comn  fries  fwamme  Fixations  curing  year 

Comnwme 

07707/2015 

Thai  the  risk  assessment  on  each  system  and 
disaster  recovery  also  be  investigated 

Risk  Assessment  was  done  on  all  ICT 
systems  during  2015/2016. 

20/0472016 

That  feedback  on  the  implementation  of  mSCOA 
be  provided  on  a quarterly  basis 

Feedback  on  progress  made  with 
implementation  of  mSCOA  was  reported 
quarterly  to  Audit  Committee 

25/0772016 

That  the  Charter  of  the  Audit  Committee  be 
amended  to  make  provision  that  the  minutes  be 
circulated  to  the  members  7 working  days  after 
each  meeting. 

The  Charter  has  been  has  been  revised 
and  will  be  submitted  to  Council  for 
approval. 
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DISCLOSURE  OF  FINANCIAL  INTERESTS 


Period  t July  to  30  June  of  201S'2O1& 

Position 

Name 

Description  of  financial  interest 
{Ml  or  details) 

Executive 

Aid  Ca  de  Bfuyn 

Membership  of  close  mrporattohr 

Mayo: 

* Wile  Teresa  operates  a Bed  and  Breakfast,  Master  CC  t/a  Linga  Longa  B&B. 
Mrs  de  Bruyn  fs  tl>e  sole  shareholder  and  responsible  person. 

interest  in  properly: 

* Residence  77  Meiring  Street,  Worcester 

Employment  and  remuneration: 

* Executive  Mayor,  CWDM 

Pension: 

* MCPF 

* Glaciers  - annuity 

* Severn  & Liberty  annuities 

Member  of 
MayCo  / 
Exco 

Cik  HM  Jansen 

* Municipal  pension 

: [Deputy  Executive  Mayor) 

* Subsidy  - motor  & home  financing  (FNB} 

Clif  C Meye:  {Speaker) 

Nil 

Clhr  G Stalmeester 

Shares  &nd  securities  in  ary  company: 

* YEBOYETHU  and  SASAJJ  NZALO 

Remuneration: 

- Brec-do  Valley  Municipality 

* Cape  Wineiands  District  fOtunidpafity 

GEPF  - Depl  Correctional  Services 

Clk  (Dr)  H von  Schltch! 

Residence: 

■ 9 Al  bate*  Street  VW  Ingion 

Directorships: 

- ACWWellngton 
■ Hugenote  College 

CWDM  Councillor  ram ure nation 

Add  (Dr)  NE  Kahlberg 

Interest  in  property: 

« Residence 

Employment  and  remuneration: 

* Remuneration  CWDM 

• State  tension 

- Lberty  Life  & Momentum  Annuities 

Dir  LX  Mdenka 

m 

Git  JJ  du  Pleule 

Membership  of  any  ete&e  cor  co 'ado is: 

* Moulia  du  P essis  BK  (famirg) 

Interest  in  any  trust: 

* Qude  Tol  Investment  T rust 

* Du  Plessis  Family  Trust 

Persian: 

• Sam  am  Annuity 
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| DISCLOSURE  OF  FIMA NCWL  INTERESTS 

Position 

Warp* 

Pwfad  1 July  to  3©  Juno  of  SOI  S/20 16 

Osscrlptfor.  of  financial  Entirasts 
(WEI  or  riatBilaj 

ClIrGJ  Carinus 

Shanes  and  securities  In  any  company: 

* Prapeo  Trust; 

* Madina  Cain  ue  Tnj&L  a^d 
*■  Highmeed  Famine  Trust 

Directorships: 

* Propcq  Trust;  and 

* Madre  Cainus  Trust 

Interest  in  property: 

* Prapco  Trust 

* Madre  C annus  I rust:  and 

* Highmead  Famllle  Trust 

C.lr  rb  Arnolds 

Nil 

CHr  JRF  Torn 

Shares  and  securities  in  any  company: 

* Varndyfesrust  CC  (Sole  Member} 

Interest  in  property: 

* Residence  - 1 WRzanberg  Avenue,  Genes 

Emptoymeni  and  remuneration; 

* Cape  Wrnebntfs  District  Municipality 

* Annuities  - 5A  Mutual  and  Momentum 

Councillor 

Cl'r  JJ  Abrahams 

Directorship: 

* Acent  Qcmmunfty  initiative  — receives  no  payment 

Employment  and  remuneration: 

- Nesghbc  u itiood  Watch 
* Boland  Rugby  Union 



CJIr  CF  Afrika 

m 

Clb-  CC  Brink 

Employment  end  remuneration: 

* BoSaraf  Cricket 

* Cape  Winelands  Distict  Municipality 

CJIr  MM  Bushwane 

Membership  of  any  close  coiporaiion; 

* Matehaya  Maintenance  and  Settees  which  Is  now  dormant 

Employment  and  remuneration: 

* Breed  e Valley  Mu  nrcipaf ity 

- Cape  Winelarods  Distnid  Municipality 

OHp  WL  Cnaatar 

Em  payment  and  remuneration: 

* Cape  Winelends  District  Munrapelfy 

Cfl'  A Crorobie 

Residence: 

* 7 Poof  Street,  Ctoetesville 

Cllr  J8  Cronje 

interest  .n  any  trusts: 

* DL  Cronje  Famine  Tryst 

interest  In  property: 
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■ Owner  29  Fynbos  Street,  weigeuonden,  Stellenbosch 

Employment  a nd  remuneration: 

* Researcher  Trade  Law  Centre  (Tralac),  Blaeuwk  io  Office  Park.  Stellenbosch 

Pension 

* Retirement  Annuity,  Old  Mutue: 

CHr  C Darnels 

Nil 

CHr  2L  Gwana 

Nil 

car  no  Ham 

Nil 

Cllr  JK  Hendriks 

Employment  and  remuneration: 

* Kanorkop  Boerdery 

Pension: 

Municipal  Pension  & Liberty  Lite 

Subsidies.  Grams  and  sponsorships  by  any  organization: 

• MFC  from  Nedbark 

CHr  DA  Hendrickse 

Interest  in  any  trust: 

* Aqeeiah  Properly  t rust 

- Pro-Africa  Trust 

Interest  irt  any  proparty: 

* Residential  — 8 4 15  Fonfluin  Street,  Stellenbosch 

Employment and  remuneration: 

* Stellenbosch  Municipality 

* Cape  Winelancte  District  Municipality 

- Private  policies 

CfLr  DB  Janse 

m 

Ok  X KaHpa 

NS 

CHr  BJ  Kriegier 

Shares  and  securities  in  any  company: 

* Portfolio  at  BJM 

Membership  of  any  dose  corporation: 

- Kieinperg  Kriegier  bsc 

Interest  In  any  trust 

* Kriegier  Family  Trust  and  Eide  weiss  Trust 

Employment  and  remuneration: 

KleinbeTf  Kriegier  BK  Fanning 

* Breeds  Valley  Municipality 

Cllr  E Mstjan  (Mansi) 

bmp  icy  me  it  and  remuneration: 

■ Cape  Wineiands  District  Municipality 
* B reeds  Valley  Muni  duality 

CHr  P Marran 

Shares,  and  securities  in  any  company; 

* SERS  T fading  (Pty)  Ltd 

* bwiiwx  Trading  -;pty)  Ltd 

Membership  of  any  dose  corporal  ois: 

* Southern  Ambitions  097CC 

Directorships 
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■ BMMX  Trading  <Pty)  Ltd 

Employment  and  remuneration: 

* Cape  Wi  nesands  District  Municipality 

♦ Bree  de  Valley  Munictoa  litv 

QlrJ  Mattbee 

Nil 

CJIr  C Mcako 

Directorship,  partnership  and  flnanciaNntierest: 

■ Happy  Rest  Stop  Tavern,  Kayamandl,  Stellenbosch. 

Interest  in  any  property 

* 21  Nebo  Street  Protea  Heights 

Pension: 

* Municipal  Pension  Fund  for  Councilors 

CUr  JS  Mouton 

Shares  and  securities  in  any  company: 

* Shosoioza  Konsruksie 

* Hom  e Base  Trade  33 

Pension. 

* Cape  Joint  Pension  Fund 

Cl  lr  LW  NFehaus 

Pension: 

* Local  authority 

Clfr  WS  Nyamana 

Pension:  1 

Cepe  Joint  Pension  Fund 

Cifr  S Ross 

Nil 

Clr  LH  Siwakanmsa 

Shares; 

* MIN 

Pension; 

- MCPF 

Chr  D Swart 

Shares  ard  securrttea  in  any  company. 

* Crispy  Beiegglngs  Maatskappy 

Employment  and  remuneration; 

* Cape  VtfineLands  Djshiot  Municipality 

* Witzenberg  Municipality 

Pension: 

* Witzenbarg  Municipality 

Cifr  MS  Tayitayi 

Nil 

Cllr  CC  van  der 

Westhuizen 

Nil 

Cllr  JDF  van  Zyl 

Remuneratton: 

* Pu  btic  Service  Pe  ns:on 

CHr  MH  Yabo 

Residence: 

Mpozo  Street.  Zwelethemba 

" “ ■ . 1 
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APPENDIX  G(l)  - REVENUE  COLLECTION  PERFORMANCE  SY  VOTE  AND  BY 
SOURCE 


REVEKliE  COLLECT  ON  QY  VOTE 

Vote  Daicnptwrr 

2014/2015 

2015/2016 

2015:2015  Variance 

Actutl 

Original 

Budget 

Adjusted 

Budget 

Actual 

Crtginet 

Budget 

Adjustment 

Budget 

Academy  Of  Learning  - W’kfoof 

- 

r . 

- 

- 

- 

Admin.  Supjwrt  Smite 

- 

- 

- 

- 

- 

Audi! 

- 

- 

- 

- 

- 

- 

Budget  And  Fin.  Services 

- 

- 

- 

- 

- 

- 

Buildings:  Maintenance  Cl 

- 

- 

- 

- 

- 

- 

But  Acc'dem  Fund 

- 

- 

- 

- 

- 

- 

Capita-:  Development  Furd  Aoc. 

- 

- 

- 

~ 

- 

- 

ceileciicr:  Rsc  Levies 

-20fl  rse 

-210  3S4 

-210  034 

-210  034 

0% 

CwTTmunicafoiVTelephone 

- 

- 

- 

- 

- 

- 

Comprehensive  Health  Service 

- 

- 

* 

- 

- 

- 

Compreh  ens  ire  Health:  Cil 

- 

- 

- 

- 

* 

- 

Comprehensive  Health:  Cw 

- 

- 

- 

- 

- 

- 

Cwpc  rate  And  S!rai.  Services 

- 

- 

- 

- 

* 

* 

Councillor  Support 

- 

- 

- 

- 

- 

- 

Disaster  Minay  enteral 

* 

- 

- 

- 

* : 

- 

District  Managemer  Area 

- 

- 

- 

- 

- 

- 
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Economic  Dcvctopment 

-312 

-sea 

-&S3 

-736 

2S% 

; 

26% 

Eng  Apartment:  Management 

- 

* 

- 

- 

- 

- 

EnviromenlaF  Planning 

- 

- 

- 

- 

- 

- 

£ "vifome  ntal  Services 

- 

- 

- 

- 

- 

- 

EquTp.Maini.Fund  Account 

- 

- 

- 

- 

- 

’ 
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REVENUE  COLLECTION  PERFORMANCE  BY  VOTE 

Vstfl  □ Ascription 

2014/2015 

JMOT015 

201  &2Q1fi  Variant* 

Actual 

Origiwl 

Budget 

Adjusted 

Budget 

Actual 

Original 
, Budget 

Adjustment 

Budget 

Esqwndifcure  Ot  The  Council 

- 

* 

- 

- 

- 

- 

Exp&nditiira  Section 

- 

- 

- 

- 

- 

- 

Ftfmnc-el  Masi&g.  Grant 

-1  935 

250 

-1  250 

-1  250 

- 

' Fire  Rghtir g Serve#  C\ 

- 

- 

* 

- 

- 

* 

. Hurnen  HeMurwg  Management 

- 

-254 

-254 

233 

-334% 

-334% 

mferinat'or:  Technology 

- 

- 

- 

- 

- 

* 

fntergraled  OevefDpm&rt  Plan 

^64 

-136 

^130 

-70 

Am 

49% 

Leave  Fund  Accour 

- 

- 

- 

- 

- 

- 

Manas , Rural  & Social  Develops 

- 

- 

- 

- 

- 

- 

Menag  :C  0fflrri  unity  & Dev«lpmr  Ser 

- 

- 

- 

- 

- 

- 

Maragmem  Eccn  Dev,  4 Planning  I 

- 

- 

- 

- 

- 

Mynisip&l  Services 

-50 

-50 

-50 

-50 

0% 

0% 

orrce  or  Tie  ceo  jty  Mayor 

- 

- 

- 

- 

- 

- 

Office  Ctf  Hie  Mayor 

- 

- 

* 

- 

- 

- 

Office  Of  The  Mun,  Manager 

- 

- 

- 

- 

- 

Office  Of  The  Speaker 

- 

- 

- 

- 

- 

- 

PCS/  Oulepane 

- 

- 

- 

- 

- 

- 

Paale'  HootyAfd  DLrsk 

- 

- 

- 

- 

- 

- 
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P-aaia-  Hiwf.'Afcf  fad 

-00  163 

-129  129 

^128  129 

-113  236 

12% 

12% 

Paste-  Werfcewinkef 

- 

- 

- 

- 

- 

- 

Paate-  WaiffcEuie 

- 

- 

- 

- 

- 

Pferforniaifc#  Mariygemenl 

-14 

-236 

-23S 

- 

1011% 

1GC% 

216  | ' □ g c 


221 


CAPE  WINELANDS  DISTRICT  MUNICIPALITY  2015/2016  ANNUAL  REPORT 


REVENUE  COLLECTION  PERFORMANCE  BY  VOTE 

Vote  Description 

2014/201$ 

MIDflBlfi 

201  £20 16  Variance 

Actual 

Original 

Budget 

AdjUttmont* 

Budfjat 

Actual 

Ongtnel  Budget 

AdjualmtnEi 

BlidyOl 

Projects  And  Housing 

14C3 

-2  092 

-2  092 

-1  236 

39% 

39% 

CcKTtrbution  by  Private  Land  Owners 

- 

-1  sei 

-1  361 

-1  046 

24% 

24% 

Property  Manag,eme^ 

- 

* 

- 

- 

- , 

- 

Public  Relations 

- 

- 

- 

- 

- 

Public  Transport  Regulation 

-661 

-1  495 

-1  49* 

-661 

42% 

42% 

Regional-Harming 

- 

- 

- 

- 

i 

- 

ReK  Management 

- 

- 

- 

- 

- 

- 

Ro*ds;  Management 

- 

- 

- 

- 

- 

- 

Rural  Devefopment 

- 

- 

- 

- 

- 

- 

Sale  House 

. 

- 

- 

- 

- 

- 

SaleGIMife 

* 

- 

- 

- 

Shared  Service  Cenlra 

- 

- 

- 

- 

- 

Soccer  20 1 C1 

- 

- 

- 

- 

- 

- 

Social  Dfive^opmer-t 

-121 

-91 

■91 

-49 

46% 

46% 

SlOTM 

- 

- 

- 

- 

- 

Sundry  Expenditure  Of  Council 

-7  870 

-6172 

^ 172 

-6172 

m 

0% 

Task 

- 

- 

- 

- 

- 

- 

letfrnrcet  Support  Sarvices 

- 

- 

- 

* 

- 

- 
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Toutia-m 

- 

- 

- 

- 

- 

* 

Trawpen  PmJ 

- 

- 

- 

- 

- 

- 

T»as.  Depaftmafll:  Management 

-1  521 

-3  071 

-3  071 

1 362 

56% 

66% 

Worts  ft*  WalfirtDwaf):0ary  River 

- 

- 

- 

- 

- 

- 

Working  For  Water  £Dwaf} 

-3  231 

4113 

4113 

■2  036 

30% 

50% 

Wording  For  Water  (Heat) 

- 

- 

- 

- 

- 

- 

Wotting  Feu- Water  (Tela) 

- 

- 

- 

- 

- 

Total  Revenue  by  Vote 

411  Oil 

■361  262 

-361  2S2 

-349  7dB 

3% 

3%  i 

APPENDIX  G (II)  - REVENUE  COLLECTION  PERFORMANCE  BY  SOURCE 


Rsw*m»  CoHGctnin  Performance  oy  Source 

HIM 

D*«eripdoiv 

201 4/201  £ 

zdt&zm 

2015  ;01 6 Varlam  * 

Actual 

OnniJi*i 

5.1 

irijustmsrtfy 

Stidgm 

fitfual 

Origin*  >1 
Budflot 

i egjjr suFiPh’ts 

SuidgfH 

Froparty  rates 

- 

* 

- 

- 

Property  nrtes  - pennies  and  co  flection  Dnaige& 

- ; 

- 

- 

* 

- 

- 

Service  charges.  — afeeHcty  rwu? 

- 

- 

- 

- 

- 

- 

Service  charges  - water  reven  ue 

- 

- 

- 

- 

- 

- 

S«vl»  -sanilaliort  (Avenue 

* 

- 

- 

- 

■ 

- 

Service  changes,  - retiree  revenue 

- 

- 

- 

- 

- 

, 

Service  charges  - o'her 

*67 

m 

T65 

2 503 

-1  417% 

-1  417% 
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Renal  of  facilities  and  equipmens 

94 

127 

127 

IOC 

21% 

21% 

Interest  tamed  - eternal  ffives'mente 

35  342 

34  969 

34  960 

43C14 

-25% 

-25% 

Interest  es'ned  - cutstandng  debtee 

- 

- 

- 

- 

- 

- 

Divider  da  receded 

- 

- 

- 

- 

- 

- 

Fines 

- 

- 

- 

- 

- 

- 

Licences  and  permits 

- 

- 

- 

- 

- 

- 

Agency  services 

m 394 

f 33  920 

133020 

115  574 

-13% 

-13% 

Transfers  recognised  - operational 

219  637 

229  573 

229  576 

222  733 

3% 

3% 

Other  income 

3 562 

2 492 

2 492 

2 706 

-9% 

-9% 

Total  Revsnuo 

(«tc  1 u d 1 ng  ca  pita  1 tra  nafors  a nd 
contributions) 

350  516 

399  927 

399  927 

969  633 

3% 

3% 

TK_2 
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APPENDIX  H - CONDITIONAL  GRANTS  RECEIVED:  EXCLUDING  MIG 


C6MDITI0MAL  <iPA*TT3:  EXCLUDING  MIG 

rrwv 

Data* 

T 

Sudpw 

1 

J AdjtrsuiwiiTi 

audgsf 

Act'd! 

■f 

0U  dg3l 

Variance 

Ad}i4i(mcn&  9UC3Q41 

E^WP  incerliv? 

1000 

1 000 

1 GOC 

- 

- 

Ffiaflctel  M an  Sgement,  Grant 

1 250 

f 250 

1250 

- 

- 

Provincial  Tnaa&yry:  FMG 

2141 

2 HI 

1 099 

49% 

49% 

Municipal  Systems  improvement  Grant 

930 

930 

263 

72% 

72%  1 

CWDM  Integrated  Transport  Ran 

1 100 

1100 

466 

58% 

58% 

PMic  Transport  Infra &Saic*ure 

- 

- 

- 

- 

- 

Rural  Roads  Asset  Management  System 

sot> 

500 

4 

100% 

99% 

T fans  port  Safety  end  ComplhnGa 

- 

- 

- 

- 

- 

Coffin  unity  Develops  &mWortcers 

91 

91 

49 

32% 

46% 

hfon-Wotofised  Transport  P-an 

305 

395 

395 

0%  | 

0% 

Gnte-neat  MunJdpellty  Competiiion 

50 

50 

50 

0% 

0% 

Ferfbfrnanca  ManagemePl  Grant 

235 

236 

- 

100% 

100%  ; 

l DP  Support  Giant 

136 

136 

70 

49% 

49% 

Devebpmenl  of  Spon  end  Recreation^  radios 

2 12 

212 

- 

100% 

100% 

Tola! 

SMI 

SMI 

4646 

42% 

42%  , 

* TL 

220  | P a e * 


225 


CAPE  WINELANDS  DISTRICT  MUNICIPALITY  2015/2016  ANNUAL  REPORT 


APPENDIX  I - CAPITAL  EXPENDITURE  - NEW  ASSETS  PROGRAMME 


CAPITAL  EXPENDITURE  - NEW  ASSETS  PROGRAMME 

2014^15 

Planned  Capital -EKpendfrtre 

Actual 

Original 

Bud  sat 

Sudcec 

Actual 

ExMnd.'iUfQ 

ZOlMtllT 

zoivsats  j zate.-atno 

Capital  expenditure  by  Asset  Clast 

Infrastructure  - Total 

- 

- 

- 

- 

795 

1» 

SO 

infrastructure:  Road  Transport - Total 

- 

100 

100 

203 

670 

75 

50 

Read  6,.  pevfrmortt*  cod  bridges 

- 

100 

100 

70 

670 

75 

GO 

Storm  water 

- 

- 

- 

- 

- 

- 

* 

Infrastructure:  Electricity  - Total 

- 

- 

- 

- 

* 

- 

Generation 

- 

- 

- 

* 

- 

- 

Trans-mssiBn  and  reticulation 

- 

- 

- 

- 

- 

■ 

- 

Street  l ighting 

* 

* 

* 

- 

- 

- 

- 

Infrastructure:  Water -Total 

- 

- 

- 

- 

95 

75 

- 

Dams  and  a**s«rvi>ini 

- 

- 

' 

- 

- 

- 

- 

Water  purrf.  Cation 

- 

- 

- 

- 

- 

- 

- 

Reticulate. 

- 

- 

- 

- 

95 

75 

- 

Sewerage  purification 

- 

■n 

- 

- 

- 

- 

- 

Retjeuiatlor 

- 

- 

*- 

* 

- 

* 

- 

Infrastructure:  Other- Total 

- 

127 

127 

124 

- 

<- 

- 

Infrastructure:  Sanitation-  Total 

- 

- 

- 

- 

30 

- 

- 

CAPITAL  EXPENDITURE  - HEW  ASSETS  PROGRAMME 

RTOQ 

□CscrLpttort 

aaivaots 

201 67201 G 

^lennud  Caprtoi  Expenditure 

Actual 

Original 

Budget 

Adjustment 

Budgat 

Actual 

Expenditure 

2010*2517 

201 7^01  E 

J 010,751? 

Waste  m a nags  me  n\ 

- 

- 

- 

- 

- 

- 

Transportet&n 

- 

* 

- 

- 

* 

- 

Gen 

- 

- 

- 

* 

* 

- 

- 

Other 

- 

- 

- 

- 

- 

- 

Community  - Total 

41 

3$5 

305 

100 

407 

250 

- 

Parks  ard  gamers 

- 

- 

- 

- 

- 

- 

- 

Sports  field  & and  atadume 

- 

- 

- 

- 

* 

- 
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Swimrr  Ing  pools 

■ 

- 

- 

- 

- 

- 

Communky  rwals 

- 

- 

- 

- 

- 

- 

Lbrafies 

- 

- 

- 

- 

* 

■ 

RecreatiOTiil  facilities 

- 

* 

- 

- 

* 

- 

Ptfl,  safely  and  amergiency 

41 

*95 

*95 

106 

407 

250 

■ 

Security  and  pdidng 

- 

- 

- 

- 

- 

- 

Buses 

* 

- 

- 

- 

* 

Glnlfcs 

- 

- 

- 

- 

- 

- 

Museums  and  art^a  Itrias 

- 

- 

- 

* 

- 

- 

Cemeteries 

- 

- 

- 

- 

- 

Sodas  rental  housing 

- 

- 

* 

- 

- 

- 

- 

Grher 

- 

- 

- 

- 

- 

- 

- 
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CAPITAL  EXPENDITURE  - NEW  ASSETS-  PRO  GRAVE'S 

mm 

Pwcripfrart 

2014/2015 

201  S'Zb*  E 

Planned  Capital  Expenditure 

Actual 

Original 

Budgat 

Adjustment 

Budget 

Actual 

Expenditure 

201^204? 

| 20^F2^15 

2019/20119 

Capital  expenditure  by  Asset  Class 

Heritage  assets  -Total 

- 

- 

- 

- 

- 

- 

- 

Bilhings 

- 

- 

- 

- 

- 

- 

“ 

Other 

- 

- 

- 

- 

- 

- 

HoutJnq  tfevelepmfln( 

- 

■ 

- 

- 

- 

- 

- 

Other 

* 

- 

* 

- 

- 

- 

- 

Other  assets  - totst 

4 429 

10  011 

10011 

4 071 

16  070 

9 745 

S 326 

General  VAhides 

41 S 

soo 

500 

466 

1 295 

- 

400 

Spec  aSised  vehicles 

0 

3 744 

3 744 

- 

4 600 

- 

5 000 

Plant  and  equipment 

3190  ' 

3 251 

3 251 

2 159 

5 412 

4 033 

2m 

Computer  - hardware/equipment 

- 

- 

- 

- 

- 

- 

- 

Fiatihur#  and  Gther  office  equipment 

562 

647 

£47 

465 

1 375 

926 

451 

Abattoirs 

- 

- 

- 

- 

- 

- 

- 

Markets 

- 

- 

* 

- 

- 

- 

- 

Glvic  lane  and  build  ng& 

* 

- 

- 

- 

“ 

- 

Other  frus^nfla 

- 

- 

- 

- 

- 

- 

- 

Other  faftd 

- 

- 

- 

- 

- 

- 

- 

Surplja  asi&u:s  — (snveslmenLur  hivtuiEiuiry) 

* 

- 

- 

- 

- 

* 

* 

Other 

25B  i 

1 659 

i seo 

928 

12m 

780 

165 
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CAPITAL  £*Pcfct>lTURE  - MEW  ASSETS  PROGRAMME 

ft  TWO 

PsfEcri  salon 

30W2Q1S 

anatfoie 

Pkannuc?  Capital  ExpentfrUirc 

Actual 

Criminal 

Budg«l 

. AtfjLi&tmsn 
t Ckidfjut 

Actual 

: E^nditu 
rs 

1 2015/3011 

■ramtiie 

1 

?41S/201E 

Agricultural  atetf* 

List  sub-c^a  ss 

- 

- 

- 

- 

* 

- 

B olc^icai  assess 

a 

- 

■ 

- 

- 

- 

List  sub-dasa 

- 

~ 

- 

- 

- 

p- 

- 

Iniang  bles 

426 

304 

£64 

are 

323 

20 

21 

Cwnputere  - software  and 

programming 

426 

M4 

373 

323 

20 

2t 

Other  t list  su  b-c  Lass) 

Totai  Caphal  Expand  itwe  od 

raw  assets 

4&3G 

11  017 

^017 

4 753 

1&4&4 

6 165 

S 427 

Spec^lised  vehicles 

- 

a 744 

3744 

* 

4 600 

- 

5000 

Refuse 

- 

- 

“ 

- 

- 

* 

Fre 

- 

3 744 

3 744 

- 

4 6G0 

- 

5 000 

Conservancy 

- 

- 

- 

- 

- 

Amtag  lenses 

- 

- 

- 

- 

- 

- 

- 

Noia:  Info'meti&n  fcf  this  tebi3&  may  be  seureed  team  MBRR  iZOO  9;  Table  SA34a) 

rm 
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APPENDIX  J - CAPITAL  PROGRAMME  BY  PROJECT  201  S/201 6 


CAPITAL  PROGRAMME  BY  PROJECT:  2G1S?30ie 

faults  1 

Original  Budget 

Adjustment 

Budget 

Actual 

Variance 

(Act  • Adji 

% 

Variance 

(Act  - 00}  % 

Water 

"Project  A" 

- 

- 

- 

- 

- 

"Prefect  R" 

- 

- 

- 

- 

TrojectC" 

- 

- 

- 

- 

- 

San  Ha iU on, 'Sewerage 

"Project,  A" 

- 

- 

- 

"Project  Bn 

* 

* 

* 

* 

* 

BactrlcJty 

TrojatlA" 

* 

- 

- 

- 

- 

"Project  B" 

- 

- 

- 

- 

- 

Houring 

'Project  AH 

- 

* 

- 

- 

- 

"Project  B" 

- 

- 

- 

* 

- 

Refuse  Removel 

•Project  A" 

- 

* 

- 

- 

- 

"Project  Bp 

- 

- 

- 

- 

- 

Storm  Water 

"Project  A" 

- 

* 

- 

- 

- 

"Project  B" 

- 

- 

- 

* 

* 

Economic  Devdlopirrint 

"Project  A" 

- 

- 

- 

- 

- 

'Project  Bu 

- 

- 

- 

- 

- 

Sports,  Arta  ana  Culture  - 

"Project  A" 

- 

- 

- 

- 

* 

"Project  B* 

- 

- 

- 

- 

- 

Environ  jrwnt 

"Prefect  A" 

- 

- 

- 

- 

- 

•Project  B“ 

- 

- 

- 

- 

- 

Htafth 

"Project  A'' 

- 

- 

- 

- 

- 

Troject  B ' 

- 

- 

- 

- 

- 

Safety  and  Security 

■Project  A" 

- 

- 

- 

- 

- 
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CAfTTAL  PAG&ftAMgE  BY  PROJECT'  2015/201* 

Ceptiai  Project 

Origin*!  Bud  gut 

Adjustm  *ni 

1 Budget 

AOtll*C 

VftPmrhG* 

[Act  - AdSi 
% 

Yarien&g 

(Act  - 0&) 

‘Project  B* 

- 

- 

- 

- 

*Ct  and  Other 

^Project  A* 

- 

- 

- 

- 

- 

Tropecf  B" 

- 

- 

- 

- 

- 
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General  information 
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Legall  fnnn  pf  entity  MumicipeJIty  {MFMA) 

Nature  of  business  and  principal  activities  The  Municipality  is  a local  authority  that  - 

a)  Ensures  comprehensive  and  e-qultable  Municipal  Health  Sendees 
within  lha  Capo  Winelands. 

b)  Ensures  co-o^i nation  of  mLltkikciplinary  and  sectorial  disaster 
risk  reduction  through  integrated  irvstilLrtksnat  capacity  for  Disaster  Risk 
Management  Disaster  Risk  Assessment,  Response  and  Recovery: 

c)  Provides  effective  planning  and  co-ordinahon  of  firefighting 
services,  prevention  activities  and  training  services  throughout  tie 
Cepe  Winelands; 

dj  Feclitetes  environmentally  sustainable  economic  development  & 
investment  attraction  as  wen  as  retention  through  the  development  and 
management  of  strategic  partnerships; 

e)  Faclitates  skills  development  within  the  Gape  VUinelands  District 
Municipality  by  means  of  knowledge  management  and  social 
infrastructure  investment; 

f)  Facilitates  the  creation  of  sustainable  jobs  within  ttie  Gape 
Winelands  through  the  provision  3rd  maintenance  cf  economic 
infrastructure; 

gj  Provides  support  and  ahared  services  to  local  munidpalities  to 
facilitate  economic  development  planning  within  the  Gape  Wineter-ds; 

h)  Increases  access  to  safe  ard  efficient  transport; 

i)  Develops  integrated  and  sustainable  human,  settlements; 

j)  Integrates  service  delivery  for  maximum  impact; 

k}  Creates  opportunities  for  growth  ard  development  In  airal  areas; 
and 

I)  Empowers  vulnerable  groups,  bu  ki  human  capital,  invest  in  social 
capital  end  rural  development  programmes. 


Mayors  I committee 

Aid.  C-ADE  BRLFYN  (Executive  Mayor) 

CUr,  C.  MEYER  (Speaker) 

dir.  HM  JANSEN  (Deputy  Executive  Mayor) 

Clr.R.B  ARNOLDS 

Clr  G.J  GARIN  US 

CNr.  J.J  DU  PIESIS 

AH.  {Dr.)  RE.  KAHLBERG 

Clr.  X L,  MDEMKA 

Cl  If.  J.R.F  TORR 

Cllf.  K VON  SGHLtCHF 

Other  Councillors  Clfr,  J J-  ABRAHAMS 

Cllr.  MB.  APPOHS  (terminated  0B/137/2Q15) 

Cllr.  M.N.  BUSHVUANA 

Clfr.  C.C.  BRINK 

Clfr.  WrL  CHAABAN 

Clfr,  A,  CROMBIE 

Cllr.  JlB.  CRONJE 

Cllr.  C.  DAMENS 

Cllr.  Z L.  GWADA 

Cllr.  N-P-  HANI 

Clfr.  D.A.  HENDRtCKSE 

Cllr  D.B.  JANSE 

Cllr.  X.  KALIPA 
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Ci\ r.  B. J.  KRfcEGLER 
Cllr.  P.  MAR  RAN 
air,  J,  ryiATTHEE 

Cllr.  C MCAKO  (resigned  2S/OE/2O10) 

Cllr.  J.S.  MDUTQ H 
Cirr.  J.K.  HENDRIKS 
CNr.  L.W.  N1EHAUS 
Cllr.  SM.  NYAMANA 
Cllr.  S.  ROSS 
Cllr.  L N.  SIKWAUFSA 
Cllr.  G,  STALMEESTER 
Cllr.  M S.  TAYiTAVS 
Cllr  J.D.F  VANZYL 
Cllr.  M.H.  YABG 
Cllr  A.F,  AFRICA 
Cllr  D.  SWART 

Cllr.  CC  VAN  DERlAIESTHUtZEW  (appointed  Cl /1 0/201 5} 
Cllr.  ESC.  MAT  JAN 

Grading  of  local  authority  GRADE  4 

Medium  Capacity 

Accounting  Officer  M.  MGAJQ 


Chtaf  Finance  Officer  (CFO) 


FA.  DU  RAAN-  GROENEWALD 


Registered  office 

Festal  address 

Telephone 
Banka  re 
Auditor* 


46  ALEXANDER  STREET 

STELLENBOSCH 

7600 

P.O.BOX  100 

STELLENBOSCH 

7690 

0661  266  263 

AMALGAMATED  BANKS  OF  SOUTH  AFRICA  (ABS  A) 
AUDITOR  GENERAL  OF  SOUTH  AFRfCA  (AGSA) 


2 


Index 


Cape  Winelands  District  Municipality 

F.nancial  Statements  far  the  /ear  ended  30  June  2016 


236 


The  reports  and  statements  set  out  below  comprise  of  the  financial  statements  presented  to  the  council: 


Index 

Accounting  Officers  Responsibilities  and  Approval  4 

Statement  of  Financial  Posltson  b 

Statement  of  Financial  Performance  G 

Statement  of  Changes  in  Net  Assets  7 

Cash  Flow  Statement  ® 


Statement  of  Comparison  of  Budge'  and  Actual  Amounts 
Ajcoou  nti  n g Pci  idea. 

Notes  to  the  Financial  Statements 
Appendraes: 

Append^  A:  Appropriation  Statement 

Appendix  B:  Mayoral  bunaary  allocations  to  relatives-  of  -employ  ee$ 
Appendix  G Benefits  of  business  as5oc'a‘je5 

Abbreviations 


CWDM 

GRR 

MSA 

MFAC 

GRAF 

fmg 

DEA 

IAS 

IPSAS 

VVGA 

PRMA 

MFMA 

ED 


Cepe  WirwianCs  District  Municip&ifty 

Capital  Replacement  Reserve 

Municipal  Systems  Act 

Municipal  Public  Accounts  Committee 

Standards  Generally  Re  cognised  Accounting  PF-ac&ee 

Financial  Management  Grant 

Department  of  Environmental  Affairs 

Interna rional  Accounting  Standards 

International  Public  Sector  Accounting  Standards 

Wdffemen's  Compensation 

Post  Retirement  Medical  Aft 

Municipal  Finance  Management  Act 

Executive  director 


9-11 
12-31 
32- S7 

Be 

34 

95 
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Capa  Wlnelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2016 

Accounting  Officer’s  Responsibilities  and  Approval 


The  accounting  officer  is  required  by  the  Municipal  Finance  Management  Act  (Act  GO  erf  2003),  to  maintain  adequate  accounting 
records  and  is  responsible  for  the  content  and  integrity  of  the  financial  statements  and  related  financial  information  included  in 
this  report  It  Is  the  responsibly  of  the  accounting  officer  to  ensure  that. the  financial  statements  fairly  present  the  state  of  affairs 
of  the  municipality  as  at  the  end  of  the  financial  year  and  the  results  of  its  operations  and  cash  flows  for  the  period  then  ended. 
The  eternal  auditors  are  engaged  to  express  an  Independent  opinion  on  the  financial  statement*  and  was  given  unrestricted 
access  to  all  fl nanctal.  records  and  related  data. 

The  finsnda]  Statements  have  been  prepared  in  accordance  with  Standard*  of  Generally  Recognised  Accounting  Practice 
(GRAP)  including  any  interpretations,  guide  ines  and  dinectiusE  issued  by  tie  Accounting  Standards  Board. 

The  financial  statements  are  oased  upon  appropriate  accounting  policies  oonatstientiy  applied  and  supported  by  reasonable  and 
prudent  judgements  and  estimates. 

The  amounting  officer  acknowledges  that  he  ts  ultimately  responsible  for  the  system  of  Internal  financial  control  established  by 
the  municipality  and  place  considerable  importance  on  maintaining  a strong  control  environment.  To  enable  the  accounting 
officer  to  meet  these  responsibilities,,  the  accounting  officer  sets  standards  for  i eternal  control  aimed  at  reding  the  risk  of  error 
Of  defidE  In  a coat  effective  manner.  The  standards  include  the  proper  delegation  of  responsibilities  within  a ctesrty  defined 
framework,  effective  accounting  procedures  and  adequate  segregation  of  duties  to  ensure  an  acceptable  level  of  risk,  These 
contrds  are  monitored  throughout  the  municipality  and  all  employees  ere  reqtimd  to  maintain  the  highest  ethical  standards  in 
ensuring  the  municipality's  business  is  conducted  in  a manner  that  in  all  reasonable  circumstances  is  above  reproach  The  focus 
of  risk  management  in  the  municipality  is  on  identifying  assessing,  managing  and  monitoring  ail  known  forme  of  risk  across  the 
municipality.  While  operating  risk  cannot  be  fully  e/iminased,  the  municipality  endeavours  to  minimise  it  by  ensuring  that 
appropriate  infrastructure,  controls,  systems  and  ethical  behaviour  are  applied  and  rrtanaged  within  predetermined  procedures 
and  constraints. 

The  accounting  officer  is  of  the  opinion,  based  art  trie  Information  end  explanations  given  bv  management,  that  the  system  of 
internal  control  provides  reasonable  assurance  that  the  financial  records  may  be  rrfed  on  foi  the  preparation  of  the  financial 
statements.  However,  any  system  of  IrtHmai  finartdad  control  can  provide  only  reasonable,  and  not  absolute,  assurance  against 
material  misstatement  or  deficit 

Hie  accounting  office:  has  reviewed  trie  municipality1*  cash  flow  forecast  tor  the  year  to  30  June  2017  andr  in  the  light  of  this 
review  and  the  current  financial  position,  be  is  autsfied  that  the  municipality  has  or  has  access  to  adequate  resources  to 
continuii  in  operational  existence  tor  the  foreseeable  future. 


Although  the  accounting  officai  are  primarily  re&pon^We  for  the  financial  aflyrs  of  foe  municipality,  the  accounting  officer  te 
sjppcrted  by  the  municipal  ty's  intemef  auditors. 
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Cape  Winelands  District  Municipality 

Financial  State merits  for  the  year  ended  30  June  2016- 

Statement  of  Financial  Position  as  at  30  June  2016 
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Figures  in  Rand 

Note(s) 

2015 

2016 

Restated* 

Aaufti 

Current  Assets 

Cash  and  cash  equivalent 

3 

5B9  983  713 

504  Hfi  478 

Ottwr  receivable*  from  exchange  transactions 

4 

14  413  520 

12  286  230 

Trade  receivers  from  exchange  transactions 

5 

2 347  233 

- 

Inventories 

G 

2 218  745 

3 990  51 S 

VAT  receivable 

7 

4 383  745 

1 371  244 

Employee  benefit  - Long  term  receivable 

14 

1 514  445 

1 913  484 

595  161  41 D 

523  661  95S 

Noa-Current  Assets 

Property,  plant  and  equipment 

6 

188  720  659 

206  S74  450 

Intangible  assets 

9 

1 353  015 

1 237  920 

Employee  benefit  - Long  term  receivable 

14 

27  505  735 

35  024  453 

227  673  442 

243  136  632 

Total  Assets 

622  640  852 

786  816  787 

Liabilities 

Current  Liabilities 

Q Derating  tease  liability 

10 

* 

9 237 

Finance  lease  obligation 

11 

9 525 

38  245 

Unspent  conditional  grants 

12 

6 639  716 

4 373  296 

Trade  payables  from  exchange  Ira  ns  actions 

13 

13  74 1 5B2 

6 492  024 

Employee  benefit* 

14 

23  956  057 

22  392  234 

44  348  BBS 

33  005  036 

Non-Currant  Uabilties 

Operating  lease  liability 

10 

17  382 

- 

Finance  lease  obligation 

11 

4 517 

1 743 

Employee  benefits 

14 

149  704  655 

15D025  502 

149  726  664 

160  027  248 

Total  Liabilities 

184  073  579 

163  632  261 

Not  Asset* 

628  767  273 

562  986  506 

Reserves 

Revaluation  reserve 

15 

102  738  552 

105  051  298 

Accumulated  surplus 

15 

526  02S  721 

477  135  208 

Total  Net  Assets 

628  767  273 

562  988  506 

* See  Mole  32 
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Cape  Winelands  District  Municipality 

Financial  Statements  far  the  year  ended  33  June  2016 
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Statement  of  Financial  Performance 
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Cape  Win  elands  District  Municipality 

financial  Statements  for  the  year  ended  30  June  2016 


Statement  of  Changes  in  Net  Assets 


Figures  In  Rafid 

Revaluation 

reserve 

Accumulated 

surplus 

Total  ne* 
assets 

Opening  balance  a&  previously  reported 

96  194  039 

436  253  410 

532  447  449 

Adjustments 

Prior  year  adjustments 

147  351 

(500  243} 

(352  S92) 

Balance  at  01  July  2014  as  reetateeT 

96  341  390 

435  763  167 

532  094  557 

Changes  in  net  assets 

Restated  surplus  for  the  year 

,* 

3B  876  610 

33  S7S  816 

Transfer  accumulated  suiplus 

(2  505  225} 

2 505  225 

- 

Add  hi  o ns  to  revaluation  reserve 

12  015  133 

- 

12  015  133 

Total  changes 

9 509  90S 

41  362  C41 

90  091  949 

Restated*  Balance  at  01  July  2015 

105  551  298 

477  1 3£  206 

G82  989  504 

Changes  In  net  assets 
surplus  for  the  yea' 

_ 

45  760  769 

45  780  769 

Transfer  to  accumulated  surplus 

(2  512  376) 

Z 512  376 

* 

Transfer  to  Dra  ken  stein  municipality 

(600  370) 

600  370 

* 

Total  changes 

(3  112  745) 

AS  B93  516 

45  730  769 

Balance  at  3D  June  201 6 

102  735  552 

S2S  m T21 

828  767  273 

Nple(Sj 

15 

16 

See  Marts  32 
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Cape  Wmelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  2016 


Cash  Flow  Statement 


Figures  in  Rs  nd 

Ncte(s) 

2016 

2015 

Restaled* 

Caih  flows  from  spending  Activities 

Receipts 

Safe  of  goods  and  services 

114  2513370 

92  671  098 

G^nts  end  transfer  payments 

223  773  120 

221  524  164 

Finance  income 

40  537  51B 

378  567  60 & 

32  367  928 

346  463  ISO 

Payments 

Employee  costs 

<154  821  853) 

(146  204  943) 

Suppliers 

(142  329  040) 

(136  339  763) 

Other  payments:  Remuneration  to  Councillors 

<10  778  172) 

(307  930  Q85) 

(10206  646) 

{254  751  542) 

Net  cash  flews  from  operating  activities 

33 

70  637  £43 

SI  711  B4S 

Cash  flows  from  investing  activities 

Purchase  of  properly,  plant  and  equipment 

a 

(4  360  289) 

(4469618) 

Proceeds  ftom  #aie  of  property,  plant  and  equipment 

6 

13  706 

2B4  418 

Purchase  of  other  intangible  assess 

9 

(377  692) 

(425  992) 

Net  cashflows  from  investing  activities 

{4  744  245) 

(4  611  192) 

Cash  flews  from  financing  activities 

Finance  leas#  payments 

(28  063) 

(106  033) 

Net  inert as  of  (decrease)  In  oath  end  casii  equivalents 

85  865  231 

46  994  423 

Cash  and  cash  equivalents  at  the  beginning  of  the  year 

504  118  478 

457  124  055 

cash  end  cam  equivalents  at  the  end  of  the  year 

3 

M9«3  718 

504  It®  478 

'See Note  32 


8 


Cape  Wine  lands  District  Municipality 

Financtal  Statements  for  tie  year  e^cted  30  Jurb  2016 
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Statemant  of  Comparison  of  Budget  and  Actual  Amounts 


Budget  on  Accrual  Basis 

Approved 

Adjustments  Firaii  Budget  Actual  amounts 

Difference  Reference 

budget 

on  comparabk? 

bo  wee  r fin-91 

basis 

budget  and 

Figures  in  Rand 

actual 

Statement  of  Financial;  Performance 
Revenue 


Revenue  from  exchange 
transactions 


Service  charges 

184  BOO 

- 

164  BOO 

2 503  212 

2 336  412 

Note  4$ 

Rental  of  facilities  and  equipment 

127010 

127010 

100401 

(26  609) 

Note  46 

Agency  services 

133  020  350 

* 

133  020  350 

115  573  £27 

(17  448423) 

Mote  46 

Other  income 

1 492  610 

* 

1 492  610 

1 657  724 

166114 

Note  46 

Interest  received  - investment 

34  544  BOO 

- 

34  544  900 

43  013  75A 

9 466  966 

Uo\a  40 

Total  revenue  from  exchange 

169  349  G70 

- 

15$  349  670 

152  649  020 

(6  596  660) 

transactions 

Revenue  from  non-exchange 

transactions 

Transfer  revenue 

Government  grant?  and 

229  175  040 

- 

229  175  040 

222  732  B33 

(6  442  107) 

Mote  46 

subsidies 

Public  contributions  and 

1 40(2  752 

* 

1 402  752 

1 046  IBB 

(356  664) 

Mare  48 

donations 

Fines,  Penalties  and  Forfeits 

- 

* 

- 

5 000 

5 000 

Now  46 

Total  revenue  from  non- 

230  577  792 

- 

230  577  792 

223  7M  121 

(6  793  671) 

ax-change  transactions 

Total  revenue 

369  927  462 

- 

999  927  492 

386  633  141 

(13  284  321) 

Expenditure 

Employee  related  costs 

IBS  413 738 

- 

188413  736 

155  554  453 

(32  859  273) 

Note  46 

Remuneration  of  councfflora 

11  ©53220 

* 

11  853  220 

10  77$  172 

(1074  048) 

Note  46 

Depredation  and  amortisation; 

9 7Q0  5SQ 

395610 

10  096160 

9 0B5  765 

(210  395) 

Note  46 

Finance-  costs 

26  590 

* 

2G  590 

2 220 

(28  370) 

Note  46 

Lease  rente  Is  on  operating  lease 

471  490 

- 

4T1  490 

35$  446 

(112  034) 

Note  46 

Debt  impairment 

125  BOO 

114  QDO 

239  000 

23$  609 

(191) 

Note  46 

Repairs  and  maintenance 

63  0&&7&0 

- 

53  0B 5 780 

65  511  £56 

2 425178 

Note  46 

General  expenses 

125  91©  446 

(3  412  150) 

122  EM  296 

95  302  SQQ 

(27  203  396) 

Note  46 

Total  expenditure 

1399  597  602) 

2 902  540 

(396  696  062) 

(337  636  531) 

5$  OSS  ©31 

Operating  surplus 

329  BSD 

2 902  540 

3 232  400 

48  $97  910 

46  7B5  210 

Loss  on  disposal  of  assets  and: 

(209  BOO) 

(2  716  540) 

(2  926  400) 

(2  912  445) 

13  $15 

Mote  46 

M abilities 

inventories  tossesAvrrte-ctown.3 

(120000) 

(186  000) 

(306  OGO) 

{504  396  ) 

1 604 

Note  46 

(329  360) 

(2  902  540) 

(3  232  400) 

(3  216  841) 

16  569 

Surplus 

m 

- 

- 

45  760  759 

46  730  769 

Actual  Amount  on  Comparable 

w 

- 

* 

45  780  769 

45  780  789 

Basis  as  Presented  in  the 

Budget  and  Actual 

Comparative  Statement 

1 

Cape  Wlnelands  District  Municipal  I ty 

Financial  Staf&menls  for  the  year  ended  8Q  June  2016 


Statement  of  Comparison  of  Budget  and  Actual  Amounts 


Budget  an  Accrual  Basis 

Approved 

Adjustments  Final  Budget  Actual  amounts 

Difference  Reterence 

budget 

or  comparable 

between  final 

basis 

budget  and 

Figures  in  Rand 

actual 

Statement  of  Financial  Position 
Assets 

Current  Assets 


Cash  and  cash  equivalents 

504  118  477 

- 

604  119  477 

639  993  713 

B5  M5  236 

Mere  46 

Other  receivables  from  exchange 
transactions 

14  000  000 

- 

14  000  000 

14  413  520 

413  52Q 

Note  46 

Receivables  from  exchange 
transactions 

- 

- 

~ 

2 347  232 

2 347  233 

Note  46 

Inventories 

4 000  QQQ 

H 

4 000  000 

2 213  743 

(1  761  252} 

Note  46 

VAT  reoeVable 

* 

- 

■ 

4 383  748 

4 383  74B 

Note  46 

Employee  tranefa  - Long  term 
receivable 

1 SH3-  *64 

■* 

1 913  494 

1 814  448 

(95  036} 

Note  46 

524  031  961 

- 

524  031  951 

595  161  410 

71  129  449 

Non-Current  Assets 

Property,  plant  and  equipment 

204  127  C26 

204  127  026 

198  720  669 

(5  406  337) 

Note  46 

intangible  assets 

1 240  575 

- 

1 240  575 

1 353  018 

112443 

Note  46 

Employe*  benefit  - Long  term 
receivable 

3fi  024  453 

* 

35  024  453 

27  60S  736 

(7  415  716) 

Note  46 

240  362  054 

“ 

240  392  064 

327  679  442 

(12  712  612) 

Total  Assets 

784  424  015 

- 

764  424  015 

622  540  852 

58416  837 

Liabilities 

Current  Liabilities 

Fine  roe  lease  oblation 

m 

9 529 

9 528 

Note  46 

Unspent  conditional  grants 

4 000  000 

- 

4 000  000 

6 639  719 

2639718 

Note  46 

Trade  pa yabfes  from  exchange 
transactions 

7 000  000 

- 

7 000  000 

13  741  561 

G 741  661 

Note  46 

Employee  benefils- 

21  GCEHXW 

- 

21  000  000 

23  956  067 

2 956  057 

Note  46 

32  000  m 

* 

32  000  000 

44  046  564 

12  04B  064 

N on-C  u rrent  Llabl  lltlea 

Operating  lease  lability 

* 

17  302 

17382 

Note  46 

Finarce  lease  obltgation 

1&0  ooo 

* 

ISO  000 

4 617 

(145333) 

Note  46 

Employee  benefits 

150025  501 

- 

160  026  501 

149  704  695 

(320  80S) 

Note  48 

150  175  501 

* 

160175  501 

149  726  694 

(448  807) 

Total  Until  1 Itias 

182 175  Ml 

- 

162178  601 

134  073  678 

11  698  077 

Net  Assets 

592  248  6 Id 

■ 

«2  249  514 

628  767  274 

46  616  760 

Net  Assets 

Net  Assets  Attributable  to 
Owners  of  Controlling  Entity 

Reserve* 

Revaluation  reuiva 

161  289  673 

181  253  673 

102  738  552 

(78  560  121} 

Note  46 

Accumulated  surplus 

400  939  84 J 

- 

400  953  841 

528  028  722 

1 26  088  881 

Note  46 

Total  Net  AeeetB 

682  240  514 

- 

582  243  614 

628  767  274 

46  518  760 

Cape  Winelands  District  Municipality 

Finsnciaf  Statements  for  the  year  ended  30  June  2016 

Statement  of  Comparison  of  Budget  and  Actual  Amounts 


246 


Budget  on  Accrual  Basis 

Approved 

Adjustment  Final  Budget  Actual  amounts 

Difference  Reference 

budget 

on  comparable 

between  final 

basis 

budge:  and 

L-gun@5  ir  Rand 

actual 

Cash  Flow  Statement 

Cash  flows  from  operating  activities 

Receipts 

SaEs  of  goads  and  services  13&S04  770  - 136  504  770  114254}  370  (22  253  800)  Note  46 


Grants 

230  i$4  74$ 

236164  74B 

223  779  120 

(0  405  828) 

Note  46 

(merest  income 

34  963  00$ 

- 

34  860  ODD 

40  537  51fl 

6 577  518 

Note  46 

401  649  613 

■ 

401  845  51 B 

370  667  608 

(23  081  810) 

Payments 

Emptoyee  costa 

(18$  413  736) 

(188  413  735) 

(154  S2J-  S53) 

33  591  883 

Mute  46 

Suppliers 

(173  375  342) 

- 

(178  876  342) 

(142  323  041) 

37  646  301 

Nuts  46 

Other  cash  item 

(11  353  220) 

- 

(11  £53  220) 

(10  779  172) 

t 074  048 

Note  46 

(380  242  283) 

- 

(38  0 242  29B) 

(307  930  066) 

72  312  232 

Mat  cash  news  Tram  operating 
activities 

21  407  220 

- 

21  407  22D 

70  637  542 

49  230  322 

Cash  flows  from  investing  activities 

Purchase  of  property,,  plant  and 
equipment 

(11  016  387) 

- 

(11  016  837) 

(4  380  257) 

6 636  630 

13  766 

No:a  46 

Proceeds  from  sate  of  property, 
plant  and  equipment 

* 

m- 

13  706 

Note  46 

(377  $92) 

Purchase  of  other  intangible 
assets 

~ 

' 

(377  692) 

Note  46 

Net  cash  flows  from  Investing 
activities 

(11  016  887) 

* 

(11  016  887) 

(4744  243) 

8 272  544 

Cash  flows  from  financing  activities 

Finance  fee&e  payment 

(2$  590) 

- 

(26  690) 

(28  063) 

527 

Note  46 

Net  hcnease/fdecrease)  in  cash 
a^Kl  easheouLvaterte 

10  390  333 

* 

10  390  333 

" 65  865  235 

86  502  968 

Note  46 

Cash  and  cash  equivalents  at  the 
beginning  of  the  year 

472  095  753 

* 

472  095  753 

604  118  47B 

32  022  725 

Note  46 

Cash  and  cash  equivalents  at 
t he  end  of  the  year 

402  486  066 

* 

482  486  086 

569  983  713 

B7  625  591 

11 


Cape  Winelands  District  Municipality 

Financial  Statements  for  tee  year  ended  30  June  2016 

Accounting  Policies 
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1,  Presentation  of  Financial  Statements 

The  annual  financial  statements  have  been  prepared  in  accordance  with  the  Standards  of  Generaly  Recognised  Accounting 
Practice  (GRAP).  issued  by  me  Accounting  Standards  Board  in  accordance  wfth  Section  122(3)  of  the  Municipal  F manes 
Management  Act  (Act  &6  of  2003), 

These  annual  fireanclali  statements  have  been  prepared  on  an  accrual  basa  of  accounting  and  are  in  accord  a nee  with  hlstoriesJ 
cost  eenvenbon  as  the  basis  of  measurement.  unless  specified  otherwise,  They  are  presented  in-  South  African  Rand. 

All  figures  has  been  rounded  to  the  noarosl  Rand. 

Assets,  liabilities,  revenues  and  expenses  were  m\  offset,  except  where  offsetting  is  other  required  or  permitted  by  a Standard 
of  GRAP. 

A summary  of  the  significant  accounting  policies,  which  have  been  consistently  applied  with  the  previous  period  in  the 
preparation  of  these  annual  financial  statements,  are  disclosed  be  tow, 

1+1  Significant  judgements  and  sources  of  estimation  uncertainty 

In  preparing  the  annual  firendal  statementeh  m an ag, ament  is  required  to  make  estimates  and  assumptions  tbit  affect  the 
amounts  represented  n the  annual  financial  statement?  and  related  disclosures.  Use  of  a vs  liable  information  and  the  appl.catiDn 
of  judge  merit  is  inherent  in  she  formation  of  estimates,  Actual  results  In  the  future  could  differ  from  these  estimates  which  may  be 
material  to  the  annual  financial  statements.  Significant  judgements  ndude: 

Receivables 

The  municipal  fly  assesses  its  receivables  for  Impairment  at  the  end  of  each  reporting  period.  In  determining  whesher  an 
impairment  toss  should  be  recorded  in  surplus  or  deficit  the  municipality  makes  judge.-nanEs  as  to  whether  there  Is  observable 
date  indicating  0 measurable  decrease  In  the  estimated  future  cash  flows  from  a financial  asset. 

The  impairment  ter  receivabfee  is  calculated  on  an  individual  baste.  For  a mounts  due  lathe  municpalrly,  significant  financial 
dlfftcuriics  ofttvs  receivable,  probability  that  the  receivable  will  enter  bankc'uptcy  and  default  of  payments  are  all  considered 
indicators  of  impairment. 

Impairment  testing 

The  recoverable  (service)  amounts  of  cash-generating  unite  and  Individual  assets  have  been  determined  based  on  the  higher  of 
value-in-use  calculations  and  fair  values  less  costs  to  sell.  These  calculations  require  the  use  of  estimates  and  assumptions.  It  s 
reasonably  possible  that  the  assumptions  may  change  which  may  then  impact  our  estimations  and  may  then  require  a material 
adjustment  to  the  carry irg  value  of  tangible  assets. 

Value  in  use  of  cash  gars  rating  assets: 

The  municipal Ity  reviews  and  testa  the  carrying  value  cl  assets  when  events  or  changes  sncirouT atari oea  suggest  that  me 
carrying  amount  may  not  be  recoverable.  Assets  are  grouped  at  the  lowest  level  for  which  identifiable  cash  flows  are  Largely 
independent  of  cash  flows  of  other  assets  and  tiabiflties.  If  there  are  indications  that  Impairment  may  have  occurred,  estimates 
are  prepared  of  expected  future  cash  flows  for  each  group  of  assets.  Expected  future  ce-sh  flows  used  to  determine  the  value  in- 
use  of  tangible  assets  are  Inherently  uncertain  end  could  materially  change  over  time.  They  are  significantly  affected  by  a 
number  of  factors,  inducting  economic  factors  such  as  inflation  and  interest 

Value  In  use  of  non-cash  generating  assets; 

The  municipality  reviews  end  teste  the  ce  prying  value  of  assets  when  events  or  changes  in  circumstances  suggest  that  the 
carrying  amount  may  not  be  recoverable.  If  there  are  indications  that  impairment  may  have  occurred,  the  remain  ins  service 
potential  of  the  asset  is  determined.  The  most  appropriate  approach  selected  to  determine  tee  remaining  service  potential  te 
dependent  on  the  availability  of  data  and  the  nature  of  the  impairment. 

Us&ful  lives  of  property,  plant  and  equipment  and  other  assets 

The  municipality's  management  determines  the  estimated  useful  lives  and  related  depredation  charges  for  property,  plant  and 
equipment.  This  estimate  is  based  on  hiaioriesE  date  collected  by  the  municipality.  The  estimate  is  based  on  the  pattern  in  which 
an  asssfs  Future  economic  benefits  or  service  potential  are  expected  to  be  consumed  by  tho  municipality. 
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1.1  Significant  judgements  smd  source*  of  estimation  uncertainty  (continued) 

Fo$Mretiie  merit  benefits 

The  present  value  of  tfw  post  retirement  obligation.  depends  on  a number  of  factors  that  are  determined  on  an  actuarial  basis 
using  a number  of  assumptions.  The  assumptions  used  in  determining  the  net  cost  (income}  induce  the  cfocount  rate.  Any 
changes  i * these  assumptions  wil  impact  on  fie  carrying  amount  of  post-mttnBmentobijgaboins. 

The  municipality  determines  the  appropriate  discount  rate  at  the  end  of  each  year.  This  is  the  Interest  rate  that  should  be  used  to 
determine  the  present  value  of  estimated  future  cash  outflows  expected  to  be  required  to  settle  the  post-retirement  obligations. 
The  most  appropriate  discount  rate  that  reflects  -he  time  value  of  money  is  with  reference  to  market  yields  at  the  reporting  date 
on  g overtime  nl  bonds.  Where  there  is  no*  deep  market  in  government  bands  with  a sufficient  brig  maturity  to  match  the 
estimated  maturity  of  all  benefit  payments,  the  municipality  u&ee  current  market  rates  of  the  appropriate  term  to  draoouol  shorter 
term  payments,  and  estimates  Ihe  discount  rate  far  longer  maturities  by  extrapolating  current  market  rates  along  trie  yield  curve. 

Other  key  assumptions  tor  pension  obligations  are  based  on  current  market  conditions.  Additional  information  is  disclosed  in 
Mote  14. 

Effective  Interest  rate 

The  municipality  used  the  prime  tending  rate  to  discount  future  cash  flews. 

Allowance  for  i mpa  irme  nt 

For  receivables  an  impairment  teas  is  recognised  in  surplus  and  deleft  when  there  is  objective  evidence  that  it  ie  impaired.  The 
imps  rment  is  measured  ai  the  difference  between  the  receivables  carrying  amount  and  the  present  value  of  estimated  future 
cash  flows  discounted  al  the  effective  interest  rate,  computed1  at  initial  recognition. 

1.2  Reserves 

Internal  ring  fenced  reserves 
Capital  replacement  reserve  (GRR) 

In  oidor  to  finance  She  provision  of  Infrastructure  and  other  items  of  property,  plant  and  equ  pment  from  internal  sources, 
amounts  era  transferred  from  the  accunvjleted  surplus/(deficjt)  to  the  G-RR.  The  amount  transferred  to  the  CRR  ie  based  on  the 
Municipality^  need  to  finance  future  capital  projects  induced  in  the  Integrated  Development  Plan.  The  GRR  is  reduced  and  Ine 
accumulated  surplus/(cteftcil}  is  credited  by  a corresponding  amount  when  fu^ds  from  ihe  GRR  are  utilised. 

* Ihe  cash  is  invested  until  it  is  utilised.  The  cash  nay  only  be  Invested  in  accordance  witti  ihe  Cash  Management  and 
Investments  Policy  of  the  municipality. 

* Interest  esn&d!  on  the  CRR  investment  is  recorded  as  part  of  the  total  interest  earned  in  the  Statement  of  Financial 
Performance,  whereafter  such  irt&rest  may  be  transferred  from  accumulated'  surplus  to  CRR. 

* The  CRR  may  only  be  utilised  tor  the  purpose  of  purchasing  items  of  property,  plant  and  equipment  for  the 
Municipality  end  may  not  be  used  for  the  maintenance  of  these  items. 

* If  gains  or  losses  are  made  on  Ehe  sale  of  assets,  these  are  reflected  in  the  Statement  cf  Financial  Pertomnance. 

Government  grant  reserve 

When  Items  of  property,  plant  ana  equipment  are  financed  from  government  grants,  a transfer  Is  made  from  the  accumiiaftod 
surplus  to  the  Government  Grants  Reserve  equal  lo  the  Government  Grant  recorded  as  revenue  in  the  state  me  ns  of  financial 
performance  in  accordance  witii  a directive  issued  (buaget  drcu1ar}by  National  Treasury,  When  such  ttems  of  property,,  plant 
and  equipment  are  depredated,  a transfer  is  made  from  the  Government  Grant  Reserve  to  the  accumulated  surplus.  The 
purpose  of  tills  policy  is  to  promote  community  equity  by  ensuring  that  the  fulure  depreciation  expenses  thal  will  be  incurred  over 
:he  useful  lives  of  govern™  nt  grant  funded  Hems  of  property,  plant  and  equipment  are  offset  by  transfers  from  this  reserve  to 
the  accumulated  surplus. 

When  an  item  of  property,  pf&n:  end  equipment  financed  from  government  grants  *5  disposed",  the  balance  in  the  Government 
Grant  Reserve  relating  to  such  item  is  transferred  to  Ihe  accumulated  surplus. 


IS 


Cape  Winelands  District  Municipality 

Financial  Statements  for  the  year  ended  30  June  201 6 


Accounting  Policies 


24? 


1 .2  Re&a  rve*  (conti  nued ) 

Accumulated  Surplus 

TTie  accumulated  surplus  represents  the  net  difference  between  She  total  assets  and  tte  totaf  liabilities  of  the  municipality.  Any 
sufpEusss  and  deficits  realised  during  a specific  financial  year  are  Dredifed'dabited  against  accumulated  surplus.  Prior  year 
adjustments.,  relating  to  income  and  expenditure,  are  dSehited/credit  against  accumulated  surplus  when  retrospective 
adjustments  are  made. 

1-3  Ravil  nation  reserve 

The  revaluation  reserve  arises  From  the  revaluation  of  land  and  buildings  tn  accordance  with  revaluation  model  In  <3 RAP  17.  The 
revaluation  surplus  relating  to  buildings  is  realised  through  use  of  the  building  by  the  Municipality.  The  amount  of  the  surplus 
transferred  is  the  cs iterance  between  depreciation  based  on  the  revalued  carrying  amount  of  Ifte  buildings  and  depraclaiion 
based  on  the  building's  original  cost. 

The  revaluation  surplus  relating  to  land  is  reaped  upon  disposal  end  subsequently  transferred  to  the  accumulated  surplus. 
Transfers  from  revaluation  surplus  to  accumulated  surphis  are  not  made  through  surplus  Of  deficit. 

1.4  Cash  and  cash  equivalents 

Cash  includes  cash  on  hand  acd  cash  with  banks.  Cash  ©qurvatents  are  short-term  nighty  i quid  Investments  the!  a 'a  held  with 
registered  banking  restitutions  with  a maturity  period  of  between  shree  and  twelve  months  and  are  subject  to  an  Insignificant  risk 
of  change  in  value.  Cash  and  cash  equivalents  recorded  at  amortised  cost  in  the  annual  financial  statements  approximate  meir 
fair  values. 

For  the  pLrposes  of  the  cash  flow  statement,  cash  and  cash  equivalents  comprise  cash  on  hand  and  cash  with  bank,  net  of  hank 
ovendnafts.  Sank  □vandraffs  are  recorded  based  nn  the  facility  ufllsed.  Finance  charges  cn  bank  overdrafts  are  expensed  as 
inclined. 

Amounts  recovered  from  the  Western  Cape  Provincial  Government  in  respect  of  the  future  medical  liability  of  the  road  staff  are 
included  in  the  balance  of  cash  and  cash  equivetente- 

t.fi  Proporty,  plant  and  equipment 

Property,  plant  and  equipment  are  tangible  non-current  assets  (indud'ng  infrastructure  aseete)  then  are  held  for  use  in  the 
supply  of  services,  nenteF  to  others,  or  for  administrative  purposes,  and  are  expected  to  be  used  duFing  moFe  than  one  period. 

The  cost  of  an  item  of  property,  plant  and  equ(pmenl  is  recognised  as  sn  asset  When: 

* it  is  probable  (hat  future  economic  benefits  or  service  potential  associated  with  the  item  will  flow  to  the 
municipality;  and 

* the  cost  of  the  item  can  be  measured  reliably. 

Property,  plant  and  equipment  is  Initially  measured  at  coat 

The  cost  of  an  item  of  property,  plant  and  equipment  Is  the  purchase  price  ard  other  costs  attributable  to  bring  the  asset  to  trie 
location  and  condition  necessaiy  tor  It  so  be  capable  of  operating  in  the  manner  intended  by  management  Trade  discounts  and 
/abates  are  ded  ucted  in  arriving  at  the  cost. 

Where  an  asset  is  acquired  at  no  coat,  or  for  a nominal  cost,  the  oost  is  considered  to  be  the  fair  value  as  at  date  of  acquis ition. 

Wriei  significant  comp  on  ante  of  an  item  of  property,  plant  and  equipment  have  different  useful  lives,  they  are  accounted  for  as 
tape  ret©  items  (major  components)  of  property,  plan!  and  equipment 

Costs  ir  elude  costs  incurred  initiafly  to  acquire  o/  construct  an  item  of  property,  planl  and  equipment  and  costs  incurred 
subsequently  to  add  to,  replace  part  of,  or  service  it  if  a replacement  cost  te  recognised  in  the  cany  fog  amount  of  an  item  ot 
property,  plant  and  equipment,  the  carrying  amount  of  the  replaced  part  is  derecognised. 

Recognition  of  costs  in  the  carrying  amount  of  an  item  of  property,  plant  and  equipment  ceases  when  tbs  item  is  in  tos  location 
and  condrtfort  necessary  for  it  to  be  capable  of  ope  rating  In  the  manner  intended  by  management 

Subsequent  to  initial  recognition,  items  of  property,  plant  and  equipment  arc  measured  as  Mows: 
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1.G  [Property,  plant  and  equipment  (continued) 

(j)  Plant  and  equipment  ■ at  cost  less-  accumulated  depreciation  and  accumulated  impairment  leases 

(ii)  Land  and  buildings  - at  the  revalued  amount,  being  the  fair  value  at  the  date  of  the  revaluation,  teas  accumulated 
deprectafoon  and  acoumu'atedimpsijirient  tosses. 

Property,  plant  and  equipment  is  earned  at  cost  less  accumulated  depreciation  and  any  impairment  leases  except  for  tend  and 
buildings  which  ia  carried  at  revalued  amount  being  the  fa?r  value  at  the  dale  of  revaluation  Jess  any  subsequent  accumulated 
depredation  and  subsequent  accumulated  impairment  tosses. 

Revaluations  are  made  with  suffic  ed  regularity  (three  years)  such  fhst  the  carrying  amount  does  rot  differ  materially  Item:  that 
which  would  be  determined  using  fair  value  at  the  end  cf  the  reporting  period. 

Any  increase  in  an  assel's  carrying  amount  as  a result  of  a revaluation,  Is  credited  directly  to  a revaluation  surolua.  The 
increase  is  recognised  in  surplus  cr  deficit  to  the  extent  that  ft  reverses  a revaluation  decrease  or  the  same  asset  previously 
recognised  in  surplus  or  deficit 

Any  decrease  in  an  asset's  carrying  amount,  as  a result  of  a re  valuation,  Is  recogn:sed  in  surplus  or  deficit  tn  the  current  period. 
The  decrease  Is-  debited  dkectly  te  a revaluation  surplus  to  the  orient  of  any  credit  balance  exist  ng  in  the  revaluation  supfus  in 
respect  of  that  asset. 

When  an  item:  of  property,  plant  and  equipment  Is  revaEua^  any  accumulated  depredation  as  at  the  date  of  the  revaluation  is 
restated  proportionately  with  the  change  in  gross  carrying  amount  of  the  asset  so  that  the  carrying  amount  of  the  asset  after 
revia niton  equals  its  revalued  amount. 

Depreciation 

Depredator  is  calculated  usmg  the  straight  line  method  ever  the  estimated  useful  Lives  to  iheir  esunnated  residual  v#ue  of  the 
assets.  The  depreciation  rates  are  based  on  the  following  estimate*  useful  lives  for  the  current  and  oomparabve  years; 


The  usefuS  lives  of  Hems  ol  property,  plant  and  equipment  have  been  assessed  as  follows; 

Item 

Depreciation  method 

Estimated  useful  life 

Land 

StrarghUine 

Indefinite 

Buildings 

Straight  line 

50-60 

InFrastruclure 

Straight  line 

15-50 

Furniture  and  fitting? 

Straight  line 

5-24 

Motor  vehicles 

Straight  line 

5-27 

Office  equipment 

Straight  line 

2-20 

Plant  and  equipment 

Straight  line 

2-28 

Other  property,  plant  and  equipment 

Straight  li  ne 

2-50 

Leased  assets 

Straight  li  ne 

2 

Tha  residual  value,  end  the  useful  life  and  depreciation  method  of  -each  as-ses  are  reviewed  at  the  end  of  each  reporting  date.  If 
the  expectations  differ  from  previous  estimates,  tho  change  is  accounted  for  as  a change  in  accounting  estimate. 

Reviewing  the  useful  life  of  an  asset  on  an  annual  baste  doe?  nol  require  the  entity  to  amend  :he  previous  estimate  unless 
expectations  differ  from  the  previous  estimate. 

Each  part  of  an  item  of  property,  plant  and  equipment  with  a cost  that  te  significant  in  relation  to  me  total  cost  of  the  Item  Is 
depredated  separately. 

The  depredation  charge  for  each  period  is  recognised  in  surplus  ordefloit  unless  it  is  included  in  the  carrying  amount  of  another 
as&ei 

Items  of  property,  plant  and  equipment  are  beretognteecf  when  the  asset  is  disposed  of  or  when  there  are  no  further  economic 
benefits  or  service  potential  expected  from  the  use  q*  the  asset 

The  gain  or  less  arising  from  the  derecognition  of  an  item  of  property,  plan:  and  equipment  .s  determined  bs  the  difference 
between  the  net  disposal  proceeds,  if  any,  and  the  carrying  amount  ol  the  item.  Such  a difference  is  recognised  in  surplus  or 
deceit  when  the  item  is  derecognised. 
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1,6  Fro  party  i plant  and  equipment  (continued) 

Compensation  from  thins  parlies  for  an  item  of  property,  p'ant  and  equipment  that  was  impaired,.  Tost  or  given  up  s recognised  in 
surplus  or  deficit  wiien  the  compensation  becomes.  receivable, 

1.6  Intangible  assets 

An  asset  i&  rcfenttfiabte  if  it  either; 

* is  separable,  .&  Is  capable  of  be  ng  separated  or  divided  from  an  entity  end  sold,  transferred,  licensed,  rented  or 
exchanged,  either  in  rtrvidu  ally  of  together  with  a related  contract.  Identifiable  asses  or  liability,  regardless  of 
whether  the  entity  intends  to  do  so;  or 

* arises  from  birxfing  arrangements  (including  rights  horn  contracts),  regardless  of  w.iether  those  rights  are 
transferable  or  sepa*able  from  the  municipality  or  from  ottver  righto  and  obligations, 

A binding  arrangement  describes  art  arrangement  that  confers  similar  rights  and  obligations  on  the  parties  to  it  as  if  ft  were  in  the 
farm  of  a contract. 

An  intangible  asset  is  recognised  when: 

* It  Is  orobabe  that  the  expected  future  economic  berefts  cr  service  potential  that  are  attributable  to  the  asset  will 
flow  to  the  municipality;  and 

* the  cost  or  far  value  of  the  asset  can  be  measured  reliably 

The  municipality  assesses  the  probability  of  expected  future  economic  benefits  or  sen/ice  potential  using  reasonable  and 
supportable  assumptions  that  represent  management's  best  estimate  of  the  set  of  economic  conditions  that  will  exist  over  the 
useful  i ife  of  the  as*  et. 

Intangible  assets  are  initaly  recognised  at  cost. 

Where  ar.  intangible  asset  is  a ecu  red  at  no  cost,  or  for  a nomina  cost,  its  cost  is  rts  fe'r  veEue  at  the  date  of  ecquisi^on. 

Intangible  assets  aro  carried  at  cost  less  any  aocumuEated  amortisation  and  any  irrijaimienl  losses. 

The  amortisation  period  and  Ihe  amcrtisBtion  method  for  intangible  assets  are  reviewed  at  each  reporting  date. 

Internally  generat-ec  brands,  mastheads,  publishing  rales,  customer  lists  and  items  similar  in  Substance  are  not  recognised  as 
intang i ole  asSots. 

Internally  generetec  goodwill  is  riot  recognised  as  an  intangible  asset. 

Amortisation  is  provided  to  write  down  the  ir tangible  asserts,  or  a straight  line  basis,  to  their  residual  values  as  follows 

Item  Useful  life 

Computer  software  3-10  yeara 

Intangible  assets  are  derecognised: 

* on  disposal,  or 

* when  no  fulurg  economic  benefits  or  service  potential  are  expected  from  its  use  or  disposal. 

The  gain  or  loss  is  the  difference  between  the  net  disposal  proceeds,  If  any,  and  ta  carrying  amount,  if  is  recognised  in  surplus 
or  deficit  when  the  asset  is  derecognised. 

1.7  Harttag*  assets 

Heritage  assets  are  assets  that  have  a cultwra1,  environmental,  historical,  natural,  scientific^  technological  or  artistic  significance 
and  are  Meld  indefinitely  for  the  benefit  of  present  and  tutu  re  generations. 

Re  cognition 

The  Municipality's  heritage  assets  era  culturally  significant  resources.  These  assets,  InaddUon  to  meeting  the  definition  of  a 
Heritage  asset,  are  currently  in  use  as  office  aocornmortetiwi  and  therefor  meats  fie  definition  of  Property.  Plant  and  Equipment. 
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1*7  Heritage  assets  (continued) 

Heritage  assets  are  not  recognised  as  a heritage  asset  even  though  trio  definition  of  a heritage  assot  is  mot  because  a 
significant  portion  is  applied  for  administrative  purposes, 

Heritage  assets  are  accounted  for  in  accordance  with  the  Standard  of  GRAF  on  Property,  Plant  and  Equipment  (CRAP  17), 
Refer  to  note  1.5 

The  Municipality  has  the  following  registered  Heritage  Assets: 

* Building  at  46  Alexander  Street,  Stellenbosch  was  declared  as  a Provincial  Heritage  site  on  8 September  1967. 

* Building  at  194  Main  Roed,  Paari. 

1.8  Changes  In  accounting  policies,  estimatee  errors 

Changes  in  accounting  policies  that  are  affected  by  management  have  been  applied  retrospectively  in  accordance  with  QRAP  3 
requirements,  except  to  the  extent  that  it  is  impracticable  to  determine  the  period-specific  effects  or  trie  cumulative  effect  of  the 
change  in  policy.  In  such  cases  the  Municipality  restates  the  opening  balances  of  assets,  labilities  and  net  assets  for  the  eaifiest 
period  for  which  retrospective  restatement  is  practicable. 

Changes  in  accounting  estimates  am  applied  prospectively  in  accordance  mih  GRAP  3 requirements.  Details  of  changes  m 
estimates  are  dbdowd  in  the  notes  to  the  annuel  financial  statement  where  applicable. 

Correction  Of  errors  are  applied  retrospectively  in  the  period  in.  which  Ihe  error  has  occurred  in  accordance  with  GRAP  3 
requirements,  except  to  the  extant  that  it  is  impracticable  (o  determine  the  poncrt-Epadfrc  effects  or  the  cumulative  effect  of  the 
error,  fn  such  cases  the  Municipality  restates  the  opening  balances  of  assets-  liabilities  end  net  assets  for  the  earliest  period  for 
whtch  retrospective  restatement  is  practicable.  Refer  to  applicable  note  to  the  annual  financial  statements  for  details  of 
conreetlors  of  emus  recorded  during  the  period  under  review. 

1.9  Financial  Instruments 

A financial  instrument  is  any  contract  that  gives  rise  to  a financial  asset  of  one  entity  and  a financial  liability  or  a residual  interest 

of  another  entity. 

De  recog  mticn  fe  the  removal  ol  a previously  recognised  financial  asset  or  financial  liability  from  an  entity's  statement  of  financial 
positron. 


Classification 

The  municipality  has  the  following  types  of  financial  assets  (classes  and  category)  as  refected  on  the  Face  of  the  statement  of 
financial  position  or  in  the  notes  thereto' 


Class  Category 

Receivable  & from  exchange  transactions  Financial  asset  measured  at  amortised  cost 

Recsivabtes  from  non-exchange  transactions  Financial  asset  measured  at  amortised  cost 

Cash  end  cash  equivalents  Financial  asset  measured  ai  amortised  cost 

The  municipality  has  ;he  following  types  of  financial  liabilities  (classes  and  category ) as  reflected  on  the  face  of  the  statement  of 
financial  position  or  in  the  holes  thereto: 


Class  Category 

Trade  payables  from  exchange  transactions  F nandal  liability  measured  at  amortised  cosf 

Finance  lease  obligations  Financial  liability  measured  at  amortised  cos! 

Bank  overdraft  F nancial  liability  rr.easured  at  amortised  cost 

Initial  recognition 

The  municipality  recognises  a financial  asset  or  a financial  liability  in  its  statement  of  ft)  social  position  when  the  municipality 
becomes  a pa  rty  to  the  contractual  provisions  ©f  the  instrument 

The  municipality  recognises  financial  assets  using  trede  date  accounting. 
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1 .3  Fimncla I Enatrum a nto  (m ntl n ued) 

EnltlAl  measurement  of  financial  amtt  and  financial  liabilities 

The  municipality  .Treasures  a financial  asset  and  finance]  liability  initially  al  ite  fair  value  pi  us  transaction  costs  that  are  directly 
attributable  to  the  acquisition  or  issue  of  (he  financial  asset  or  financial  liability. 

Subsequent  measurement  of  financial  assets  and  financial  liabilities 

The  municipality  measures  all  financial  assets  and  financial  liabilities  after  initio]  recognition  using  the  following  categories: 

* Financial  instrument  et  fair  value. 

* Financial  instrument  at  amortised  coal 

All  financial  assets  measured  at  amortised  cost  are  subject  to  an  impairment  review. 

The  amortised  cost  of  a financial  asset  or  financial  liabiEty  is  the  amount  at  which  the  financial  asset  or  financial  liability  is 
measured  at  initial  recognition  minus  princ-ipaf  repayments,  plus  or  minus  the  cumulative  amortisation  using  the  effect  ve  interest 
method  of  any  difference  between  that  Initial  amount  and  the  maturity  amount  and  minus  any  reduction  (dsredty  or  thmugh  the 
use  of  an  allowance  account)  for  impairment  cr  jrcoilectabilty  in  the  case  of  a financial  asset 

Fair  value  measurement  cone  Ida  rati  ore 

The  best  evidence  of  Fair  value  is  quoted  prees  m an  active  market.  If  the  market  tor  a financial  tostrumenl  is  nol  active,  the 
mgnicipaiiiy  establishes  fair  value  by  using  a valuation  technique,  The  objective  of  using  a valuation  technique  Is  to  establish 
what  the  transaction  price  would  have  been  on  the  measuement  datE  in  an-  ami's  length  ajechange  motivated  by  normal 
operating  considerations.  Valuation  l&chriques  include  using  recent  arm's  length  market transactions  between  knowledgeable, 
willing  parties,  if  available,  refer&n to  the  current  fa.r  value  of  anolher  instrument  that  Us  substantially  tie  same,  discounted 
cash  Now  analysis  and  option  pricing  models.  If  fttere  is  a valuation  technique  commonly  used  by  market  participants  to  pr^e  the 
tns:ftjment  that  technique  has  been  demonstrated  to  provide  reliable  estinates  of  prices  obtained  in  actual  market 

transactions,  th&  entity  uses  that  technique.  The  chosen  valuation  technique  makes  maximum  use  of  market  inputs  and  relies  as 
Me  as  possible  on  entity-specific  inputs.  It  incorporates  aJI  factors  thet  market  participant  wouid  consider  in  getting  a price  and 
is  consistent  with  accepted  economic  methodologies  for  pricing  financial  instruments.  Periodically,  a mtaiLcipfility  calibrates  the 
valuation  technique  and  tests  it  tot  validity  using  p^oes  from  any  observable  curren!  market  transactions  in  the  same  hsirymenl 
(ire..  without  modification  or  repackaging)  or  based  on  any  available  obeervabte  me  riot  data. 

Shortterm  recsivebtefi  s nd  payables  arenotaisoountod  where  the  initial  credit  period  granted  or  received  fcs  cons  latent  with 
terns  used  in  the  public  sector,  either  through  established  practices  or  legislation. 

0am*  and  losses 

A gate  or  toss  Arising  from  a change  in  the  fair  value  of  a Tinanciaj  a&eet  or  Financial  liability  measured  el  fair  value  is  recagm&ea 
in  surplus  or  deficit. 

For  financial  assets  and  financial  liabilities  measured  at  amoiised  oust,  a gain:  or  loss  is  recognised  In  surplus  or  delict  when  the 
financial  asset  or  financial  la&ilhy  is  derecognised  or  impaired,  or  through  the  amortisation  prcce&s. 
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1.3  Financial  instruments  (continued) 

Impairment  and  un  collectibility  of  financial  asset* 

The  municipality  assess  at  the  end  of  each  reporting  period  whether  there  is  any  objective  evidence  that  a financial  asset  or 
group  of  fnencial  assets  is  impaired. 

For  amounts  due  to  the  municipality,  significant  tinanoisl  difficulties  of  the  receivable,  probaoilrty  that  the  receivable  will!  enter 
bankruptcy  and  default  of  payments  are  all  considered  indicator*  of  impairment 

Financial  assets  measured  at  amortized  coat 

If  there  is  ofcpctive  evidence  that  an  impairment  lose  on  financial  as  Eats  meas  ured  at  amortised  cost  he*  been  incurred,  the 
amount  o1  the  loss  is  measured  aa  the  difference  between  the  asset's  carrying  amount  and  the  present  value  of  estimated  future 
cash  flows  (excluding  future  credit  losses  lhat  have  not  been  mourned)  discounted  ai  the  finartcial  assets  original  effective 
intarasi  rate.  The  carrying  amount  oH  the  asset  is  reduced  through  the  use  of  an  allowance  account.  The  amount  of  the  Joss  Is 
recognised  in  surplus  or  deficit 

Vttiera  financial  assets  are  impaired  through  tie  use  of  an  allowance  account,  the  amount  of  the  loss  is  recognised  in  surplus  or 
deficit  within  operating  experses.  Wien  such  financial  assets  are  written  off,  the  write  off  Is  made  against  the  relevant  allowance 
account.  Subsequent  moo  varies  of  amounts  previously  written  off  are  recognised  at  revenue. 

Da  recognition 

Financial  assets 

The  municipality  derecogn  ses  financial  assets  using  trade  date  accounting. 

The  municipality  derecognises  a financial  asset  only  when: 

* the  contractual  rights  to  the  cash  flows  from  the  financial  asset  expire,  are  settled  or  waived; 

the  mu  mclpatity  transfer*  to  another  party  substantial  ly  all  of  the  risks  and  rewards  of  owne  rship  of  the  financial  asset ; 
or 

■ the  munUpatity  ctesprta  having  retained  some  significant  risl<s  end  rewards  of  ownership  of  the  financial  asset,  has 
transferred  confroi  of  the  asset  to  another  party  and  the  other  parly  has  the  preclicsl  ab  Irty  to  sell  the  asset  in  rts 
entirety  to  an  unrelated  third  parly,  and  te  able  to  exercise  that  ability  unilaterally  and  without  needing  to  impose 
additional  restrictions  cn  (be  transfer.  In  this  case,  the  municipality  : 
derecognise  the  asset  and 

recognise  separately  any  rights  and  obligations  created  or  retained  in  the  transfer. 

Tire  carrying  amounts  of  the  transferred  asset  are  allocated  between  the  rights  or  obligations  retained  and  those  transferred  on 
the  basis  of  their  relative  fair  values  at  the  transfer  date.  Newly  created  rights  and  obligations  are  measured  at  their  fair  values  at 
that  date.  Any  difference  between  the  consideration  received  and  the  amounts  recognised  and  derecognised  is  re  cognised  m 
surplus  or  deficit  in  the  period  cf  the  transfer. 

On  derecognition  of  a financial  asset  in  its  entirety  the  difference  between  the  carrying  amount  and  the  sum  of  the  conskferation 
received  is  recognised  in  surplus  OF  deficit. 

Financial  1 1 abilities 

The  municipality  removes  a financial  liability  (or  a part  of  a financial  liability)  from  Jts statement  of  financial  position  when  it  as 
extinguished  — i.e,  when  the  obligate  specifies  in  the  contract  to  discharged,  cancelled,  expire*  or  waived. 

An  exchange  between  an  exst’ng  borrower  and  lender  of  debt  instruments  with  ajbsranfialfy  different  terms  is  accounted  for  as 
having  extinguished  the  original  financial  liability  and  a new  financial  liability  is  recognised,.  Similarly,  a substantial  modification  of 
the  terns  of  an  existing  financial  liability  or  a part  of  fi  is  accounted  for  as  having  extinguished  the  original  financial  liability  and 
navi rg  recognised  a new  financial  liability. 

The  difference  between  the  carrying  amount  of  a financial  liability  (or  part  of  a financial  liability)  extinguished  or  transferred  to 
anoher  party  and  the  consideration  pa ldh  including  any  non-css  h*  assets  transferred  or  liabilities  assumed,  is  recognised  in 
surplus  or  deficit.  Any  liabilities  that  are  waived,  forgiven  or  assumed  by  another  municipality  by  way  of  a noiv«xchange 
transaction  are  accounted  tor  in  accordance  with  the  Standard  o*  GRAF  on  Revenue  from  non-exchange  transactions. 
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1.10  Leatvt 

A fease  Te-  class iflec  as  s finance  lease  tf  It  transfers  substantially  all  die  risks  and  rewards  rade^ta!  to  ownership.  A lease  s 
classified  as  an  operating  tease  If  it  dtees  not  transfer  substantially  &H  the  risks  and  rewards  incidents!  to  ownership. 

When  a lease  inejutfes  both  land  and  buildings  elements,  the  entity  assesses  the  dasstficalkm  of  each  element  separately. 

Finance  teases  * Itesee 

Finance  leasee  are  rewsni&ed  as  assets  and  liabilities  in  the  statement  of  financial  positton  at  amounts  equal  to  the  fair  vaFue  of 
the  leased  pjoperty  or,  it  tower,  I he  present  value  of  the  minimum  leas*  payments.  The  corresponding  iabithy  to  the  lessor  q 
included  in  the  statement  of  Financial  position  a*  a finance  tease  obligation. 

The  disco jnt  rate  used  in  calculating  the  present  value  of  the  minimum  tease  payments  is  the  prime  tending  rale. 

Minimum  tease  payments  are  APportio.Ted  between  the  finance  charge  and  reduction  of  the  outstanding  liabstrty.  The  finance 
charge  a allocated  to  each  period  during  the  lease  term  so  as  to  produce  a constant  periodic  rate  of  on  the  remaining  balance  of 
the  liable 

Operating  leases  - leasee 

Operating  teas*  payments  ore  recognised  as  an  expense  on  a siraighMiie  basis  over  th*  lease  term  The  difference  between 
the  amounts  recognised  as  an  expense  end  the  contractual  payments  are  recognised  as  an  operating  lease  ass  be  or  Gadfly. 

1.11  Inventories 

Invents  tot  consist  of  unsold  properties  a no  consumables. 

Initial  measurement 

Inventories  one  initially  measured  at  cost.  Cost  of  inventories  comprises,  all  coots  Inourreo  in  bringing  Che  inventories  to  their 
present  location  and  condition.  Whom  inventories  ere  acquired  el  no  cost  Of  for  nominal  consideration,  the  cost  is  deemed  to  be 
the  fair  value  as  at  th*  date  of  acquisition,  Direct  casts  relating  to  unsold  properties  are  accumulated  tor  each  separately 
ktenrtifi  able  cteve  lopment 

Subsequent  measurement 

Unsold  properties  and  consumables  to  be  distributed  at  no  or  nominal  consideration  are  subsequently  measured  at  the  lower  of 
cost  and  current  replacement  cost 

Roads  inventory  to  oe  distributed  at  no  or  nominal  consideration  or  to  be  consumed  in  the  production  process  of  goods  to  be 
distributed  at  no  0/  nominal  oonsidE nation  are  subsequently  measured  at  the  lower  of  coat  end  current  replacement  cost 

Current  replacement  coat  is  the  coat  the  municipality  incurs  to  acquire  the  asset  an  the  reporting  date. 

The  cost  of  Inventories  comprises  of  all  costs  of  purchase,  cosl$  of  conversion  end  ether  costs  incurred  in  bringing  the 
inventories  to  trier  present  focalton  and  condition, 

The  cost  of  inventories  of  items  that  are  not  ordinarily  interchangeable  and  goods  or  services  produced  and  segregated  tor 
specific  projects  is  assigned  using  specific  identification  of  the  individual  costs . 

The  cost  of  Invertofl**  Is  assigned  using  the  weighted  average  cos?  formula.  The  Bane  cost  formula  Is  used  for  all  inver-toriea 
having  a similar  nature  and  use  to  the  municipafity- 

□e  recognition 

The  Municipality  derecognises  un-sow  low  cost  housing  write  ired  in  inventory  when  construction  of  such  properties  has  been 
completed  and  occupation  of  heusea  taken  by  th*  beneficiaries.  At  date  of  derecognition,  she  expense  Is  recognised  in  th* 
Statement  of  Financial  Performance. 


20 


Cape  Winelande  District  Municipality 

Financial  Statements  Tor  (he  year  ended  30  June  201© 

Accounting  Policies 


256 


1.11  Inventories  (continued) 

When  other  inverrtones  are  utilised  or  consumed.  the  carrying  amounts  of  those  inventories  are  recognised  as  an  expense  in  the 
period  in  which  the  related  revenue  is  recognised.  If  (here  is  no  related  revenue,  the  expenses  are  recognised  when;  the  goods 
are  distrltuted,  or  related  services  are  rendered.  The  amount  of  any  write-down  or  inventories  to  net  re  alia  able  value  or  currant 
replacement  cos*  and  all  tosses  of  inventories  are  recognised  as  an  expense  In  the  period  the  write-down  or  loss  occurs.  The 
amount  of  any  reversal;  of  any  write-down  of  inventor as,  arising  from  an  increase  in  net  realisable  value  or  current  replacement 
cost  ate  recognised  as  a reduction  in  the  amount  of  inventories  recognised  as  an  expense  in  the  period  in  which  the  reversal 
occurs 

1J2  Grants  In  Aid 

The  Municipality  annually  awards  grants  to  organisations  in  terms  ot  Section  67  oF  tee  Municipal  Finance  Management  Act,  2003 
{Act  Mo.  56  of  2003).  When  making  these  transfers,  the  Municipality  does  not: 

* Receive  any  goods  or  services  directly  in  retunnr  as  would  be  expected:  In  a purchase  or  sale  transaction; 

* Expect  to  be  repaid  In  foure;  or 

* Btpecl  a financial  return,  as  would  be  expected  from  an  investment. 

1,13  Events  after  reporting  date 

Events  after  reporting  date  are  those  event?,  both  favourable  and  unfavourable,  that  occur  between  the  report  ng  date  and  the 
date  When  the  financial  statements  are  authorised  for  issue.  Two  types,  of  even's  can  be  identified; 

* those  that  provide  evidence  of  conditions  that  existed  at  the  reporting  dale  (adjusting  events  after  tee  reporting  date}” 
and 

* those  that  are  indicative  of  conditions  that  arose  after  the  reporting  date  (non-adjusting  events  after  the  reporting 
date). 

The  municipality  will  adjust  me  amoun:  recognised  in  the  financial  statements  to  reflect  adjusting  events  after  tee  reporting  date 
once  the  event  occurred. 

The  munkapatity  will  disclose  the  nature  of  the  event  and  an  estimate  of  its  financial  effect  or  -a  statement  that  such  estimate 
cannot  be  made  in  respect  of  all  materiel  n on-adjusting;  events,  where  nondisclosure  could  influence  toe  economic  decisions  of 
users  taken  on  the  basis  of  the  financial  statements, 

1.11  Budget  Information 

The  Municipality  is  subject  to  budgetary  limits  in  the  form  of  appropriations  or  budget  authorisation?  (or  equivalent},  which  is 
given  effect  through  authorising  legislation,  appropriation  or  simitar. 

The  approved  budget  covers  tee  period  Jfcrn  2015-07-01  to  2016-05-30. 

The  annual  financial  statements  and  the  budget  are  on  the  same  basis  of  accounting  therefore  a comparison  with  the  budgeted 
amounts  for  the  is  porting  period  have  been  inducted  In  the  Statement  of  comparison  of  budget  and  actual  amounts  as 
prescribed  in  GRAP  24. 

A comparison  of  actual  vs.  budgeted  revenue  and  expenditure  Is  disposed  in  the  Statement  of  Comparison  of  Budget  and  actual 
amounts  and  reasons  for  variances  in  excess  of  10%  end  RIO  ODO. 

1*1&  Related  parties 

Key  management  and  councillors  as  well  as  their  close  family  members,  and/or  entitles  are  related  parties  if  one  party  has  the 
ability,  directly  or  indirectly,  to  central  or  jointly  control  the  other  party  or  exercise  significant  Influence  over  tee  other  parry  m _ 
making  financial  and/or  operating  decisions.  Key  managemeni  personnel  ia  defined  as  the  Municipal  Manager,  Chief  Financial 
Officer  and  all  other  managers  reporting  directly  to  the  Municipal  Manager  or  es  designated  by  tee  Municipal  Manager. 

Close  membere  of  the  family  of  a person  are  considered  to  be  those  family  members  who  may  be  expected  to  influence,  or  be 
influenced  byh  teat  management:  in  their  dealings  with  themunscipatity. 

Only  transactions  with  related  parties  not  at  arm's  length  or  not  in  the  ordinary  course  of  business  ere  disclosed. 


21 


Cape  Winelands  District  Municipality 

Financial  Statements  for  she  year  enced  30  June  2016 

Accounting  Policies 


257 


1.16  Value  added  Tax  (VAT} 

The  municipality  is  registered  with  the  South  African  Revenue  Sendees  (SARS)  for  VAT  on  the  invtfce  basis,  in  accordance 
with  section  15(1}  of  the  VAT  Act  (Act  No.  89  of  1991 }. 

1.17  Impairment  of  caeft*generating  assets 

Ca&h-generating  assets  are  thc&o  assets  managed  wish  the  objective  of  generating  a commercial:  return.  An  asset  generates  a 
commercial  return  when  it  is  deployed  in  a manner  consistent  with  that  adopted  by  a profit-oriented  entity. 

Identification: 

When  the  carrying  amount  of  a cash-generating  asset  exceeds  its  recoverable  amount,  it  i&  impaired. 

The  municipality  assesses  at  each  reporting  date  wheth&r  there  is  any  indication  that  a cash-generating  asset  may  be  impaired. 
If  any  such  indication  exists,  Ihe  municipality  estimates  the  recoverable  amount  of  the  asset, 

Va(us  Irk  lem 

Value  in  use  of  -a  cash-generating  asset  is  the  present  value  of  the  es:  marad  future  cash  flows  expected  to-  be  derived  from  the 
continuing  jae  of  an  asset  and  from  its  disposal  at  the  end  of  its  useful  Kite. 

When  estimating  the  value  In  use  of  an  asset,  the  municipality  estimates  the  future  cash  inflows  and  outflows  to  be  derived  from 
continuing  use  of  the  assel  and  from  its  ultimate  disposal  and  the  municipality  applies  She  appropriate  discount  rate  to  those 
future  cash  flows. 

Discount  rate 

The  discount  rate  is  a pre-tax  rats  that  reflects  current  market  as  eeesrr  en:s  of  the  time  value  of  money,  represented  by  the 
current  prime  lending  rate  and  (ho  risks  specific  to  the  asset  for  which  the  future  casn  flow  est  mates  have  not  Decn  adjusted. 

If  the  recoverable  ament  of  a cash  generating  asset  is  less  then  its  carrying  s mount,  the  carrying  amount  of  tfie  asse:  is  reduced 
to  its  recoverable  amount.  The  reduction  3s  an  impairment  loss. 

An  impairment  loss  is  recognised  immediate ty  in  surplus  or  deficit. 

After  the  recognition  of  an  impairment  toss,  the  depredation  (amorlia&tion)  charge  ter  the  cash-generating  asset  is  a^usted  in. 
future  periods  to  allocate  the  cash-generating  asset's  revised  carrying  amount,  less  its  residual  value  (if  ary},  on  a systematic 
basis  over  Its  remaining  useful  IPs. 

Cash- generating  unite 

inhere  is  eny  Indication  that  an  asset  may  be  impaired,  the  recoverable  amount  is  estimated,  for  the  Individual  asset.  I?  II  Is  not 
pos slol*  to  estimate  the  .recoverable  ftmouTt  of  tne  individual  asset,  the  mur  iclpalty  determines  the  recoverable  amount  of  the 
cash-generating  unit  to  which  the  asset  belongs  (the  asset's  cash-generating  unit). 

If  an  active  market  exists  ter  -he  output  produced  by  an-  asset  or  group  of  assets,  that  asset  or  group  of  assets  is  identified  as  a 
cash-generating  unit,  even  if  some  or  ell  of  the  output  is  used  internally.  The  municipality  use  manegemenfs  best  estimate  of 
future  price(s)  that  could  be  achieved  in  arm's  length  transactions  ir  estimating: 

* the  future  cash  inflow  used  to  determine  the  assets  or  cash -generating  untfs  value  in  use. 

Cash-generating  unite  era  identified  consistently  from  period  to  period  for  the  game  asset  or  types  of  assets,  unless  a change  -s 
justified 

The  carry  ling  amount  of  a cash-g  a ne  rating  unit  is  determined  on  a oasis  consistent  with  the  way  the  recoverable  amount  of  the 
cash-generating  unit  is  determined. 

An  impairment  loss  is  recognised  ter  a cash-generating  unit  if  the  recoverable  amount  of  the  unll  is  less  than  the  carrying 
amount  of  the  unit  The  impairment  Is  educated  to  reduce  &h*  carrying  amount  of  the  cash-generating  assets  of  ttw  untt  on  a pro 
rate  basis,  based  on  the  carrying  amount  of  each  asset  in  the  unit.  These  reductions  m carrying  amounb  are  treated  as 
irrpaiTTiart  .osses  cn  individual  assets. 

In  allocating  an  impairment  loss,  the  entity  coes  not  reduce  the  carrying  amount  of  an  asset  below  the  highest  of: 
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1.17  Impalrrnemof  cwh-g0n#nting  assets  {continued) 

- its  fair  value  less  costs  to  selE  (if  defleimrnHbleji 

* its  value  in  use  (if  determinable);  ant# 

* zero. 

The  amount  of  the  impairment  toss  hat  woutol  otherwise  have  been  allocated  to  the  asset  is  allocated  pro  rata  to  the  other  cash- 
generating  assets  of  the  unit 

Where  a no!>-cash-genoFating  asset  contributHs  to  a cash-generating  unit,  a proportion  of  the  carrying  amount  of  that  non-cash- 
generating  asset  is  allocated  to  the  carrying  amount  of  the  cash-generating  unit  prior  to  estimation  of  the  recoverable  amount  of 
the  cash-generating  unit 

Reversal  of  impairment  Iobb 

The  municipality  assess  at  each  reporting  date  whether  there  is  any  indication  that  an  impairment  hss  recognised  in  prior 
periods  for  a cash-generating  asset  may  no  longer  exis:  or  may  rave  decreased.  If  any  $uch  indication  exists,  the  entity 
estimates  the  recoverable  amount  a*  that  asset. 

An  impairment  loss  recognised  in  prior  periods  for  a cash-generating  asset  is  reversed  if  Chore  has  been  a change  in  the 
asli mates  used  to  determine  Che  asset's  recoverable  amount  since  the  lest  impairment  toss  was  recognised.  The  carrying 
amount  of  the  asset  is  increased  to  its  recoverable  emounl.  The  increase  is  a reveres!  of  an  impairment  loss.  The  increased 
carrying  amount  of  an  asset  attributable  to  a reversal  of  an  impairment  loss  does  net  exceed  the  carry  tog  amount  that  would 
have  been  d^ermlned  (net  oFdeprecMibrt  or  □ mortis  at  on)  had  no  smparment  loss  been  recognised  far  the  asset  in  prior 
periods. 

A reversal  o*  an  impairment  loss  tor  a cash-generating  asset  is  recognised  immediately  in  surplus  or  defict 

After  a reversal  of  an  mpairment  toss  is  recognised,  the  depreciation  (amortsalion)  charge  for  the  cash-generating  asset  is 
adjusted  in  fortune  periods  to  allocate  the  cash-generating  assess  revised  carrying  amount,  toss  its  residual  vefue  (rf  anyj.  on  a 
systematic  basis  over  its  remaining  useful  life. 

A reversal  of  an  impairment  toss  tor  a cash-generating  unit  is  allocated  to  the  castvgenaratmg  assets  of  the  unit  pro  rate  wflfh  toe 
carrying  amounts  of  those  assets.  These  increases  in  carrying  amounts  ara  treated  as  overeats  of  impairment  losses  for 
individual  assets.  No  pari  of  the  amount  of  such  a reve-ras!  is  allocated'  to  e non-cash-generating  asset  contributing  service 
potential  to  a cash-generaling  unit. 

In  allocating  a reversal  of  an  impairment  toss  tor  a cash-generating  unit,  the  carrying  amount  of  an  asset  is  not  Increased  above 
the  tower  of: 

* its  recoverable  amount  (if  determinable);  and 

* the  carrying  amount  that  would  have  been  determined  (net  of  amortisation  or  depreciation)  had  no  impairment  toss 
been  recognised  tor  the  asset  in  prior  periods. 

The  amount  of  the  reversal  of  the  impairment  loss  that  would  otherwise  have  been  allocated  to  (he  asset  is  allocated  pm  rata  to 
the  other  assets  of  the  tmrL 

1.1B  Impairment  Of  non -cash -gsn anting  assets 

NOiKssb-generating  assets  are  assets  other  than  cssTwjEneratlng  assets, 
identification 

When-  toe  carrying  amount  of  a non-cash-ganeratJng  asset  exceeds  its  recoverable  service  amount,  it  ts  impaired. 

The  municipality  assesses  at  each  reporting  date  whether  them  is  eny  indication  that  a nan-cash-ge-nefating  asset  may  be 
impaired.  If  any  such  -ndlcatton  exists,  tha  municipality  estimates  the  recoverable  service  amount  of  tha  asset. 
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l.Ta  Impairment  of  non-e«h -generating  eaeeti  (continued) 

V«ltw  In  ui» 

Value  in  use  of  non-castinja  iterating  assets  is  toe  present  value  of  the  ncr-cash-generating  assets  remain  tog  service  potential. 

The  present  value  cHhe  remaining  service  potential  of  a non^sh-generating  assets  is  determined  using  the  following 
approach: 

Depreciated  replacement  cost  approach 

The  present  value  of  the  remaining  service  potential  of  3 nojvca&tv^eneraling  asset  is  determined  as  the  deprecated 
repEa cement  cosl  of  the  asset-  The  replacement  cost  of  an  asset  is  the  cost  to  replace  the  assets  gross  service  polentas].  This 
cost  is  depreciated  te  reflect  !he  asset  in  its  used  corditBJt.  An  asset  may  be  replaced  artoer  through  reproduction  (replication) 
of  the  existing  asset  or  through  replacement  of  its  gross  service  potential  The  depreciated  replacement  cost  is  measured  as  the 
reproduction  or  replacement  post  of  the  asset,  whichever  is  towerh  less  accumulated  depreciation  calculated  on  the  basis  of  such 
post,  to  refect  the  elready  consumed  cr  expired  sendee  potential  of  the  asset. 

The  replacement  cost  end  reproduction  cost  of  aft  asset  is  determined  on  an  ‘optimised"  basis.  The  rationale  is  thai  the 
municipality  would  ncl  replace  or  reproduce  the  asset  with  a like  asset  if  the  asset  to  be  replaced  or  reproduced  is  m 
overdesigned  or  overcapacity  asset  Overdeaigrcd  assets  contain  features  which  are  unteceasary  for  Ihe  goods  or  services  the 
asset  provides.  Overcapedty  assets  are  assets  that  have  a greater  capacity  than  is  necessary  to  meet  the  demand  for  goods  or 
services  tbs  asset  provides.  The  -determ  I nation  of  toe  replacement  cost  or  reproduction  cost  of  an  asset  on  an  optimised  basis 
thus  reflecte  the  service  potential  required  of  me  asset. 

Recognition  and  measurement 

If  the  recoverable  sendee  amount  of  a nort-cash-generating  asset  is  less  than  its  carrying  amount,  the  carrying  em.ourt  of  the 
asset  is  reduced  to  its  recoverable  service  amount  This  reduction;  is  an  imparmont  loss. 

An  impairment  loss  is  recognised  immediately  in  surplus  or  deficit. 

Any  impairment  loss  cf  a revalued  non-casb-ge nereis ng  asset  is  treated  as  a revaluation  decrease. 

When  the  amount  estreated  tor  art  impairrtienttoas  is  greater  than  the  carrying  amojntcf  the  non-caah-gen.sretlJig  asset  to 
which  ft  relates,  the  murtitipaJity  recognises  a liability  only  to  the  extent  that  is  a requirement  in  the  Standards  of  GRAP. 

After  the  recognition  of  an  impairment  loss,  the  depreciation  (amortisation)  charge  for  the  non-cash-generating  asset  is  adjusted 
to  future  periods  to  allocate  the  non -&ftSh-g#ne rating  asset's  revised  carrying  amount,  less  its  residual  vflh>e  (if  any),  on  a 
systematic  basis  over  its  remaining  useful  life. 

Reversal  of  an  impairment  lose 

The  municipality  assess  at  etch  reporting  date  whether  there  is  any  indication  that  *n  impairment  loss  recognised  \n  prior 
periods  for  a nonosb-generating  asset  may  no  tongEr  exist  or  may  have  decreased,  tf  any  such  Indication  ax  sis,  (he 
municripalBy  estimates  the  recoverable  service  amount  of  that  asset. 

An  impairment  loss  recognised  in  prior  periods  tor  a non-cash-geriefatrig  asset  ts  reveled  if  there  has  been  a change  to  toe 
estimates  used  to  determine  toe  assets  recove rabte  service  amount  since  the  last  impairment  toss  was  recognised.  The 
carrying  amount  of  the  asset  is  increased  tc  its  recover?  his  service  amount.  Tha  increase  is  a reversal  of  an  Impairment  loss 
The  increased  cany  tog  amount  of  an  (Uiot  attributable  to  a reversal  of  an  Impairment  loss  does  not  exceed  the  carrying  amount 
that  would  have  been  data rm  n&d  (net  of  depredation  or  amortisation)  had  no  impairment  loss  been  recognised  for  the  saset  in 
prior  periods. 

A reversal  of  an  impairment  loss  tor  a non-cash-generaling.  asset  is  recognised  Immediately  to  surplus  or  detidL 

After  a reversal  of  an  impairment  loss  is  recognised,  toe  depreciation  (amortisation)  charge  tor  the  norhcash-gwnerating  asset  is 
adjusted  to  future  periods  to  allocate  the  non-cash-gefteirating  asset's  revised  carrying  amount,  less  its  residual  value  (if  any},  on 
a systematic  basis  over  its  remaining  u$etol  life. 
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1,13  Provisions  and  contingencies 

Pro VBtons  are  recognised  when: 

* the  municipality  has  a present  obtigatlon  as  a result  Of  a past  svent; 

* it  is  probable  that  an  outflow  of  resources  embodying  economic  benefits  or  service  potential  will  toe  required  to 
settle  foe  obligation:  and 

* a relE  able  estimate  can  be  made  of  the  obligation. 

The  amount  of  a provision  is  the  best  estimate  of  the  expenditure  expected  to  be  required  to  settle  the  present  obligation  at  the 
reporting  date. 

Where  some  or  all  Of  the  sKpandrture  required  to  settfe  a provision  is  expected  lo  be  reimbursed  by  another  party,  the 
reimbursement  is  recognised  when,  ard  onty  when,  ft  Is  virtual  iy  certain  that  reimbursement  will  be  received  if  she  municipality 
settles  foe  obligation.  The  reimbursement  is  treated  as  a separate  asset  The  amount  recognised  for  the  reimbursement  dees 
not  exceed  the  amount  of  the  provision. 

Problems  are  reviewed  at  each  reporting  date  and  adjusted  to  reflect  the  current  best  estimate.  Provisions  are  reversed  if  it  is 
no  longer  probable  that  an  outflow  of  resources  embodying  economic  benefits  or  service-  potential  wti  be  required,  so  sert!e  the 
obligation. 

A provision  is  used  only  for  expenditures  for  which  the  provision  was  originally  recognised. 

Provreions  are  not  recognised  for  future  operating  surplus. 

If  foe  munlooelrty  has  a contract  that  is  onerous  the  present  obligation  {net  of  recoveries)  under  the  contract  is  recog rtie&o  and 
measured  a a a provision. 

Contingent  assets  and  contingent  Ei  abilities  are  not  recog  nised.  Contingencies  are  disclosed  in  note  44. 

A contingent  asset  is  a possible  asset  that  arises  from  past  events  and  whose  existence  will  be  confirmed  only  toy  the 
occurrence  or  non-cccurrence  of  one  or  more  uncertain  future  events  not  wholly  within  the  control  of  the  municipality, 

A contingent  liability: 

* a possible  obligation  that  arises  from  past  events  and  whose  existence  will  be  confirmed  onfcy  fay  the  occurrence  or 
non-occurrence  of  one  or  more  uncertain  future  evanfs  not  wholly  within  the  control  of  the  municipality;  or 

* a presert  obligation  that  arises  from  past  events  but  is  not  recognised  because; 

- it  is  not  probable  than,  an  outflow  of  resources  embodying  economic  benefits  or  service  potential  will  be  required  to 
seats  the  obligation; 

- the  amount  of  the  obligation  cannot  toe  measured  With  sufficient  liability. 

1.20  Commitments 

Items  are  classified  -as  commitments  when  the  municipality  has  committed  itself  to  future  transactions  that  will  normally  result  In 
foe  outlaw  o-f  cash. 

Disclosures  are  required  in  respect  of  unrecognised  contractual  commitments. 

Commitments  fox  which  disclosure  is  necessary  te  achieve  a fair  present&lion  should  be  diseased  in  a note  to  foe  financial 
statements,  ff  both  foe  follow  ng  eriter la  are  met; 

* Contracts  should  toe  n on-cancellable  or  only  cancellable  at  significant  cost  {for  example,  contracts  for  computer  ox 
building  maintenance  services);  and 

* Contracts  should  relate  to  something  other  than  the  routine,  steady,  state  business  of  the  entity  - therefore  salary 
commitments  retailing  to  employment  contracts  w soda!  security  benefit  commitments  areexduded. 

1.21  Revenue  from  exchange  transaction* 

Revenue  Is  foe  gross  inflow  of  economic  benefits  or  service  potential  during  the  reporting  panod  when  those  inflows  result  in  an 
increase  in  net  assets. 

An  exchange  transaction  is  one  in  which  the  rnunippalily  receives  assets  or  services,  or  has  labilities  extinguished,  and  directly 
gives  approximately  equal  value  (primarily  m the  form  of  goods,  services  or  use  of  assets)  to  foe  other  party  in  exchange. 
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1.21  Revenue  from  exchange  transact]  one  (continued) 

Measurement 

Revenue  is  measureo  a:  the  fair  value  of  the  consideration  received  or  receivable-,  net  of  Erede  discounts  and  volume  rebates 

Rendering  of  services 

When  the  outcome  of  a transaction  involving  the  rendering  of  services  can  ha  estimated  reliably,  revenue  associated  with  the 
transaction  recognised  by  referents  to  foe  stage  oFcompleton  of  the  transaction  at  the  reporting  date.  The  outcome,  of  a 
transection  can  be  estimated  reliably  when  all;  the  Mowing  cand  Efons  are  satisfied: 

- foe  ainount  of  revenue  can  be  measured  reliably; 

- it  Is  probable  mat  :he  economic  benefits  or  service  potential  associated  with  the  transaction  wilt  flow  to  the 
municipality; 

* the  stage  of  completion;  of  the  transaction  at  the  reporting  date  can  be  measured  reliably;  and 

* the  costs  incurred  for  the  transaction  and  the  costs  to  complete  the  fransaclion  car  be  measured  reliably. 

Agancy  teas  are  recognised  to  the  extent  of  wort  perfonnsd. 

Into  net 

Revenue  arising  Prom  the  use  by  others  of  municipal:  assets  yielding  interest  is  recognised  when. 

■ It  is  probable  that  die  economic  benefits  or  service  pctentEat  associated  wi-th  the  frensacticn  wil  flow  to  the 
municipal  and 

* The  ameujit  of  the  /avenue  can  be  measured  reliably. 

Interest  fe  recognised.  in  surplus  or  deficit,  using  the  effective  interest  method. 

1.22  Revenue  from  no n-exch inge  trains actions 

Revenue  comprises  gross  inflows  of  economic  benefits  or  service  potential  received  and  receivabfc;  by  anfminicioelity,  which 
represents  an  increase  in  net  assets. 

Conditions  on  transferred  assets  are  stipulations  that  specify  foal  the  fetura  economic  benefits  cr  service  potential  embodied  rn 
the  asset  is  required  to  be  consumed  by  the  recipient  as  specified  or  future  economic  uei6x  E or  service  potential  must  be 
returned  to  foe  transferor. 

tforv-exchange  transactions  are  transactions  that  are  not  exchange  transactions.  In  a nor  exchange  transection,  the  municipality 
either  receives  value  frem  another  municipality  without  direciy  giving  approximately  equal  vsfue  in  exchange , or  gives  value  to 
another  munfcipslrty  without  directly  receiving  approximately  equal  value  in  exchange.. 

Restrictions  on  transferred  assets  are  stipulations  that  limiter  direct  foe  purposes  fb"  which  a transferred  asset  may  be  used,,  but 
do  not  specify  that  tu lure  economic  benefits  or  service  potentFsE  is  req  jfred  to  be  returned  to  the  transferer  if  not.  deployed  as 
specified. 

Stipulations  on  transferred  assets  are  terms  in  taws  or  regulation.  dr  a binding  arrangement,  imposed  upon  the  use  of  a 
transferred  asset  by  entities  externa]  to  the  repenting  municipality 

Transfers  3Fa  inflows  of  future  economic  benefits  or  service  poEential  from  non-exchange  transactions,  other  tbar  taxes. 

Recognition 

An  inflow  of  resources  from  a non-exchange  tran  a action  recognised  as  an  awet  is  recognised  as  revenue*  except  to  the  extent 
that  a Mabel ity  is  also  necc gn isec  in  respect  of  the  same  inflow. 

As-  the  municipality  satisfies  a present  obligation  recognised  as  a liability  m respect  of  an  inflow  of  resources  from  a non- 
exchange  transaction  recognised  as  an  asset,  it  reduces  the  carrying  amount  of  the  Natality  recognised  end  recognises  an 
amount  of  revenue  equal  to  that  reduction. 

Revenue  received  from  conditional  grants,  donations  and  fending  are  recognised  as  revenue  to  the  extent  that  the  municipality 
has  compiled  with  any  of  the  criteria,  corairtlons  or  obligations  embodied  in  the  agreement  To  the  extent  that  the  criteria, 
conditions  or  obligations  have  not  been  met  a liability  Ec  recognised. 
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1.22  Revenuofhom  non-exchange  transaction#  (continued) 

Measurement 

Revenue  from  a non-exchange  transaction  is  measured  al  the  a mount  of  the  increase  in  net  assets  realised  =by  the 
municipality. 

When,  as  a result  of  a non-exchange  tiaasact-on,  th  e municipality  recognises  an  asset  it  also  recognises  revenue  equivalent  to 
the  amount  of  (he  asset  measured  at  sis  fair  value  as  at  the  dale  of  acquisition,  unless  1 is  also  required  to  recognise  a liability. 
Where  a liability  is  required  to  be  recognised  il  wilt  be  measured  as  the  best  estimate  of  the  amount  required  to  settle  the 
obligation  at  the  reporting  date,  and:  the  amount  of  the  increase  in  net  assets,  ft  any,  recognised  as  revenue.  When  a liability  is 
subsequently  reducec-.  be  causa  a condition  is  -satisfied,,  £he  amount  of  the  reduction  in  the  liability  Is  recognised  as  revenue. 

Transfers 

Apar  from  Services  in  Kind.  wh^ch  era  not  recognised  h the  muoidpEdity  recognises  an  asset  in  respect  off  transfer  when  the 
transferred  resources  m eet  the  deftnttton  of  an  asset  and  satisfy  the  crite  ria  for  recognition  as  an  asset 

Transferred  assets  are  measured  at  their  fair  value  as  at  the  date  of  acquisition. 

Gift*  and  donations,  including  goods  In-kind 

Gifts  and  donations,  including  goods  in  kind,  are  neccgnised  as  assets  end  revenue  whan  it  is  probable  that  the  future  economic 
benefits  or  service  potential  wilt  flow  to  the  municipality  and  the  fair  valuo  Of  She  assets,  can  be  measured  reliably. 

Services  In4rtnd 

Services  in-kimd  are  not  necognisgd. 

1.23  Borrowing  costs 

Sorrowing  coals  are  interest  and  other  expanses  incurred  by  an  entity  in  conne  ction  with  the  borrowing  of  funds. 

Sorrowing  caste  are  recognised  as  an  expense  in  the  period  En  which  they  are  incumao. 

1.24  Comparative  figures 

Where  necessary,  comparative  figures  have  been  reclassified  to  conform  to  changes  in  presentation  in  the  current  year.  Refer  to 
notes  31  for  detail. 

1.25  Unauthorised  expenditure 

Unauthorised  expend.fare  means  any  expenditure  incurred  by  she  municipal  otherwise  than  in  accordance  wrth  section  1 5 or 
11(3}  of  the  Municipal  Finance  Management  Act  (Act  No.  56  of  2003).  and  includes: 

* ove "spending  os  She  total  amount  appropriated  in  the  municipality's  approved  budget: 

* overspending  of  She  total  amount  appropriated  for  a vote  in  the  approved  budget: 

* expenditure  from  a vote  unrelated  to  the  department  qf  functional  area  covered  by  the  vote; 

* exp  enditure  of  money  appropriated  fc  r a specific  purp  ose,  otharwEac  the  n fc  r Uh  at  specific  purp  &9  Ol 

* speeding  of  an  alio  cation  referred  to  in  paragraph  (t?>,  {c}  or  (d)  of  the  definition  of  teElacat3or'r  otheiwise  than  in 
accordance  with  any  conditions  of  (he  allocation;  or 

» & grant  by  she  mumdpality  olheTwise  than  in  accordance  wrth  the  Municipal  Finance  Management  Act- 

All  expenditure  relating  to  unauthorised  expendhure  is  necogm&ed  as  an  expense  in  the  statement  of  financial  performance  in 
ihe  year  trial  the  expenditure  was  incurred.  The  expen  diture  ts  classified  in  accordance  with  the  nature  of  the  expense,  and 
where  recovered,  it  is  subsequently  accounted  far  as  revenue  in  the  statement  of  financial  performance. 

1.26  Fruitless  and  wasteful  expenditure 

Tnjitiass  expenditure  means  expenditure  which  was  made  in  vain  and  would  have  been  avoided  had  reasonable  care  boon 
exercised. 
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1.29  Fruitless  and  wasteful  expenditure  (continued) 

Ail  expenditure  relsting  to  fortress  and  wasteful  exoendrture  is  recognised  as  an  expense  in  the  statemeni  of  Inane  Bl 
performance  in  the  year  that  the  expenditure  was  incurred.  The  expenditure  is  classified  n accordance  with  the  nature  of  the 
expense,  and  where  recovered,  it  is  subsequently  accounted  foF  as  revenue  in  the  statement  of  'financial  performance. 

1,27  Irregular  expenditure 

Irregular  expenditure  is  expend  tuns  that  Is  contrary  to  the  Municipal  Finance  Management  Act  (Act  Nq.56  of  3.0C3-},  the 
Muns&ipal  Systems  Art  (Art  No,32  of  2DQD).  aid  the  Public  Off.w  Bearare  Art  (Art  No.  2Q  of  1998)  or  is  In  contravention  of  the 
municipality1*  supply  chain  management  policy.  Irregular  expenditure  excTutiu  unauthorised  expenditure. 

All  expenditure  relaiing  to  irregular  expenditure  «s  recognised  es  an  expense  In  the  statement  of  financial  performance  in  the 
year  that  tiie expenditure  was  incurred.  1 he  expenditure  is  classmen  in  accordance  with  the  nature  of  the  expanse,  and  where 
recovered,  it  ss  subsequently  accounted  for  as  revenue  in  the  statement  of  financial  performance. 

1.2B  Employes  benefits 

ShorM&rnn  employee  benefits 

Short-term  employee  benefits  are  employee  benefits  (other  than  termination  benefits)  that  arc  due  to  be  settled  within  twelve 
months  after  the  end  of  the  period  in  which  the  employee*  render  the  related  service. 

Short-term  employee  oenefits  include  items  such  as; 

* wages,  salaries  artf  social  security  contributions; 

* short-term  compensated  abseioes  (sjch  as  paid  annual  leave  and  paid  sick  leave)  where  the  compensation  for  the 
absences  is  due  to  be  settled  with  n twelve  months  after  the  end  of  the  repotting  Period  In  which  the  employ  see 
render  the  related  employee  service; 

* bonus  and  performance  related  payments  payable  within  twelve  months  after  the  ena  of  the  reporting  period  in  which 
the  empfoyass  render  the  reload  service;  and 

* nornmonetary  benefits  (for  example,  medical  caro„  and  free  or  subsidised  goods  or  services  such  as  housing,  cars 
and  tell  phenes)  for  current  em  ployees. 

When  an  employee  has  rendered  service  to  file  entity  during  b reporting  period,  the  entity  recognise  the  undlscoun-teo  amount  of 
short-term  employee  benefits  exported  to  be  paid  in  exchange  for  diet  service: 

- as  a liability  (accrue*  expense),  after  deducting  any  amount  already  paid.  U the  amount  already  paid  exceeds  the 
uFvdBcounted  amount  of  the  benefits,  the  municipality  recognise  trial  excess  as  an  asset  (prepaid  expense)  to  trie 
extent  that  the  prepayment  wfll  lead  to,  for  example,  a reduction  in  future  payments  or  a cash  refund:  and 

* as  an  expense,  unless  another  Standard  requires  or  permits  the  inclusion  of  the  benefits  in  the  cost  of  an  asset. 

The  expected  cost  of  compensated  absences  is  recognised  as  an  exper-se  as  the  employees  render  services  shat  increase  their 
entitlement  or,  In  the  case  of  non-ecounrujrBttng:  absences,  when  Ibe  absence  occurs,  The  municipality  measure  the  exported 
cost  of  accumulating  compensated  absences  as  the  additional  amount  that  trie  munirtpalty  experts  to  pay  as  a result  of  !he 
unused  entitlement  that  has  accumulated  at  trie  reporting  date. 

The  municipality  recognise  the  expected  cost  of  bonus,  incentive  and  performance  related  payments  whan  tnemun  cipaHty  has 
s present  legal  or  constructive  obligation  to*  make  such  payments  as  a result  of  past  everts  and  a reliable  estimate  of  the 
obligation  can  be  made,  A present  oblige1:  c"  exists  when  the  entity  has  no-  realistic  alternative  but  to  matte  the  payments. 

Poo  Employment  benefit* 

Poet-employment  benefits  are  employee  oenefits  (other  than  termination  benefitsjwhfo'h  are  payable  after  the  completion  of 
emoloyinent 

Post-employment  benefr;  plans  ars  formal  or  Informal  arrangements  under  which  an  rrsunEClpallty  provides  post-employ  me  nt 
benefits  foF  one  or  more  employees. 

Multi-employer  plans,  are  defined  contribution  plans  (other  than  state  plans  and  composite  social  security  programmes)  or 
defined;  benefit  plane  (other  than  state  plans)  that  pool  the  assays  contributed  by  various  entities  that  are  rot  unde;  common 
control  and  use  those  assets  to  provide  benefits  to  employees  of  more  than  one  entity,  on  the  basis  that  contribution  and  benefit 
levels  are  determined  without  regard  to  trie  identity  of  the  entity  that  employs  the  employees  concerned. 
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1.28  Employee  benefit*  (continued) 

Long  term  receivable 

When,  and  only  whan,  ft  te  virtually  certain  that  another  party  will  reimburse  some  or  all  of  the  expenditure  required  to  settle  a 
defined  benefit  obligation,  a municipal  liy  shall  recognise  its  right  to  reimbursement  as  a separate  asset.  "Hie  municipality  shall 
measure  the  asset  at  fair  value.  (n  all  other  respects,  the  municipality  shall  treat  that  asset  in  the  same  way  as  plan  assets.  In 
me  statement  of  financial  performance,  the  expense  relating  to  a defined  benefit  plan  may  be  presented  net  of  the  amount 
recognised  ter  a reimbursement 

The  municipality  recognised  a Jong  term  receivable  relating-  in  the  recoveries  from  the  Department  of  Transport  arxj  Public 
Wefts  in  respect  of  the  post-employ  mertt  medical  benefit  relating  to  the  roads  staff. 

The  assumptions  used  by  the  actuaries  to  calculate  the  portion  of  the  roads  staffers  the  same  as  that  used  to  calculate  the 
amount  of  the  liability  relating  to  the  poat-emptaymeTtf  medical  aid-. 

Multi-employer  plans 

The  muntapalrty  classifies  a mulfi-emptoyei  plan  as  a defined  contribution  plan  ora  defined  benefit  plan  under  the  terms  o*  the 
plan  {including  any  construct ve  obligation  that  goes  beyond  the  formal  terms). 

Where  a plan  i&  a defined  benefit  plan,  the  municipality  accounts  fbf  its  proportionate  share  of  the  defined  benefit  obligation,  plan 
assess  and  cost  assorted  with  the  pfan  in  the  same  way  bs  for  any  other  defined  benefit  plan. 

When  sufficient  information  is  not  available  to  use  defined  benefit  accounting  for  a plan,  that  Is  a defined  benefit  plan,  the 
municipality  account  for  the  plan  as  if  it  was  a defined  contribution  plan. 

Post-employment  benefits:  Defined  benefit  plans 

Defined  benefit  plans  are  pasrt-empIgyTnent  benefit  piers  other  than  defined  contribution  plans. 

Actuarial  ga'ns  end  losses  comprise  experience  adjustments  {the  effects,  of  differences  between  the  previous  actuarial 
assumptions  and  what  has  actually  occurred)  and  the  effects  of  changes  in  actuarial  assumptions,  measuring  is  defined 
benefit  liabll  ty  the  municipality  recognise  actuarial  gains  and  losses  in  surplus  or  deficrt  in  the  reporting  period  in  whsch  they 
occur. 

Assets  held  by  a tong-term  employee  benefit  fund  are  assets  (other  than  non-transferable  financial  instruments  issued  by  lha 
reporting  entity)  that  ere  held  by  an  entity  {a  tend)  that  legally  separate  from  the  reporting  entity  and  exists  solely  lo  pay  of 
fund  employee  benefits  and  are  available  to  be  used  only  to  pay  of  tond  employee  benefits,  are  not  available  to  the  reporting 
entity's  own  creditors  [even  in  I qu»darf»n)h  and  cannot  be  relumed  to  the  reporting  entity,  unless  either: 

* the  remaining  assets  of  the  fund  are  sufficient  to  meet  all  the  related  employee  benefit  obfeatwra  of  the  plan  or  the 
reporting  entity:  or 

* the  assets  are  returned  to  the  reporting  entity  to  reimburse  it  lor  employee  benefts  el  ready  paid. 

Current  service  cost  is  the  increase  in  the  present  value  of  the  defirted  benefit  obligation  resulting  from  employee  service  In  Ihe 
current  period. 

Interest  cost  is  the  ncrease  during  a period  In  the  present  value  of  a defined  benefit  obligator  which  arises  because  the  benefits 
are  one  period  ctoser  to  settlement.. 

Past  serv'ce  cosl  is  the  change  in  the  present  value  of  the  defined  benefit  obligation  fbf  employe*  service  in  prior  periods, 
resulting  in  the  cu  rrent  period  from  the  introduction  of,  or  changes  to,  post-emptoymenE  benefits  or  other  long-term  employee 
benefits.  Fast  service  cost  may  be  either  positive  (when  benefits  are  Introduced  or  changed  so  that  the  present  value  of  the 
defined  benefit  obligation  increases)  or  negative  (when  existing  benefits  am  changed  so  that  the  present  value  of  the  defined 
benefit  obligation  decreases).  In  measuring  ste  defined  benefit  liability  the  entity  recognise  past  service  cost  as  an  expense  in  She 
reporting  period  in  wh'ch  the  plan  is  amended. 

Plan  assets  comprise  assets  held  by  a tong-term  employee  oenefit  fund  end  qualifying  insurance-  policies. 

The  present  value  of  a defined  benefit  obligation  E&  the  present  value,  without  deducting  arty  plan  assets,  of  ejected  Mure 
payments  required  to  settle  the  obligation  resulting  from  employee  service  in  the  currant  and  prior  periods. 
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1*28  Employee  benefit*  [continued) 

The  return  on  plan  asseis  is  interest^  dividends  or  simitar  distributions  and  other  revenue  derived!  from  the  plan  assets  , together 
with  realised  and  unrealised  gains  or  losses  on  0>e  plan  assets,  less  any  costs  of  administering  the  pfan  {drier  than  those 
inducted  in  the  actuarial  assumptions  used  to  measure  the  defined  benefit  obligation)  end  less  any  tax  payable  by  the  plan  itself. 

The  amount  recognised  as  a dehned  benefit  liability  is  the  net  total  of  the  following  amounts: 

- the  present  value  of  the  defined  benefit  obligation'  at  the  reporting  date; 

* minus  the  lair  value  at  the  report*  ng  data  of  plan  waste  {if  any)  out  oF  which  the  obligati  one  are  to  be  settled  directly; 

* pfus  any  lieb'lity  that  may  arise  as  a result  of  a minimum  funding  requirement 

The  amount  determined  as  a defined  benefit  liebirty  may  be  negat  ve  (an  asset).  The  municipality  measure  the  resulting  asset  at 
the  kwer  of: 

* the  amount  determined  above;  and 

* the  present  value  of  any  economic  benefits  available  in  the  form  of  refunds  from  the  plan  or  reductions  in  future 
contobulions  to  the  plan.  The  present  value  of  these  economic  benefits  Is  determined  using  a discounl  rate  which 
reflects  the  time  value  of  money. 

Any  adjustments  arsing  from  the  limit  above  is  recognised  in  surplus  or  deficit 

The  municipal  isy  determine  the  prese  nt  value  of  defined  benefit  obligations  and  the  fair  value  of  any  plan  assets  with  sufficient 
regularity  such  that  the  amounts  recognised  in  the  annua!  financial  statements  do  not  differ  materially  from  she  amounts  that 
would  be  determined  at  the  reporting  date. 

The-  municipality  recognises  the  net  total  of  the  following  amounts  In  surplus  or  deficit  except  to  the  extern  that  another  Standard 
requires  or  permits  ihelr  Inclusion  in  the  cost  of  an  asset: 

* current  service  cost; 

* interest  cost; 

* the  expected  return  on  any  plan  assets  and  on  any  reimbursement  righto: 

* actuarial  gains  and  fosses; 

* past  servEce  cost. 

* the  effect  of  a ny  curtailment*  or  settlements;  and 

* the  effect  of  applying  the  rimit  on  a definec  benefit  asset  (negative  defines  benefit  liability}. 

The  municipality  uses  the  Projected  Unit  Crecfifc  Method  to  determine  the  present  value  o f ite  ctaf  ned  benefit  obslflatione  and  the 
related  current  service  cast  and,  where  applicable,  past  service  cost.  The  Prelected  Unit  Credit  Method  {sometimes  known  as 
the  accrued  benefit  method  pro-rated  on  service  or  as  the  bsn&fitfysars  of  service  method)  sees  each  period  of  service  as  giving 
rise  to  an  additional  unit  of  benefit  entrttofnent  and  me  mu  res  each  unit  separately  to  build  up  the  final  obligation. 

In  determining:  the  present  value  of  Its  defined  benefit  obligations  and  the  related  current  a eiv-ce  cost  and.  where  applicable, 
past  service  exist,  the  municipality  shall  attribute  benefit  to  periods  of  service  under  the  plan's  benefit  fbfrmila  However,  if  an 
employee's  service  in  later  years  will  lead  to  a materially  higher  level  of  benefit  than  in  earlier  year*,  Ihe municipality  shai 
attribute  benefit  cn  a straight-line  basis  from: 

* the  date  when  service  by  the  employee  first  leads  to  benefits  under  the  plan  {whether  or  not  the  canefte  are 
conditional  or  further  service);  until 

* the  date  when  further  service  by  the  employee  will  toad  to  no  material  amount  of  further  benefit  under  the  plan,  other 
than  from  further  salary  Increases. 

Actuarial  valuations  ere  conducted  on  an  annual  basis  by  independent  actuaries  separately  tor  each  plan.  The  results  oftfia 
valuation  are  updated  for  any  material  transactions  and  other  material:  changes  in  circumstance 9 (including  changes  in  merfoet 
prices  end  Internet  rates)  up  to  the  reporting  date. 

Trie  municipality  recognises  gains  or  losses  on  fne  curtailment  or  settlement  of  a defined  benefit  plan  when  the  curtailment  or 
settlement  occurs.  The  gain  or  toss  cn  a curta-lment  or  settlement  comprises: 

* sny  resulting  change  in  tie  press  nt  value  of  the  defined  b eneflt  obi  igation;  and 

“ any  resulting  change  In  the  fair  value  of  the  plan  assets. 

©etore  determining  the  effect  of  a curtailment  or  settlement,  the  municipality  re-meaaure  Ihe  ob ligation  (and  ffra  related  plan 
assets,  if  any)  using  current  actuarial  assumptions  (including  current  market  interest  patc  3 and  other  currant  market  prices). 
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1,20  Employee  benefits  (conlTntiad} 

When  J1  is  virtually  certain  that  another  party  will  reimburse  some-  or  alt  of  the  expenditure  required  to  settle  a defined  benefit 
obligation  the  right  to  reimbursement  Is  recognised  as  a separate  asset  The  asset  is  measured  at  fair  value,  [n  all  other 
respects,  fie  asset  is  treated  in  me  same  way  as  plan  assets.  In  surplus  or  deficit,  me  expense  relating  to  a defines  benefit  plan 
Is  presented  as  the  net  of  the  amount  recognised  for  a reimbursement. 

The  municipality  offsets  an  asset  relating  to  one  plan  against  a If  ability  relating  to  another  plan  when  the  municipality  has  a 
legally  enforceable  right  to  use  a surplus  in  one  plan  to  settle  obligations  under  the  other  plan  and  intends  either  to  settle  the 
obligations  cna  net  basis,  or  to  realise  the  surplus  in  one  plan  and  settle  its  obligation  under  tne  other  plan  slmrAaneoualy. 

Actuarial  assumptions 

Actuarial  assumptions  a~e  unbiased  and  mutually  compatible. 

Financial  assumptions  are  based  on  marxet  expectations,  at  the  reporting  date,  for  the  period  over  which  the  obligations  are  to 
be  settled. 

The  rate  used  to  discount  post-employment  benefit  obligations  (both  funded  and  unfunded)  reflect  the  time  value  of  money.  The 
currency  and  term  of  the  financial  instrument  selected  to  refect  the  time  value  of  money  is  consistent  with  the  currency  and 
estimated  term  o*  the  prat-employment  benefit  obligations, 

Poet-employment  benefit  obligations  are  measured  on  a basis  that  f effects. 

* estimated  future  salary  increases: 

* the  benefits  set  out  in  tie  terms  of  (ha  plan  (or  resulting  from  any  constructive  obligation  that  goes  beyond  those 
terms)  at  the  reporting  date;  and 

■ estimated  future  changes  in  the  level  of  any  state  benefits  that  affect  the-  benefits  payable  under  a defined  benefit 
plan.  Ifp  and  only  ifr  either 

■ those  changes  were  enacted  betere  the  reporting  date;  or 

* past  history,  or  other  reliable  evidence,  indicates  that  (hose  slate  benefits  will  change  In  some  predictable  manner  ter 
example,  in  line  with  future  changes  in  general  price  levels  or  general  salary  levels. 

Assumptions  about  medical  costs  take  account  of  estimated  future  changes  in  the  cost  of  medical  services,  resulting  from  both 
nf  at  on  and  specific  changes  in  medical  costs. 

Other  long-term  employee  benefits 

The  amount  recogrised  as  a liability  for  other  long-term  service  awards  is  the  net  teiai  of  the  Mowing  amounts: 

* the  present  value  of  the  oefined  benefit  obligation  a:  the  reporting  date; 

* minus  the  fair  value  at  the  reporting  date  of  plan  assets,  (if  any)  out  of  which  the  obligations  are  to  be  settled  directly. 

Th«  municipality  shall  recognise  the  net  total  of  the  tell  owing  amounts  as  expense  or  revenue,  except  to  the  extent  (hat  another 
Standard  requires  or  permits  their  inclusion  in  the  cost  of  an  asset: 

* current  service  cost; 

* Interest  coat; 

* the  expected  return  on  any  plan  assets  and  cm  any  reimbursement  right  recognised  as  an  asset; 

* actuarial  gains  and  losses,  which  shell  all  be  recognised  immediately; 

* past  service  cost,  which  shall  all  be  recognised  immediately;  and 

* the  effect  of  any  curtailments  or  seJtieme  rrts. 
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* # ■ 2*  New  standards  and  interpretations 

'jr  *’ a- n - 2=1  S to  hd arrtte  :ah  d I nterp  ratiUo  nc  effect!  ve  *nd  Ado  pted  in  the  c u rrs  ntyoAr 

rv  . r ,j  ■*  ' ' .■  - ■ ^ , 

■ 

-■  -tn  the  orient  jeer,  the  municipality  has  adopteo  the  following  standards  and  interpretations  that  are  effective  far  the  current 

■ - , : ■ ■-  jmancteTyear  Erid-tfral^are  relevant  to  its  operations:  “■  « 

'\'a?u  2:2  Stand  tfrtieard interpretation* aarly adopted 

' "■*>  ^ ' - w-  % 

adopt  the  fallowing  standards  and  interpfet&Sons:. 

■x' -fi . - . , ' ■ 

'rr-*f  ■ *-r.:-22A\  StSrata«toS«i  i rite rp rotations  issued,  but  not  yet  effective  : 

“ ^ !_■  ■ '■  J - r wv-.  ■ -■. 

^ not- applied  the  follDwing*  stands nde  and  Interpretations,  which' h&ve  been  published  end  are  mandatory 

ng  periods  beginning  on  of  after  01  July  20.1B  or  tater  periods; 
v ■-:.■■  ■ :.  + ■ ■ -■■  f _ . ..■  "/  - ■..  ... 

Reporting  :v-  ; ^ ‘ 

v ■ - ■'  ■■ ; ■ ■ ■ * ,.?:,  j--  . . ■ . ■ : 

V Vi. ^ -Se^fne^^^ritifleo:  by  the  way  in  which  information  is  reported  to- management,-  both  for  purposes  of  assessing 
H *■ ~±+* « TterfcW) and mating  decisions  about  how  future  ra&oii roes  will  be  allocated  to  the  various  activities  undeita ken  by  the 
" - " nfwldpa1ityh  T^e^iaiaF- classifications  of  activities  d entitled  m budget docuitiHttation  will  usually  reflect  the  segments  for 

information  to  management  ■ ■ " h 

■-  \ .,  ; ■ 

-At  v*  iflJopnHtibn  is  a-toar  presented  based  on  service  of  geographical  aegrrwnts.  Service  segmenta  relate  to  a 

distinguish  dble  component  of  an  entity  that  provides  specific  outputs  or  achieves  particular  operating  objectives  that  sre  to 
j -■ 1 Clrt&  with  the  rfiunlcEpallty'fl-  overall;  mission.  Geographical  seghnenfe  relate  to  specific  outputs  generated,  or  particular 
objectives  achieved,  by  an  entity  within  a particular  region. 

■ - ' This  Standard  has  bean  approved  by  the  Board  but  its  effective  date  has  not  yet  been  determined  &y  the  Cloister  of  Finance 

The  effective  date  indicated  *&  a provisional1  date  and  could  change  depending  on  the  decision  of  the  Minister  of  Finarce. 

Directive  4 - Transitional  provision*  for  medium  and  tow  capacity  murtto  pslrties  states  that  no  comparative  sa^mert 
information  need  to  bo  presented  on  initial  adoption  of  the  standard.  Where  items  have  not  been  recognised  as  a result  of 
transitional  provisions  m the  Standard  of  G RAP  on  Property,  Rant  end  Equipment  and  the  Standard'  of  G RAP  on  AgTiciiturH, 
the  recognition  requirements  of  the  Standar cf  would  not  apply  to  such  items  until  the  transitfanal  pravisimi  in  that  standard 
expiree. 


The  -effective  date  of  Ihe  standard  is  not  yet  set  by  lft&  Minister  of  Finance. 

The  municipalFty  expects  to  adopt  the  standard  for  the  first  time  when  ihe  Minister  sets  the  effective  date  far  the  standard. 

It  is  unlikely  that  the  slandard  wl|]  have  a material  impact  on  the  municipality1*  financial  statements. 

GRAP  20:  Related  parties 

The  objective  of  this  etandarc  is  to  ensure  tha:  a reportinq  entity^  financial  statements  oontairs  the  diEdoeures  necessary  to 
drew  attontlcnto  the  possibility  that  its  finer  dal  position  and  surplus  or  deficit  may  have  been  affected  by  dte  existence  of 
related  partfcus  and  by  transactions  and  outstanding  balances  with  such  parties. 

An  entity  that  prepares  and  presents  financial  statements  under  foe  accrual  basis  of  accounting  {in  this  standard  retained  to 
Sfs  the  sporting  A Mrty)  shali  apply  this  standard  in:  * 

* 1 -Identifying  related  oarty  relafion&hips  and  transaeftns; 

* identifying  outstanding  balances,  Including  oommftments,  between  an  entity  and  its  related  pari  es: 

L/-  ■;j--  ■ ■ *r  r Identifying  the  erreumstanses  to  which  disclosure  of  the  items  in  (a)  and  £b)  la  required:  and 

■ i'-;  * ■ ’efatwreining  the  disdosu res  to  be  made  about  (hose  items. 

'"'Ths  fctencatf  requires  d Bdoeure  of  related  party  relat  onshiss.  r.ran&aet=crs  and  ourstanding  balances,  including 
commitments,  in  the  conaolidiated  and  seoerete  financial  statements  of  the  reporting  entity  in  accordance  with  the  Standard 
of  GRAP  on  Consolidated  and  Separate  Financial  Statements.  This  standard  also  applies  to  individual  financial  ataternente- 
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V.  :‘i  VST 


* ^ - ■ ■ -1  ■ 


2.  New  standards  and  Interpretations  (Gpritimieei}  1 - r-.r  -- 

Disclosure  of  related  party  transactions,  outstancfrrtg  balances,-  including  commitments,  and  refatron ships  with  related  parties-  E 

m-ay  effect  users1  assessments  of  the  fingnsiet^sition  end  perfbnnance  of  the  reporting  entity  and  its  ability  to  deliver--.  =;  ■-.*  \ 

agreed  services,  including  asses  snwnte  of  the  risks  and  opportune**  fating  the  entity  Ihi$  disclosure else  eosums  ihet  tne- 
reporting  entity  is  transparent  about  Hs  deal i r^rwrth  relafed  parties.  . - . ; >- 


The  sta  ndard  states  that  a related  party  is  a person  or  m entity  with  the  ability  lo  central  or  jointly  eontroHhe  otiw-partyvop.^ 
exercise  significant  influence  over  the  otfre'  party,  or  vice  versa,  or  an  entity  that  is  subject  to  common  control  or^oim  . - 4-  ;iv : 
control.  As  a minimum,  the  follow.ng  are  regarded  es  related  parties  of  the  reporting  entity:  , ry.  f - „ 

* A person  or  a dose  member  of  that  person's  family  is  related  to  the  reporting  entity  sf  that  person’1 

* has  control  or  joint  control  over  the  reporting  entity;  ■ - ^ ■*  ■ - 

has  significant  influence  over  Aw  reporting  entity;  ■'  - 

is  a member  oE  the  manag emeriti  the  entity  o r its  controlling  entity.  v - a ‘ >ir 

* An  entity  is  related  to  the  reporting  entity  if eny  of  the  following  conditions  apply: 

the  entity  is  a member  of  the  same  eOGnomte  entity  {wftiefi  means  that  each  controlling  entity;  con-trolled 
entity  and  fellow  controlled  entity  ,s  related  to  the  others);  ! 

- one  entity  is  an  associate  or  joint  Venture  of  tire  other  entity  (or  an  associate  or  joint  venture  of  a member  of 
an  economic  entity  of  which  the  other  entity  t*  a member); 

both  entities  are  joint  ventures  of  the  same  third  party: 

* one  entity  is  a joint  venture  of  a third  entity  and  the  other  entity  i&  an  associate  Of  fie  third  entityl-  - . H 

- tiw  entity  is  a ipost-empioyment  benefit  plan  for  tie  benefit  o'  employees  of  either  the  entity  or  an  entity  ' 
related  to  the  entity,  ffthe  reporting  entity©  Itself  such  a planr  the  sponsoring  employers  are  related  to  the  entity; 

the  entity  is  controlled  or  jointly  controlled  by  a person  identified  in  (a};  and  ^ 

- a pe  rson  identified  in  (a)0}  ha&  sigfirffos  nt  influence  over  that  entity  or  ts  a member  of  the  m anag  ament  of 

that  entity  (or  its  cont rolling  entity).  ' ■ v-  _ . 


The  standard  tiirthe  more  states  that  related  party  transaction  h;  a tranfiter  of  res  ou/cas,  servicas  or  obligations  between  Che. 
reporting  entity  and  a refated  party,  regardless  of  whether  a prtoe  is  charged,  ■ ■ . % " 


The  standard  elaborates  on  “he  definitions  and  tdenbfiG&tion  at. 

* Close  member  of  the  family  afaperwrfi^  i.  v ^ 

* Management 

- Related  parties: 

- Remuneration!;  and  u 

* Significant  influence 


- 

' t 7, 1 if 


.-.  Ji-'.fcr 
- ■ >-^-i  #,  vt. 


The  standard  sets  out  the  requirements,  inter  eri  a-jftrc.tte  difeteure  ot  -t  r^  ,;  v i 

* Control: 

* Related  pa  rty  tra  ns  actions : and  -^*s  *'  ■ ■ ,L : " ^ i y'T- 

* Remuneration  of  management  *9/*  ■ ■ : ' ■ , . --s  * 


The  effective  date  Of  the  slandard  is  not  yet  set byjtfte-MiniateMf: Finance. 


r.  '■  ] j i;-. 


The  municipality  expects  to  adopt  the  standard  for  She  first, time  when  the  Minister  sets  the  effective  date  for  tine  standard.  ■ ■ , : ... 
tt  is.  unlikely  that  ihe  standard  will  have  a material  impact  on  the  municipality s financial  statements. 

G RAP  1 08:  Statutory  RhohIvS bios  rl_ 

The  objective  of  this  Standard  is:  to  prescribe  afo^Lmtin^Tiequirernents  for  the  recosnilion,  measurement,  presentation'  and  ■ ? :.  ■ a. 

dlsctoeure  of  statutory  recehiBbfos.  L ' - . 

ti  furthermore  covers:  Deflations,  recognition,  derecognition,  measurement,  presentation  and  disclosure,  transitional L ^ ■ ■ ■-  - ■ ■■  ■'  ■ 

provisions,  as  well  as  She  effective  date,  '-"nr  - ■-  r-'-* 


The  effective  date  of  the  stands  rd  is  not  yet  set:  by  the  Minister  of  t :n  ence,  ■ ' 

The  municipalfty  expects  to  adopt  Ihe  standard  tor  the  first  time  when  the  Minister  sets  the  effective  date  tor  the  standard. 

It  te  unlftely  that  the  standard  will  have  a material  impact  on  the  municipality*  financial  statements. 
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2.  New  standards  and  interpretations  (continued) 

GRAP  17  {a*  Amended  2016):  Property,  Plant  and  Equipment 

Baaed  on  Hie  feedback  received  as  part  of  the  post-impfementetEon  review,  the  Beard  agreed  to  reconsider  certain  principles 
in  GRAP  16  and  GRAP  17.  In  particular,  the  Board  agreed  to: 

* Review  the  principles  and  explanations  related  to  the  distinction  between  investment  property  and  property,  plant 
and  equipment. 

* Consider  whether  an  MIcakH^ftsed  assessment  of  useful  lives  of  assets  couFd  be  introduced. 

* Clarify  die  wording  related  to  the  use  of  external  valuers. 

* Introduce  more  s pe  cfc  p resentation  a nd  dlscics u ne  requirements  fb  r capital  work-in-prog  ress. 

* ■ Review  the  encouraged  dselosures  and  assess  whether  any  should  be  made  mandatory  or  deleted. 

* Require  Separate  presentation  ctf  expenditure  incurred  on  repairs  and  maintenance  in  the  financial  statements. 

Arrendmonte  idontifrod  as  pait  of  the  post-implementation  review,  affected  the  Mowing  areas* 

* l^dicator-beseo  assessment  of  the  useful  l Vea  of  assets 

*'  Us*  of  extern  al  va[ue  rs 

* Encouraged  disclosures 

* Capital  work-in-progress 

* Expenditure  incurred  on  repairs  and  maintenance 

The  effective  date  of  Fie  standard  is  for  years  beginning  on  or  after  01  April  2016. 

The  municipality  expects  to  adopt  the  standard  ter  the  firsl  time  In  die  2017  flnanoal  state  menfe. 

The  adoption  Of  this  Standard  is  not  expected  to  impact  on  the  raBulta  of  the  municipality,  but  may  result  in  mare  disclosure 
than  is  currently  provided  in  the  financial  stetemenls. 

GRAP  109:  Accounting  by  Principals  and  Agents 

The  objective  of  this  Standard  is  to  outline  principles  to  be  used  by  an  entity  to  assess  whether  i:  Is  party  to  a principas-agent 
arrangement,  and  whether  it  is  a principa  or  an  agent  in  undertaking  transactions  in  terms  of  such  an  aTangement.  The 
Standard  does  not  introduce  new  recognition  or  measurement  requirements  for  revenue,  expenses,  assets  and/or  labilities 
that  result  from  princlpe l-agerrt  arrangements.  The  Standard  does  however  provide  guidance -on.  whether  revenue,  expenses, 
assets  and/or  laabllhtes  should  be  recognised  by  an  agent  or  a principal,  as  well  as  prescribe  what  information  should  be 
disclosed  when  an  entity  is  a principal  or  an  agent 

It  Fyfthemipre  covers  Definitions,  Identifying  whether  an  entity  is  a principal  or  agent,  Accounting  by  a principal  or  agent, 
Presentation,  Disclosure,  Transitional  provisions  and  Effective  date. 

The  effective  date  of  the  standard  Is  net  yet  a at  by  the  Minister  of  Finance. 

Th#  municipality  expect?  to  adopt  the  standard  for  the  first  time  when  the  Minister  sets  the  effective  date  for  the  standard. 

The  impact  of  this  standard  is  currently  being  assessed. 

GRAP  21  (o&  amended  201 G}:  Impairment  of  no n^c ash-generating  assets 

The  Board'  agreed  to  include  a research  prefect  on  Its  work  programme  to  review  GRAP  21  and  GRAP  26  to  assess  whether 
the  principles  In  these  Stsrdaros  could  be  s 'nr p lifted  and  streamlined.  As  part  of  Its  research  project,  the  Board  considered 
the  fa  Hewing  aspects  which  led  to  the  proposed  amendments  in&:uaed  in  this  Exposure  Draft. 

* slmpllfyipg  the  approach  to  impairment  to  make  it  dearer  when  an  asset  Is  cash  generating  or  iwa-cash- 

generatinq; 

* assessing  the  feasibility  or  one  measurement  approach  for  n on-cash  -generating  assets:  and 

* assessing  the  feasibility  or  combining  she  two  Standards. 

Summary  of  changes: 

^he  changes  to  the  Standard  of  GRAP  on  Impairment  of  Non-cash-generating  Asse:s  are  outlined  below; 

General  definitions: 
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2.  New  standards  and  interpretations  (continued) 

The  definition  oF cash-generating  assets  has  been  amended  to  be  consistent  with  the  amendment  made  to  clarify  the 
objective  of  cash-generating  as$et$  and  norvcash-generating  assets. 

Cash  generating  assets  end  rrcn-cash-generating  assets: 

Additional  commentary  has  been  added  to  darify  iie  objective  of  cash-generating  #9 sets  and  non-css h-generat?ng  assets. 
Identifying  an  asset  that  may  be  impaired: 

Additional  commentary  has  been  added  to  clarify  that  physical  damage  triggers  impairment  oF  an  sssel  when  Ft  Jesuits  lo  a 
permanent  or  a significant  decline  in  the  potential  of  an  asset 

Reversing  an  impairment  loss: 

An  indicator  has  been  adoed  that  the  restoration  of  an  asset's  service  potential  following  physical  damage  to  th e asset  could 
indicate  a reversal  m an  impairment  E&ss. 

Additional:  momentary  has  been  added  to  darify  that  rsstoraion  of  an  aseeffc  service  potential  as  a result  of  physical 
damage  ffi  an  indication  that  an  rmpairmoni  loss  recognised  in  prior  periods  may  no  longer  ext&t  or  may  have  decreased. 

Disclosures; 

The  requ.rement  to  disclose  the  atteria  developed  to  distinguish  non-caah-genaratlng  assets  from  cash-generating  assets 
has  been  amended  to  fie  consistent  with  the  amendments  made  to  clarify  the  objective  of  non-cash-generating  assets  and 
cas  h-ge  ner&ting  assets. 

The  effective  date  of  the  standard  is  tor  yeans  beginning  on  or  after  01  April  2017, 

The  municipality  aspects  to  adopt  the  standard  for  the  first  time  in  the  201$  financial  statements. 

It  is  unlikely  that  the  standard  will  have  a malarial  imped  on  the  municipals  financial  statements. 

GRAP  26  fas  amended  2p15);  Impairment  of  cash-generating  assets 

The  Board  agreed  to  indude  a research  crowed  on  its  work  programme  to  review  GRAP  21  and  GRAP  26  to  assess  whether 
the  principles  in  Ihese  Standards  could  be  simplified  and  streamlined.  As  part  of  ita  research  project,  the  Board  considered 
the  following  aspects  which  led  to  the  proposed  amendments  included  In  mis  Exposure  Draft: 

* simplifying  the  approach  to  impairment  to  make  il  clearer  when  an  asset  k cash  generating  or  non-eash- 
pena  rating; 

* assessi  rg  the  fees  ibilrty  of  one  meas ureme  rt  approach  for  non-os  &h-gs  nerati  rig  assets  and 

* assessing  the  feasibility  of  combining  the  two  Standards. 

Summary  of  changes 

The  changes  to  the  Standard  or  GRAP  on  Impairment  of  Cash-generating  Assets  are  outlined  below; 

General  definitions: 

The  definitions  of  cash-generating  assets  end  cash-generating  unit  have  been  amended  to  be  consistent  with  the 
amendments  made  to  clarify  the  objective  of  cash-generating  assets-  and  non-cash-ge negating  assets  below, 

Cash  generating  assets  and  noncash-generating  assets: 

AddtohflE  commentary  has  been  added  to  clarify  the  objective  of  ca a h-ger.erating  assets  and  noA-ca&h-generaling  assets, 
Disclosures: 

The  requirement  to  disclose  the  criteria  developed  to  distinguish  cash-generatirg  assets  from  norvcash-generating  assets 
has  been  amended  to  be  consistent  with  the  amendments  made  to  clarify  the  objective  of  non-eastv-generaEng  assets  and 
cash-generating  assess. 
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2*  ("tow  standards  and  Interpretation*  (continued) 

The  effective  date  of  ftie  standard  la  for  years  beginning  on  or  after  01  Apr  1 2017. 

The  municipality  expects  to  adopt  the  stancard  far  the  Ejrsf  time  in  the  2016  financial  statements 
ft  Es  urJikeiy  that  the  stendard  will  have  a material  impact  on  the  rrunicipatiya  financial  statements. 
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Retires  in  Rand  2018 
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2015 


3.  Cash  and  cash  equivalents 

Cash  and  cash  equivalents  consist  ot 


Cash  on  hand 
Bank  balances 
Shcrt-tejm  nueEtments 


3 100 
13  980  613 
858  OOO  000 


569  983  713 


3 100 

15  115  375 
486000000 


504115  47B 


Included  in  the  bale  nee  of  cash  and  cash  equivalent  is  an  amount  or  K 5 441  41 5 relating  to  the  portion  recovered  from  Hie 
Provincial  Government  Western  Cape  In  respect  of  the  torture  medical  aid  liability  of  me  roads  staff. 

No  cash  and  cash  equivalents  has  been  pledged  as  security. 

Short-term  investments 


ABSA  - Investment 


Opening  balance 

9b  000  000 

88000  003 

Movements  for  tne  yeai 

1QOQDODO 

6 000  003 

105  Q0Q  00O  96  000  000 


FfiB  - tawetment 

Opening  balance 

60  QGD  OQO 

63  000  Ol>3 

Movement  for  the  year 

15  QOO  OOO 

(3  000  0Q0f 

95  000  DOC  30  000  000 


Investec  - investment 

Opening  balance 

103  0 QO  GOO 

98000  OOO- 

Movement  tor  the  year 

120OOOD0 

5000  000 

115  000  000  103  000  000 


NEDCGR  - Investment 

Opening  balance 

113  000  000 

100GH30  000 

Movement  for  the  yeer 

18  OOO  000 

13  000  000 

129  000  000 

113  000  000 

STANDARD  BANK  - Investment 

Q per irg  33 lance 

94  000000 

73  QQQ  OOO 

Movement  tb  r the  year 

20  000  ODD 

21  ODD  OOO 

114  090  OOP 

94  000  000 

The  municipality  had  the  following  bank  accounts 


Account  number  / description  Bank  statement  balance*  Cash  beck  balances 

30  June  2016  30  June  2015  30  June  2014  30  June  201 6 30  June  2015  30  June  2014 

ABSA  BANK  - Pf  I mary  bank  3 503  077  603  1 76  696  401  3 503  077  609  1 76  1 006  690 

account 

ABSA  BAN  K - Depositor  plu  s 10  477  £36  1 7 505  19  9 14  297  350 

account 

Total  13  960  313  18  115  377  IS  194  351  3 503  077  800176  1000  690 


The  management  of  She  municipality  is  of  the  opinion  that  the  carrying  value  of  bank  balances,  cash  and  cash  equivalent* 
recorded  at  amortised  cost  in  the  annual  financial  statements  approximates  their  fair  values. 
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Figures  in  Rand1 

2016 

2016 

4.  Other  receivables  from  exchange  transactions 

Accrued  tnteiBsl 

11  D94  512 

8 613  274 

Bursary  repayments  employees 

112  624 

LG  Seta  debtor 

435  000 

435  0QG 

Councilors 

27  098 

21  674 

Deposits 

461  738 

471  738 

Insurance  claims 

69  399 

42  022 

Ktasvoogs  land  owners  association 

* 

7 5CD 

Municipal  heahh  debtor 

17S77 

73  440 

Other 

19143 

6 310 

Post  retirement  medical  aW 

240  532 

236  078 

Prepayments 

2 5TO  525 

2 664  75S 

Rental 

11  090 

6 104 

Road  aign  debtor 

2 756 

6 449 

Sandhills  'olet  hire 

92127 

Allowance  for  impaimnent 

(466  150) 

{498  955] 

Other  receivables  pledged  as  security 

Mo  other  receivables  were  pledged  as  security. 

14  413  820 

12  288  230 

Credit  quality  of  other  receivables 

The  credit  quality  of  other  receivables  that  ere  neither  peat  nor  due  nor  impaired  car  be  assessed  by  reference  to  external  crwflt 
ratings  (if  available J or  to  historical  irrfbnmation  about  counterparty  defaults. 

Other  receivables  from  exchange  transactions 

Gross  balances 

Other  receivables 

14  690  670 

12  787  185 

Less:  Allowance  for  impairment 

Other  receivables 

(466  150) 

(498  954) 

Net  balance 

Qthe-  receivables 

14  413  520 

12  288  2 SO 

Prepayments 

(2  500  525) 

(2  564  755) 

— 

11  912  B95 

3 S23  476 

Other  receivables  from  exchange  transactions 

Current  {0-30  days)' 

1 1 741  196 

9 499425 

31  -60  days 

6 569 

89427 

61-90  days 

25  146 

19  581 

91 -120  days 

2 264 

1 59B 

121  -365  days 

135  605 

33  *44 

11  912  994 

9 523  475 

Prepayments  of  R2  500  525  (2015:  R2  634  755)  was  not  included  rn  the  ageing,  as  tha  future  economic  ba-reits  rela:es  to  the 
receipt  of  goods  or  services. 
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2016 


4h  other  rece I VA Wee  from:  excha n g e trana actions  ( co nti  n ue d> 

Other  receivable e pest  due  but  nut  impaired 

Management  regards  other  receivables  from  exchange  transactions  for  outstanding  amounts  of  more  than  30  days  past  due. 
The  impairment  of  other  receivables  from  exchange  transactions  is  based  on  the  historic  payment  rate  of  the  raceivabl^ 

As  of  30  June  2016  other  receivables  of  R 171  $04  (2015:  K124  049)  were  past  due  but  not  impaired. 

No  other  receivables  were  pledged  as  security. 

Reconciliation  of  provision  for  impairment  of  other  receivables  from  exchange  transaction 


Opening  Balance 

{490  957) 

{469  610) 

Contribution  to  allowance 

<049> 

{39  857} 

Oebl  impairment  written  off  against  allowance 

7 697 

10510 

Unused  amounts  reversed 

5 959 

* 

5.  Trade  Receivables  from  exchange  transactions 

(436  150) 

(498  957) 

Gross  balances 

Fire  'Fighting 

Z634SB4 

- 

Less:  Allowance  for  Impairment 

Fire  Fighting 

[287  751) 

- 

Not  balance 

Fire  Fighting 

2 347  233 

- 

Fire  fighting: 

Current  {0  -30  days) 

6 923 

- 

31  -60  days 

220  005 

- 

91  - 120  days 

1 640  791 

- 

121  365  days 

471  514 

* 

2 347  233 


Reconciliation  of  allowance  for  Impairment 

Balance  at  beginning  nf  the  year 

(792  60  B) 

Contributions  to  allowance 

(287  751) 

(460  201) 

Debt  Impairment  written  of  against  allowance 

- 

1 252  $0§ 

(287  761) 

- 

Trade  receivables  pledged  as  s&curity 

No  trade  receivables  were  pledged  as  security. 

The  risk  profrte  o' each  class  of  debtor  was  assessed  to  date  mine  she  allowance  tor  impairment 
Credit  quality  of  cons u mar  debtors 

The  credit  quality  o'the  Firefighting  debt  that  am  neittwdue  nor  past  nor  impaired  wes  assessed  based  on  information  received 
from  the  external  debt  collectors  of  oath  individual  debt,  due  to  historic  tnende  lhal  cannot  bo  determined  due  to  the  special 
netura  of  the  ctobt.  As  par  the  Credit  Control  and  Debt  Collection  Policy,  all  debtors  with  accounts  outstanding  tor  more  than  60 
days  tegaS  proceedings  are  tost tirted  by  the  municipality. 
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5.  Tirade  Receivables  from  exchange  transactions  (continued) 

Consumer  debton  pact  due  but  not  ImpaTrad 

The  oebt  originate  as  a result  of  firefighting  services  rendered  in  terms  of  the  Fire  Fighting  AcL  Tbs  impairment  for  receivables 
from  exchange  transactions  was  calculated  based  on  information  received  from  fho  axioms!  debt  collectors  as  a historic 
payment  t'end  cannot  be  determined  for  firefighliing  aebtors. 

As  of  3D  June  2016  consumer  debtors  of  R 2 34G  310  {2015:  RO)  were  pest  due  but  not  impaked. 

Consumer  debtors  impaired 

As  of  3D  June  2016,  consumer  debtors  of  R 287  751  {2015:  R nil } were  impaired  and  provided  for. 

The  amount  of  the  prevision  wa&  R287  751  at  30  June  2016  (201 5‘  R ni  ). 

The  ageing  of  these  dab;ors  la  aa  Follows 


91  till  120  days  6688 

121  oays  and  mone  260  663 

6.  Inventories 

Co"  sum  able  stores 
Roads  Inventory 
Housing  Slock 

2 218  748  3 890  519 


1 785  291  1 6&2  740 

357  517  2 234  339 

72  &40  72  940 


Mo  InvEito'y  has  been  p Edged  as  security. 

Consumables  valued  at  R304  396  (2015:  R1G6  956)  was  written  off  and  recognised  in  the  Statement  oF  FinanciaE  Performance. 
This  stock  was  found  to  be  obsolete  during  the  year  end  stock  count  Inventory  valued  at  R7  575  993  (.2015:  R S 590 

985)  were  expensed  In  the  Statement  of  Financial  Perform  a nee. 

7-  VAT  receivable 

VAT  4 363  748  1 371  244 
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Notes  to  the  Financial  Statements 

FSguna$  in  Raiid~  2016  2oT? 


B.  Property,  plant  and  equipment 


2016 

2015 

Cost  f Accumulated  Carrying  value 

Coat/ 

Accumulated  Carrying  value 

Valuation  depreciation 

Valuation 

depreciation 

and 

and 

accumulated 

accumulated 

Impairment 

Impairment 

Land 

57  283  eC6 

* 

57  233  606 

53  040  226 

_ 

50  040  22S 

Buildings 

95  694  650 

(7  2&r  7W) 

0&  336  940 

100  375  049 

(8  026  239) 

92  346  810 

Infrastructure 

1 323  209 

(957  G64) 

365  345 

1 120  &0& 

(929  392) 

191  US 

Furniture  and  fittings 

7 637  664 

(4  757  067) 

2 880  5t7 

7 504  645 

(4  178  928) 

6 525  717 

Motor  vehicles 

40954  717 

(15  731  479) 

25  223  238 

40  656  677 

(13  857  635) 

20  801  042 

Gfftce  equipment 

1B0641BB 

(0  002  427) 

11  061  772 

19  334  435 

(5  970  440) 

13  355  989 

Plant  and  equipment 

15  48 D 346 

{6  580  661} 

6 099  685 

14  449  526 

(5  459  481) 

0 900  045 

Other  property,  plant  and 
equipment 

5 591  332 

{2  048  7S7) 

3 542  545 

6 005  063 

(£  408  876) 

3&70  107 

Leased  assets  - Cell  phenes 

647  370 

(529  025) 

126  /53 

632  084 

(476  757) 

155  327 

Total 

244  587  309 

(45  $€  & €20) 

198  7Z0G89 

250  200  213 

[43  326  754) 

208  074  469 

Details  of  Valuation 

Cape  WSneFand's  district  municipality  performed  a valuation  for  the  yeaF  ending  30  Juna  20 15 , 


The  valuations  were  performed  by  independent  prof&ssionsJ  valuer  Mr  Brits  and  independent  professional  associate  valuer  Mr 
Botha,  of  HCB  Property  Valuators  at  the  time.  HCB  Property  Valuations  is  not  connected  to  the  municipality  and  have  recent 
experience  in  location  and  category  of  the-  land  and  buldings  being  vaiued. 

The  oasis  o'  the  valuation  was  market  value  which  is  the  estimated  amount  tor  which  an  asset  should  exchange,  on  the  date  of 
valuation  between  a wiling  buyer  and  seller,  in  an  arms  length  transection,  after  proper  marketing,  wherg?n  the  parties  had  each 
acted  knowledgeable,  prudentiy  and  wWmrt  cempuisioa 

In  terms  of  GRAP  the  fair  value  of  property.  ptent  and  equipment  is  usually  their  market  vatu#  determined  by  appra  saL 
The  revaluation  surplus  for  the  year  ended  BO  June  2015  was  R12  015  1 33, 

Valuation  Methods 


Each  property  has  been  identrfted  and  inspected  and  the  revalued  amount  apportioned  between  land  end  buildings. 

The  following  methods-  were  used  to  amva  at  a market  value,  depending  00  the  specific  properties: 

a}  Income  Capitalisation  Valuation 

Commercial  buildings  are  income  producing  buildings:  the  potential  buyer  would  be  investing  in  the  property  to  obtain  potential 
Income  from  It. 

b>  Comparable  Sales  Approach 


This  \b  based  on  (ha  theory  that  a knowledgeable  purchaser  would  pay  no  more  for  a property  than  the  cost  of  acquiring  an 
acceptable  substitute  property.  In  applying  the  comparable  sales  approach  p!  is  neccasaary  to  investigate  sales  of  stm ter  type 
properties  that  have  been  sofa  as  welt  as  the  comparable  properties  available  on  rha  market. 

c)  Comparable  Rentals 

This  approach  takes  into  account  She  market  rentals  in  the  are*  # there  was  not  sufficient  rentals  in  the  area,  uae  was  made  of 
the  local  property  experts. 

dj  Direct  Comparison  Methods 

The  direct  comparison  method  encalfe  the  comparison  of  similar  properties  being  sold  recently 
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A.*  Property*  plant  and  equ  I p m »nt  {continued) 
Reconciliation  of  property,  plant  and  equipment  - 201 B 


Opening 

balance 

Additions 

Disposals 

Revaluations 

Depreciation 

Tola! 

Land 

56  04a  225 

* 

(756  420) 

- 

- 

57  253  800 

Build' ngs 

fi2  346  610 

720446 

(69  934} 

- 

(3  640  374) 

69  336  948 

infrastructure 

191  116 

202701 

- 

- 

(26  472) 

385  345 

Furniture  and  fittings 

3 325  717 

154693 

{21  879) 

+ 

(678  139) 

2 $60  597 

Moto'  vehicles 

25  SOI  042 

465  693 

(160  653) 

* 

(1  673  844} 

25  223  23S 

Office  equipment 

13  355  989 

1 421  625 

;t692  061) 

* 

(£023  981) 

11  061  772 

Riant  and  equipment 

8 960  045 

1 100132 

(69  312) 

- 

(1111  180) 

6$99  6$5 

Other  property,  plant  and 
equipment 

3 678  1*7 

314  564 

(126  692) 

- 

(323  314) 

3 542  545 

Leased  assets  - Cell  phones 

1SS  327 

15294 

* 

* 

(43  B6B) 

128  753 

206  874  459 

4 395  553 

(2  923  151) 

A 

(8  6231 172)  198  720  689 

Reconciliation  oF  property,  plant  and  equipment 

-2015 

Opening 

balance 

Additions 

Disposals 

Revaluations 

Depreciation 

Total 

Land 

67  979  321 

- 

- 

(9  039  095} 

- 

53  040  226 

Buloincs 

74  $13  114 

102  228 

- 

21  054  22S 

(3  622  759) 

92  346  BIO 

infrastructure 

214  975 

a 

- 

* 

(23  S59) 

191  116 

Furniture  and  fittings 

3 $46  732 

95  195 

(55  533) 

- 

(560877) 

3 325  717 

Motor  vehicles 

20  435  064 

418  221 

(227  906) 

* 

(1  827  337) 

26  SOI  042 

Office  equipment 

13  71$  169 

1 959  673 

(1  009  090) 

- 

(1  312763) 

13  35S  989 

Plant  and  equipment 

3 203  643 

1 856  512 

(El  277} 

- 

($28633) 

8 9$0  04$ 

Other  property,  pl&rtf  and 
equipment 

3 768  623 

237  781 

(49  309} 

(29$  918) 

3 678  187 

Leased  assets  - Cell  phones 

200  596 

10  720 

(22  032) 

m 

(42957) 

155  327 

20D312  237 

4460  338 

(1  415147) 

12016  134 

(A  518  103) 

208  874  459 

A ragi&^er  containing  the  information  required  by  section  63  of  ine  Municipal  Finance  Management  Act  is  available  for  inspection 
&t  the  Feg&stered  office  of  the  municipality 

Mo  assets  have  been  ptedeed  as  security. 

As  at  SO  June  2016  the  municipality  had  a contract  jd  commfonsit  of  R 2 408  177  (2015:  ft  nil}  which  relates  to  property,  plan! 
and  equipment 


Giber  property,  plant  and  equipment  were  split  into  the  various  classes  as  (Sactoedinthe  note  for  both  She  current  and  prior 
year. 

The  comparative  figures  were  restated.  Refer  to  prior  period  error  note  32, 

I.  Intangible  assets 


2015 

2015 

Cost/ 

Accumulated  Carrying  value 

Coet  / 

Accumulated  Carrying  value 

Valuation 

amortisation 

and 

■ecu  mu-la  ted 

impairment 

Valuation 

amortisation 

and 

accumulated 

Impairment 

Computer  software,  other 

2 CIS  885 

(686  847)  1 353  01$ 

1 642  173 

(404  253)  1 237  92G 
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Figures  In  Rartf 2016 2015 

9 . Intanglb  le  a ssets  (continued) 

Reconciliation  of  irtlangfhta  assets  - 201 6 

Opening  Additions  Amortisation  Total 
balance 

Computer  softwa  re,  ether  1 237  920  377  692  f 262  594)  1 353  013 

Reconciliation  of  Intangible  assets  - 2015 


Opening  Additions  Amortisation  Total 
balance 

Computef  software,  other  94S  027  425  992  (136-  099)  1 237  920 

ID.  Operating  lease  liability 

Operating  teases  relate  to  buildings  lhal  are  recognised  on  a straight  lire  oasis  with  tease  ferns  of  between  one  to  3 years.  The 
Municipality  dues  not  have  an  option  to  purchase  the  teased  asset  at  tha  eapi ly  of  the  tease  period. 


Non-current  portion  of  straight  lining  1 7 3B2 

Current  portion  cF  straight  lining  - 9 237 

17  383  ilF 


At  30  June  2016,  the  future  minimum  teases  under  non  cancelable  leases  were  receivebte  ee  follows: 

Pay  a b le  within  1 year  325  993  306  337 

Payable  within  2 to  5 years  537  G3Q  663  023 

663  023  1 169  360 


The  municipality  entered  into  operating  teases  for  lbs  rente!  of  office  facilities.  The  tease  agreements  are  between  LSW 
Eiendomme  BK  Wtzenberg  WUnscijreEity  and  Steitenbosch  Municipality.  The  contracts  are  for  a 3 {three}  year  period. 
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11.  Finance  lease  obligation 

Finance  (ease  liabilities  relate  to  celfchwtes  with  a contract  term  of  2d  months  <2016:  24  months).  Amounts  an&  paid  monthly  in 
arrears  and  the  interest  rates  are  linked  to  ihe  average  Investment  rale,  currently  at  10.5%  (2015:  9_25%),  tor  the  duration  c*r  Ihe 
contract. 


The  municipality  approved'  a Telecommunications  peJicy  during  she  2014/15  financial  year  allowing  employees  toJ  receive 
telephone  allowances  and  the  finance  teaaes  of  cellphones  to  be  phased  cul  accordingly. 


Opening  balance 

39  968 

130  134 

Capitalised  lease  liability 

15  294 

9 405 

Payments  during  the  year 

(41  137) 

(107  681) 

14  145  39  983 


Minimum  kH*  payments  due 

- within  one  year 

9 52B 

36  245 

- in  second  year  Inclusive 

4 617 

1 743 

Present  value  of  minimum  leaae  payments 

14145 

39  986 

^cn^urrent  liabilities 

4 617 

1 743 

Current  Eabiities 

9 528 

30245 

The  comparative  figures  wens  restated.  Refer  to  prior  period  error  note  32. 

12.  Unspent  conditional  grants 

Unspent  conditional  grants  comprises  of: 

14144 

39  988 

Uni  pent  conditional  grants  and  rsceiptn 

Comm  unity  developm  ent:  workers 

42  504 

19  342 

Financial  manages  mo  nt  gran! 

- 

393  472 

IDP  support  grant 

56  552 

136  212 

Integrated  transport  plan 

1 570  190 

2 035  810 

Municipal  system  improvement  grant 

667  163 

- 

Non  Motorised  transport 

- 

394  186 

Pertomance  man-agement  grant 

235  100 

36100 

Provincial  Treasury  (FMG} 

1 041  sat 

756  200 

Public  transport  (Provincial} 

165412 

IBS  412 

Rural  roads  asset  management  system 

2 379  8S9 

- 

Tirelo  fiosha:  Public  service  improvement 

218  042 

* 

Water  end  sanitation 

35  580 

35  560 

Unspent  public  contributions  and  donations 

196436 

381  002 

6 €39  71 B 

4 17%  296 

See  note  22  tor  reconciliation  of  grants  from  Natonal/Pnovlnclfll  Government. 
These  amounts  are  invested  until  irtfisad.  (refer  to  note  3]u 
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Figures  in  Rand 

201 G 

2015 

!3.  Trade  pays  bios  from  exchange  transactions 

ACBss 

2 012 

6 954 

Creditor  accruals 

1 524  E92 

1 311  696 

DWAF  Agency 

851  985 

637  523 

Employee  repayment 

1 25S 

112  624 

Other  payable? 

133  232 

241  &91 

Payments  receiveo  in  advanced 

21  S64 

21  053 

Retention 

778048 

1 435  40S 

Roacfs  agency 

10  216  859 

2 467  016 

Trade  payables 

206  482 

232625 

Unclaimed  funds 

5 153 

5053 

14.  Employee  benefits 

13  741  532 

6 492  024 

S hart-term  employee  barren  Is 

Employee  benefit  ecc'uals 

70S  392 

869  142 

Short  term:  Medical  aid  iablrty 

& 269  492 

5 450  656 

Provision  staff  leave 

12  590  009 

11  607  005 

13th  Cheque 

3 654  803 

3 293  169 

Short  tern:  Ex-  gratia  benefit 

139  05& 

336  734 

Short  tern:  Long  tern  service  award 

1 4S4  212 

1 333  308 

23  93  & 057 

22  3*2  234 

Other  long  term  employee  bonaf  te 

Long  service  award 

9 622  530 

9 613  382 

Poet-employee  benefits 

Post-Retirement  Medical  aid  benefit 

137  395  254 

138  149  321 

Ex-grata  benefit 

2 206  911 

2 062  819 

139  692  166 

140  212  14G 

Gun rent  liability 

23  956  057 

22G&2  234 

Won-current  liability 

t49  704  m 

150Q2&502 

I 

173  660  762 

172  917  73  & 

Post- retirement  and  medical  aid  benefits 

The  municipality  Takes  monthly  corttrihuiioes for  health  care  arrangements  to  Ine  following  moriical  aid  schemes: 

-Bonilaa 
-Key  Health 
-Eamwurrad 
-Hosmed 

4A  Health 

Details  relating  to  eligible  employees  of  the  post-retirement  msdrcal  aid  benefit  obligation  are  listed  below. 

Active  members 

Principal  members 

332 

328 

Average  age 

44,9 

44.5 

Average  past  service  cost 

R14„8  million 

R14.8  mil  Iron 

Continuation  members 

Principal  members 

132 

145 

Average  age 

72.5 

71.6 
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Figures  in  Rand 

201  & 

2015 

Thn  amount*  racogrlsad  In  thfl  Statement  of  Financial  Petition  ant  - 

P no  jested  benefit  obEig  ation 

142  SS4  746 

143  596  556 

Tha  obligati  or  in  rasp  act  of  past  services  has  bean  estimated  as  follow®; 

Active  nr.eTihers 

Continuation  members 

73  aea  406 

69  796  340 

68  074  8 64 
75  521  672 

Nat  obligation 

142  884  746 

143  596  556 

Tha  amount*  rocpgnfsad  In  the  Statement  of  Financial  Performance  are  * 

Current  service  cost 
interest  cost 

Recognised  actuarial  {qairs).1'  i^ssas 

4 563  B49 

12  139  776 
(12  050  S06) 

4 213  472 
12  035  335 
(5  690  803) 

Amount  charged  to  Statement  of  Financial  Performance 

4 712  819 

10  507109 

Th.ei  Mure  service  cost  forthe  ensuing  financial  year  Is  estimated  to  be  R4  747  947.  whereas  the  Interest  cost  for  the  next  year 
is  estimated  to  be  R1 2 61 3 740. 

Movements  In  the  present  value  of  the  defined  benefit  obligation  were  as 
follows 

opening  benefit  obligation  liability 

Payments  to  members 

Charge  to  Statement  of  Financial  Performance 

143  536  556 
(5424  629) 

4 712  819 

133  236  437 
{5 197  790) 
10  557  900 

Closing  benefit  liability 

142  W 746 

143  696  558 

The  rate  is  calculated  by  using  a liability-weighted  average  ofyieJds  Pdf  the  three  components  of  the  lability.  Each  component's 
fixed-mteresl  and  tndex-^nked  yield  was  tetoen  from  the  bond  yiekf  curve  at  that  component's  duration,  usng  an  iterative  p?o cess 
(because  tha  yield  depends  on  the  liability,  which  in  turn  depends  on  the  yield). 

Key  actuarial  assumptions 

Discount  rate 

Health  cane  cost  Inflation  rate 

0 99 

8 12 

8.66 

7.91 

Change  In  medical  Inflation  rate 

The  effect  of  1%  movement  m the  assumed  medical  inflation  rate  is  as 
fallows: 

2016  Change 

% change 

Increase 

Effect  on  the  aggregate  of  the  current  service  cost  and  intones!  cost 

Effect  on  tha  defined  benefit  obligation 

13  813  500  3567  510 
165146  000  28423  360 

18  % 
18% 

Decrease 

Effect  on  the  aggregate  of  the  curant  service  cost  and  intones!  ca  st 

Effect  on  the  defined  bene^fc  obligation 

U 322  600  (2  148  375} 
124  733  000  {16215  290) 

(15)% 

£13)% 

Chang*  In  the  post  - retirement  mortality  rate 

The  effect  ofs  1 year  reduction  in  the  post-  retirement  mortality  rale  Is  as 
follows: 

Effect  on  the  aggregate  of  Che  current  service  cost  and  interest  cost 

2015  Change 

17  3&S  700  695  948 

143  383  000  5935320 

% change 

4% 

4% 

Chang*  in  average  retirement  age 

The  effe-cl  of  a 1 year  reduction  in  the  post-  retirement  mortality  rate  is  as 

2016  Change 

17  435  BOG  697  400 

% change 

4% 

follows: 

Effect  on  the  defined  benefit  obligation 


143  181  000 


5 926^0 


4% 
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Figures  in  Rand  2016  2015 


History  of  Liabilities,  30  June  201 2 30  June  201 3 30  June  2014  30  June  201 S 30  June  201$ 

Assets  and  Experience 

Adjustments 

Accrued  liability  115  425  00 Q 131  "39  000  138  236  600  143  597  000  142  805  000 

Experience  adjustment  - (5  655  000)  5 1 90  000  <6  06  1 000)  (9  600  000) 

In  terms  of  the  memorandum  of  Agreement  between  the  Western  Cape  PfOYsncrBl  Government,  Department  of  Public  Wortos 
and  Transport  and  the  past  experience  hereon  j funds  will  be  made  available  to  maintain  the  approved  organogram  of  the  roads, 
division  in  the  Mianicipatfy.  The  fLture  claim  for  roads  staff  for  pest  employment  medical  aid  has  therefore  been  raised  as  a long 
term  debtor. 


Employee  benefit-  Long  term  receivable 


□paring  balance 

36  937  937 

42  210  339 

Current  service  cost 

1 135  634 

1 201  666 

Payment  received  from  WCPG 

<6  185111) 

- 

h ts  rest  coal 

3 116  526 

3 662  227 

Benefit*  paid 

<1  813  869} 

(1  5B6  033} 

Interest  on  payments  from  WCPG 

(255  307) 

- 

Actuarial  toss/  (gain) 

(3  518607} 

(8  560  254) 

29  420  m 36  937  937 


Reconciliation  of  long  term  receivable 

Short  term  portion 

1 014  440 

1 913  484 

Long  term  portEon 

27  605  735 

35  924  453 

29  420  IBS 

36  937  937 

The  assumptions  used  by  the  actuaries  to  calculate  tha  pojton  of  the  roads  staff  is  the  same  as  was  use  to  cafcufale  Ihe  amount 
n&ccgnised  as  post  employment  medical  aid. 

The  amounts  recognised  as  tie  current  portion  is-  equal  to  the  amount  as  recognised  in  tie  valuation  report  for  the  respective 
financial  yeara. 
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Figures  in  Rand 

2016 

2015 

Ex- gratia  benefits 

Details  of  employees  eligible  for  ex-gratia  benefits  are  detailed  below. 

Members 

In-  service  employee  & for  bk-  gratia  pension 

11 

12 

In-  service  employees  etigibte  for  lump  sum  benefit  on  setlremenl 

11 

17 

Eli gi ale  former  employees  .receiving  ex-  gratia  pension 

2 

2 

Eligible  spouses  receiving  ex-  gratia  ponton 

5 

5 

Average  aga  in  years 

In-  service  employe es  for  ex-  g*etia  pension 

54  50 

53.60 

In-  service  employees  eligible  for  lump  sum  bsnafil  on-  retirement 

55.30 

54.50 

Eligible  former  employees  receiving  ex-  grada  pension 

62  m 

61.00 

Eligible  spcu&es  waiving  ex-  gratia  pension 

&160 

60,60 

Tho  amount  recognised  in  tha  Statement  of  Financial  Poaltlon  are: 

Projected  benefit  obligation 

2 425  E7 1 

2 401  554 

The  amount  recognised  in  tee  Statement  of  Financial  Performance  are: 

Ins  rest  cost 

193  605 

252  264 

Recog rised  actuarial  {Gain)/  Loss 

303  950 

(497  695) 

302  556 

(245  411) 

The  future  service  coat  for  the  ensuing  financial  year  b eatim&ted  to  be  Rml  whereas  the  Merest  coat  for  th#  nerf  financial  year 
is  estimated  to  be  R2 15  592. 

The  fate  Is  calculated  by  using  a Nabbity-wELghted  average  of  yields  for  the  three  components  of  She  liability.  For  each  of  the 
th/ee  liability  components,  yields  were  determined  by  looking  at  She  average  term  of  the  liability  component  and  finding  the  fbted- 
interes*  and  index-^.nkBd  gilt  yields  at  (he  relevant  duration  of  the  JSE  (Bast  Decency)  Zero  Coupon  bond  yield  curve 


Movements  in  the  present  value  of  the  defined  benefit  obligation  ware  at 
follows: 


Opening  benefit  obligation 

2 401  554 

2 812  ass 

Payments  to  members 

(47B  141) 

(165  673) 

Actuarial  (Gain)/  Less 

303  950 

(497  695} 

interest  and  service  cos? 

196  606 

252  264 

Closed  benefit  obligation 

2 425  871 

2 401  664 

Key  actuarial  assumptions 

Discount  rate 

914  % 

8.00  % 

Pension  increase  rate 

7.75  % 

6.68  % 

Salary  inflation  rata 

6,75  %. 

7.68  % 

Change  In  pension  Increase  rate 

2016 

Change 

% Change 

Effect  on  me  aggregate  of  te&  cum&nt  service  cost  and  interest 

243  581 

41  408 

-i?  % 

cost 

Effect  on  tee  defined  benefit  obligation 

2 821  293 

451  406 

18  % 

Effect  on  tee  aggregate  of  the  current  &&rv;ce  cost  and  interest 

176  935 

(25  051) 

(14)% 

cos? 

Effect  on  Itie  defined  benefit  oblation 

2 m 743 

(273  436) 

(13)% 

Charge  in  the  post-  retirement  mortality  rate 

The  effect  of  a 1 yearreductiQn  in  the  post-  refinement  mortality 
rate  is  as  fallows; 

Effect  on  the  egg  regate  of  tee  current  service  cost 

213  329 

6 414 

3% 

Effect  on  the  aggregate  of  tee  current  interest  ccst 

2 494  6S4 

74  840 

3% 
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Figures  In  Rand 

2016 

2015 

History  of  Liabilities,  30  June  2012  30  Jura  2013  30  June  2014 

30  June  2015 

30  June  2016 

Assets  and  Experience 

Adjustments 

Accrued  liability  -4  369  540  4 193  617 

2 612  S5£ 

2 401  5 54 

2 425  971 

Experience  ac^ustmant  - (615  5B9) 

(973  516) 

(49&  &06) 

372  632 

Long  service  awards 

Deta  te  of  enplcyees  eligible  for  tong  service  awards  ere  detailed  below. 

Members 

430 

421 

Average  age  in  yeare 

46 

46 

The  amounts  recognised  rn  the  Statement  of  Financial  Petition  aro: 

Projected bencEE  obligation 

11  306  743 

11  146  €71 

The  amounts  recognised  In  the  Statement  of  Financial  Performance  arc: 

CumenE  service  cost 

738  523 

636  598 

Int&res:  cosl 

325  931 

767  366 

Recognised  actuarial  {gain)/  losses 

(110  250) 

60®  566 

Amount  charged  1o  Statement  of  Financial  Performance 

1 454  209 

2 003  032 

The  future  service  cast  for  the  ensuing  financial  year  is  estimated  to  be  R f81 695,  whereas  the  interest  cost  for  the  next  financial 
y#s  r is  estimated  to  he  R901  096, 

The  rates  are  catenated  by  using  a riabsfity-wighted  average  of  yields  for  the  tiinee  components  of  the  liability.  Each 
component's  fixed-interest  and  index-linked  yield  was  taken  from  the  bond  yield  curve  at  that  component's  duration,  using  ar 
itarafv*  process  (because  the  yield  depends  on  the  liability,  which  in  turn  depends  on  the  yield). 


Movements  in  the  present  value  of  the  benefit  obligation  were  as  follows: 


Opening  hem  ft  obligation 

11  146  671 

9 991  275 

Payment  to  members  (benefits  vesting) 

{1  294  137) 

(647  636) 

Actuarial  (Gain)/  Less 

(110  259) 

5C®  553 

Interest  and  service  cost  charged  to  Statement  of  Financial  Performance 

1 564  459 

1 394  464 

erasing  benefit  obligation 

11  306  743 

11  146  071 

Key  actuarial  assumptions 

Discount  'ate 

8.52  % 

7,87  % 

Salary  inflation 

7,17  % 

7.05  % 

Average  retirement  age 

G2.0 

62.0 

Change  in  the  salary  inflation  rate 

2016 

Change 

% Change 

The  effect  of  a 1 tt  move  men!  in  file  assumed  salary  inflation 
nates  as  follows: 

Increase: 

Effect  on  the  aggregate  of  the  current  service  cost  and  interest 

1 690  100 

135  20® 

&% 

cost 

Effect  on  the  defined  benefit  obligation 

12  043  000 

643  910 

7 % 

Decrease: 

Effect  on  Ehe  aggregate  of  the  current  service  cost  and  interest 

1 452  600 

(101  675) 

( m 

cost 

Effect  on  the  defined  benefit  obligation 

10  641  QOD 

(836  460) 

(6>% 

Change  in  the  average  rati rem ant  age 

201  a 

Change 

% Change 

Increase: 

Effect  on  the  aggregate  of  the  curranf  service  cost  and  interest 

1 626  IOC 

310  437 

17  % 

cost 

Effect  on  the  defined  benefit  obligation 

13  27$  000 

2 257  260 

17  % 
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Figures  in  Rend 

2016 

Decrease: 

Effect  on  the  aggregate  of  the  current  service  cost  and  Interest 

% 307  400 

(209  1&4) 

cost 

Effect  on  the  defined  benefit  obligation 

a 280  000 

11  670  400) 

Change  In  withdrawal  rate 

The  effect  or  a 5D%  reduction  n the  withdrawal  rale  s as 
follows: 


Effect  on  the  aggregate  of  the  current  service  cost  and  interest 
cost 

1 366  300 

354  507 

Effect  on  the  defined  benefit  obligation 

12  7SB0Q0 

1 662  440 

285 

2P15 

(16)% 

(1B)% 


19  % 
13  % 


History  of  Liabilities,  30  June  2012  30  June  2013  30  June  2014  30  June  2015  30  June  2010 

Assets  end  Experience 

Adjustment® 

Accrued  liability  * IQ  75&  043  9 991  275  11  146  671  1 1 306  743 

Expeifonc*  adjustment  - - (600  586)  5B1  153  295  235 

The  Municipality  makes  provision  for  post-retirement  benefits  to  eligible  Coundon  and  employees  who  belong  to  different 
pension  schemes.  These  funds  are  governed  by  the  Pension  Funds  Act  end  include  both  defined  benefit  end  defined 
contribution  Schemes 


The  only  obligation  of  the  municipality  with  respect  to  the  reti  rement  benef  t plans  is  to  make  the  specified  confobt/tfons-  Wfriera 
councilors  / employees  leave  the  plans  prior  to  full  vestng  of  the  contributions,,  the  contributions  payable  by  the  municipally  are 
reduced  by  the  amount  of  forfeited  contributions. 

These  s cherries  are  subject  to  a Annual,  bi-annual  or  annual  actuarial  valuation  as  Set  out  hereunder, 
a)  Cape  Joi  nf  Pen  a I on  Fu  nd 

The  Capa  Joint  Pension  Fund  operates  doth  as  a defined  benefit  and  defined  contribution  scheme. 

The  scheme  was  wte  b I shed  So  provide  benefits  to  employees.  All  exsting  mem  bars  were  given  the  option  to  transfer  to  Cape 
Joint  Ventura  Fund  before  December  1990. 

This  defined  benefi:  plan  is  accounted  for  as  a defined  contribution  olan  as  the  municipality's  liability  in  the  proportionate  share 
of  actuarial  galas  and  fosses  cannot  neadsiy  be  determined. 

Defined  Benefit  Scheme 

Tha  contribution  rate  payable  is  under  the  defined  benefit  section  is  27%.  9%  by  the  members  and  23.06  % (period  1 February 
2012  ■ 30  June  2014)  and  26.77%  (period  1 July  2014-30  June  2015)  by  their  councils.  The  actuarial  valuation  report  at  30 
June  2015  disclosed  an  actuarial  valuation  amounting  to  R2, 136,012,000  (3D  June  2014  : R3r631 ,51 8,000),  with  a nett 
accumulated  surplus  of  R26, 015,000  (2014  : ^23,343.000},  vrifh  a funding  lovel  of  101.4%  [30  June  2014  : 1Q4.4%) 

Defined  Contribution  Scheme 

The  actuarial  valuation  report  at  30  June  2015  Indicated  that  the  defined  contribution  scheme  of  the  fond  is  in  a sound  financial 
position,  wilh  a assets  amounting  to  ft  1,932 ,720.000  (30  June  2014  : R5G5.689.000).  not  Investment  reserve  of  R0  (30  June 
2D1 3 : R787,KX})  an d with  a fon dl ng  level  of  f 00%  (2014  ; 1 00 %). 

The  actuary  concluded  fiat ; 

- The  future  service  contributor  rate  shortfall  a mourns  to  5.34%  of  salary  in  respect  of  20  remaining  DB  active  members  as  at 
the  valuation  data. 


■ The  Trustees  granted  a pension  increase  of  3%  effective  1 January  2016  and  a pensioner  bonus  of  75%  of  monthly  pension 
payable  in  December  2015,  Pro-rata  pension  increases  and  bonus  apply  for  pensions  in  payment  for  less  than  one  year. 

-The  undo  dying  asset  portfolsos  wars  not  aligned  with  the  Members'  Shares  and  Fund  Accounts  at  the  valuation  dale. 
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286 


2015 


■ The  direct  property  assets  of  R39G.2  million  form  a relatively  high  proportion  at  16.8%  of  the  assets  of  the  Pensioner  Account. 
In  my  opinion,  % proportion  of  between  G%  and  10%  would  be  more  appreciate  to  avoid  an  ove^-concentration  in  one  asset 
cfass. 

It  is  to  be  noted  the! : 

- All  the  active  members  have  now  alt  been  converted;  to  the  DC  Section. 

- There  is  no  longer  any  contribution  rate  shortfall  as  this  only  applied  to  26  res  duel  PE  Section  active  members,  that  have  now 
also  converted  to  the  DC  Section  and 

- Boil  the  DC  Section  and  the  DB  Sect  on  were  folly  funded  as  at  the  valuation  date. 

The  actuary  certified  The  Pensrorer  Account  was  101,4%  funded  wifi  a surplus  of  R28.G  million  and  la  in  a sound!  financial 
condition.  The  funding  level  in  respect  of  the  DB  active  members  was  153. 1%  with  a surplus  of  R2l,9  milfton,  The  DB  section:  is 
In  a sound  financial  conditior  and  the  DC  Section  has  a funding  level  of  100%  and  is  in  a sound  financial  condition.  Overall  the 
Fund  is  In  a sound  financial  condition  with  & surplus  of  RSO.O  million  and  an  overall  funding  level  of  101,2%.  The  nature  of  the 
assets  is  su  table  for  the  Fund,  except  that  the  proportion  of  direct  property  underlying  the  pensioner  liabilities  may  represent  an 
□var-concentration  of  assets  in  this  class.  Tha  assets  are  appropriately  matched  relative  to  the  term  and  nature  Of  the  active 
member  liabilities-  The  Fund's  investment  strategy  IS  suitable.  Finally  the  risk  benefits  are  pa rtia  ly  re-insured  and  this  is 
appropriate  tor  the  see  and  nature  of  the  Fund, 

b)  Cape  Joint  Retirement  Fund 

The  Gape  Joint  Retirement  Fund  was  established  wfft  effect  from  1 May  1996  :o  provide  Insured  death,  disutility  and  pension 
benefits  to  its  members. 

The  contribution  rate  tor  members  Is  7.5%  of  basic  salary,  whilst  the  respective  Local!  Authorities  are  contributing  19.5%, 

The  statutory  valuation  performed  as  at  30  June  2815  revealed  that  the  assets  of  the  fund  amounted  to  R1 8, 322 ,177.000  (30 
June  2014:  R 17,172 ,854,000),  with  Funding  levels  of  1 12.1%  and  100%  <30  June  2014  11 2.6%  and  6£.9%)  tor  the  Hens  tons 
Account  and  the  Share  Account  reaps 5tive5y.  The  Preservation  Pension  Account  showed  a surplus  of  RO  and  was  100%  funded 
for  both  2015  A 2014,  The  contribution  rate  pad  by  the  members  (7.50%J9%>  end  the  municipaities  { 19.50  W1S%)  i&  auffictont 
to  fund  the  benefits  accruing  from  (he  hmd  in  the  future.  The  actuary  certified  that  the  structure  of  the  assets  Is  appropriate 
relative  to  the  nature  of  the  liabilities,  given  dermal  circumstances  and  that  the  Fund  s in  a sound  financial  condition  as  at  the 
valuation  date. 

c)  S A MWU  Nad o nal  F ro  vldent  Fu nd 

The  SAMWU  National  Provident  Fund  *s  a defined  contribution  scheme.  Members  contribute  at  a rata  of  not  less  than  7.5%  of 
salaries,  as  requ  red  by  the  Rules.  The  employers  contribute  at  e total  rate  of  not  toss  than  18%.  The  statutory  valuation 
performed  as  at  30  June  2014  revealed  that  the  assets  of  the  hind  amounted  to  R6, 574,775.000  (30  June  2011  - 
R4iO21,622d0lOO)fc  with  funding  levels  oM1 1 .7%  (30  June  201 1'  111.1%).  The  investment  smoothing  reserve  has  remained 
unchanged  at  4.5%  of  the  martlet  value  of  assets  (or  5.5%  of  members1  r und  Credits  and  the  data  reserve).  The  actuary 
certified  that  based  on  the  2014  valuation  die  Fund's  assets  are  sufficient  to  cover  the  members'  Fund  Credits  Risk  Benefits 
Reserve  and  the  Data  Reserve  and  to  provide  tor  an  investment  smoothing  reserve  of  5.55%  of  members'  Fund  Credits  as  at  30 
June  2014.  in  addition,  there  is  a substantial  surplus  of  some  R6S9.1  mllon.  The  Fund  is  therefore  In  a very  sound  financial 
position. 

d>  The  Mu  n J c ipal  Cou  n cil  Ion  Fe  ns  I on  Fu  nd! 

The  Municipal  Councilors  Pen  stop  Fund  operates  as  a defined  ccntobutton  scheme.  The  statutory  valuation  performed  as  at  30 
June  2015  revealed  that  the  assets  of  (he  fund  amounted  to  R2, 55 1,861^000(30  June  2014  : R2 ,229,41 0,00 Oh  with  funding 
levels-  of  10"  -08%  (30  June  2G14: 98.83%).  The  contribution  rate  paid  by  the  members  (13.75  %)  and  council  (16  %)  is  Sufficient 
to  tend  th#  benefits  accruing  from  the  tond  in  die  future.  The  Actuary  certified  that  the  Fund  was  in  a sound  financial  condition 
as  ai  30  June  201 5,  in  trial  the  assets  of  the  fund  were  sufficient  to  cover  the  accrued  service  liabilities  including  the 
recommended  contingency  reserves  in  toll. 
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2015 


IS.  Reviluatfon  reserve 


Opening  balance 

105  851  296 

96  341  390 

Additions  10  revaluation  reserve 

* 

12  015  133 

Transfer  to  accumulated  surplus-  decree  at  on 

(2  512  376) 

(2  605  225) 

Transfer  to  Drahsnstein  municipality 

{600  370} 

- 

102  738  mt 

105  351  298 

The  comparative  figures  were  restated.  Refer  to  prior  period  error  note  32, 

1 S.  Accumu leted  surplus 

Ring-  fenced  internal  funds  wltMn  accumulated  surplus 

- £01 6 

Capital  Government  Accumulated 

Total 

replacement  grant  reeerve 

surplus 

reserve 

Opening  balance 

70  303  165 

4 119  60J 

402  712  442 

477  135208 

Offsetting  of  depredation 

- 

(730  553) 

730  553 

- 

Surplus  far  the  year 

- 

* 

45  780  769 

45  730  760 

Properly,  plant  and  equipment  purchases 

(4  330  978) 

413  972 

3 920  004 

Transfer  from  Revaluation  resevd 

- 

* 

2 512  376 

2 512  376 

Contribution  to  CRR 

4 000  000 

- 

(4  000  GOO} 

, 

Transfer  to  DraKenstein  munidpalrty 

- 

- 

600  370 

GOO  370 

89  954  197 

3 $03  020 

452  256  S14 

523  029  721 

Ring- fenced  Internal  funds  within  accumulated  surplus 

-2015 

Capital 

Government 

Accumulated 

Total 

replacement 

grant  reserve 

surplus 

reserve 

Opsn'ng  c a lance 

74  710  415 

4 300  976 

356  741  774 

435  753  165 

Offsetting  of  depreciation 

- 

(669  733} 

669733 

* 

Surplus  to  the  year 

- 

- 

3&B76  816 

36  876  816 

Property,  plant  and  equipment  purchases 

(4  407  250) 

4B6  358 

3 915  694 

* 

Transfer  from  Revaluation  reserve 

~ 

■ 

2 506225 

2 SOS  22S 

70  303  165 

4 119  601 

402  71 2 442 

477  135  203 

Refer  to  Statement  of  Changes  dn  Net  Assets  farmora  detail  and  the  movement  on  Accumulated  Surplus. 

The  comparative  figures  ware  restated.  Refer  to  the  prior  period  error  note  32. 

17.  Service  charges 

Other  service  charges 

2 603  212 

487  398 

18.  Re  ntal  of  fad  1 Klee  a nd  equipment 

Facilities 

Rental  of  facilities  aid  equipment 

100  401 

93  655 

19*  Agency  Services 

Roads  Agency 

113  28S  339 

88  162  Bfll 

W&ffcing  fa  r Water 

2 285  538 

3 331  387 

52 
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Figures  In  Rand 

2016 

2015 

2D.  Other  Income 

Bed  debt  recovered 

12®  770 

_ 

Brokerage 

4®  895 

49  538 

Electricity  income  EEerete  Begin) 

11  758 

9 570 

Insurance  income 

110  934 

2 709 

M&a-cellarecus  income 

343  939 

239  790 

Miscellaneous  road  income 

24  979 

161  253 

Municipal  health  income 

267  053 

267  285 

RSC  levies  recovered 

56 

46 

SETA  refund 

405  664 

163  808 

Shop  s:ew.ard  reimbursement 

107  046 

155  302 

Tender  document  income 

167  580 

111  492 

Unclaimed  funds 

- 

474  089 

I 

1 657  724 

1 674  334 

Tha  comparative  figure 6 were-  restated.  Refer  to  prior  period  error  note  32. 

21 . 1 n vestm  ant  revenue 

Interest  revenue 

Interest  on  investments 

43  013  758 

35  341  S07 

43  013TW 

35  341  607 

22.  Government  grants  and  subsidies 

Operating  grants 

Community  Development  YVorftere 

46  338 

120  764 

Equitable  share 

6 172  000 

7 870  GOD 

Extended  Public  Wortts 

1 000  000 

1 000  OTO 

Financial  Management  Grant 

1 250  000 

1 935  091 

IDP  Support  grant 

69  660 

S3  768 

Integrated  Transport  Planning 

465  611 

412  032 

Mundpal  System  Improvement  Gran* 

262  836 

952  386 

Uo n - Molort&edi  transport  grant 

394  186 

105  815 

Performance  management  grant 

- 

13  900 

Provincial  Treasury.  FM© 

1 099  339 

566  500 

Pubic  Transport  (Provincial) 

- 

143  535 

Rsc  Levy  Replacement  grant 

210  634  000 

205  736  OOO 

Rural  roads  asset  management  system 

4 111 

- 

Sandhills  - Toilet  Hire 

346  337 

352  779 

Greenest  municipality 

56  000 

50  000 

Tlreto  Bos  he:  Pub  Services  Imp 

736013 

311  990 

222  732  933 

219  536  800 

Unconditional 

Included  in  above  are  the  following  unconditional  grants  and  subsidies  received. 

Equitable  share 

6 172  000 

7 870000 

Rsc  Levy  Replacement  gram 

210  834  000 

205  736  000 

217  006  COD 

213  606  000 
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22.  Government  grants  and  aubuldlw  (continued) 

Equitable  Share 

In  terms  of  the  Constitution,  this  grant  hs  used  to  subsidise  the  provision  of  basic  services  to  Indigent  community  members. 
All  registered  indigent*  receive  3 monthly  subsidy  of  R - {201 S:  R -),  which  is  funded  from  the  grant. 


Community1  development  workers 


Balance  unspent  a;  beg  nni.ng  of  year 

Curreni-year  receipts 

Conditions-  met  ■ transferred  to  revenue 


19  342  70  174 

72  0Q0  69  952 

{4&S36)  (120  784) 

42  504  19  342 


Conditions  stilt  to  be  met  ■ remain  tiabilrtJes  (see  note  12}. 

Strateg  c Objective  Coreunity  Developmental  and  Planning  Services. 

To  provide  financial  assistance  to  m unfcip^litie & to  cover  the  operational  and  capital  costs  pertaining  to  the  hne  functions  of  the 
commuiFty  development  workers  Including  tile  supervisors  and  regional  coordinators, 

tDP  support  grant 


Balance  unspent  at  beginning  of  year 

13$  212 

200  000 

Conditions  met  - transferred  to  revenue 

(69  660} 

(63  70S) 

6&S52  136  212 


Conditions  still  to  be  met  - remain  liabilities  (a&&  note  12}_ 

Btrataglc  Obj&ctive:  Office  of  the  Municipal  Manager. 

Provide  financial  assistance  to  munidpafities  in  support  of  then  3 DP  reviews. 

Integrated  transport  planning 

Balance  unspent  at  beginning  of  year 

2 035810 

168  763 

Curre  nt-y  as  r necsi  pis 

- 

1 eooooo 

Conditions  met  - transferred  to  revenue 

(465  611) 

(412  032) 

Refund  to  Provincial  Government 

. 

{166  763) 

Reallocation  from  Non  Motor  sed  Transport  grant 

- 

647  642 

Conditions  still  to  be  mat  - remain  liabilities  (see  note  I2)r 

Strategic  Directive:  Technical  Services, 

The  funds  were  utilised  to  review  and  update  the  districts  integrateo  transport  policy. 

Financial  Management  Grant 

1 570  199 

2 035  61 0 

Baance  unspent  at  beginning  cf  year 

393  472 

1 07fi  564 

Current-year  receipts 

1 250000 

1 250  000 

Conditions  met -transferred  to  revenue 

(1  250000) 

(1  935  092) 

Refund  to  National  Treasury 

(393  472) 

■ 

- 

393472 
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22.  Government  grants  and  subsidies  (ccntlnu&d) 

Strategic  Objective:  Financial  and  Strategic  Support  Services, 

To  promote  and  SMppon  reforms  in  flnar*dal  management  by  building  capacity  in  municipalities  to  implement  the  Muricaoal 
Finance  Management  Act 

This  grant  was  mainly  utilised  to  improve  on  the  municipalities  audit  outcome,  to  implement  National  Treasury  s internship 
programme  and  adairing  minimum  competencies. 

Non  Motorised  Trane  port 

Balance  unspent  at  beginning  of  year  £94  186  1 147  842 

Conditions  met  - transferred  to  revenue  {334  186)  (1€5  814) 

Raallocated  to  Int&rgrafed  Transport  Grant  ■ {647  842) 

” 294  166 


Strategic  Objective-  Technical  Services. 

To  improve  pedestrian  safety  Eftrougft  the  oeveicpment  ot  appropriate  transport  infrastructure. 

Performance  Management  Grant  (FT) 

Balance  unspent  at  beginning  of  year  36  IDO 

Current-year  receipts  200  0D0  50  000 

Co  ndibors  met  - Ira  n&fe  rrod  to  reven  ue  - (1 6 900) 

236  1D0  36  100 


Conditions  still  to  be  met  - remain  liabilities  (see  note  12}. 

Strategic  Objective:  Office  ct me  Municipal  Manager 

To  p^jvide  financial  ass  stance  to  municipalities  to  ensure  functional  and  compliant  performance  management  systems. 

Public  Transport  (Provincial) 

Balance  unspcnl  al  beginning  of  year  185  412  2 735  965 

C end  rtiens  met  - transferred  to  revenue  - (143  535} 

Refund  to  Provincial  Government  - (2  407  018) 

1 as  412  165  412 


Conditions  still  to  be  met  - remain  liabilities  (see  note  I2)r 
Stjstsgx  Objective:  Technical  Services 

To  develop,  implement  and  promulgate  an  impoundment  facility  in  the  Drokenstein  Local  Municipal  area  In  accordance  with  the 
Natrons!  Land  Transport  act.  2009  (Act  5 of  2009), 

Provincial  Treasury:  FMG 

Bala  nee  unspent  at  bepnn  ing  of  y ear  756  2M  300  ooo 

Current-year  receipts  1 385  ODD  1 025  TOO 

Conditions  met  - transferred  to  revenue  {1  099  338)  {566  600) 

1 041  661  756  200 


Ccnditions  still  to  be  met  - remain  liabilities  (see  note  12), 

Strategic  Objective:  Financial  and  Srategic  Supoort  Services  and  Orftce  of  the  Municipal  Manager, 
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22.  Government  grant*  and  Gubnidlsfl  (continued) 

To  provide  financial  assistance  to  municipalEti&s  to  improve  overall  governance  wi thin  municipalities  inclusive  of  optimising  end 
administration  of  revenue,  improvfrig  crad-lbtlily  and  responsiveness  of  municipal  budgets,  Improving  of  municipal  outcomes  and 
addressing  institutional  challenges. 

The  munlcfpaTrty  uii  ised  the  funds  for  the  district  funding  research  initiative.  mSGOA  travel  and  sjbslsfencerand  the  ICT  control 
audit.  The  funds  that  are  avails  do  are  committed  forth®  district  funding  research  as  wall  as  the  internship  co-ordination 
guidance  orojectthat  will  be  finalised  in  next  financial  year. 

Water  and  Sanitation 

Balance  unspent  at  beginning  of  year  36  560  35  660 

Contritions  stii  to  be  met  - remain  Nsbiltles  (sea  note  12). 

Strategic  Objective:  Technical  Sarvrees 

No  funds  were  utlised  during  the  2D15H5  financial  year,  but  the  municipality  wW  review  is  masterplans  in  the  near  foSura. 

Ruraf  roads  asset  management  system  grant 

G urrent-yea  r recei pti  2 384  000 

Conditions  mel  - transferred  So  revenue  (4111) 

2 379  m 7 


Conditions  still  to  be  mot  - remain  liabilities  {see  rt0B  12). 

Strategic  Objective;  Technicat  Services 

The  purpose  is  to  assist  rural  dlatflct  municipalities  in  setting  up  there  road  asset  management  ays:ems  and  collect  road  and 
traffic  data  inline  with  the  Road  Infrastructure  Strategic  Framework  for  South  Africa  (R1SFSA). 

Municipal  Systems  improvements  rant 

Cunrent-year  receipts  930  0D0  962  366 

Condition*  met  ■ transferred  to  revenue  {262  637)  (952  aae) 

667  1 93  7" 


Cond  t ois  still  to  be  met  - remain  liabilities  (see  note  12). 

Strategic  Objective:  Financial  and  Strategic  Support  Services, 

To  assist  municipalities  to  perform  their  functions  and  stabilise  instil  jitonal  and  governance  systems  as  required  En  foe  Municipal 
Systems  Act  and  related  legislations. 

Ttrsfo  Bosha:  Public  oarvlco  Improvement 

Current-year  rece  Ipts  954  D55  3 1 1 g@o 

Coicf  ibons  met  - transferred  to  revenue  (736  0 1 3)  (31 1 90C) 

210  042  " 


Conditions  still  to  be  met  - remain  liabilities  (sea  note  12). 

Strategic  Objective:  Communly  Development  and  Planning  Servian. 
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22.  Govern  men!  grants  and  s ubs  Idles  fee  n tinued) 

To  draw  up  tn  evidence-based  strategy  anchored  wllhm  current  policy  and  legislative  mandates,  wftkft  is  enhanced  by  situated 
research  and  social  dialogue  to  practically  address  the  neeo  for  improved  farm  worker  housing,  access  to  services  and  tenure 
security  on  and  off-famn  wfthin  the  Cape  Winelands  District. 

San  dhllls-Tof  tat  HFnt 

Currercr-year  raoeipte  346  337  260  852 

Cond  itions  met  - transferred  to  revenue  IMS  337)  (352  779) 

Amounts-  sifl  receivable  - 92 127 


Strategic  Objective*  Technical  Services. 

The  subsidy  is  allocated  to  the  municipality  as  a refund  for  temporary  toilete  hired  In  Sandhills. 

Greenest  municipality 


Cu  rrent-year  receipts  50  00D  50  OOD 

Conditions  met  ■ transferred  to  revenue  (50  GOO)  (50  QGO) 


Strategic  Objective:  Community  Development  and  Planning  Services. 

To  implement  and  enhance  programmes  to  interact  with  stakeholders  and  empower  communities  to  frartrra  with  government  in 
implementing  environmental  and  socio-  economic  programmes. 

Extended  Public  Works 

Cunrent-^yaar  receipts  1 0DG  COG  1 000  QGQ 

Conditions  met  - transferred  \o  revenue  ( 1 0D0  GOO)  { 1 000  ODO) 


Strategic  Objective:  Technical  Services  (see  note  12). 

TN&  gran!  incentives  the  municipality  to  exp  arid  work  creation  efforts  through  fre  use  of  labour  intensive  dei  very  methods  in 
various  identified  focus  areas,  in  compliance  with  the  Expanded  PuDtlc  Wtorks  Program™  Guidelines 

The  grant  contributed  towards  increased  levels  of  employment  in  an  areas  where  ur employment  relatively  high  ae  wall  as 
providing  work  experience  and  gaining  expertise  through  ;n  house  training. 

23.  Public  contributions  and  donations 

Contributions  from  Farmers 
Wellness  day  donation 
Upgrade  of  rural  roads  Farmers 

1 046  1SB  1 BB7  264 


827  872 
218  316 


1 873  984 
13  280 


Reconciliation  of  conditional  contributions 
Balance  unspent  at  beginning  of  year 
Current-year  receipts 
Conditions  met  - transferred  to  revenue 


361  002 
861  622 
(1  04$  188) 


1 590  111 
7GB  155 
(1  8B7  264) 


136  436  381  002 


Conditions  stiff  to  be  met  - remain  liabilities  (see  note  12) 
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23,  Public  contribution*  and  donations  (continued) 


2016 

Balance  unspent 

Current  year 

Conditions  met 

Balance 

at  beginning  of 

receipts 

- transferred  to 

unspent  at  the 

year 

revenue 

end  of  the  year 

Contribution  from  Farmers  (Electricity} 

- 

82 7872 

(627  B72) 

+ 

Road  station  read  Cees 

361  002 

33750 

(218  316) 

196  436 

361  002 

661  622 

(1  046  166) 

196  436 

1015 

Balance  unspent 

Current  year 

Conditions  mot- 

Balance 

at  beginning  of 

receipts 

transfefiedto 

unspent  at  the 

year 

revenue 

end  of  year 

Contribution  hom  farmers  (Electricity) 

1 201  609 

B7Z  375 

(1  873  9B4) 

- 

Roac  station  road  Ceres 

355  502 

22  500 

* 

381  002 

We  II  ness  a ay  donation: 

- 

13  260 

{13  ZB0) 

- 

1 5G0  111  706  156  (1  987 1M)  361  002 


24,  Employee  related  costs 


Basic 

Bonus 

Medica  aid  - company  ecr.tr  butions 

yiF 

WCA 

Leave  pay  provision  charge 
Student  work 
Operators  alowance 
Defined  can^ibLrtion  plans 

Travel,  motorcar,  accommodation,,  subsistence  and  other  allowances 

Ovenl me  payments 

Long 'Service  aware  s 

Medical  aid  current  serv  ce  cqs: 

Acting  allowances 
Actuarial  toss/  (gain) 

Housing  be  refits  and  allowances 
Other  allDwanws 
Figure  medical  aid  expenses 
Grouo  schemes 
Telephone  and  fax 
Performance  bonus 


2016 

Current  service  cost 
Interest  cost 

Net  actuarial  (gains)/  tosses 
recognised 


Long  service  Ex  gratia 

awards 
733  526 

825931  196  698 

(9923)  136  220 


1 554  536  334  S2B 


6$  677  302 

60  365  537 

7 211332 

6 655  116 

9 761  977 

9 049  165 

703  263 

B61  224 

790  006 

732  547 

1 34D  170 

1 268  057 

1 012  60  9 

580  082 

30  335 

63  131 

14  457  711 

14  181  05* 

12  221  627 

10  045  224 

5 029  082 

4 265  484 

1 630  7G6 

1 394  464 

4 563  649 

3 011  814 

144  560 

- 

{6345  120) 

4 558  281 

4 065  396 

3155  959 

4 494  464 

4 646  967 

0 145  224 

8 625  372 

1 203  470 

1 152  86$ 

34  5 640 

67  212 

* 

{5  65') 

155  554  463 

155  102  6Q4 

PRMA 

Less;  Funcied 
asset 

Total 

4 580  049 

1 136  63* 

6 445  011 

12  100  776 

3110  528 

16  340  841 

(12  050  606} 

(5  329  496) 

(17  254  005) 

4 718  81 9 

(1  076  336) 

6 631  647 
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24.  Em  ploys  d related  casts  (continued) 


2015 

Long  service 

Ex  gratia 

FRMA 

Less:  Funded 

Total 

awards 

asset 

Current  service  cost 

636  596 

- 

4 213  472 

(1  201  650) 

3 646  412 

Interest  east 

757  660 

252  264 

12  035  335 

(3  662227) 

9 353  233 

Net  actuarial  ^gaina}/  losses 

608  506 

(503  277) 

(5590  m) 

10  136  297 

4 550680 

recounts  ed 

_ 

2 003  032 

(251  013) 

10  557  909 

5 272  402 

17  582  330 

Remuneration  of  k a nTor  management 

2016 

Baste  salary 

Car  allowance 

Performance 

Contribution 

Other 

Total 

bonuses 

tsWF, 
medical  and 
pension  Funds 

Municipal  Manager 

967  610 

120000 

- 

247  564 

230675 

1 565  049 

Chief  Financial 

Offkssf 

495  216 

240  000 

* 

139  399 

373  7tM 

1 248  319 

ED:  Community 
aeveioorrart  and 

859  997 

178  545 

* 

195  976 

11412 

1 245  830 

panning  services 

ED:  Technical 

874  337 

121  m 

215  366 

13  000 

1 225  304 

servces 

3 197  380  860  347  - 798  304  029  691  6 285  902 


201  5 

Sasic  Salary 

Gar  allowance 

Performance 

bonuses 

Contribution 
to  UiF, 
medital  and 
pension  funds 

Other 

Total 

Mumetal  Manager 

070  519 

120  000 

50  434 

236  501 

141  545 

1 519159 

Chief  Financial 

Officer 

4flB 151 

240  000 

34  700 

135  036 

306  874 

1 204  781 

ED'  Community 
development  and 
planning  services 

002  812 

179  272 

34  70S 

163  389 

3 804 

1 Z03  9S5 

ED:  Technical 
services 

619  296 

124  369 

35  100 

200  578 

4 600 

1 183951 

SOSO  7&8 

663  641 

155  018 

755  506 

456  923 

5 111  876 

The  following  accrued  to  k&y  management  personnel  in  terms  of  G RAP  25  al  year  ono; 


Staff  leave 


Mjr.ic  pal  Manager 

190  311 

70  693 

Chief  Financial  Officer 

9B  066 

SI  400 

ED:  Community  Development  and  Planning  Services 

87  020 

58  0&1 

ED:  Technical  Services 

180  009 

42  061 

582  028 

229  243 

25,  Re  mu  re  ration  of  councillors 

Executive  Mayor 

948  380 

098  318 

Deputy  Mayor 

761  997 

723548 

Speaker 

761  997 

723  548 

Other  Councillors 

8 306  798 

7 B61  432 

10  779  172 


10  206  646 
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25.  Remuneration  of  teunci lie r*  (contl nu«J} 
2016  Ssl&rieS 

Contribution;  to 

Car  allowarcc 

OUner 

Total 

Executive  Mayor 

739034 

medical  ana 
pension  Hinds 
110  356 

72  000 

24  46  B 

946  360 

Dep  uty  Mayor 

451619 

105  7® 

111  752 

92  917 

761  997 

Speaker 

545  IflD 

01  240 

101 169 

54  463 

761  997 

Other  Councilors 

5 910354 

496  53 B 

1 525  771 

376  065 

3 300  798 

7 346127 

774  393 

1*10  712 

547  031 

10T7B  172 

2013 

Salaries 

Contribution  to 

Car  allowance 

Other 

Total 

Executive  Mayor 

697  260 

medical  end 
pension  funds 
104  589 

72  QQC 

24  439 

696  31$ 

Deputy  Mayor 

454  644 

102  483 

111  752 

54  469 

723  54$ 

Speaksr 

511  TB3 

56  707 

101  IBS 

54  469 

723  54B 

Gltef  Councillors 

5 520182 

464  931 

1 503  209 

371  110 

7 661  432 

7 133  469 

726  710 

1 7&0 150 

504  517 

10  203  846 

The  salaries,  allowances  and  benefits  of  Councilors  are  within  the  upper  links  of  the  framework  envisaged  in  Section  219  cf  the 
Constitution,  read-  with  the  Remuneration  of  Public  Office  Bearers  Act  and  the  Minister  of  Provincial  ana'  Local  Government 
dBtermi.'ialion  in  accordance  wish  this.  Act. 

26.  Depreciation  end  eniorti nation 


Property,  plant  and  equipment 

9623  171 

8 516  103 

Intangible  assets 

262  594 

136  099 

3 B&5  765 

a 654  202 

27.  Finance  coats 

Finance  leases 

2 220 

7 637 

2 fi.  Debt  impairment 

Detit  impairment 

236  609 

510  100 

29.  Rapiirft  ind  maintenance 

Roads  maintenance 

53  694  756 

32  261  339 

Buildings 

2 893  243 

2901  356 

Furniture  and  equipmenl 

559  599 

489  455 

Maintenance  contracts 

2 253  989 

2121  664 

Motor  vehicles 

5 906  369 

5437  396 

65*11  965 

43  211  232 

3<L  General  expenses 


Advertising 

1 177  390 

72&561 

Air  quality  project* 

- 

43  eec 

Audit  committee 

98  552 

91  706 

Audit  support 

3 330 

56  &33 

Auditors  remuneration 

2310  176 

2 969  412 

Bank  chargee 

75  763 

81  725 

Benevolent  fund 

135  633 

113  800 

Branding  items 

147  761 

170934 
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30.  G A n&ral  expe  n&es  (c  nirUn  u »d) 

Bundling  cost  for  early  warning 

152  690 

230  S53 

Gape  Winetends  bosphen©  reserve 

150  00C 

150  ODO 

Cash  handing 

4 302 

48  627 

Chemicals 

30B  365 

170  073 

Cleaning 

473  613 

430  196 

Cleaning  projects 

2 035  53© 

2 315  126 

Communications 

1 660  012 

1 660  899 

Community  development  workers 

46  S3© 

120  764 

Community  works  pjcgmmnne 

101  149 

* 

Conferences  and  seminars 

215  721 

117  475 

Consumables 

394  122 

942645 

Contribution:  Academy  of  learning 

* 

21  460 

Disciol  nary  hearings 

365  324 

159  569 

Electricity 

2 532  560 

2 378  449 

Emergency  eid 

165  340 

32  502 

Entertainment 

93  089 

95  349 

Equipment  general  items 

515  305 

267  966 

Exhibitions  and  events 

706  01$ 

420966 

Fire  breads 

699  311 

72B  751 

Fire  fighting  special  events 

10  651  216 

12  925  631 

Flowers 

925 

5 390 

Fuel  and  oil 

7 164  970 

8 411  745 

Great  Wine  Capital's 

5B1  972 

542  411 

Hiring  of  Sandhi!  loitela 

346  337 

352  779 

ID  campaign 

- 

24  430 

IDP  Project 

69600 

63  70$ 

IT  expe  nses 

364  450 

363  tOO 

Insurance 

1 026  S3B 

935  4&B 

Integrates  transport  projects 

1 977  991i 

1 525  730 

LED  information  management 

14&  200 

■* 

Levies 

40035 

36  S36 

Li&ence  fees  -radio 

29471 

73  003 

M&gaz  nesr  hooks  and  periodical's 

10565 

9 9B4 

Maintenance  contracts 

307  300 

256  OB3 

Med  cal  expenses 

043$ 

6 569 

Motor  vehicle  expenses 

12005$ 

110  082 

Other  expenses 

392  452 

251  505 

Placement  fees 

17  073 

3 345 

Pool  championship 

- 

120  000 

Postage  and  courier 

53  $43 

30  771 

Printing  and  SlatiOnery 

1 632  263 

1 786  914 

Professional  fees™ 

3 193  679 

5 303  230 

Program  me  charges 

St  329 

51  372 

Project  - Various  directorates*4 

27  070  174 

23  556  761 

Property  only 

1 SOB  577 

1 $03  018 

Protective  clothing. 

3$  640 

24  539 

Publfe  'unctions 

361  83$ 

609  410 

Pubic  participation 

16  817 

104  998 

Refreshments 

220  820 

205463 

Refuse 

73  76$ 

80  324 

Restructuring 

10675 

10  59$ 

S ector  stud  ies 

736013 

- 

Security  {Guarding  of  municipal  property) 

1 761  394 

1 254  497 

Seta  levies 

1 329  399 

1 223614 

Sewerage  and  waste  disposal 

221  £16 

245070 

Site  expenditure 

130  45$ 

92  623 

Software  exoa^ses 

1 758  642 

1 106  927 

Stakeholder  workshops 

22  374 

125  495 

Study  bujsary  fund 

1 &B3  439 

1 214  395 

Subscriptions  and  membership  fees 

1 973  036 

1 681  71$ 
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Figure*  in  Rand 

2016 

2015 

30,  General  expense*  <«ontlm*»ef) 

Supplier  v&rification 

13  137 

40  625 

Tetephone  and  fax 

3 415  723 

3267  493 

Title  deed  seancli  fees 

410 

5 756 

Trad©  unions 

139  646 

127  343 

Tralr!ng 

1 616  962 

1 340  112 

Translation 

2SB  668 

511  239 

Travel  ~ local 

Z 766  363 

2 553  953 

Uniforms 

1 167  849 

1 0fi9  065 

Upgrade  mr?l  roads 

1 361  570 

- 

Venue  expends 

47  746 

1C9  072 

Video/  DVD 

28  4C0 

46  200 

Water 

372  929 

366  634 

Water/food  samples  tes^ng 

1 340  609 

1 347  599 

Website  ctaveJopnwni  arid  maintenance 

136  483 

so  000 

Workshops 

72  204 

97  056 

Year  end  turnon 

149  536 

74  316 

96  302  900 

92  351  78  S 

Professional  fees"' 

Legal  services 

3BE30 

201  473 

System  technical  supcoit 

732  251 

1 049  821 

Accounting,  advise -y  and  training 

494  205 

1 062  459 

Planning  infrastructure 

645  515 

1 245  349 

Research  and  consult 

55  735 

579  570 

IT  Support 

231  378 

i. 

RMS  system  development 

55  400 

District  funding  research  initiative 

939  565 

_ 

L(ng  term  financial  plan 

■ 

776  650 

Review  end  update  of  budget  related  policies 

- 

3B7  901 

... 

3 193  679 

5 303  228 

Projects  - Various  directorates** 

Accommodation  ancl  lrav»  expenses 

334  745 

165  576 

Advertising-  local  newspapers 

97  036 

54  072 

Community  support 

1 360  000 

1 067  800 

Construction  material 

• 

55  404 

Professional  fees 

2 232  072 

B31  732 

Consumables 

59  441 

43  265 

Contractor  fe&s 

12  123  €69 

6 056  909 

Donation^  Small  Farmers 

439  334 

827  470 

Educational* 

446  74“ 

723  551 

Equipment-  other 

31  060 

* 

Events 

3 112  066 

3 440  5Z5 

Fa  3 d pa  rag  Is/  ham  p e rs 

95  504 

519  947 

Printing  and  publications 

30  460 

B3  315 

Refreshments/  entertainment 

37  935 

26194 

Rental  of  facilities  end  equipment 

221  106 

247  020 

Seed  finding*  Equipment  and  assistance 

3G0  176 

636  064 

Solar  warm  water  units 

1 425  297 

2 232  962 

Specialised  equipment 

131  43  D 

145  760 

TcuriSm  assadation  development 

140  000 

150  000 

Training 

1 124  337 

2 330  455 

Transport 

2 536  742 

2 447  290 

Water/sanitation-  fern 

1 263  100 

1 569  492 

— 

17  676  174 

23  866  761 
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31  h And  Hot* ' ram  une  ration 


Fees  2 310176  2 960412 


32.  Prior  psrio  d erro  rs 

Below  is  a s jmmafy  of  the  Intel  effect  that  the  prior  period  errors,  changes  in  acoountiing  pofides  and  reclassifications  bad  or 
the  amount  previously  disfosed  in  the  annua]  financial  statements,  followed  by  e description  Of  each  individual  prior  peri&d 
error  with  the  amount  involved- 

Statement  of  Financial  Position 

Audited  Prior  year  Re  clarifying  Restatea 

ad  justm  ents  adjustments 


Assets 


Current  Assets 


Cash  and  cash  equivalents 

604  118  476 

- 

■ 

504  118478 

Trade  receivables  from  excha-ye  transactions 

* 

(10  042) 

- 

- 

Omer  receivables  From  exthange  transactions 

12  208  230 

- 

- 

12  200  230 

Inventories 

3 990  519 

- 

■ 

3 990  519 

VAT  receivable 

1 371  244 

- 

- 

1 371  244 

Employee  benefit  - Long  te m receivable 

1 613  484 

- 

* 

1 913  464 

£23  sal  ass 

(10  042) 

’ 

523  681  955 

NorK^ujr&nt  Asacta 

Property,  pla Tti  and  equipment 

204  127  026 

2 747  433 

- 

200  874  45$ 

Intangible  assets 

1 240  575 

(2  655} 

* 

1 237  $20 

Employee  benefit  - Long  term  receivable 

35  024  453 

- 

* 

35  024  453 

240  392  054 

2 744  77S 

- 

243  136  632 

Total  Assets 

764  074  MB 

2 734  736 

76$  818  787 

Liabilities 

Curreni  Liabilities 

Trade  payables  from  exchange  transactions 

essoaoe 

(28  784) 

- 

6 492  024 

Unspent  conditional  grants 

4 373296 

- 

* 

4 373  296 

Operating  lease  liaDility 

9 237 

- 

- 

9 237 

Finance  leewofelEgetior 

36  38B 

1857 

- 

38  245 

Employee  benefits 

22  692  234 

- 

- 

22  692  234 

33  831  9€3 

(26  627) 

- 

33  805  036 

Slcn-Cjrrenl  Liebi lilies 

Finance  tease  obligator 

- 

1 743 

* 

1 743 

Employee  benefits 

ISO  025  501 

1 

* 

150  025  602 

160  026  E01 

1744 

- 

150  027  245 

Total  UabilrtEts 

183  857  464 

(25  1&3) 

- 

183  832  281 

Net  Assets 

580  216  5*5 

2 769  319 

- 

532  983  506 

Net  Assets 

Revaluation  reserve 

102  459  654 

3 391  644 

- 

105  851  298 

Accumulated  surpEurs 

477  756  BSD 

(621  682) 

' 

477  135  206 

Total  Net  Assets 

580  218  544 

2 769  962 

- 

502  988  506 
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32,1  Trade  receivable*  from  exchange  transactions 

Balance  previously  report 

Payments  received  in  advance  10  042 

Payments  race  ived  in  advance  reef aasifieri  to  Trade  payables  ( TO  042) 


Payments  received  in  advance  was  in correctly  cle sailed  with  Fire  fighting  debtors.  This  reduced  the  Impairment  there  or  due  to 
the  nature  cf  the  income. 

32.2  Other  receivables  from  &*&harvge  transactions 

3 alance  previously  reported  1 2 2M  230 

LG  Seta  debtor  435  000 

Al  lawsnee  to  r impainma  n I of  LG  Seta  debtor  (435  000) 

12  289  230 


The  payment  to  the  supplier  was  accounted  for  in  the  correct  accounting  period  in  terms  of  the  accrual  hasi*  of  accounting, 
LG  Seta  debtor  in  respect  of  a construction  roads  learners  hip  agreamert  was  accounted  for  and  subsequently  impaired. 

32.3  Property,  plant  and  equipment 


Balance  previously  reported  204  127  026 

Revaluation  of  assets  3 1 22  384 

Byitdi  ngs  Iran  sterred  to  Provincial  Government  {645  002) 

Land  Fire  Nieuwedrift  opening  balance  correction  205  B7Q 

Leased  asset  addition  3 60  3 

Reveres!  of  d isposais  1 g 024 

Taka  on  assets  5DD19 

Sefehou  so  asset  d Ispos  all  {3  fl4  5 ) 

Depreciation  correction  (0  717) 

Intangible  assets  1 000 


206  374  469 


Revaluation  differences-  to  the  amount  of  R3 122  3S4  was  not  taken  into  account  in  Ihe  2014/1 5 financial  year 
The  Nieuwedrift  drrlcwas  transferred  in  the  2313/14  financial  year  to  the  Provincial  Government. 

Cellphone  leased  addition  was  not  previously  accounted  for. 

Assc^  below  R10  was  not  pnevtoulsy  depreciated  over  the  est  mated  useful  life.  Roads  assets  and  buildings  depreciation  was 
corrected. 

Assets  were  found  during  the  2015/6  movable  stock  take  which  was  reported  as  missing  in  the  previous  financial  years,  this 
resu  lied  in  a disposal  reversal , 

Take  on  assets  raters  to  assets  that  were  found  during  the  2015/16  movable  stock  take  that  was  net  previously  on  me  fbted 
asset  register. 

32.4  Intang  I bio  ass  etc 


Balance  previously  reported  1 240  575 

Depreciation  correction  (1  737) 

Accumulated  surplus  B2 

Property,  plant  and  equipment  (1  006) 


1 237  920 
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Depreciation  was  corrected  for  the  20 14/1  & financial-  year . 

Compute*  software  depredation  was  corrected  for  tee  2012/13  financial  ye&r. 

Accumulated  deprecation  wa&  reef  as  a fied  from  intangible  aBsote  to  property,  plant  and  equipment. 

32.5  Trade  payables  from  exchange  transactions 


3 af anoe  previously  reported  6 526  30  5 

Creditor  accruals  not  allocated  10  370 

Reversal  of  journal  (2S  552) 

Audit  committee  payment  (20  644) 

Payments  received  in  advance  (Refer  to  adjustment  32.1)  10  042 


G 492  024 


Journal  was  not  removed  In  tea  ewe  re  after  the  financial  system  was  eoireefly  updated. 

An  ovOEpayment  was  made  to  the  audit  committee  during  the  previous  financial  year. 

Gred  t of  accruals  was  not  cleared  during  the  2014/1 5 financial  year. 

32.6  Finance  lew  obligation  - current  liabilities 

Balance  previously  reported  36  3B5 

Leased  asset  addition  1 657 

“ 33  245 


Cellphone  leased  addition  was  ao:  previously  accounted  for. 

32.7  Finance  teas*  obligation  - Non-current  liabilities 
Balance  previously  reported 

Leased  asset  addition  1743 

1 743 


Cellphone  leased  addition  was  no^  previously  accounted  for. 

ZZS  Revaluation  reserve 


Balance  previously  repo  lad 
Correction  of  revaluation 
Asset  dispose? 

Deprecation  correction 


102  459  654 
3 122  384 
147  351 
121  909 

105  651  298 


An  erro=r  ocumsd  with  the  revaluation  of  land  and  buildings  during  the  2014^  1 5 financial  year. 

The  Worcester  administration  building  was  no:  accounted  for  as  part  of  Iha  revaluation  additions  in  the  prior  year. 
The  collection  in  the  depreciation  occurred  due  to  tee  error  in  the  revaluation  reserve. 
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32.0  Accumulated  surplus 

Balance  previo  usly  reported  47  ? 756  696 

Property,  plant  and  equ  p ment  (Refer  to  ad;u  stment  32.3)  (376  93$) 

Revaluation  reserve  (Refer  to  adjustment  32.6)  (269  260) 

Remuneration  of  council  Ions  (Refer  to  s^ustment  32. 1 1)  (IS  564) 

Ge  ne  rat  expe  nd  itu  re  (Re  fe  r to  s djustment  32. 14)  (3  666) 

Movement  In  opersttrg  surplus  7 0S7 

Trade  payables  (Refer  to  adjustment  32,5)  36  825 

r tangible  assets  (Refer  to  adjustment  32.4}  82 

Otoeff  receivables  from  exchange  transactions  (Refer  to  adfusimenl  32.2)  435  000 

Other  receivables  from  exchange  transactions  (Refer  to  acfusJmenf  32.2)  (435  000) 


477135  208 


Rater  to  adjustment*  as  listed  next  to  fne  items  for  comment 
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Statement  of  Financial  Performance 


Audited 

Prior  year 

Re  classifying 

Restated 

adju&lmente 

adjustments 

Revenue 

Revenue  from  exchange  transactions 

Service  chang.es 

4B7  39S 

* 

4B7  39S 

RcntaE  of  facilities  and  equipment 

93  655 

- 

- 

03655 

Agency  services 

91  394  2.6B 

- 

91  334  268 

Otter  income 

1 723  140 

(48  245) 

- 

1 674  894 

Interest  recei  ved  - investment 

35  341  507 

- 

- 

35  341  507 

Total  ra venue  from  exchange  transactions 

129  039  see 

{48  246) 

- 

128  991  722 

Reve n u e from  no n-exc hangetransacti one 

Transfer  revenue 

Government  grants  and  subsidies 

219  638  000 

210  535  900 

Rubio  contributions  end  donations 

1 887  284 

" 

- 

1 8B7  264 

Total  revenue  from  nan-exchange  transi efions 

221  S2A  164 

- 

221  5Z4164 

Total  riven  u* 

350  564  132 

(46  246) 

- 

350  515  886 

Expenditure 

Employee  related  oasis 

155  152  501 

3 

155  152  504 

Remuneration  of  councillor 

10  222  430 

(15  584) 

- 

10  205  845 

Depreciation  ana  amortisation 

8 545  560 

8633 

- 

8 654  202 

Fmarce  costs 

7 83  0 

{2) 

* 

7 837 

Debt  impairment 

500  055 

10  042 

* 

510100 

Collector!  cost* 

306  781 

- 

■* 

305  781 

Repairs  find  maintenance 

37  773  003 

5437  320 

43  211  232 

General  Expenses 

97  841  296 

(52  182) 

(5437  329) 

02  351  785 

Total  expenditure 

(310  450  377} 

49  000 

- 

(310  401  287) 

Operating  surplus 

40113  755 

644 

« 

40114  6B9 

Loss  on  disposal  of  assets 

(1  137  010} 

6 281 

- 

{1  130  729) 

Loss  on  foreign  exchange 

m 

- 

- 

m) 

Inventories  (Wr ite -d -own y reversal  of  write-down  tc 
net  realisable  value 

(100  956} 

* 

m 

(105  958) 

(1  244  064) 

8 281 

- 

(1  237  763) 

Surplus  for  th*  year 

36  66  9 691 

7125 

- 

36  676  816 

32,10  Other  Income 


Balance  previously  reported  1 723 140 

Exhibition  income  (43  243) 

1 674  064 


The  exhibition  income  was  previously  reported  as  revenue.  The  error  was  corrected  by  offsetting  it  against  the  expenditure  to 
fairly  present  the  economic  activities  of  the  mumcjpaRty, 


Cape  Wine  lands  District  Municipality 

FirtBQCiai  Staten ents  for  the  yea'  ended  30  June  2016 

Notes  to  the  Financial  Statements 

Figures  in  Rand  2016 


303 


2015 


32.11  Ranti  m s rat  I o n of  to  unci  II  o rt 

Balance  previously  reported  10  222  430 

Overpayment  correction  (Rater  to  adjustment  32.$)  (15  534) 

10  20€  846 


The  trade  reraivable  relating  to  the  councillor  overpayment  was  acts  j me £ tor  against  the  accumulated  surplus  in  tne  previous 
financial  year  The  transaction  was  corrected  &y  decreasing  the  coy  ncill  or  remuneration  and  revere  ing  the  tmiMdton  against 
ifte  accumulated  surplus.  The  overpayment  was  due  to  the  upward  change  In  the  grading  of  Wltrenherg  municipality. 

32.1 2  Do  predation  and  a m orHsatl  or 

Balance  previously  reported 
Property,  piant  and  equipment 
tntangibie  assets  { Refer  to  adjustment  32.4) 

B BG4  2Q2 


6645  56S 
Bfl96 
1737 


Assess  below  R10  was  not  depreciated  over  its  estimated  useful  life,  Roads  assets  and  building  depreciation  were  corrected. 

32.1 3  Do  bt  impai  rment 

Belsnce  pneviousty  reported  5DQ  05fl 

Additional  write  off  10  042 

510  100 


Payments  received  In  advance  was  incorrectly  classified  with  Fire  fighting  debtors.  This  reduceo  the  impairment  amount  in  the 
prior  year. 

32.14  Repair*  and  maintenance 

Balance  previously  reported 
General  expenses 

43  211  232 


37  773  903 
5 437  32$ 


Reoairs  and  maintenance  of  motor  vehicles  were  previously  disclosed  as  part  of  "motor  vehicle  expenses"  undeF  note  36 
General  expenses. 

32,16  General  Expenses 


Balance  previously  reported  97  641  296 

Exhibition  income  (Refer  to  adjus&nent  32. 10)  (43  245) 

Cor  rect'on  of  balan  c?ng  (3  355) 

Repairs  and  maintenance  - Refer  to  adjustment  32.14)  {5  437  399) 


82  351  766 


Exhibition  income  was  reclassified  to  exhibitions  and  events  under  general  expenditure,  as  the  Income  pertained  to  expenditure 
incurred  in  the  same  year. 

Appropriation  below  the  line  votes  were  rot  balancing,  which  increased  expend  ture  in  the  prior  year. 

Repairs  arid  maintenance  of  motor  vehicles  were  prevr&usty  disclosed  as  part  of  ‘In otor  vehicle  expenses’  under  note  30 

Genera  expenses. 
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32.16  Loss  on  disposal  of  assets 

{1  137  010) 
6 281 

(1130  729) 


Balance  previously  reported 
Disposal  reversal 


Assets  were  found  during  Eh  a 2015/16  sEock  take  that  was  reported  as  nis&mg:  during  the  previous  financial  year,  this  resulted  ”n 
a disposal  revere  aL 

32.17  Additional  disclosure  In  terns  of  the  Municipal  Finance  Management  Act 
Pension  and  medical  aid  dad  notions 

Amount  as  previously  report&d  * (38  436  385) 

Pensioners  payments  excluded  - (7  897  050) 

~ (46  336  635) 


Incorrect  disclosure  on  pension  and  medical  aid,  additional  disclosures  in  :erm&  of  the  MFMA,  In  terms  of  post  employment 
obligations.  Previously  only  deductions  relating  to  current  employees  were  disclosed. 

32.1  e Co  u rxri  I for  -arrear  *cc  eu  nts 

Clfr  P.  Heredias  (resigned  10TS 2/2Q14)  « 10  315 

Clfr  J.E.  Mouton  (resigned  31^03/2015}  - 11  359 

" 21  674 


The  amounts  ref  te  rid  in  the  previous  financial  year  was  incorrectly  reported.  The  reported  amounts  only  rejected  Eh«  2014/15 
arrears  instead  of  the  accumulated  amount. 


33.  Cash  generated  from  operations 


Surplus 

45  780  769 

38  876  816 

Adjustments  for: 

Depredation  and  amo-rtisaticn 

9 885  765 

8 684  202 

G& in  on  sole  of  mete  and  liabilities 

2 812  445 

1 130  729 

Finance  costs  - Finance  leases 

2 220 

7 837 

Debt  impairment 

239  609 

510  100 

Move  Tents  in  operating  lease  assels  and  accruals 

6 145 

(12  564} 

Movements  in  retirement  bereft  assels  and  fiabilrtieE 

8 260  770 

12  396  790 

Inventory  write  off 

304  396 

106  956 

Prior  year  error  PPE 

* 

156  000 

Acquisition  of  tease d assets 

(15  294) 

(10  720) 

Changes  in  working  capital: 

Inventories 

1 467  377 

1 431  571 

Other  receivable*  from  exchange  transactions 

(2125  291) 

(3  380  770) 

Trade  racelvabtos  from  exchange  transactions 

(2  586  S42) 

{484  699) 

Trade  payables  from-  exchange  transactions 

7 249  556 

(4  811  525) 

VAT 

(3  012  504) 

(137  980) 

Trade  and  other  payable  from  non  exchange 

■ 

(16366) 

Unspent  conditional  grants 

2 266  422 

(2  721  663) 

70  637  643 

51  711  545 
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34.  F im  n eiil  1 nstrum  ■ rrtx 
Financial  risk  management 

The  accounting  policy  tot  financial  instruments- iwere  applied  ta  the  to  Sowing  Statement  of  Financial  Poston  items: 

Financial  assets  at  amortised  cost 


Trade  receivables  from  exchange  transactions 

2 347  233 

. 

Other  receivables  from  exchange  transactions 

11  912  995 

0 823  475 

Cash  and  cash  equivalents 

589  983  713 

5©4  118  478 

584  243  841 

513  741  953 

Financial  liabilities  at  amortised  cost 

Payables  from  exchange  transactions 

13  719  917 

6 470  392 

Finance  lease  ottfgat or 

14  145 

39  986 

Operating  lease  liability 

17362 

9237 

13  761  444 

8 520  217 

Refer  to  notes  4and  5 for  additional  disclosures. 

liquidity  risk 

The  municipality  has  lifnrted  exposure  liquidity  risk  stkC  « able  So  meet  its  financial  oblsjjaflons  a*  ft  falls  due.  The  muni  dp  alky 

lim  to  exposure  to  liquidity  ris*  by  ensuring  all  1 ablltles  are  cash  backed 

The  following  are  contractual  maturities  of  financial  assets  and  li abilities. 

At  30  June  2tm 

Less  than  1 

Between  1 

Between  2 

Over  6 years 

year 

and  2 years 

and  5 years 

Tracis  pay at  tee  from  exchange  transactions 

13  719  917 

- 

- 

* 

France  lease  obligation 

9 526 

4 ©17 

* 

* 

Operating  lease  liability 

17  362 

- 

■ 

- 

At  30  June  2016 

Less  than  1 

Between  1 

Between  2 

Over  5 years 

year 

and  2 yearn 

and  5 years 

Trade  payables  from  exchange  transactions 

6 47G9S2 

- 

- 

- 

Finance  lease  obligation 

3S  425 

1 743 

• 

+ 

Operating  lease  liability 

9 237 

- 

- 

* 

Credit  rtok 

Credit  risk  consists  maJNy  of  cash  and  cash  equivalents 

i.  The  municipality  only  deposits  cash  with  multiple  banks,  limiting 

exposure  to  any  erse  counter-party. 

The  wrrying  amount  of  receivables  and  cash  6 cash  equivalents  represent  the  maximum  credit  exposure.  The  maximum 

exposure  to  credit  risk  ai  the  reporting,  date  was; 

Financial  assets  at  amortfead  coit 

2016 

2015 

Other  receivables  from  exchange  tranuctkms 

11  912  995 

9 623  574 

Trade  receivables  from  exchange  transactions 

2 347  233 

- 

Cash  and  cash  equivalents 

569  963  713 

604  116478 

Fair  Values 

Due  to  their  short  ma&jristes  the  feir  values  of  ail  financial  instruments  are  substantial^  identical  to  the  values  reflected  in  the 
statement  of  financial  po$  tion, 

Thera  ware  no  changes  in  the  Municipality's  approach  to  financial  risk  management  from  the  prior  year. 
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34.  Ffnan  c lal  Instruments  (continued) 
interest  rata  risk 

The  .VI  un  ideality's  exposure  to  intBresI  rate  risk  and  &ff  active  interest  rates  on  fin  an  dal  instruments  St  be  lance  sheet  date  are  S3 
follows 

The  council  has  no  outstanding  loans  as  al  30  June  2016  (2015;  R mi).  The  average  interest  rates  on  investments  was  7.43% 
(.2016: 0.71%).  The  Municipality  invest  wsEft  multiple  tanks  with  varying  interest  rates  Finked  to  the  prime  rate. 

Market  risk 

It  is  the  risk  that  changes  in  market  prices  such  as  fareigh  currency  exchange  rates  and  interest  rates  will  affect  the 
munidpa Sty's  projected  income.  The  municipality  dots  not  hold  any  assets  that  are  imp-acted  by  changes  in  the  mantel 

Foreign  currency  risk  is  dee  me?  to  be  minimal  as  ve*y  fi&w  international  transactions  are  conducted. 

There  were  no  changes  in  she  Municipality's  approach  torinandal  nsk  management  from  the  prior  year. 

36.  Foreign  Currency 

Unrealised  loss  on  foreign  currency  transacts  ns  - (98) 


The  municipality  did  not  ta'se  out  foreign  exchange  forward  cover  on  these  transactions. 

36.  Going  concern 

We  draw  attention  to  She  fact  that  at  30  June  2016,  the  municipality  had  accumulated  surplus  of  R 526  028  72 1 (2016  R477  135 
208  and  Lha'  the  mun:dpahtys  total  assets  exceed  ftslisbHrtws  by  R 628  767  273  (2015:  R532  985  506). 

The  financial  statements  have  been  prepared  on  the  basis  cf  accounting  pel  cie$  ?po  jicaDie  to  a going  concern.  This  Oasis 
presumes  that  funds  will  he  available  to  finance  future  operations  and  that  the  realisation  of  assets  and  settlement  of  habilrties, 
contingent  obligations  end  commitments  will  occur  in  the  ordinary  course  of  business. 

Wth  the  abolishment  of  the  Rege-onst  Services  Council  Levies  on  30  June  2006  the  Cape  Winelands  District  MunrcipaFity  will  be 
dependent  on  Government  Grants,  inducing  the  Equitable  share,  tor  eppreximafte^  58%  cf  toe  Municipality's  revenue.  In 
addition.  Provincial  Allocations,  including  the  rendering  Of  Agency  Services  a Public  Contributions  aoeouH  for  a further  2Q%, 


37.  Unauthorised  expenditure 

Reconciliation  of  Unauthorised  expenditure 

Opening  balance 

Approved  by  Council;  or  condoned 

Unauthorised  expenditure  awaiting  authorisation 

3 B,  Fruitless  and  wasteful  expenditure 

Reconciliation  of  Fruitless  and  wasteful  expenditure 
Opening  balance 

Fruitless  and  wasteful  expenditure  awaiting  Investigation  by  MFAC 
Approved  by  Council 

Fruitless  and  wasteful  expenditure  awaiting  approval 
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Figures  sn  Rand 

2015 

2015 

39.  Irregular  expenditure 

Opening  Dalance 

Irregular  expenditure  awaiting  inrwsqgotlon  by  mpac 

Amounts  established  as  ^recovers  bfe  and  wriierv-  off 

Amounts  ^ecavarafcle 

Amounts  not  recoverable 

16  760 

(16  750) 

- 

Details  of  Irregular  expenditure 

False  declaration  of  .r  terest  from  official 
appointed  on  contract  - Director  of  Entflim 

Catering  and  official  had  relationship  with 

Badda  SfcabarbJ  Building  Constuction: 
Contravention  of  USA.  Schedule  1 set  5'2) 
and  USA  Schedule  2 sec  5{1)  (MPAC.6.2 
dated  11  February  201 B) 

Disciplinary  steps  taken/ 
criminal  proceedings 

After  irwesitgation  by  MPAC  in 
terms  of  Section  32  of  the  MFMA, 
certified  at  the  Council  mealing, 

C.1 4,2.1  on  26  February  2015,  as 
inecQverabfa  and  written  off. 

- 

(16  750) 

40.  Additional  disclosure  \n  terms  Of  Municipal  Finance  Management  Act 

Contributions  to  organised  local  government 

Current  yea;  subscription  / faa 

Amoynl  paid  -current  year 

Discount  record  2018:  (5%>  2015:{7.S%] 



1 S96  006 
(1  SOI  203) 

{94  SOS) 

1 662  904 
{1  556  666) 
(128213) 

* 

Audit  fees 

Current  year  and  it  tea  Auditor  General 

Current  year  audit  fee:  Audil  committee 

Amount  pasd  - current  yea  r 

i—n 

2 310  176 

96  552 
{2  407  189) 

1 589 

2 959  160 
31  706 
(3  052  655) 

8 211 

PAVE,  UIF  and  SDL 

Current  year  payroll  dad  jciIc^s 

Amount  paid  - current  year 

{25  023  794} 

25  623  794 

(22  187  069) 
22  187  069 

* 

- 

Pension  and  Kadi  cal  Aid  Deductions 

Cement  year  payroll  deautriois 

Amo  u nt  p aid  - tu  nrerct  year 

(49  665  667} 

49  665  667 

(48  336  635) 
46  336  635 

- 

- 

Included  in  medical  aid  deductions  are  amounts  pa-d  in  terms  of  post  employe  ment  obligstLons. 

VAT 

VAT  receivable 

4 383  746 

1 371  244 

All  VAT  returns  have  been  submitted  by  th«  due  date  throughout  the  year. 
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40.  Additional  disclosure  in  terms  of  Municipal  Finance  Management  Act  ( continue  dfl 
Councillors1  arrear  consumer  accounts 


During  the  financial  year  under  r&A&w  no  Couhdlf&r  wee  to  arrears  with  the  wWemont  of  rates  or  services.. 

However,  She  tallowing  amounts  are  outstanding  Lr.  respect  of  the  over  payment  of  remuneration  due  to  the  upward  change  in 
me  grading  of  Wltzenberg  Municipality  as  well  as  the  termination  and  reseg nation  of  councillors. 


30  June  301$ 


CllrP.  Heradien  {resigned  1W1M014) 
Cllr  J.B.  Mouton 

CHr  M.  Appoflis  (terminated  CB/07/2015) 
Cllr.  Mcako  (resigned  25/06/20 16) 


Outstanding  Outstanding  Total 

less  than  90  more  than  90  R 

days  days 

R R 

10  315  10  315 

It  355  11350 

4 286  4 2&6 

1 138  - 1 13B 


1 138  25  596  27  059 


Duri  ng  My  2015  the  Municipality  was  informed  of  Cllr  Appallis'  termination  on  03  July  2018  resulting  sin  the  receivable. 
During  July  2016  the  Municipality  was  informed  of  Cllr  Mcako  s resignation  on  29  June  2016,  resulting  in  the  receivable. 


All  the  other  outstendrng  accounts  have  been-  handed  over  to  cm*  debt  collectors  diming  the  2015  / 2016  finandat  year  and 
summons  has  been  issued  where  possible  te  ensure  the  recovery  of  the  said  debt. 


30  June  2015 


Cllr  P.Beradlen  (resigned  10/12/2014) 
Cllr.  J.S  Morion 


Outstanding  Outstanding  Total 

less  than  90  more  than  50  R 

days  days 

ft  ft 

10  315  - 10  315 

11  35'B  - 11359 


21  874  - 21  674 


Only  during  May  20  IS.  the  Municipality  managed  to  confirm  the  grading  of  the  atww  mentioned  municipality  and  raised  the 
receivable  accord  irgly;  hence  the  arraar  amounts  is  not  yet  90  days  outstanding. 

Particulars  of  non-compliance 

a)  Supply  Chain  Management  Regulation  44  determines  that  the  supply  chain  management  policy  cf  a municipality 
must,  Irrespective  of  the  procurement  process  followed,  state  that  the  municipality  may  not  make  any  award  to  a 
person,  director,  manager,  principal  shareholder  or  stakeholder  who  is  in  the  service  of  the  slate. 

2016:  Ho  awards  were  made  to  a person,  director,  manager,  principal  shareholder  or  stakeholder  in  service  of  the 
stats  basso  or  false  declarations  by  the  suppliers  For  the  2015/2016  year. 

2015:  Two  swards  wens  rmde  to  a person,  director,  manager,  principal  shareholder  Of  stakeholder  in  mr  of  too  state 
based  on  faise  declarations  by  the  suppliers  for  the  20 14/201 5 financial  year 

Incident 

GeWenhuis  Sfagteiy  (Pty)  Ltd:  Payment  made  in  contravention  cf  regulation  44  - 7 337 

Tyebife  trad  ng  IS  CC  tfa  Swann's  Bus  Services:  Payment  marie  in  * 93  600 

contravention  of  regulation  44 

" 100  937 
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40.  Additional  dlsctoeure  in  term*  of  Municipal  Finance  Management  Act  (continued) 

The  internal  control*  im-plemenEed  -entails  the  'namSenance  of  a databa  se  by  the  Municipality  of  alF  owners/  partneraf 
members/  directors/  tnusEees/  offidak/  councillors  which  links  to  the  supplier  database.  Information  is  provided  on  a monthly 
baste  to  Provincial  T reasury  that  matches  identity  numbers  electronically  against  the  government  payroll  system  to  dentiFy 
any  suppler*  who  actoaSly  wo  ft  for  government.  Municipalities  also  provide  Hhasr  employee  and  councillor  payroll  inform  abort 
on  a monthly  baste  to  be  included  in  the  test, 

41,  Reconciliation  between  budget  and  annual  financial  statements 

Reconciliation  of  variances  between  budgel  statement  and  the  approved  budget. 

Statement  of  financial  performance 

Total  transfers  revenuefAmguni  as  per  budge;  statement) 
upgrade  or  rural  roads 
Public  contributions  and  donations 


Upgrade  of  rural  foads  and  pubre  contrifciijtTDnB  and  donations  was  mapped  from  income  from  exchange  to  income  from  norv 
exchange  transactions  to  adhere  to  the  standards  of  GRAP 

Other  revenue  (Amount  as  per  budget  statement) 

Gcnlributfon  to  private  land  owners 

Amount  as  per  final  approved  budget 

Contribution  to  Private  Land  Owners  was  mapped  ™ Income  from  exchange  to  income  from  non-ex  change  transactions  to 
adhere  to  the  standards  of  GRAP. 

Contribution  to  Private  Land  Owners 
Upgrade  of  rural  roads 
Public  contributions  and  donations 

Amount  as  per  final  approved  budget 

Upgrade  cf  Jural  roads  and  public  contributrons  and  donations  was  mapped  from  Income  from  exchange  to  income  from  non- 
exchange transactions  to  adhere  to  (he  standards  of  GRAP 

Debt  impairment  (Amount  as  per  budget  statement) 

Debt  impairment 

Amount  as  per  final  approved  budget 

The  provision  cf  funds  for  debt  impairment  was  not  sufficient  due  to  the  following  reasons;  The  provision  of  fends  was 
appropriated  based  upon  past  trends  and  collections  success  rates.  The  collection  attorney  advised  that  most  of  the  handed 
ever  fire  fighting  accounts  be  written  off. 

Depredation  (Amount  as  per  budget  statement) 

Deprecation 

Amount  as  par  final  approved  budget 

The  general  expenses  eppj&pri&tiim  experienced  savings  due  so  various  reasons  and  * decision  was  then  taken  to 
appropriate  these  savings  to  depreciation  due  to-  the  under-budgeilfig  thereon 

Leas*  rentals  cn  operating  lease  (Amount  as  pe*r  budget  statement) 

Leas  a rentals  cn  operating  lease 

Amount  as  per  final  approved  budget 


471  4B0 
471  4 BO 


9 700550 
395  610 

10  096  160 


125  SOD 

114  000 

239  BOO 


1 OOD  OOO 

391  002 
21  750 

1 402  762 


2 492  610 
(1  000  000) 

1 492  610 


229  677  7S2 
[381  002) 
[21  750) 

229  175  040 


309 

2015 
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41,  Reconciliation  between  budget  and  annual  financial  statements  (continued) 

Lease  rentals  on  oparafitg  leases  were  remapped  from  general  expenditure  to  adhere  to  She  stand  ante  of  QR AP, 
Repairs  and  Maintenance  (Amount  as  par  budget  statement) 

Repa  irs  and  Maintenance  63  0 BS  700 

Am  nun  t as  per  f i nat  a p p roved  budget  53  0 55  7jp 


Repairs  end  maintenance!  was  remapped  frem  general  expenses  to  adhere  to  toe  standards  ot  GRAP, 


General  Expenses  (Amount  as  per  Budget  Statement)  1B9  585  706 

Repairs  and  Mai  nten  an  c#  (63  0&5  700) 

Lease  rents  e on  operating  lease  (471  480) 

Inventories  Losses  / Write  D owna  (308  000) 

Loss  op  di  sposal  of  PP  E (2  7 18  540) 

Bad  debt  written  off  (114  000) 

Depreciation  (335  6 1 0) 


Amount  as  par  final  approved  budget  122  656  206 


The  general  expenses  appropriation  experienced  savings  due  to  various  reasons  and  a decision  was  then  taken  to 
appropriate  these  savings  to  Debt  impairment  Depreciation  and  Loss  on  disposal  of  assets  due  to  the  under-budgeting 
thereon. 

inventories  Losses  f Write  Downs  (Amount  as  per  Budget  statement) 

Inventories  losses  f Write  D own  s 80S  000 

Amount  as  per  final  a p proved  bu  dg  &t  306  00  0 


Inventories  Losses  / Write  Downs  was  remapped  from  general  expenses  to  adhere  1o  tfie  standards  of  GRAP. 

Loss  on  dspcsal  of  assets  and  liabities  (Amount  as  per  budget  statement)  209  860 

Loss  on  disposal  of  assets  and  lisb Hies  2716  S4D 

Amount  as  per  final  approved  b u dg  et  2 926  40  D 


The  g&ne'sf  expenses  appropriation  experienced  savings  due  to  various  reasons  end  a decision  was  then  taken  to 
appropriate  these  savings  to  lose  on  disposal  of  assets  di.e  to  the  unoer-budgeting  Ihereon 

Statement  of  financial  position 

Trade  and  Other  payables  from  exchange  transactions  (Amount  as  per  11  00Q  000 

oudget  statement 

Unspenl  conditional  grants  (4  GQQ  OOP) 

Amount  as  per  final  approved  budget  7 ooo  oco 


Unspent  conditional  grants  was  remapped  from  trade  and  other  payables  to  adhere  to  the  standards  of  GRAP. 

Unspent  Conditional  Grams  (Amount  as  oer  budget  statement) 

Unspent  Conditional  Grants 

Amount  as  per  final  approved  budget 

Revaluation  reserve  (Amount  as  par  budget  statement) 

Capital  Replacement  Reserve 

Amount  as  per  final  approved  budget 


4 000  000 


4 000  000 


102  459  654 
70  829019 


1 B1  288  673 


Capital  Replacement  Reserve  was  remapped  to  adhere  to  the  standards  of  GRAP 
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41.  Reconciliation  between  budget  and  annual  financial  statement*  (eotiUnuedj 

Cashflow  statement 

Suppliers  and  Employees  (Amount  as  per  budget  statement} 

aao  24  z zob 

_ 

Remuneration  to  councilors 

(11  053220} 

* 

Suppliers 

(179  975342) 

- 

Employee  Cost 

{188  413  736) 

- 

Amount  at  per  final  approved  budget 

# 

Remuneration  to  counci&ore.  Employee  cost  and  Suppler  remapped  to  adhere  to  the  standards  of  GRAP. 

Employee  cost  (Amount  as  pe  r budget  statement) 

Employee  cost 

19B  413  738 

- 

Amount  at  per  final  approved  budget 

18341373$ 

- 

Employee  cost  was  remapped  to  adhere  to  the  standards  of  GRAF 

Remuneration  of  councillors  (Amount  as  per  bud get  statement) 

_ 

Remuneration  of  councillors 

11853  220 

- 

Amount  a * per  final  approved  budget 

11  S«  220 

- 

Ramuneretion  of  wu-ncillcre  was  remapped  to  ad n ere  to  thsstanoaras  of  GRAP. 

Suppliers  (Amount  as  per  budget  statement 

* 

_ 

Supplier* 

179970  542 

- 

Amount  as  per  final  approved  budget 

178  975  342 

- 

Suppliers  was  remapped  to  adhere  to  die  siardardu  cf  GRAP. 

42.  Diacloaurea  in  terms  of  the  Municipal  Supply  Chain  Management  Regulations*  promulgated  by  Government 
Gazette  27636  dated  30  May  2005 

Regulation  36(2}  - Qeta  Is  of  deviations  approved  by  the  Aosc  jnt  ng  Officer  in  terms  of  Regulation  36(1  }(a)  and  (D) 


2016 

Total  Value 

July 

1 700322 

August 

2 79B  877 

September 

1 597  314 

October 

1 336  714 

November 

1 665  lift 

December 

959  897 

January 

657  558 

February 

94fi  465 

603  520 

Apr! 

5S0  805 

May 

450  045 

June 

1 999  972 

16  493  706 


Emergency 

Sole 

Supplier/ 

Agent 

Impractical 

Impossible 

- 

28 

112 

2 

37 

SO 

3 

45 

65 

« 

22 

74 

% 

44 

68 

7 

55 

2 

e 

55 

* 

4 

48 

- 

11 

39 

+ 

* 

12 

39 

- 

20 

IS 

- 

- 

3 

128 

m. 

8 

241 

789 

- 
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4Z  Disclosures  In  terms  of  th&  Municipal  Supply  Chain  Mb  nag  am  ant  Regulations  - promulgated  by  Government 
Gazette  27E3G  dated  3D  May  2005  (continued! 


2016 

Total  Value 

Emergency 

Sola 

Supplier/ 

Agent 

Jm  practical 

Impossible 

July 

1 945  435 

* 

45 

69 

- 

August 

655415 

- 

41 

20 

- 

September 

1 633  SD5 

- 

&B 

63 

- 

October 

1 719  853 

1 

50 

21 

* 

November 

1 190961 

m 

56 

77 

- 

December 

664  896 

1 

16 

62 

January 

1 674  575 

2 

27 

80 

* 

February 

1 131  035 

- 

51 

49 

* 

March 

1 874  844 

- 

47 

121 

* 

April 

1 246  645 

- 

29 

71 

- 

May 

1 546  904 

- 

24 

82 

* 

June 

2 275  411 

- 

33 

109 

- 

10160  881 

4 

497 

664 

- 

An  amount  of  R 9,1  relating  to  contracts  and  agreements  entered  into  before  the  inception  of  (she  Supply  Chain 

Management  Policy  of  the  Municipality  was  omitted  from  the  relevant  deviation  disclosure  in  the  2014/2015  financial  year  due  to 
a misperception  that  the  contracts  relating  to  the  said  expenditure  does  not  constitute  deviations.  However,  at.  a SCM  Forum 
held  in  May  2016,  the  Auditor  General  clarified  this  misperception  to  indicate  that  Irrespective  of  the  legality  of  such  contracts, 
the  award  remains  a deviation. 

Regulation  45  - ParUcutara  of  awards  of  more  than  R2  ODD  to  a person  who  is  a spouse,  child  or  parent,  of  a person  in  sendee  of 
the  state,  or  has  beer  in  the  service  oFthe  state  in  the  previous  twelve  months. 


Supplier 

Relationship 

Organ  of 

State/ 

Municipality 

2016 

2615 

AE  Human  tte  Astra  Cater ng 

Child 

CWDM-L 

Burger 

Municipal 

Hoaith 

Services- 

241  545 

104  958 

Alii  max  (Pty)  Lri 

Spouse 

Department  of 
Higher 

Education  and 
Training 

38  480 

557  400 

Ajee  CorwtiSancy  CC 

Spouse 

South  African 

Police  Service 

35  455 

45  515 

Avreeon  South  Africa  (Pty}  Ltd 

Spouse 

Various 
•retetronsfrps  te 
owner 

272  278 

p- 

511  722 

BK  Enterprises 

spouse 

Department  of 
Agriculture 

15400 

14  400 

CE  Mirinaar  i/a  Exou  site  High  T&<* 

Son / Daughter 

In  tew 

CWDM  - 
€. Roland' 

Financial 

Servi  ces 

105  749 

84  060 

Creavve  Minds  Worcester 

Spouse 

Western  Cepe 

Education 

Department 

30232 

0 Uren  Vibrabnete 

Child 

Dra  ken  stein 
MunieipeTity 

ZrAJam 

27  428 

77 


Cape  Wtaelands  District  Municipality 

Fin  andal  Statements  for  th  e year  ended  30  June  201 6 -* 

Notes  to  the  Financial  Statements 

Figures  in  Rand  2016 

42.  Dkcloaurea  In  forme  of  the  Municipal  Supply  Chain  Management  Regulations-  promulgated  by  Government 
Gazette  27636  dated  3C  Me/  2005  {continued) 


Esse^t'a!  Office  Supplies  CC 

Spouse 

Western  Cape 

Education 

Department 

6 119 

■ 

JC  Oe  Wet 

Brother/  Sister 

CWDW-F.van 

Schalkwyk; 

Municipal 

Health 

Services 

484 

J Walters  6/a  JC  Travel 

Spouse 

Western  Cape 

Education 

Department 

30  500 

42  200 

JC  Refngeiatian  Cape  CC 

Spouse 

South  Afmcert 
Police  Service 

7 797 

207  335 

KR  Jansen  Bouers 

Spout* 

Western  Cape 

Education 

Department 

14  527 

Kleinplasie  Restaurant 

Spouse 

CWDM  - Johan 
Bertha: 

Municipal 

Health 

Services 

1 200 

29  688 

Lumber  5 Lawn  (Ply)  Ltd 

Spouse 

'Western  Case 

Education 

Department 

22  232 

W 675 

M & N Bakwerke  CC 

Sort  her/  Sister 

CWDM- 

E.Niemand: 

Financial 

Service-s 

50  305 

10  278 

Mas  Catering 

Spouse 

Correctional 
Services  - 
Hswequa 

Prison 

2 250 

Morascn  GnondVBrakuiwens  Bk 

Child 

Department  of 
Heatih 

It  515130 

3 217  073 

Mubesko  Africa  CC 

Spouse 

Department  of 
HeaJlh 

3&052 

401  550 

Pe&tec  CC 

Spouse 

Department  of 
Health 

3 591 

* 

Piston  Power  Chemicals  CC 

Spou&e 

Western  Cape 

Education 

Department 

150  065 

248  D93 

Safe  tech 

Spouse 

City  of  Cape 

Town 

* 

72  390 

5MEC  south  Africa  (Pty)  Ltd 

Spouse 

¥ Phosa  - 
MEC: 

Economic 

Development 

127  600 

&B&20 

Solomon  Funerals 

Spouse 

Mot  Specified 

1 500 

7 500 

Sulaiman  Pietereen 

Patent 

Drake  nstein 
Municipality  - 
Councilor 

75  823 

TB  Van  Der  Merwe  t/a  VDM  Busdfene 

Chtfd 

South  African 

Ponce  service 

35  600 

111  100 

The  Business  Zone  932  CC  t/a  JLM24  Service 

Spouse 

Western  Cape 

Education 

Department 

40679 

19  742 

VaJlei  Auto  Hemtelwerke  (Ply)  Ltd 

Child 

CWDM-J 

Mostert  Roads 
Division 

»331 

50  Ml 

78 
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42.  Disclosures  fin  terms  of  the  Municipal  Supply  Chain  Management  Regulation*-  promulgated  by  Government 


Gazette  27638  dated  30  May  2005  [continued} 
Valley  Funerate 

Spouse 

Wte&tem  Cepe 

12  GOD 

13  500 

While  ire  Day 

Spouse 

Education 
Department 
National  Jorne 

1 620 

Builders 

Registration 

Council 

12  m m 

6 OSD  201 

The  particulars  of  the  contract  awarded  to  Mgres-on  Grondverakuiwer&  BK  were  ommitted  from  the  201 4/201  & financial  year 
di&dosure  due  to  the-  faei  that  the  said  -service  provider  did  not  compl  ete  such  required  particulars  on  the  relevant  declaration 
form.  The  2015  amount  ie  restated  to  correct  the  said  omission. 

43.  Commitments 

Commitments  In  respect  of  capital  expenditure 
Approved  and  contracted  for 

* Property,  plant  and  equipment  2 4&&  177 

Total  capital  commHmente  2 4&fl  177 


The  capital  commitment  relates  to  the  fete  delivery  of  the  IVECG  TrekKor  SBC  Chaser  - tender  no  2Q15JQ60. 

The  production  scheduling:  in  Italy  was  affected  by  I he  lad  the  European  countries  are  ocn vending  from  Euro  5 to  Euro  B fuel  in 
June  201B.  This  meant  that  the  demand  for  Euro  5 units  to  be  supplied  before  the  deadline,  increased  beyond  available 
production  capacity  causing  allocation  of  production  slots  to  be  pushed  out 

44,  Contingencies 
Contingent  liabilities 

(i)  2016:  The  status  of  tho  delictual  claim  fQr  damages  in  the  amount  of  R451  000  remains  the  same  as  reported;  on  in  the 
previous  year.  Spoclfi  sally  that  at  the  pre-trial  conference  it  wes  decided  that  the  matter  fee  transferred  from  the  High  Court  to  the 
Magistrate's  Court  with  the  effect  that  the  potential  liability  of  the  Municipality  is  reduced  to  approximately  R100  000.  The  said 
process  is  currently  pending. 

1 2015 : Delictual  c faim  for  damages  in  me  amount  of  R451  ooo.  At  me  pre-tnst  conference  it  was  steaded  that  the  matter  is  to  be 
transferred  from  the  High  Court  to  the  Magistrate's  Court-  This  has  the  effect  that  the  potential  HebUity  of  the  Municipality  is 
reduced  to  approximately  R100OQ0.  This  process  is  currently  pending,) 

(ii)  2016:  The  status  of  Ihe  summons  for  damages  caused  by  a ueidfire  that  occured  on  7 January  2012  al  tie  Calabash  property 
in  Wellington  from  MTO  Forestry  against  the  Mumcipaflirty  as  second  defendant  together  with  10  olber  defendants  remains  the 
same  as  reported  on  \n  the  previous  year.  Fhe  combined  summons  amount  for  defendants  jointly  and  severally,  the  one  paying 
the  others  te  be  absolved,  is  as  follows:  Payment  of  the  sum  of  R7  836  472,  interest  on  this  amount  calculated  at  15.5%  par 
annum  horn  10  January  2012  to  61  July  2014  and  calculated  at  £%  per  annum  From  1 August  2014  to  date.  Also,  including  the 
cost  of  suit  and  furthe-  and/or  alternative  resief.  The  disclosure  of  the  value  ot  the  fetter  is  not  possible  as  it  is  not  practicable  to 
provide  an  estimate  of  the  financial  effect,  measured  by  using  the  principles  set  out  for  provisions. 

(2015:  MTO  Forestry  summonsed  the  Municipality  as  second  defendant  together  with  10  other  defendants  for  damages  caused 
by  a vekffire  that  occurred  on  7 January  2012  at  the  Calabash  property  in  Wellington.  The  combined  summons  amount  for 
defendants  jointly  end  severally  the  one  paying  the  others  to  te  absolved,  is  as  Mows;  Payment  of  the  sum  of  R 7 836  472, 
interest  ed  this  amount  calculated  at  15.5%  per  annum  from  10  January  201 2 to  31  July  2Q14  and  caicvteted  at  $%  per  annum 
from  1 August  2014  to  date.  Also,  including  the  cost  of  suit  end  further  eodfor  alternative  relief) 
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44.  Co  nil  n gen  gibs  (cond  nu#d] 

(lii)  2016:  The  status  of  ihe  Claim  received  from  Kemp,  Nab al  & Associates  on  29  April  2015  m respect  of  the  matter:  Mareto 
Ccrdy/Caoe  Wnelentfs  0(stridMun:cipalaly/Sfellenbosc^  Municipality  remains,  the  same  as  reported  on  In  the  previous  year.  It 
was  stated  that  they  ore  still  in  i^e  process  to  quantify  She  damages  of  Mis  Cortiy  and  her  3 children.  Hi  e Municipality's 
insurance  brokers  are  dealing  with  this  claim  on  its  behalf.  It  is  not  practicable  to  provide  an  estimate  of  the  financial  effect, 
measuied  by  using  the  principles  set  out  for  provisions;  hence  the  disclosure  of  the  value  rs  not  possible. 

{201 5;  Claim  received  from  Kemp  Natal  ■&  Associates  on  29  April  2015  in  respect  of  the  matter  Mari  ska  Gordy/Cdpe  Wine  fan  da 
District  MurtinpaiftyJSteltenbQSGh  W umcip&tify  Mrs  Cortes  husband  (Mr  Albeit  van  Schafkwyk}  died  on  W September  2012  in  * 
motor  cycle  accident  on  trio  Annandate  Road,  Stellenbosch,  allegedly  duo  to  a pothole  in  the  road  it  was  staled  that  they  are 
siiH  in  the  process  to  quantify  the  damages  of  Mrs  Qordy  and  her  3 children.  The  Municipality's  insurance  brokers  are  dealing 
with  this  clam  on  its  tehaif } 

(iv)  201 S;  Jhe  status  of  Ihe  summons  received  for  D Ladopoulos  car:  CA3Q33Q,  that  was  allegedly  damaged  Because  cf  a 
pothole  at  or  near  Van  Rieoeeck  Read  Ramonriiie  on  or  about  4 March  2012  remains  the  same  as  reported  on  in  the  previous 
year.  The  amour*  of  toe  claim  1$  R IS  481,56  plus  15,5%  interest  per  annum  from  date  of  oemand  to  the  date  of  payment  The 
Municipality^  insurance  brokers  are  dealing  with  this  claim  on.  Its  behalf. 

(201 5;  Summons  received  for  D Ladopoulos'  car.  GA  39330,  that  was  allegedly  damaged  because  of  a pothole  al  or  near  Van 
Rmbeeok  Road,  RawsonvUle  on  or  about  4 March  2012.  The  amount  of  the  claim  is  R f 5 4$ f 53  plus  15.5%  interest  per  annum 
from  date  of  demand  to  the  date  of  payment.  The  Municipality's  insurance  brokers  am  dealing  with  this  daim  on  its  behalf.) 

Contingent  assets 

(I)  The  Municipality  is  still  awaiting  the  outcome  of  35  insurance  claims  that  was  not  concluded  at  30  June  2016.  The  claims  are 
not  specific  to  the  2615/2016  financial  year. 

(The  Municipality  is  stiff  awaiting  the  outcome  of  21  insurance  claims  that  was  not  concluded  at  30  June  2015.  The  claims  are 
not  specific) 

It  is  rot  practicabfe  to  provide  an  estimate  of  the  financial  affec:,  m assured  by  using  the  principles  set  out  for  provision*;  hence 
the  disclosure  of  (ha  velu  els  not  possible. 

45.  Related  parties 

The  following  related  parties  exist 

National  Treasury 

Provincial  Goverraiisrit  Western  Capa 
Nstao^al  Department  of  Environmental  Affairs. 

Munie  pal  Manager  (M.  Mgajc) 

Chief  Financial  Officer  ( F,A.  Du  ftaan-Groenewsld) 

Executive  Drector  Community  Development  and  Planning  Se'viceE  ( C.V.  Schroeder) 

Execjtive  Director  Technical  Services  [ FA  van  Eck) 

Afo.  C.A.  De  Rruyrc  (Executive  Mayor) 

Cllr.  C.  Meyer  (Speaker) 

Cllr,  HM  Jansen  (Deputy  Executive  Mayor) 

Aft.  (DrJ  N.E.  ftahberg 
Or.  R.  B.  Arnolds 
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45.  Related  parties  (continued) 

CiSr.  G.J,  Carlnus 
ClFr.  JJ,  Du  Pteasis 
CIK  X.L  Mdemka 
Cllr.  J.S  Mol  Eon 
Cllr.  J.R.F.  Toft 
Cllr  H.Vorc  Sch[:*cM 
CNr  JJ.  Abrahams 

CNr.  Nfc.B.  Appolis  (terminated  06/07^015) 

Cllr.  Jtf.N.  Bushwana 
Cllr,  C,C.  Brink 
Clir.  W.L  Chaaoan 
Cllr.  A,  Crorobie 
C|fr  J.B,  Cronje 
GlfJ-.  C,  Damons 
G II j . D.  Swai 
Cl*.  Z.L.  Gwada 
Clhr.  N.D.  Hant 
Clft\  D.A.  Handdckse 
Ctlr.  D.B.  Janse 
Cllr.  X.  Kappa 
Cllr,  EU.  Krlegser 
Clfr,  P,  MarFan 
C!Fr.  J.  Mflttbee 

CEFr.  C.  Mcafco  (resigned  25/06/2016) 

CEFr.  JrK.  Henfdnks 
Clr.  LW.  Miehaus 
Cllr.  S.W.  Nyamana 
Cilr.  $,  Ross 
Cllr.  L.N.  Sikwamisa 
Cllr.  G.  Slalmeeater 
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45  Rallied  parties  (continued) 

Cllr.  M.S.  lay toyi 
Cllr.  J.D.F.  VanZy* 

Cllr,  M.HrYatw 

Cllr.  CC  van  darWBEthuizen  (appoMed  01/10/2015) 

Cllr.  A.F.  Africa 
Cllr.  E.S.C.  Matjan 

The  salap  e&  and  remuneration  of  koy  management  end  councillors  are  disclosed  wi  notes  24  & 25  of  the  Annual;  Financial 
Statements 

The  Provincial  Government  Western  Cape  provide  the  necessary  funds  to  the  Municipality  to  maintain,  repair  protect  and 
manage  the  proclaimed  Provincial  Roads  in  the  area  ol  the  Municipality.  A functional  organisational  structure,  staff 
establishment  and  cost  of  employment  is  agreed  to  by  both  parties  aito  funds  are  made  available  to  maintain  the  approved 
organogram;  hence  partly  Lrtifeed  to  furm  the  Municipality's  employee  coste  responsible  *brthe  execution  of  the  roads 
function. 

The  Provlncal  Government  Western  Cap*  supply  the  Municipality  with  the  n&csssay  plant  and  equipment  {ye? tow  fleet  end 
equipment)  in  Ontario  render  the  Roads  function,  The  Municipality  utilises  the  said  fleet  and  equipment  et  no  oo&t  however, 
cost  incurred  relates  to  maintenance  and  fuel. 


Related  party  transactions 


Mayoral  b unary  fund  allocations  paid  to  Institutions  Oft  bthalf  of  beneficiaries 

Cllr  (Dr)  H Von  Schlicht  serves  as  a Director  from  21  October  20  V0  at  Hug  mote  Colege  Cl  If  (Dr)  H ran  ScMchl  has  been 
designated  by  the  Executive  Mayor  to  serve  on  the  Mayoral  Buraary  Fund  Committee  which  has  been  established  in  onder  to 
ensure  eflclency  and  transparency.  As  a member  of  the  Mayoral  Bursary  Fund  Committee  her  role  was  to,  togetne*  with  the 
ether  Mayoral  Bursary  Fund  Committee  members,  assess  and  evaluate  the  test  of  bursary  applications  in  terms  of  he 
Mayoral  Bursary  Fend  policy  and  to  make  bursary  award  recommendations  to  the  Executive  Mayor  tor  final  approval  as  well 
as  also  to  evaUatethe  progress  and  performance  of  students.  Payments  in  respect  of  Mayoral  bureuvy  fund  allocations  was 
made  to  a Service  Provider  of  the  Municipality,  Hug  snots  College. 

Opening  be  fence 

Allocation  to  Huger  ole  College  on  behalf  of  beneficieries 
Payments  made  to  Hugenote  College 
Outstanding  balance 

Relatives  of  employees  of  CWDM  ware  awarded  bursaries  m -accordance  with  the  terms  and  oondftkms  as  set  out  In  the 
CWDM  Mayoral  Bursary  Fund  Polcy.  Paniculars  ere  disclosed  in  a separate  annexure  to  the  financial  statements,  Arnexure 
B, 

Particulars  Of  benefits  in  (enrS  of  the  Local  Government:  Municipal  Systems  Act  32  of2C'OGl  Schedule  1.  5(2)  and  Schedule 
z 5(1),  \n  respect  of  business  associations  te  disclosed  in  a separate  anneaure  to  the  financial  statements.  Annexure  C. 


36000 
tse  ooo} 
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46 . Actual  ope  rati  ng  ex  p&nd  ilu  ra  v*  rsus  budgeted  ope  rati  n g expe  n d Etu  re 

According  to  me  Accounting  Policy,  explanations  should!  be  provided  in  cases  where  the  difference  between  the  Adjustments 
Budge!:  and  the  Actual  Expend'fure  exceeds  10%  and  RID  00 0. 

Statement  of  Financial  Position 

Assets 

Currant  As  eats 

Cash  and  Cash  Equivalents 

Investments  and!  reform  pn  investment*  were  much  higher  than  anticipated  due  to  increased  interest  rales  and  the  realisation 
of  a s u rplus . 

Other  receivable* from  exchange  transactions 

The  accrued  Interest  is  more  than  anticipated  due  to  an  interest  rate  increase  aa  well  aa  an  increased  cash  reserve  invested. 


Inventories 


The  variance  is  due  to  the  fast  Eh  at  toe  Municipality  effected  saving  measures  cn  the  use  of  stores  consumables. 

Vat  receivable 

BARS  conducted  a VAT  audit  that  was  only  finalised  after  year  end  hence  no  VAT  clams  was  paid  to  the  municipality  as 
expected. 

Employee  benefit:  Long  to  mi  receivable 

In  terms  of  the  memorandum  of  Agreement  between  the  Western  Cape  Provincial  Government,  Department  of  Public  Wbrfos 
and  Transport,  and  the  past  experience  hereon,  funds  are  made  available  to  maintain  the  approved  organogram  of  the  roads 
division  in  the  munidpafty.  The  future  claim  for  ihe  provis  on  for  post  employment  medical  aia  has  therefore  been  raised  as  a 
tong  term  receivable.  The  actuarial  vatu aieon  was  less  than  OTticipated. 

Non-Current  Assets 

Property,  plant  and  equipment 

The  vans  nee  is  due  to  the  fact  that  only  ^3%  of  the  capital  budget  realised  S3  a result  of  non-respc  naive  bids  as  well  as  time 
constraints.  Many  cf  toe  fine  fighting  equipment  is  specialised  and  can  only  be  purchased  abroad  resulting  in  unforeseen 
decays.  Savings,  as  a result  of  me  tnpul  vat  darned  on  acquisition*  also  contributed  to  me  said  underspending 

Intangible  Assets 

The  acquisition  of  software  cost  was  more  than  anticipated. 

Employee  benefit:  Long  term  receivable 

Tn  terms  of  the  memorandum  of  Agreement  between  the  Wbsterr  Cape  Provincial  Government,  Department  of  Public  Worts 
and  Transport,  end  the  past  experience  hereon,  fund*  are  made  available  to  maintain  the  approved  organogram;  of  the  roads 
division  in  the  municipality.  The  future  claim  for  the  provision  for  post  employment  medioaF  aid  has  therefore  fteen  raised  as  a 
long  term  leceivaFB.  The  actuarial  variation  was  less  than  anticipated. 
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46.  Actual  operating  expenditure  versus  budgeted  operating  expenditure  {continued) 

LtebiWei 

Current  Liabilities 

Finance  lea  so  obligation 

Anticipated  policy  changes  were  effected,,  however  the  effect  of  Ere  phase  out  of  the  current  policy  were  not  considered  In 
the  budget  process  The  municipality  Fs  phasing  out  the  use  of  cellphone  contracts  and  replacing.  ft  wtfh  cellphone 
allowances.  The  effect  of  the  phase  out  will  reflect  geing  forward. 

Unspent  Conditio  ruE  Grants 

The  Municipality  made  use  of  past  trends  and  this  led  to  under  estimation  on  Unape  it  Gondationafc  Grants,  Additional  funds 
were  received  In  the  seoord  half  of  the  yea-  and  a large  amount  relate  to  multi  year  projects. 

Trade  a r\d  othe  r pay  a bl  e s from  exchange  fre  n sa  ctlone  * 

Additional  provision  was  made  for  the  Rcaos  Agency  payable  due  to  differences  in  year  ends  between  Eh#  MuniripaEity  and 
Provincial  Government  The  budgeted  amount  was  based  on  the  fact  that  the  Municipality  normally  receives  & transfer  from 
Ihe  Department  of  Public  Transport  close  to  the  financial  year  end.  This  wee  not  the  case  during  the  201  b/20 16  financial  year 
and  resulted  in  an  over  appropriation. 

Employee  Benefits 

The  Cat&L-felion  that  is  made  for  the  Future  Medical  Liability,  Ex  Gratia  Pension  and  Lcrtg  Service  Bonus  r&  calculated  by 
actuaries  and  the  budget  estimation  is  brought  in  line  therewith.  However,  the  revised  estimator  is  only  done  at  year  end. 

He  n -G  u rre  nt  Uab  1 1 1 ties 

Finance  Jbpso  obligation 

Refer  to  do  mnrvent  above 

Operating  lease  liability 

The  budget  preparation  did  not  consider  op# rat  ng  teases. 

Employee  Benefits 

The  Calculation  that  is  made  for  the  Future  Medical  Liability,  Ex  Gratia  Pension  and  Long  Service  Bonis  Is  calculated  by 
actuaries  and  the  budge’  estimation  is  brought  in  line  therewith.  However,  the  n&viseb  estimation  is  only  done  at  year  arid. 

Net  Assets 

Revaluation  Reserve 

Vara  ice  es  a result  of  the  prior  perlodarreron  the  revaluation  of  PPE. 

Accumulated  Surplus 

Variance  as  result  of  savings  on  employee  related  cost  as  weli  as  genera?  expenditure . Actuarial  gain  ssignificandy  more 
tie  * ao'Lcipated. 
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46,  Actual  operating  expenditure  versus  budgeted  operating  expenditure  (continued) 

Statement  of  Financial  Performance 

Revenue  from  exchange-  transactions 

Service  Chargee 

Servos  Charges  mainly  relate  to  fire  fighting  service  accounts.  During  t he  201  s/201  & Financial  year  ifie  cape  wineiands 
Distrot  experienced  an.  abnoimarfire  season  resuming  in  increased  service- changes. 

Rental  of  Facilities  and  Equipment 

Rental  income  was  over  budgeted,  The  Municipality  ejected  to  rent  out  buildings  but  d^d  not  follow  through. 

Agency  Services 

Funds  is  Iranstered  from  Provin-cial  Government  only  alertbe  municipafily  has  submitted  claims.  Additional  fund:ng  was 
received  w\  February  and  due  to  time  const raints  itie  municipality  was  unable  to  spent  all  tiie  funds'  trance  the  under 
spending. 

Other  Income 

Qfrisr  In  come  mainty  consists  of  Irtcome  the  Municipality  does  not  haw  control  over,  hence  cannol  be  accurately 
pjcjected.The  Income  consists  of  various  sources  such  as  insurance  income,  municipal  health  income,  solar  peneFs.  {farms) 
etc 

Enteredt  received  ■ Investment 

During  the  201  S/201 6 financial  year  approximately  05%  of  the  budge!  was  spent  Tills  resumed  in  more  funds  being 
available  ter  Investing  during  the  year  which  increased  finance  income,  in  addition  Interest  rate  Increases  were  a further 
contributing  factor. 

Revenue  from  non -exchange  transactions 
Transfer  revenue 

Government  Grants  and  Subsidies 

The  variance  relates  (0  moltr  year  projects  that  have  been  rdled^ver  to  the  2016/2017  flnanaai  year. 

Public  Contributions  and  Dor  aliens 

Less  funding  were  received  from  private  land  owners  for  !he  Installation  of  solar  wamnwatef  units  than  budgeted  for. 

Expenditure 
Employee  Related  Cost 

A tar^e  portion  of  the  variance  relates  :o  interest  aMocated  In  respect  of  future  liabilities  and  service  cos:  in  respect  of 
medical  asd  liabilities  which  Is  a complex  calculation  Shat  cennct  always  be  accuretely  estimated.  Vacancies  in  respect  of  the 
Roads  function  vacancies  were  only  filled1  towards  the  eno  of  the  year.  Furthermore,  the  recovery  of  future  medical  aid 
contributions  from  Province  was  set  of  againsi  the  concomitant  receivable. 

Remuneration  of  Councillors 

Past  trends  in  increases  was  used  In  estimations,  however  increases  was  less  than  anticipated. 

Depreciation  and  Amortisation 

The  variance  in  depreciation  is  duo  to  the  fact  that  only  43%  of  tFra  Capital  budget  for  2015/2016  realised. 
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Actual  operating  expo n d Gturo  VOf&ue  tj-udg efed  o pc  rati n g expen d i tu re  {continued) 

Finance  Cost 

Anticipated  policy  changes  were  effected,  however  the  effect  cf  me  phase  out  oF  the  current  policy  were  not  considered  in 
the  budget  process.  Hie  new  policy  replaces  cetfphone  contracts  wilh  cellphone  allowances. 

Lease  rentals  on  operating  lease 

Peat  trends  fe  increases  was  used  in  estimations,  however  increases  was  less  than  anfidpated. 

Debt  Imp  aliment 

Due  to  the  inability  to  collect  all  fine  fighting  accounts  the  municipality  had  to  impair  a large  number  of  fire  fighting  accounts. 

Repairs  and  Maintenance 

Additional  funds  were  received  in  the  sword  half  of  the  year  for  the  Roads  function  which  resulted  in  underspending. 

General  Expenses 

This  expenditure  category  consists  of  various  items.  A large  portion  cl  the  expenditure  is  classified  as  projects,  and  reflects  a 
savirg  of  R3B  million.  Due  tc  grant  funding  received  In  the  tetter  pert  of  the  year  end  noivcesponsive  bids  R&6  million  will  be 
roltod  over  to  the  next  financial  year.  Additional  R2 million  am al  fighting  expenditure  that  was  anticipated  was  not  incurred 
due  to  unexpected  rains.  VAT  da  med  or  expandiure  further  added  to  this  underspending, 

cashflow  statement 

Sate  cf  goods  and  se  rvices 

Refer  to  reasons  prodded  above. 

Gran  be 

Refer  to  reasons,  provided  above. 

Interest  Income 

Refer  to  reasons  provided  above. 

Employee  cost 

Refer  to  reasons  pro  video  above. 

Suppliers 

Refer  to  reasons  provided  above. 

Finance  cost 

Refer  to  reasons  provided  above. 

Other  payments:  Remuneration  to  councillors 
Referte  reason*  provided  above. 

Purchase  cf  property,  plant  and  equipment 

Refer  to  reasons  provided  shove. 
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46.  Actual  operating  expenditure  versus  budgeted  operating  expenditure  {continued} 

Proceeds  on  sale  of  assets 

Refer  to  reasons  provided  above. 

Purchase  of  Intangible  assets 
Refer  to  reasons  provided  above. 

Finance  lease  payments 
Refer  to  reasons  provided  above. 

47.  Prior  period  comparative  note 

In  the  previous  financial  year  certain  expenditure  items  included  in  other  expenditure  as  per  subnote  ot;her  expenditure.  have 
been  reallocated  within  general  expenditure  to  baser  reflect  the  nature  of  such  expenses. 

This  change  does  not  represent  a change  rn  accounting  potiey.  correction  of  error  of  reclassification. 

The  following  items  were  previously  irsdiided  in  olher  expenditure: 


Emergency  aid;  - 32  502 

Cash  handling-  * 48  627 

Year-  end  function  - 74  316 

Supplier  verification  - 40  625 

Program  changes  * 51  372 

Stakeholder  workshops  - 125  495 

Wfebsise  development  end  maintenance  - 60  COO 

□is  culinary  hearings  * 159  569 

Community  development  workers  * 1 20  764 

ID  campaign  - 24  430 

Pool  championship  - 1 20  0 DO 

Cape  WineJands  biosphere  reserve  - 150  000 

Workshops  - 97  665 

Contribution;  Academy  of  learning  - 21 4$0 

Hiring  of  Sandhills  toilets  - 352  779 

ID  P project  - 63  766 

Video/  DVD  - 46  200 

T rade  Union  (Imatu)  * 40  477 

Trade  Unon  (SAMWU)  - 4&  279 

Trade  Union:  Representation  - 38  587 

Other  expenses  - 255  376 


1 971  723 
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Anncxurt  B 


Mayoral  Bursary  Allocations  to  Relatives  of  Employees 

Relatives  of  employees  of  CWDM  were  awarded  bursaries  1o  assist  with  the  funding  of  tertiary  studies. 
Bursaries  were  awarded  in  accordance  wMh  the  terms  and  conditions  as  set  out  in  the  CWDM  Mayoral 
Bursary  Fund  Policy, 

2016 

2016 

WM  Neethisng 

R 97  890.00 

R 70  000.00 

SC  Magalela 

R 16  201.00 

FJ  Africa 

R 14  985.00 

K Eland 

R 30  000.00 

TJ  Solomon 

R 30  000.00 

R 35  000.00 

N Bhobhi 

R 20  545.00 

AC  Swanepoel 

R 12  330.00 

RWB  van  Wyk 

R 30  000.00 

: 

R 30  000.00 

l van  Schalkwyk 

R 30  000.00 

CT  Nkasela 

R 30  000.00 

RR  Gelderbloem 

R 21  130.00 

LP  Wooiward 

R 16  000.00 

R 13  900.00 
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REPORT  BY  THE  CHAIRPERSON  OF  THE  CWDM  AUDIT  AND  PERFORMANCE 
COMMITTEE  (THE  COMMITTEE)  FOR  THE  YEAR  ENDED  30  JUNE  2015. 

1-  INTRODUCTION 

The  Audit  and  Performance  Committee  consists  of  four  Independent  members 
who  are  all  suitably  qualified  financially  literate  and  who  have  a good 
understanding  of  performance  and  risk  management.  The  Committee  meets  at 
least  four  times  per  annum  as  per  The  Committee  terms  of  reference. 


The  Audit  and  Performance  Committee  consists  of: 


Name  of  member  Meetings  attended 


Ms  BT  Danes  5 

Ms  R,  Gam  6* 

Mr  CP  Clacher  5* 

Advocate  M Mdfudlu  6 

Ms  M Bond' Smith  0 


(Appointed  as  chair  1 February  2015) 
(Appointed  from  1 February  2015) 
(Appointed  from  1 February  2015) 
(Appointed  from  1 February  201 5) 
(Appointed  from  1 June  2018} 


Ms  B,  Daries  resigned  from  the  Audit  and  Performance  Committee  from  18 
April  2016  as  chairperson  and  as  member. 


Adv.  Mdludlu  has  acted  as  chairperson  for  the  meeting  held  on  20  April  2016 
and  appointed  as  chairperson  from  1 June  2016. 


The  new  member  was  appointed  from  1 June  2Q16  and  attend  the  first 
meeting  in  July  2016. 

•Applications  for  leave  of  absence  were  received. 


1,  BACKGROUND 

The  Committee  is  a statutory  body  whose  duties  and  responsibilities  are 
delegated  to  it  by  Council  These  duties  and  responsibilities  are  articulated  in 
The  Committee  Charter  which  was  approved  by  Council  in  compliance  with  the 
Municipal  Finance  Management  Act  (MFMA). 

The  overall  objective  of  the  committee  is  to  assist  the  Council  in  discharging  its 
duties  relating  to,  amongst  others,  the  safeguarding  of  assets,  the  operation  of 
adequate  internal  controls  and  systems,  ensuring  that  adequate  financial 
accounting  controls  and  processes  exist,  the  annual  financial  statements,  as 
well  as  overseeing  that  statutory  and  regulatory  pequirement$  are  met  on  an 
on-going  basis. 

The  Audit  Committee  also  served  as  the  Performance  Committee  of  the  Cape 
Winelands  District  Municipality  and  in  that  respect  evaluates  and  approves  the 
quarterly  reports  from  internal  Audit  on  performance  as  prescribed  by 
legislation. 
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The  Head  of  Internal  Audit  attended  and  reported  at  alt  quarterly  meetings  of 
the  Audit  and  Performance  Committee.  The  Cape  Winefands  District 
Municipality’s  risk  management  function,  performance  management  function 
and  ICT  function  were  also  represented  at  all  committee  meetings. 

Executive  Directors  attended  all  meetings  National  and  Provincial  Treasury 
and  the  Auditor-General  have  a standing  invitation  to  all  committee  meetings, 

3.  DUTIES  PERFORMED 

During  the  financial  year  ended  30  June  2016,  the  Audit  and  Performance 
Committee  convened  six  times  to  discharge  its  statutory  responsibilities.  As  an 
overview  only,  and  not  to  be  regarded  as  an  exhaustive  list,  the  committee 
carried  out  the  following  duties: 

3. 1 ANNUAL  FINANCIAL  STATEMENTS 

3.1 .1  The  Audit  and  Performance  Committee  evaluated  the  2015/2016  financial 
statements  and  the  Auditor  General's  Audit  report.  The  Cape  Winelands 
District  Municipality  received  a Clean  Audit  Report  from  the  Auditor 
General  for  201 5/  2016. 

3.1.2  The  annual  financial  statements  for  the  year  ended  30  June  2016  was 
reviewed  by  the  Audit  and  Performance  Committee  on  29  August  2016. 

3.2  ANNUAL  REPORT 

in  addition  to  the  annual  financial  statements,  the  Audit  and  Performance 
Committee  have  reviewed  the  annual  report  for  the  financial  year  ended 
30  June  2016. 

The  Annual  Reports  for  2015/2016  demonstrates  the  municipality's  ability 
to  report  on  all  aspects  of  performance  for  the  aforementioned  periods. 

The  draft  Annual  Reports  for  the  year  ended  30  June  2016  was  reviewed 
by  the  Audit  and  Performance  Committee  on  29  August  2016  and  to 
submit  any  comment  thereof  to  management. 

3.3  EFFECTIVENESS  OF  INTERNAL  AUDIT  FUNCTION 

The  Head  of  Internal  Audit  has  a responsibility  to  the  Audit  and 
Performance  Committee  and  has  direct  access  to  members  of  The 
Committee  as  well  as  the  Chairperson  of  The  Committee-  The  Head  of 
Internal  Audit  reports  functionally  to  the  Chairperson  of  The  Audit 
Committee  and  administratively  to  the  Municipal  Manager. 

The  Committee: 

• Reviewed  and  approved  the  internal  audit  annual  risk  based  audit  plan 
for  the  2016/2017  financial  year  and  verified  that  it  addressed  the  full 
spectrum  of  risk  that  was  identify  during  the  risk  assessment  that  was 
completed  in  May  2016; 
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* Evaluated  the  independence,  effectiveness  and  performance  of  the 
internal  audi:  function  and  that  ihe  internal  audit  function  has  the 
necessary  resources,  standing  and  authority  in  the  organization  to 
discharge  its  duties  which  was  found  to  be  satisfactory; 

* Reviewed  and  considered  the  quarterly  reports  from  the  Head  of 
Interna ( Audit  in  respect  of  the  progress  made  on  the  annua)  audit  plan 
and  of  findings  from  interna,  eonfrot  reviews; 

* Reviewed  issues  raised  by  internal  audit  and  the  adequacy  of 
corrective  action  taken  by  management  in  response  thereto; 

* Reviewed  and  approved  nine  audit  reports; 

o Supply  Chain  Management  {This  audit  started  in  June  2014  and 
completed  in  July  2015) 

o Leave  review  for  201 5/2016 
o DORA  review  for  201 5/2016 
o MFMA  Compliance  review  for  2015/2C16 
o Supply  Chain  Management  for  201 5/201 6 
o Leave  review  (Special  Request) 
o OHASA  review  for  201 5/2016 
0 Communication  review  for  201 5/201 6 

* The  planned  audits  for  2015/2016  were  completed  in  a satisfactory 
manner. 

* In  this  regard  the  Audit  and  Performance  Commitee  wishes  to 
express  its  appreciation  to  the  internal  audit  team. 

The  Internal  Auditor  resigned  in  September  2015  and  the  post  was  filled 

in  June  2016. 

An  intern  was  appointed  in  the  Internal  Audit  section  until  30  June  2017. 

3.4  PERFORMANCE  MANAGEMENT 

The  Audit  and  Performance  Committee  is  satisfied  that  the  municipality 

was  in  compliance  with  all  statutory  requirements  and  performance 

management  best  practice  and  standards. 

* The  Audit  and  Performance  Committee  reviewed  and  is  satisfied  that 
there  Is  alignment  of  the  Integrated  Development  Plan,  the  Budget. 
Service  Delivery  and  Budget  Implementation  Plan  and  performance 
agreements, 

* Performance  indicators  and  targets  which  relate  to  strategic  objectives 
are  specific,  measurable,  achievable,  and  relevant. 

* The  quarterly  performance  management  audits  were  done  by  the 
Capa  Wineiamds  District  Municipality's  interna!  audit  function  and 
submitted  to  the  Committee. 


Audit  And  Performance  Committee  Annua}  Report  20} 5/  £016 


3 


Caps  Wirteiartdft  District  Municipality 


337 


November  2016 


* fn  total,  four  quarterly  Performance  Management  System  reports  were 
submitted  to  the  Audit  and  Performance  Committee  for  approval 

* Reviewed  issues  raised  by  Interna!  audit  and  the  adequacy  of 
corrective  action  taken  by  management  in  response  thereto. 

* internal  Audit  made  one  process  improvement  recommendation  on 
evidence  that  was  supplied  which  were  not  actually  smart  and  therefor 
it  was  change  that  the  actual  documents  that  was  submitted  to  council 
be  uploaded  on  the  performance  system 


3.5  RISK  MANAGEMENT 

The  Audit  and  Performance  Committee  is  responsible  for  determining  the 
nature  and  extent  of  the  significant  risks  the  Cape  Winetands  District 
Municipality’s  has  to  manage  In  order  to  achieve  its  strategic  objectives. 

The  committee: 

* Reviewed  and  ensured  that  the  internal  Audit  Plan  Is  aligned  to  the 
risk  profile  of  the  CWDM; 

* Reviewed  the  Fraud  And  Risk  Management  Committee's  quarterly 
reports; 

* Reviewed  the  Fraud  and  Risk  Committee's  charter  that  has  been 
approved  by  Council. 

* The  committee  fulfilled  an  oversight  role  regarding  financial  reporting 
risks,  interna!  financial  controls,  fraud  risk  as  it  relates  to  financial 
reporting  and  information  technology  risks  as  it  relates  to  financial 
reporting. 

* Reviewed  the  amended  fraud  policy  prior  to  submission  for  approval 
to  Council 

* Reviewed  the  2016/2017  financial  year  risk  register  which  include  the 
combined  assurance  plan. 

The  Audit  and  Performance  Committee  is  satisfied  with  the  effectiveness 
of  the  risk  management  processes  and  systems  through  the  Fraud  and 
Risk  Management  Committee  (FARMCO)  which  was  establishment  and 
is  functional.  Identified  risks  were  mitigated  to  the  acceptable  level 
Monthly  monitoring  reports  are  submitted  1o  Management. 

The  risk  manager  resigned  In  January  2016  and  the  Chief  Audit 
Executive  assist  Mr  Nleuwoudt  until  the  new  risk  manager  started  on 
1 June  2016. 
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3.6  INTERNAL  CONTROL 

The  Audit  and  Performance  Committee  provided  an  objective  overview  of 
the  operational  effectiveness  of  the  Cape  Wineiands  District  Municipality's 
systems  of  internal  control. 

From  the  various  reports  of  the  internal  audit  unit,  the  reports  on  the 
annual  financial  statements  by  the  Auditor-General  and  the  Auditor 
Generals  management  report,  it  was  noted  lhat  no  matters  were  reported 
that  indicated  any  material  deficiencies  in  the  system  of  internal  controls 
or  any  deviations  there  from. 

3.7  EITECTI VEN  ESS  OF  GOVERNANCE 

The  Audit  and  Performance  Committee  reviewed  the  performance  report 
of  the  municipality  and  the  Audit  and  Performance  Committee  is  satisfied 
with  effectiveness  of  governance  on  the  basis  that  performance  of  Senior 
Managers  was  assessed  during  the  yean 

3.8  IT  GOVERNANCE 

The  Audit  and  Performance  Committee  is  responsible  as  an  independent 
advisory  body  to  advice  on  Information  and  Technology  matters  and  Is 
closely  monitoring  ihe  progress  and  implementation  of  the  Municipal 
Corporate  Governance  of  Information  and  Communication  Technology 
Framework. 

The  Audit  and  Performance  Committee  also  reviewed  the  iCT 
Committee’s  quarterly  reports. 

The  id  Manager  have  to  report  to  the  Audit  and  Performance  Committee 
on  a quarterly  base  the  progress  that  were  made  on  the  Auditor-Genera! 
and  Internal  Audit  findings. 

The  ICT  Managers  post  were  vacant  for  more  than  a year.  The  ICT 
Manager  were  appointed  and  started  her  duties  on  1 June  2016. 

3.9  COMBINED  ASSURANCE  FRAMEWORK 

Formal  engagements  occurred  between  the  Audit  and  Performance 
Committee,  Management,  Council,  Internal  Audit  and  the  Auditor  General 
during  the  year  These  engagements  continue  to  be  regularized  and 
developed  in  order  to  strengthen  and  enhance  the  combined  assurance 
model  of  the  municipality. 

The  combined  assurance  framework  was  approved  by  the  Audit  and 
Performance  Committee  for  the  2016/201 7 financial  year. 
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4.  AUDITOR-GENERAL 

The  Audit  and  Performance  Committee  has  met  with  the  Auditor  General  to 
discuss  the  audit  plan,  strategy  and  presentation  of  their  final  draft  audit  report 
for  the  2015/  2016  financial  year. 

The  Audit  and  Performance  Committee  concurs  with  and  accepts  the 
conclusions  of  the 

Auditor-General  on  the  Annual  Financial  Statements  and  Is  of  the  opinion  that 
the  audited  Annual  Financial  Statements  and  the  reported  predetermined 
objectives  be  accepted  and  read  together  with  the  report  of  the  Auditor- 
General 

The  Audit  and  Performance  Committee  will  monitor  the  progress  and 
implementation  of  the  recommendations  made  by  the  Auditor-General  to 
management 


C Performance  Committee 
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CAPE  WINELANDS 

MUNICIPALITY  • MUNISIPALITEIT  • UMASIPALA 


22  March  2017 


SEESS  ANNUAL  «"■ 

1.  OBJECTIVE 

Finonto'ij^  Coyncii,  En  terms  of  Section  129  of  the  Local  Government:  Municipal 
n iIfAManfDfrent  Actl  20-03  (Acl  No  56  of  2003)  (MFMA),  the  Oversight  Report 

00  ^ 2^UaIi5e*5ort’  covefin8  cap®  Win  elands  District  Municipality  (CWDM)  In 
respect  of  the  2015/2016  financial  year. 


t>  BACKGROUND 

The  2015/2016  Draft  Annual  Report  was  tabled  in  Council  on  26  January  2017 

from  District  MunicJPari*y's  performance  for  the  period 

from  01  July  2015  until  30  June  2016.  ^ 

!*  dJ*X  ':?Ur,oil  comP!ied  with  Section  133  of  Ihe  MFMA  which  stipulates  that 

th=  fMsy0i  T8t  tsWe  the  Annual  Report  in  Council  within  7 months  after 

the  end  of  the  financial  year,  i,e.  by  the  end  of  January  2017. 

™*iSSU*ndl  ***  £*Pe  Winelands  District  Municipality  (CWDM)  is  furthermore 
requmsd  to  engage  with,  and  finalise  the  Annual  Report  within  9 months  after  the  end 
of  the  financial  year,  which  is  before  31  March  2017. 

Jh*.  finalisation  and  approval  of  the  2015/2016  Annual  Report  » set 

out  in  me  table  bekw: 


, Activity  Description 

Provision 

Tartlet 

Preparation  of  annual  financial 
statements  of  the  municipality  and 
submission  to  the  Auditor-General 

MFMA  Section  . 
122(1)(2) 

31  August  2016 

Receipt  of  final  audit  report  from 
Auditor-General 

MFMA  Section 
12B(3)(b) 

30  November  2016 

Tabling  of  Draft  Annual  Report  Ini 
Council  bv  Executive  Mayor 

MFMA  Section 
127(2) 

26  January  2017 

Allowing  for  comment  by  community 
and  relevant  state  orqans 

MFMA  Section 
127(B)(8)  & (b) 

End  February  2017 

Corrective  actions  to  AG*c  opinion 
formulated  and  tabled  in  Council 

MFMA  Section 
121(3)(g) 

30  March  2017 

1 | Page 


342 


Activity  Description 

Provision 

Target 

Consideration  and  adoption  of 
Annual  Report  and  Oversight  Report 

MFMA  Section 
129(1) 

30  March  2017 

Submission  of  Annual  Report  and 

Oversight  Report  to  AG,  Provincial 
Treasury  and  MEC:  Local 

Government 

MFMA  Section 
129(2)(b) 

04  April  2017 

Communication  of  final  Annual 
Report  I Oversight  Report  (Website, 
i hard  copies  and  other  mediums) 

MFMA  Section 
129(3) 

04  April  2017 

A copy  of  the  2015/2016  Annual  Report  has  been  attached  under  a separate  cover, 

Aimexui*  “A” 


3.  OVERSIGHT  REPORT 

The  Oversight  Report  is  a separate  product  from  the  Annual  Report.  The  Annual 
Report  is  submitted  to  the  Council  by  the  Accounting  Officer  and  the  Executive 
Mayor,  and  is  part  of  the  process  for  discharging  accountability  by  the  executive  and 
administration  for  their  performance  in  achieving  objectives  and  goals  set  by  the 
municipality  in  the  financial  year. 

The  Oversight  Report  is  considered  to  be  a report  of  the  Municipal  Council.  After 
tabling  the  2015/2016  Draft  Annual  Report  on  26  January  2017,  in  line  with 
Section  127(5)  of  the  MFMA,  Cape  Winelands  District  Municipality  (CWDM)  allowed 
for  public  comments  regarding  the  2015/2016  Annual  Report  from  31  January  2017 
until  26  February  2017. 

The.  Annual  Report  was  made  available  on  Council's  website,  ana  also  to  the  six 
Municipal  Offices  (Stellenbosch,  Worcester,  Paad,  Ceres,  Montagu  and  Robertson). 
In  addition  , the  Draft  Annual  Report  was  made  available  to  the  following  offices: 

* The  Office  of  the  Auditor-General 

* The  Provincial  Treasury 

« The  MEC  for  Local  Government 

The  Acting  Accounting  Officer  (Acting  Municipal  Manager)  of  Cape  Winelands  District 
Municipality  attended  the  Council  meeting  on  26  January  2017  where  the  Annual 
Report  was  discussed.  The  Accounting  Officer  (Municipal  Manager)  will  attend  the 
MPAC  meeting  on  30  March  2017  where  the  Oversight  Report  wilt  be  discussed  and 
approved. 
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Circular  32  of  the  National  Treasury  recommends  that  the  summary  of  key  issues 
raised  by  the  community,  Auditor-General  and  other  spheres  of  government,  be 
detailed  in  the  Oversight  Report,  in  addition,  the  Circular  proposed  that  responses  to 
questions  raised  In  written  representations  be  captured  in  the  Oversight  Report.  This 
section  summarises  the  key  questions  and  comments  from  the  Auditor-Genera!,  the 
Mumapaht^s  Audit  Committee,  the  Council,  as  well  as  the  responses  by  the 
Distnct  Municipality's  Executive  Management. 


4.1 


audit  opinion  on  the  financial  statements  - 

AGS  A Report  Armaxure  “C* 


(a)  Paragraph  6 of  the  AG’s  Report: 

In  my  opinion,  the  financial  statements  present  fairly,  in  all  material 
respects,  the  financial  position  of  the  Cape  Winelands  District  Municipality 
as  at  30  June  2016  and  Its  financial  performance  and  cash  flows  for  the 
year  ended,  in  accordance  with  the  SA  Standards  of  GRAP  and  the 
requirements  of  the  MFMA  and  DoRA. 


W Emphasis  of  Matter 

Paragraph  7 of  the  AG’s  Report: 

I draw  attention  to  the  matter  below.  My  opinion  is  not  modified  in  respect 
of  this  matter. 


(c)  Restatement  of  Corresponding  Figures 
Paragraph  fl  of  the  Aft's  Ropnm 

As  disclosed  in  note  32  to  the  financial  statements,  toe  corresponding 
figures  for  30  June  2015  have  been  restated  as  a result  of  errors 
discovered  during  the  201S2016  financial  year  in  the  financial  statements 
of  the  Cape  Wineiands  District  Municipality  at,  and  for  the  year  ended 
30  June  2015. 


<d}  Underepending  of  capital  budget 
Paragraph  9 of  the  AG's  Report 

As  disclosed  in  the  statement  of  comparison  of  budget  and  actual 
amounts  on  page  11  and  in  note  46  on  page  63  of  the  financial 
statements,  the  municipality  only  spent  R4.744  minion  of  its  finally 
approved  capital  budget  of  R1 1,017  million  (43%)  during  the  year  As 
indicated,  the  underspending  was  mainly  as  a result  of  non-re  sponsrve 
bids  as  well  as  time  constraints  since  most  of  the  fire-fighting  equipment 
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is  specialised  and  can  only  be  purchased  abroad,  resulting  in  unforeseen 
delays, 


(e)  Additional  Matters 

Paragraph  10  of  the  AG’s  Report: 

I draw  attention  to  the  matters  below.  My  opinion  Is  not  modified  in 
respect  of  these  matters. 

(1}  Unaudited  supplementary  Information 
Paragraph  1 1 of  the  AG’s  Report: 

The  supplementary  information  set  out  on  pages  88  to  05  of  the  financial 
statements  does  not  form  part  of  the  financial  statements  and  is  presented 
as  additional  information.  1 have  not  audited  this  information  and, 
accordingly,  t do  not  express  an  opinion  thereon. 


(g)  Unaudited  disclosure  notes 
Faraoraph  12  of  the  AG's  Report: 

In  terms  of  section  125(2)(e)  of  the  MFMA  the  municipality  is  required  to 
disclose  particulars  of  non-compliance  with  the  MFMA.  This  disclosure 
requirements  did  not  form  part  of  audit  of  the  financial  statements  and, 
accordingly,  i do  not  express  an  opinion  thereon. 


4.2  REPORT  ON  OTHER  LEGAL  AND  REGULATORY  REQUIREMENTS 
Paragraph  13  of  the  AG's  Report: 

Jn  accordance  with  the  Public  Audit  Act  of  South  Africa,  2004  (Act  No.25  of 
2004)  (PAA)  and  the  general  notice  issued  in  terms  thereof,  i have  a 
responsibility  to  report  findings  on  the  reported  performance  information  against 
predetermined  objectives  for  selected  strategic  objectives  presented  in  the 
annual  performance  report,  compliance  with  legislation  and  internal  control.  The 
objective  of  my  tests  was  to  identify  reportable  findings  as  described  under  each 
subheading,  but  not  to  gather  evidence  to  express  assurance  on  these  matters. 
Accordingly,  I do  not  express  an  opinion  or  conclusion  on  these  matters. 
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4.3  PREDETERMINED  OBJECTIVES 
Paragraph  17  of  the  AG’s  Report: 

J did  not  Identify  material  findings  on  the  usefulness  and  reliability  of  the 
reported  performance  information  for  the  following  strategic  objectives: 

♦ Strategic  objective  1 : To  create  an  environment  and  forge  partnerships 
that  ensures  the  health,  safety,  social  and  economic  development  of  all 
communities  including  the  empowerment  of  the  poor  in  the  Cape 
Wmefands  District  ttirough  economic,  environmental  and  social 
infrastructure  investment 

• Strategic  objective  2:  Promoting  sustainable  infrastructure  services  and 
a transport  system  which  fosters  social  and  economic  opportunities. 


(a)  Unaudited  disclosure  notes 

Paragraph  19  of  the  AG’s  Report- 

Refer  to  the  annual  performance  report  on  pages  44  to  46  for  information 
on  the  achievement  of  planned  targets  for  the  year 


(b)  Adjustment  of  material  misstatement* 

Paragraph  20  of  the  AGJs  Report: 

I identified  material  misstatements  in  the  annual  performance  report 
submitted  for  auditing,  These  material  misstatements  were  on  the  reported 
performance  information  for 

Strategic  Objective  1: 

J°  create  an  environment  and  forge  partnerships  that  ensures  the 
health,  safety,  social  and  economic  development  of  all  communities 
including  the  empowerment  of  the  poor  in  the  Cape  Winelands 
District  through  economic,  environmental  and  soda!  infrastructure 
investment,;  and 

Strategic  Objective  2: 

Promoting  sustainable  infraetiucture  services  and  a transport 
system  which  fosters  social  and  economic  opportunities. 

As  management  subsequently  corrected  the  misstatements,  I did  not 
identify  material  findings  on  the  usefulness  and  reliability  of  the  reported 
performance  information. 
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I performed  procedures  to  obtain  evidence  that  the  municipality  had  complied 
with  applicable  legislation  regarding  financial  matters,  financial  management 
and  other  related  matters.  I did  not  identify  any  instances  off  material  non- 
compliance  with  specific  matters  in  key  legislation,  as  set  out  in  the  genera! 
notice  issued  in  terms  of  the  PAA 


4.5  INTERNAL  CONTROL 

Paragraph  22  of  the  AG’s  report; 

1 considered  internal  confrol  relevant  to  my  audit  of  the  financial  statements, 
annual  performance  report  and  compliance  with  legislation,  I did  not  identify 
any  significant  deficiencies  in  internal  control. 


4.6  MANAGEMENT  COMMENTS  ON  AG  S REPORT 
See  audit  action  plan  attached  as  Annexure  UD”. 


4.7  KEY  COMMENTS:  COMMUNITY  AND  ORGANS  OF  STATE 

No  comments  were  received  from  the  community,  the  Provincial  Treasury  and 
the  MEC  for  Local  Government. 


4.8  KEY  COMMENTS:  COUNCIL 

Minutes  of  the  Council  Meeting  of  26  January  2017  is  attached  as 
Ann«xime"F*- 


5.  LEGAL  AND  CONSTITUTIONAL  IMPLICATIONS 

The  2015/2016  Annual  Report  and  Oversight  Report  have  been  prepared  in 
compliance  with  the  provisions  of  the  Local  Government:  Municipal  Systems  Act, 
2000  (Act  No  32  of  2000}  and  the  Local  Government  Municipal  Finance 
Management  Act,  2003  (Act  No  56  of  2003)  (MFMA)  and  conform  to  the  guidelines  in 
Circular  32  issued  by  National  Treasury. 


6 | P a g e 


6.  COMMUNICATIONS  IMPLICATIONS 


347 

I!**0®  JJJdof 201 5/2016  Annual  Report  and  Oversight  Report  will  be  distributed 
o the  MEG.,  Local  GovemniontT  Provincial  Treasury^  the  Auditor-General  and 
Provincial  Legislature.  The  full  text  will  also  be  published  on  Cape  Winelands  District 
Municipality's  website. 


7*  RECOMMENDATION;  That- 

(a)  Council,  having  considered  the  2015/2016  Annual  Report  of  the  Cape 

Winelands  District  Municipality  (CWDM),  adopts  the  Oversight  Report  in  terms 
™??]on  the  Locaf  Government:  Municipal  Finance  Management  Ad, 
2003  (Ad  No  56  of  2003)  (MFMA);  . ^ W 

(b)  The  201 5/2016  Annual  Report  of  Cape  Winelands  District  Municipality  (CWDM) 
be  approved  without  reservations,  in  terms  of  section  129  of  the  MFMA; 

(c)  The  minutes  of  the  meetings  where  the  Annual  Report  was  discussed,  in  the 
presence  of  the  Accounting  Officer  be  submitted  to  the  Audrtor^General,  the 
Provincial  Treasury,  and  the  Western  Cape  Department  of  Local  Government, 
as  attached  to  the  report,  in  terms  of  Section  1 29(2)  of  the  MFMA; 

(e)  The  2015/2016  Oversight  Report  of  Cape  Winelands  District  Municipality  be 
made  public  fin  terms  of  Section  129(3)  of  the  MFMA  and  be  submitted  to  the 
Western  Cape  Legislature  in  terms  of  Section  132(2)  of  the  MFMA. 


Yours  farthftf  ly 


R fl  * ■ -I  4 H I 


COUNCILLOR  BB  NTSHINGILA 
CHAIRPERSON 


30  March  2017 


